faeny  company - account or
SP PAS Civuted

(Company Ao, 00024021)

DRIVING
ANIMAL 1 LRSI
GENETIC ' =

IMPROVEMENT



12

OUR PURPOSE IN ACTION

STRATEGIC REPORT

o3}
02
1z
14
16
8

20
25
20
32
39
41

42
43
47

2022 Highlights

Business Model

Genus at a Glance

Chairman and Chief Executive G&A
Market Overview

Strategic Framework and Key
Performance Indicators

Operating Reviews
Financial Review

Paople and Culture
Sustainability Report

TCFD Disclosures Statement

MNon-Finonoial information Stotement
and Section 172 Statement,

Stakeholder Engagement
Principot Risks and Uncertainties

Going Concern and
Viability Stoternent

CORPORATE GOVERNANCE

48
50

52
54
54
55
58
40

62
65
0

Charrman's Letter

Boord of Directors and
Company Secretary

Genus Executive Leadership Team
Corporate Governance Statement
Board Leadership and Purpose
The Board's Year in Review
Division of Responsibilities

Composition, Successon and
Evalugtion

Namination Committee Raport
Audit & Risk Commitiee Report
Directors' Remuneration Report

104 Directors’ Report
106 Directars’ Respansibilites

CONTENTS

14

CHAIRMAN AND CHIEF EXECUTIVE QEA

Customers choose
us because of the
strength of our
genetics and we
have detlivered
good genetic
progress across
all species

STEPHEN WILSON
Chief Executive

30

PEOPLE AND CULTURE

FINANCIAL STATEMENTS
07 Independent Audiior's Report
N4 Group Income Statement

N5 Group Statement of
Comprehensive Income

M6 Group Statement of Changes
m Equity

N7 Group Baiance Sheet

N8 Group Statement of Cash Flows

112 Notes to the Group
Financial Statements

177 Parent Company Balance Sheet

178 Parent Company Statement of
Changes in Eguity

179 Notes to the Parent Company
Financial Stotements

ADDITIONAL INFORMATION

189 Five-Year Record -
Caonsolidated Resufts

190 Alernative Performance
Measures Glossary

198 Glossary
199 Adviseis

genusplc.com



T

ROBUST PERFORMANCE ACROSS THE
BUSINESS DESPITE CHALLENGING
MACROECONOMIC EVENTS; GROUP
RESULTS ADVERSELY IMPACTED BY CHINA

> Group revenue up 2% in constant
currency (3% in actual currency),
adjusted profit before tax (PBT)
down 18% in constant currency
(16% 1in actual currency)

> Excluding PIC Chira, Group
adjusted PBT up 25% in constant
currenay {(28% in actual currency)
and revenue up 7% in constant
currency (9% in actual currencyl

> R&D investment increased by 6%’
as planned

> Statutory PBT reduced by 13% to
£48.4m, reflecting lower adjusted profit,
lower net 1AS 41 biclogical asset
movement and share-based payments

CHALLENGING MARKET CONDITIONS FOR
PIC CHINA AS PREVIOUSLY INDICATED,
STRONG PIC PERFORMANCE ELSEWHERE

> Chinapig prices averaged 14.6 RMB. kg
through the year, down 50% on the prior
year, Since June 2022, these have now
recovered tc over 21 RMB kg, which
exceeds the cost of production for
most producers

> Qverall PIC volumes were stable, with
revenue down 5%, but royalty revenue
up 1% 2 Adjusted operating profit
declined by 13%°

> Excluding China, PIC's valumes up 8%,
revenue up 4% royalty revenue up 8%°
cnd adjusted operating profit up N1%°

= Strong customer wins drove North
Amernca growth; solid performance
in Latin America and Europe despite
challenging market conditions
for customers

GQOD PERFCRMANCE IN ABS, WITH
ADJUSTED OPERATING PROFIT GROWTH
OF 9% AND VOLUME GROWTH OF 3%
DESPITE MORE CHALLENGING MARKET
FOR PRODUCERS

> Continued success for Sexcel’
{supporting sexed volume growth of
18%) and Nutra  beef (with volumes up
21% and total beef volumes up 9%)

> Strong growth in third-party sales of
IntelliGen sexed semen production in
North America and Europe

> High growth in Asia, particularly China
and continued growth in Latin Amenica

= Querall, ABS's adjusted operating proft
up 9%

o1
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2022 HIGHLIGHTS

LOWER CASH GENERATICN AND
EARNINGS THAN PRIOR YEAR,
DIVIDENDS MAINTAINED

> Free cash outflow of £13.5m, reflecting
lower profit from PIC China, continued
investment In the business as well as
expected working capital outflows.
Solid cash conversion of 82%

> Met debt increased to £185.0m, with
year end net debt to EBITDA ratio of
1.7¢, within 1.0x~2.0x targeted range

= On 26 August 2022, Genus extendead its
multi-currency revolving credit facility
to 2025 and increased the facility by
£40m {to £190m) and USD25m {to
USDI150m) under anaccordion option

> Adjusted earnings per share 18% lower,
final dividend in line with prior year,
with 2.6x' adjusted earnings cover

CONTINUED STRATEGIC PROGRESS AND
INVESTMENT FOR GROWTH

> Further genetic progress in pork, beef
and dairy, contributing to areduction in
use of energy, water and land in animal
protein groduction. Good prograss on
reduction of Genus's carbon emissions,
with the primary intensity ratio® recuced
by 25% since 2019

> Acquisitton in Canada of Clymel LP's
internal elite porcine genetics
programme, AiphaGene, for CAD25m
{£14.5m} in February 2022 progressing
well, generating royaities in the
second half

> Significant capital investments to
suppert growth including expansion
of the ABS Leeds facility in Wisconsin,
completion of tha PIC Atlas facility
in Canadain June 2022 and further
roll-aut of the GenusOne enterprise
system, now live in more than 0% of
Genus's business

> Investments in digitalisation to
delwver differentiation for ABS's
GENEadvance genetic offering
and e-commerce copabilities

BUILDING R&D CAPABILITIES AND
CPPORTUNITY PIPELINE

> PRRSv resistant pig programme on
track, with final FDA submissions
expected to be macde by
December 2023

> R&D pipeline strengthened from
investments, with anincredase in the
number of projects in the discovery
and proof of concept phoses

GROUP REVENUE

2021 E574.3m +3%

STATUTORY PROFIT BEFORE TAX

2021 £55.8m -13%

ADJUSTED PROFIT BEFORE TAX'

2021 £84.8m -16%

ADJUSTED BASiC EARNINGS PER SHARE'
8 2 ® ; p

2021: 1009 -18%

FREE CASH FLOW'

2021 £375m -136%

DIVIDEND PER SHARE

32.0p

2021:32.0p +Q0%

STRATEGIC REPORT
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PIC’s
Camborough®
is the world’s
leading
commercial
sow

MATT CULBERTSON

PIC Global Product
Development Director
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GENETIC IMPROVEMENT

DRIVING
GENETIC
IMPROVEMENT

Genetic improvement lies at the heart
of Genus's business. Genus breeds
and sells genetically superior animats,
which enable farmers to produce more
animal protein with fewer resources.

Genusis a glebal leader in genetic
improvement, with 3% Top 100 dairy
bulls glabally', a leading beef breeding
programme, and a porcine programme
that has delivered over $3.00 profit
improvement per commercial pig per
year in the past four years®. These results
are achieved by starting with cur world
class, proprietary herds, and applying
leading technology and capabilities

to improve them ot a fast rate.

Genus is uniquely positioned as o
leading player of scale operating across
pork, beef and dairy genetics. Cur cash
generative businesses serve many of
the Top 100 pig producers and dairies
globally through our strategic supply
chain and distribution networks in over
75 countries. Our cash generation and
listed status enaples us to invest more
in leading technologies’, which can be
leveraged across multiple species. We
also attract top talent across our 3,500

employees, which include over 100 PhDs.

Read more on pg 20 - 25
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QUR INDUSTRY LEADING NUERA BEEF GENETIC PROGRAMME IS DELIVERING

. : S ar L 1 e e
T RTLT N T A R TN PSP IR I BTN COVU! ST RN

Qur proprietary beef breeding programme produces leading beef genetics focused
on delivering the most profitable, sustainable beef calves for the beef supply chain.
These genetics have proven their superiority in customer systems, with farmers
benefiting from additional lifetime value per calf of between $88 and $226 when
compared with competitor beef genetics in trials involving over 1,000 calves. This
has driven demand for our proprietary NuEra Genetics, which from full commercial
launch in FY18 now represent over a third of overall ABS beef sales volumes in FY22.

STRATEGIC REPORT
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CASE STUDY

Delfrvering heolthier
animals through
gene editing

Gene editing has the potential to
substantiglly improve ammal health,
by making them rasistact to
particular diseasas or giving them
trqits thot lead to better well-beng.

For examplie, we are making good
technical and regulatory progress
in our development programme o
produce gene-edited pigs that
are resistant to PRRSv.

Genus picneered this gene
adit In partnership with the
University of Missouri and we
ars employing CRISPR./Cas?
technology to generate small
changes to pigs’ ONA.

However, studying diseasas m
animais is slow, expensive and
needs considerable resources.

We are overcoming these issues

by adopung stem cell technology.
This gives us a source of bovine or
porcine cells we can propagate in
the lab, so we can produce the cell
types that are the natural targets of
infection. We can then use these
calls 1o test many different genas
and edit them in a vanety of ways,
a5 we search for o solution before
testmg inanimois This reduces ume,
cost and animal numbers

We are dlso explaring other
exciting techrologies to tackle
disease, such as dominant gaena
silencing. Through o partnership
with Tropic Biosciences, we are
also investigating the use of RNA
interference to shut off hast, vira! or
bactetial genes that cause disedse

Our opproach to new technology s
broadening our research pipehine,
Currently, we are evatucting poicine
diseases such as swine influenza,
African Swine Fever and porcine
epidemic diarrhoea virus, as well

as respiratory and intestinal viral
diseases in cows, all of which are

at the early discovery stage.
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TECHNOLOGY

THROUGH
LEADING EDGE
TECHNOLOGIES

We have built
world class teams
of scientists
spanning core
genomic sciences,
gene editing,
biosystems
engineering and
reproductive
biology

ELENA RICE
Chief Scientific Officer

Qur ability to drive genetic improvement
in our proprietary herds and deliver
superior breeding animals to our
customers depends on our ability to
leverage leading edge technoiogies,
which we develop in-house and access
through strategic partnerships.

Our genome science and bicinformatics
teams have a deep understanding of
the link between DNA and animals’
observable characteristics, aided by
our extensive databases of real-world
animal performance data. We employ
this knowledge in our proprietary
breeding programmes to select superior
parents with desirable characteristics to

breed successive generations of animals.

Qur biosystems engineering team uses
technology to interrogate and select
cells, such as in our proprietary semen
sexing technology, IntelliGen, one of
only two commercially available bovine
sexing technologies globally. Today
IntelliGen operates in seven countries,
with over seven million female calves
having been born since launch,

In gene editing we have built strong
in=house technical and regulatory
capabilities. In our PRRSv resistance
programme we are developing more
sustainable, disease-resistant breeding
pigs by making precise changes to
their genes. This carries animal well-
being benefits and could solve o
challenge worth billions of dollars to
the industry. We are also pursuing other
potential traits in bovine and porcine.

We have active R&D workstreams

in multiple advanced reproductive
technolegies, such as IVF, which
enables us to select both female and
male parents for superior offspring.
In the future advanced reproductive
technologies have the potential to
shorten genergtion interval, which
could have a material impact on
product quality and differentiation.

Read more on pg 24 - 25

STRATEGIC REPORT
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SUPPLY CHAIN

INVESTING IN
OUR SUPPLY
CHAIN

Our bovine
facilities
operate at
the highest
animal
welfare and
sustainability
standards in
the industry
JIM MERONEK

Clobal Bovine Supply Chain
Director

Genus's global supply chain effciently
delivers porcine and bovine genetics
to customers while mitigating risk

for us, for example through the

use of third-party multipliers.

PIC pure-bred pig lines are housed in
strategically located biosecure facilities
in four continents. These pigs are bred
out inta larger breeding herds in over
500 predominantly sub-contracted
‘multiplication’ farms globally, many
of which are operated by customers
themselves. PIC boars are housed

in over 400 studs globaily, where
semen is collected for distribution to
customers and multiplication herds.

We are growing our global supply of
elite porcine genetics by over BQ%',
driven by new form builds, like our owned
Atlas (Canada} and Ankang {China)
farms, and acquisitions like Hermitage
[Europe). PIC Ching's supply chain is
unparalleled omongst international
genetics companies, with over 160,000
GGP and GP sows in owned, JV and
contracted farms locally, enabling

us to support industry growth.

ABS breeds elite bulls in three !
comtinents. The best bulls come to one

of ABS's six owned and controcted

stud facilities in the US, Europe, Brazil,

india and Australia, where over 1,000

bulls' semen is collected for distribution

as frozen semen ‘straws' or used to

credte embryos for sale. ABS operates

embryo labs in Brazil, Mexico and the

US, and sexing operations in the US, '
Eurepe, Latin America and Asiq.

Animals at ABS's and PIC's facilities
benefit from industry-leading welfare
standards, and we have commenced
the roll-out of solar panels, which
today provide over 80% of power
reguirements in some of our facilities.

Read more on pg 20 ~ 23
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GROWING QUR SEXING PLATFORM

We have continued to grow our
sexing platform to support the
growing dermand for Sexcel,
our proprietary genetics sexed
by IntelliGen, and third=-party
demand for sexing services
provided directly by IntelliGen.

STRATEGIC REPCRT
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We have been
focused on
serving and
building trust
with Chinese
key accounts,
by delivering
faster genetic
progress

RICHARD WiLLIAMS
Head of ABS Asia
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CUSTOMERS

Genus serves over 53,000
customers in over 75 countries,
including many of the Top 100 pig
preducers and Top 100 dairies
globally. Our porcine business is
globat leader, and in bovine we
are a strong #2. We sell products
through different chanmels on
multi-annual proaduct and service
bundles or transactionally, always
looking to align pricing with
value delivered to customers,
Our technical teams support
customers to get the best

from our products, delivering a
superior customer experience.

‘Market’ pigs for processing are
produced in ‘pyramids’ over four
generations. PIC supplies live
animals and semen to customers’
pyramids enabling them to
produce pigs with the latest, best-
performing genetics. We also use
third-party herd multipliers and
studs to expand our breeding

pig populations and produce
semen for commercial sale. PIC
controls the sale of its animals to
protect our intellectual property.

In bovine, customers traditionally
purchase semen strows or
embryos on a per-unit fee. In
FY19 we introduced multi-annual
product and service bundles,
which typically require customers
to commit to a 3-5 year contract
and 100% of their product
requirements to ABS.' Toddy, this
business represents 29%* of our
direct sales volumes in EMEA,

We have introduced digital sales
channels, which account far
around one third of beef semen
sales volumes in Latin America,

an early adepter, We have also
introduced digital tools and
services to support contracted
customers in key markets.

We build trust with porcine
customers by finking pricing to
on-farm performance and by
running validation trials, 84%

of our sales volumes?® are on
multi-annual royalty contracts,
where PIC supplies animals and
semen at cost, and custemers
typically then pay for every parent
selected for breeding or every
piglet weaned or every pig sent
to market. In bovine we price
eqch straw of semen according
to a genetic index scare used
by the industry to estimate the
economic value of breeding
animals for farmers. We hove
also introduced heef weaned
caif fees {similar to PIC’s model).

Read mare an pg 20 ~ 25

PARTNERING
WITH OUR
CUSTOMERS
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CASE STUDY

Offering customers an
industry leading digital
experience

In ABS, we are increasingly using
digital luuwls to trancform the
customer experience. This helps us
to retain customaers, grow our
business with them and win new
accounts. Digital tools can also
improve our efficiency and reduce
costs, as well as having the potential
to open up new routes to market
and new ways to capture value.

Cur GENEadvance programme for
dairy customers is a great example
of how we use digital tocks to
support our customers. At the
outset we visit the customer to
discuss their long-term breeding
strategy. We then take small ussue
samples from the animals and use
genomic testing to screen them,
identifying the traits that are most
important to the customer based
on our discussions.

Using this genomic testing

data, we develop a customised
breeding plan, with mating
recommendations for every fernale
in the herd. We can then track
genetic improvement in the herd
over time, demonstrating the
benefits of the improved selection
decisions GENEadvance enables.

Real-time genetic dota s at the
heart of GENFadvance and farmers
can access it whenever they need it,
via an ABS app.

The ABS app also provides a range
of targeted marketing content, as
well as supporting e-commerce.
This has great potential to drive
sales, with an e-commerce pilot
with selected beef customers in
the US achieving a 175% increase
in semen sales. To date, the app
has more than 3,000 active users
and mare than 250,000 recorded
reproduction events, with this

set to grow as we release itin
more geographies in FY23.

STRATEGIC REPORT
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STAKEHOLDERS

NOURISHING
THE WORLD
SUSTAINABLY

Genetic
improvement is
helping feed the
world by making
animal protein
more sustainable
and accessible

STEPHEN WILSON
CEQ

Genus breeds more productive
and resilient breeding animals,
which enabies farmers to produce
meat and milk more efficiently and
sustainably. Our superior breeding
animals have a significant impact
on whole protein value chains and
benefit multiple stakeholders,

Qur customers are cur central
stakeholders. Our genetically
improved animals are more resilient
and productive, helping farmers

to produce more milk and meat
with fewer resources. In the post

40 years genetic improvement has
contributed to the doubling of US
dairy farmers’ average milk per cow
from 5.4 to 10.8 tonnes per year.

Genetic progress has also helped to
deliver significant rescurce savings
and environmental benefits in protein
production. Today it takes 1.6kg

less feed to produce a kilogram of
pork in a professional farm system
than it did 50 years ago.*

By improving the productivity, cost
and resource utilisation of animal
protein, genetic improvement makes
nutritious animal protein more
accessible to consumers globally,
helping to nourish the world more
sustainably in line with our vision.

3.500 employees help to deliver

our vision of nourishing the world

maore sustainably, and over 12,000
shareholders are invested in our
opportunity.® By sharing in the value that
we deliver to meat and milk producers
globally, we provide career opporiunities
t0 our employees and generate

financial returns for our investors,

Reod more on pg 32 - 38
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PRODUCTIVITY INCREASES IN PIC HERD*

Genetic improvement in PIC herds has delivered benefits across multiple
observable traits, including pigs weaned per litter and feed conversion. These all
contribute to improving the overall pork produced per sow and the resources
required to produce it.

STRATEGIC REPORT
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GENUS AT A GLANCE

PRODUCING
MORE SUSTAINABLE
BREEDING ANIMALS

FOR FARMERS

WHAT WE DO

Genus is a world-leading animal genetics
company. We supply high-quality breeding
animals with desirable charactenstics to
farmers, enabling them to produce better
quality meat and rnilk more eficently to
feed the woild more sustainably

Cur bresding anmals’ desirable
characteristics include feed efficiency,
diseqse resistance, growth rate, protem
and fat content, and fertitity. We focus on
serving progressive farmers, who are best
placed to measure and realise the benefits
of supericr genetics and technoiogies.

HOW WE DO IT

We analyse animals’ DNA and look for
markers that we know are linked to
desrrable characteristics for farmers. We
then select anmmals with the strongest
genetic profile from our proprietary ond
partner herds and bread them to produce
even better gffspnng, in g continuous
cycle, We distribute these superior armmals
to customers in the form of animals, semen
or embiyos.

We also own technology that enables us
to process semen for desirable traits, such
as female sex for the dairy market, and
leense-n tachnology to make precise
gene edits to animals’ DNA which we are
employing in our RAD progrommes to
produce animals which are resistont to
fatal disease

INVESTMENT CASE

Leading multi-species market positions
Wa supply 50,000+ customers in 75+
countries, including mony top pig and
dairy farmers. Qur international,
rmuilti-species model reducas cur
reliance on individual markets, In
contrast, many of cur competitors are
regienal single-spacies cooperatives.

Focused technology-driven

business model

We are focused o delivenng mgh-
guality breeding animals to farmers by
discovering, developing and delivering
pioneenng technologies spanning
genomics, gene editing, sexing and
reproductive technology fislds, aoross
muttipte species

Positive long-term market
fundamentals

Genus's genetic improvement
technologies enable farmers to produce
more anmal proten with fewer naturcl
resources, helping to meaet the growing
globat demand for anirmal proten

maore sustamnably.

Pecple and relationships

Genus athracts top industry talent. Qur
3500 employees, including 100+ Phis,
enable us to deliver supenor products
and services to 30,000+ customers
globaly, Close relotionships with leading
research and strategic partners further
strengthen aur capablimas,

Scale and financial strength

Genus is the only large, istad animal
genencs COTNRaNY Sparating m poik,
beef and dairy. We are cash generative
with a strong financial position and
access to strategic capital. We leverage
our RED investment goross species to
further our genetc lead,
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OUR INNOVATION-DRIVEN BUSINESS MODEL

Genus's business model s based
on creating and relivering
genetically improved breeding
animals by leveraging o cormmon,
innovation-driven technology
platform across different species.
Genus's innovative R&D function
ncludes over 400 talented
employees including scientists,
technicians, engineers and
bioinfarmaticians, Our world-
leading teams manage our
proprietary breeding programmes
by leveraging our extensive
real-world datd collecled on farms
and DNA anclysis. Genus R&D
successfully developed and
launched a commercial laser-
based bovine sexing technology
in FY18, and are working on
potenticlly transformational
gene-edited and in vitro
reproductive technologies..

OUR COMMERCIAL DIVISIONS

Genus's leading porcine and bovine divisions, PIC and ABS, deliver genetically elite breeding animals and services to thousands of farmers
globally. Given the different nature of PIC's and ABS's markets and business models, PIC and ABS have different financial profiles

CUSTOMER PROFILE
REGIONAL VARIATION
GENETIC VALUE BASIS

GENETICS PURCHASING MOQDEL
# EMPLOYEES
REVENUE'

ADJUSTED OPERATING PROFIT'

Consalidated and vertically integrated

Low
PIC proprietary index
Multi-year, royalty-based contracts

v

600+

£306.6m

£121.2m

/
- 0

s ol ot e

PIC divisional review can
be read on pg 20 - 21

[ P T

Consolidating

High
Moving from public to propnetary indices

Priced per straw, shifting to multi-year
genetic programmes

w

2,300-

e2720m
£405m

149%

ABS divisional review can
be read on pg 22 - 23

STRATEGIC REPORT
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CHAIRMAN AND CHIEF EXECUTIVE Q&A

Cur Chairman lain Fergusen (1F) and
Chief Executive Stephen Wilson ['SW)
answer key questions about the last
financial year and the prospects for

the Group.

Market conditions have been challenging for

custemers in the last 12 months. What were
the main impacts?

SW: The macro enviraonment proved
particularly difficult for our customers
In FY22, including recard grain, fuet
and fertliser prices and the ongoing
impact of COVID-19 on their operations
The Russian invasion of Ukraine sent
shockwaves through the supply chain,
adaing to the inflationary pressures on
Input costs Cur customers benefited
from rising output prices, but these
have generally lagged input prices
and put pressure on thelr margins,

Ching also has its ownissues. Thare
was hedavy restocking in the porcine
industry after African Swine Fever,
which nas led to oversupply ot the
same ime as demand has fallen due
to COVID-19 lockdowns, so the industry
madle heavy losses during the year

Hew has Genus responded to

the:
IF

sSwW:

se conditions?

Genus is o fong-cycle business, so
the Board needs to ensure the Group
delivers sustainable performance

for the long term. It can be tempting
to boost short-term profits at the
expense of iInvestrment but it would
have been the wrong thing to do. The
Beard has focused on maintaining
the R&D programme, with spend of
E&7Tm i the year, os well as investing
in our capacity, assets and people

China s a good example of that
approach We continue to see strong
lang-term prospects for PIC there

as a result of our product strength,
the investments we've rmade to
sigrificantly increase our supply chan
capacity ond strengthen our team,

What has this meant for the
Group's performance?

SW: The Group has generally done weth this

year, although Ching had o mearingful
impact on our performance. Although
revenue was up 3%, adjusted profit
Defore tau was alsc lower by 6%, of
18% In constant currency, However,

if you exclude PIC China, adjusted
proht before tax for the Group was

up 28% or 25% in constant cutrency.

PIC’s overoll revenue and profits were
downr but it generally performed well,
including delivering its fastest growth
N North Ameanca for a number of
years, as a result of our nvestment in
genetcs and capturning market share
Genus ABS grew volumes by 3% and
revenue and adjusted ocperating profit
by 7% and 9% respectively, despite



the impact of an IT secunty incident,
now resolved, which affected June's
troding in Brazil, We are seeing growing
uptake of our NuEra beef genetics in
dairy herds, which contributed to a 9%
increase in global beef volumes, and
further growthin Sexcel sexed genetics,
with sexed volumes 18% hugher.

We recognise the importance of
balancing our investment far the future
with ensuring an attractive return for
sharehaolders. The Board is therefore
recurimeanding a finat dividend of 21.7
pence per erdinary share, consistent
with the prior yeor final dividend, When
combined with the interim dividend
this will result in o total dividend for the
year of 32.0 pence per ordinary share
(2021: 32.0 pence per sharel, the same
as the prior year. The final dividend

will be paid on 9 December 2022 to
the shareholders on the register at the
close of business on 18 November 2022,

Genus has operations in Russia and Ukraine.
What is your stance on operating in Russia?

IF:

When the invasion happened, our
immediate concern was to ensure the
safety of the small number of people
who work forus in Ukraine and to
provide the support they needed.

Both PIC and ABS are active in Russia
and the Board carefully considered the
right course of action. We concluded
that we needead to stick to our purpose
and principles, as this 1sin the bast
nterests of our employees, our anmimals
and the many people who ultimately
depend on our work for their food.

At the same time, we will ensure

that in continuing to operate we
comply with all lows and sanctions.

You have made good progress with
the strategy this year. What have been
the highlights?

SW: Customers choose us because of

the strength of our genetics and

we have delivered further good
genetic progress across all species.
We enhanced our porcine portfolio
through our collaboration with Qlymel
in Canada, which also expands

our footprint in that market.

lain talked earlier about how we had
continued to invest in our capacity. In
June 2022, we opened our new elite
porcing genetics farmin Canada,
called Atlas, Our investrnent in ABS's
facility in Leeds, Wisconsin, has

also given us increased bull housing
and progduction capacity, as well

as making us more efficient.

Crur programme to produce PRRSv-
resistant pigs mode continued progress,
with the expansion of E2 generation
homozygous edited animals and

further submissions to the FDA as
planned. We are focusing on our
industry engagement and our industry
engagement as the prospect of brnging
PRRSv-resistant pigs to market comes
closer. We also have a pipeline of other
gene editing projects, mainly in poraing,
and curinvestment in reproductive
technology is starting to maoke progress
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Digitalisation s impaortant fur s, In
particular, we are transforming ABS's
digital capabilities, to improve our
ability to engage even better with
customers, show them how we are
driving genetic improvements in their
herds and connect with them through
digital sales and marketing. We are
also progressing the roll-out of our
new enterprise system, GenusOne, We
went live in Spain and Chile during the
year and in the UK shortly after the
year end, so over 60% of the Group's
Liusiness is now using the new system.

The Board s pleased with how well

the strategy is warking. We held

our annual strategy day in January,
which confirmed that the Group is

on the nght path and has the nght
objectives. We have become more
systematic in evaluating and prioritising
our R&D portfolio, which wilk stand

us in good stead for the future.

We also recognise that we cannot
do everything and that there is
great work elsewhere that we can
tapinto. The Group is increasingly
looking at partnerships, such as with
universities and other institutions,
and we are continudlly scanning the
horizen far developments that will
influence our business. The industry
atso continues to consohdate and
we want to be seen as a good
partner for that. Our collaboration
with Olymel shows this in action

How are your Sustainability initiatives
coming along?

SW: We are a purpose driven business

focused on nourishing the world, so
sustounability is core to our business
model. We are helping to reduce our
customers’ environmental iImpact
because our genetic improvements
mean they can achieve their busingss
goals while using fewer resources and
cutung ther carbon footprints. This
year, we became ¢ founder member
of the Greener Cattle Initiative this
year, which 1s an industry consortium
supporting research on how to
mitigate methane emisstons from
cattle. Since 2019, we have also made
progress In the business with our cwn
carbon reduction goals, which you
can read akout later in the report.

Genus is a people-based business, What
are you doing te ensure you attract and
retain the talent you need?

SW. We work very hard to provide a

compelling expernience for ocur people,
where they can perform their best and
fulfil therr potential. We are attracting
an ever-more diverse glokal team and
investing in them to help them succeed.

Every two years, we survey our people
to measure how they feel about working
for us. This year, we had our highest-
ever response rate and increases

in positive scores for almost every
gquestion Ninen ten said they enjoy
working at Genus and 82% said they
would recommend Genus to ther family
or friends, so that was really pieasing.

We recogruse that it has been another
tough year for many pecple in our
business and while Europe and North
America have largely emerged from
COVID restrictions, the same has

noet kbeen true In countries such as
China. The Board thanks everyone for
their dechication this year and their
contabution to our caontinued success.

Cne of the plecsing developrments

this year was being able to restart the
Board's site visits. These allow us to meet
our people on the ground, as well as
rther stakeholders such as customers,
which among other things gives us more
nsight INto the cuiture. Combined with
the survey results, this has reaffirmed our
view that we have arobust and positive
culture across the Group, and that
Genus 15 an enjoyable place to work

| was also pledased durnng the year to
launch the 2021 Chairman's Award.
This prestigicus award was open

1o submissions from teams across
our globat business and celebrates
outstanding innovaticn. | received
17 high-quality applications which
showcased projects, and the teams
behind them, which demonstrate
the inventive spint that has

helped to make Genus the world-
renowned company it 15 today

What is the outlook for Genus?

IF:

SW:

As a Board, we are focused on ensuring
that Genus continues to deliver over
the next ten to 20 years. That means
further investment 1n our research,
assets and people. Developing and
commaercialising the best technology
will remain at the core of our business
and we believe the Group 15 well
placed to benefit from our strategy,

as the global economy recovers.

As noted above, macroeconomic
conditions remain particularly
challenging for qur customers in many
parts of the world, however, since the
start of the 2023 fiscal year, China's
live pig prices have nsen above 21
RMB.'kg. improving confidence that
the country's porcine iIndustry 1s on

the path to recovery. There is still
uncertainty as to how sustained this
will be and the implications for demand
for porcine genatics. Ourinvestments
in China position us well to benefit
from an upturn, Mere broadly our clear
strateqy, strong product portfolio and
depth of skill in our sales, services and
R&D teams give us confidence that

we will continue to make strategw and
financal progress in fiscal year 2023
and beyond. The Group remains well
positicned te benefit from improving
market conditicns when these ccour
and therefore our medium-term growth
expectations remain unchanged.

STRATEGIC REPORT
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MARKET OVERVIEW

FEEDING THE

WORLD MORE
SUSTAINABLY

DEMAND DRIVERS FOR
GENETIC IMPROVEMENT

OUR POSITION

Genus is a leading playear in
global porcine and bovine
genetics markets, serving
mary of the Top 100 pig
producers and dairtes gicbally.
Investment in our proprietaiy
genetic programmes has
delivered world-leading
products in all our spectes,
validated by indices and
on-farm triagls. Genus is also
recognised as a global leader
in genomic, gene aditing and
sexing technologies.

GROWING DEMAND FOR ANIMAL
PROTEIN

The globol population is expanding
and urbanising, and seeking a more
vaned and nutntious diet. Thisis driving
Increases in consumption of pork, milk
and beef, which are forecast to grow
by 1-2% p.o. in the next decade!

CONSUMERS ARE DEMANDING BETTER
PRODUCTS

Consumers dre increasingly
demanding healthier and more
sustainoble preducts, which are raised
with a facus on animal welfare,
tracedcbie and produced with fewer
drugs. This increaseas farmers’ demand
for genetically superior breeding
ammais, which are naturally mors
resilient and sustanotle*

FOOD PRODUCTION MUST BECOME
MORE SUSTAINABLE

Competition for rasources, such as fand
and water, and the need to reduce
greenhouse gas emissions, puts
pressure on farmers to become more
efficient through the use of technology
ond genetically supetior animaols, whch
qre proven to be more sustanable?

FARMS ARE CONSOLIDATING AND
TECHNIFYING

Progressive farmers, who are more .
opeén to new technolegies and

measure performance in more detal,

are consohdating the sector. They

understand the economic and

sustainability benefits of genetically

supenor animals and optimised

breeding strategies, such as combining

the use of sexed doiry ond beef semen

an dairy herds to maxirmse profit,



TRENDS IN OUR MARKET®

TOTAL PORK

121nw

TOP 3 MARKETS
L3%  20%

ADVANCED GENETICS USE

109

PRODUCTICON

Prg production is largely technified with
similar production systems employed by
progressive producers globally. Breeding
pigs and semen are typically acquired
from specichist genetic improvement
companies or sourced from captive
breeding programmes to 'stock’ a farm,
with sermen being provided periodically
thereafter, enabling farmers to benefit
from the latest, best-performing genetics.

Disease poses a significant nsk to pig
producers, who rely on biosecurity
protocols and health products to manage
the threat of diseases like PRRSv, a
disease which causes billions of dollars

of damage to the industry annually.

In China, pigs have histerically mainly been
produced in small 'backyard’ farms. In
2018, the outbreak of African Swine Fever
resulted in the national sow herd declining
by about one-third. The resulting shortfalt
In pork drove the expansion of large-scale
technified pig production, further aided by
the legislative drive to professionalise the
sector. Today, the top 50 producers
control arcund one-quarter of the sow
herd in China.

GENUS OPPORTUNITY

> Maintain cur genetic lead by driving
genetic improvement faster than
competitors and internal pregrammes

= Ensure biosecure supply of breeding
stock and semen for progressive
producers in all key markets

»  Make China ahome market', with local
nucleus herds, supply chain and
supericr customer service

> Launch our gene-edited PRRSv-
resistant pigs, and explore technology
solutians to other diseases
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TOTAL BEEF

72mt

TOP 3 MARKETS
7%  13%

ADVANCED GENETICS USE

10%

Beef is produced in o variety of systems
giobally and frem many breeds, using both
artificial insemination and ‘natural service'.
Beef animals are often traded multiple
times between birth and processing

In the US, beef is mainly produced from
pure-bred beef animals bred naturally
from bulls on farm or sourced from the
open market. A modest but growing
portion of beef cattleis produced by
breeding dairy cattle with beef semen
{Beef x Dairy). Beef x Dairy uses "surplus’
dairy breedings to produce high-quality
beef animals that are more consistent
than those from pure-bred beef systems.

In Brazil, beef 1s mainly produced from
pure-bred ‘tropical’ beef cattle suited to
local conditions, but tropical cattle are
increasingly being cross-bred with semen
from Europeon breeds. The resulting
cross-bred calves have better meat
quality and growth rates than tropical
animals, and are more heat tolerant than
European breeds.

GENUS OPPORTUNITY

> Damonstrate the superiority of our
proprietary beef genetics across
the value chain through trials
and partnerships

> Build on our product leadership in
beef semen for dairy and tropical
cross-breeding

> Develop naturally more resilient cattle,
through genemic selection and gene
editing technologies

A ZINMS L e e g et LT AT e e

TOTAL MILKT

Q02mt

TOP 3 MARKETS
22% 7%

ADVANCED GENETICS USE

T2

PRODUCTION

Milk production systems vary due to
environment, genetics and technification,
The avergge US cow produces aover

10 tonnes of milk annually compared with
2tonnesin India Dairy preduction is
fragmented, but progressive farmers are
consaolidating. Average herd size in the US
has grown by 77% over ten yearst, and two
Chinese groups now control around hailf
a million cows.

Historically farmers selected breeding
animals based on their progeny’s
performance. In 2008, genomics enabled
the selection of animals at birth from their
DNA, tnggering the conschdation of elite
genatics by studs {like ABS) Leading studs
trransitioned from purchasing bulls to
propretary breeding programmes.
Between 2008-2022 total breeders
featured in the top bull rankings fell from
107 to 31,

Sexing technology use has grown rapidly,
enabling farmers 1o produce herd
replacements from their best cows with
fewer breedings, given the ~90% chance
of a fermale. Other animals in the herd are
increasingly bred with beef semen to
produce a high value cross-bred beef calf,
The proportion of ABS's sales to US dairies
consisting of sexed and beef genetics has

grown from 16% to 76% between FY16-FY22.

GENUS OPPORTUNITY

»  Maintain our genetic lead by
driving genetic improvement
faster than competitors

> Drive the adoption of our sexed and
Beef x Dairy genetics amongst dairy
farmers, to maximise their profitability

> Grow our presence with progressive
industry consolidators glotbally

> Deploy our proprietary sexing
technology with partner studs,
delivering value and sustainability
1o the industry

STRATEGIC REPORT
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STRATEGIC FRAMEWORK

140d34 D1931vdiS

DELIVERING AND
SHARING IN THE VALUE

We harness inncvative
technologies and know-
how to breed genetically
superiar animails far
progressive farmers
globally, and link our
pricing 1o the performance
of our products on-farm.

STRATEGIC IMPLEMENTATION

Cur woeararch ng sUatayy, sUCCes:

Progress it Tne e For moe

~formichion see oages 35 ' 3o

STRATEGIC PRIORITIES

DELIVER A
DIFFERENTIATED
PROPRIETARY GENETIC
OFFERING

SUCCESS DRIVERS

ELITE ANIMALS

TECHNOLOGY AND CAPABILITIES
DATA

FOCUS ON PROGRESSIVE
PROTEIN PRODUCERS
GLOBALLY

SUCCESS DRIVERS

GLOBAL PCSITION
GLOBAL SUPPLY CHAIN
CUSTOMER EXPERIENCE

WHAT DOES SUCCESS LOOK LIKE?

GENETIC GAIN

Creating superior breeding
animals for farmers, meosured
ogainst indices comprising
traits that help to drive farmers’
productivity and sustainability.

VOLUME GROWTH

Growing volumes, particularly
with progressive livestock farmers.

SHARE IN THE VALUE
DELUVERED

SUCCESS DRIVERS
VALUE-BASED PRICING
PRODUCT vALIDATION
LEVERAGE SCALE

PROFITABILITY

Generating profit resulting from
the performance of our products
in customers’ systems, and
growing margin as we leverage
scale and R&D investment
across species.

SUSTAINABILITY AT THE
HEART OF OUR BUSINESS

Qur strategy is underpinned
by our approach to
sustainable business and

the strength of our people.
The Board measures the
performance of these key
areas using the KPls opposite.
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HOW DO WE MEASURE THAT SUCCESS IN QUR BUSINESSES?

Measures the genetic improvement we achieve in our portineg nucleus herds, which
ultimately filters down to our customers’ farms.

DEFINITION: The index measures the
margirahimproverent in custcmers LS$
profitability, per commercial pig per yeat
an g rollirg three-year ayversge

PERFORMANCE: Gernus cortinues o
delver ircreasirg rates of genetic

i provement through expanding ard
mairtaining & large nucleus popualotion
tor highn selectior intensity, irmprovirg
techrical processes for genomic
evoluation, Implemarting precision
data coliection trom birth to consw mer
and conrunuing o cad rew frioirs and
data streams

Monitors how many of our bulls are highly ranked, based on economically relevant traits

for farmers.

DEFINITION: The number
o' cur gerarally avoilatle
Helstar bulls isted in the
Top Y00 Genamic Net
Ment LS$ rankings for
geromically tested sires

PERFORMANCE: Genus continaes to mairiain 2 sborg
pesmar e the dary indestry wath 33 of the Top 100 Halsten:
blis usirg the Gerornic Net Ment USE rarkings Genus
also Fas a good pipehnz ot young bulis tested butnot yet
wproduchon This e manly drven by the large propartion
of high-qualty bulls scurced from out proprietary breedirg
pregramee, e Novo

LR I T LA I I [RETEEI

Traicks our global unit sales growthin dairy and beetf.

DEFINITION: The change
in dairy, beef and sorted
units of semen and
embryos deliverad or
produced for customers
inthe year,

PERFORMANCE: Scvine volumes improvea 3% to 251 million
urits, with strorg growth ir &sig and North Amenca Sexad
vol.mes ware up 8%, reflectirg strong grewthin bok
Sexcel and IntelkGen, which also b alt-onard supported
the use o bee® on-dairy genetics supporting 4 %%
ncrease in globolbest wolumes

Traicks the growth in the numbaer of commercial pigs with PIC genetics globally.

DEFINITION: The change
in volume of both direct
and royalty gmimal sales,
Jsing @ standardised MPEs
rreasure of corrmarcial
slaugheer armmals that
contain out genetics

PERFORMANCE: Parcire volumes were stattle at 185 millor
MPEs wmth growth acress North Amernce, Loun Amenca
ord Europe offset by adverse market conditions in Ching
where solomes ell by -42% Zxcluding China, volumes ware
up 8% with growth across all North and Latir Amencar
terntonas, as wellas in Span as weleveraged o.ur Sergal
Investment Molumes under rayalty contracts graw by
Tpaints

Menitors porcine prefitabiity per unit.

DEFINITICN: Yet porcine
adiusied operating profit
alchally, expressed per
MPE. Results include our
share of Agroceres P O,
our Braghar oint senturs

PERFORMANCE: Opercting profit per M2E wos £2 59, £0 04
lower (£0 07 lowveern in constant currencyt This wos pimanly
due e lower breeding stack sales in China partially offset
by rovalty growth acress our other operating regions

Moniters bovineg profitability per unit.

DEFINITION: Eovine
adjsted operating proft
qlobally, expressec per
dose of seman or embrys
aelvered gr producss

for customrers

PERFORMANCE: Operaung proiit per dose was £071 ap
EQO2 Fatinconstant canancyl This wos due 1o profit
rmargin expansor. througk corunued sales grow:k of our
premrim Saxcel prodect partally offset by investmertin
our propnatary NuEra beef genetics ana expanding our
production capacity for sexeda bovire genetics

Measures the emissions intensity of the Group's operations, which are largely driven by

animal weight.
DEFINITION: Tra prirnary

INtersity 170 1§ armeasure
cf the Group's Scope 1 ard

2 =2missions per tonne of
anmal weight

PERFORMARNCE: The prirary intersity ratio oecreased by
6% N FY22, drven down by o chonge in rhe age profile of

our anirals, as well as wnproved manure managemsnt

regimeas in PIC Chira

Measures levels of employee engagement over time.

DEFINITION: The responze
to the statarrert 'l wolld
recarrand a fnend to
wiork at Genus”

PERFORMANCE: Genus continwes o demorstiate upper
auarilziewels of amployes engagemeant with 82% o°
ermployeeas sursayad responding that they would
recormmend & ‘nena to work at Ganus FY 19 79%|

STRATEGIC REPORT
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OPERATING REVIEW: PIC

SUSTAINED
LEADERSHIP

LY0dIH HDILVHLS

DR BiLL CHRISTIANSON
CHIEF QPERATING OFFICER
GENUS PIC

BUSINESS PRIORITIES

SHORT TERM

Help producers nawvgate the chaltlerges
they foce due to volatility created by
world events

MEDIUM TERM
Successfully bring PRRSv-resistant
animals to market in the US ond Asta

LONG TERM

Expand availability of PRRSy-resistant
ammals around the warld and furthar
strengthen our genetic leadership

Revanue

Adnasied npeatng nroir exc JY
adsted oparaung arahong gy
SWLHEO oo Ny mangin exe JV

2022 N
£m
308.6 354 3 5
112.3 1229 e 110
1212 L359 Ll 13
346.6% 385% 235wt {23008

Pig producers across the world faced a
series of significant challenges, which
increased in the second half of the
year. Ching, the world's largest porcine
market, experienced a significant
cyclical downturn during o period of
very restrictive COVID-19 lockdown
meosures. China pig prices averaged
14.6 RMB/ kg through the year, down
50% on the prior year. African Swine
Fever 'ASF) is an ongoing challenge
for Chinese producers, and during the
year the virus spread into Germany.
As the year went on, challenging
labour markets, and the war in Ukraine
contributed to rising inftation, which
had a significant impact on input costs
for producers. Greater risks faced by

producers meont there was less appetite

to expand, leading to lower industry

growth and lower producer profitability

in most major porcine markets.

PIC's adjusted operating profit was 13%

lower than in the previous year in constant
currency. This was driven particulany by on

84% fallin aperatng proft within China

Volurnes were stable, with revenue down

5% but strategically important royalty

revenue up 1% (bath in constant currencyl.

However, outside Ching, the business
delivered solid growth. Excluding China,
PIC increased adjusted operabng profit by
N%. Volumes rose by 8%, revenue increased
by 4% and royoity revenue increased by 8%
(both in constant currencyl.

Overall, therefore, the business continued
o make progress in many parts of the
world while navigating vaelattity in China,
We also continued to invest in the supply
chain to position for fusther growth. Our
lorgest nvestrment was the new Atlas
nucleus farm in Canada, which was
completed in June 2022
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STRATEGIC PROGRESS IN 2021-2022
SERVE PROGRESSIVE PROTEIN

CREAYE DIFFERENTIATED
PROPRIETARY GENETIC
SOLUTIONS

» Continued to drive genetic
gamin target traits across
our product lings

> Established digital
phenotyping at our Apex
nucleus facility in South
Dakota, delivering
continucus and consistent
data on leg structure to
help improve robustness

> Completed our new nucleus
farm in Conada and a new
Jeint venture facility in the
US to expand our elite
farm network

NORTH AMERICA

Near-record US pig prnices in the Arst

six moriths of the year, driven by robust
domestic dsmand and dechnes inbath
bulding and feed costs were tempered
by market volatitty nsing irflation and
a partal reversalin tegd cost trends m
*he secord helt Howewver, the market
remars strang, both domestically

and for exports wheare figher demana
from Mexico 1s making Lp for lower
oermand from Crina Tre USDA projects
pig produchon to reman refatively
consistent in 2022

PERFORMANCE: Strongest performance
Ir recent yaars, with nsesin market share
of 5% for sreline products laided by the
irtraduetion of the RIC800 to customer
herds) ard 2% for darnline products
Royalties from Olyrmel commenced in
the second haif of the year falkewing

the ceguisimor of Olymel's AlphaGene
progrommeir Febiuary 2022

VOLUMES

Q%

REVENUE ROYALTY REVENUE
+9% +7%
ADJUSTED OPERATING PROFIT

+7%

PRODUCERS EFFECTIVELY

» (Grew adjusted operating
profit in every region of the
world, excluding China

> Improved adjusted
opercting profit In North
America by 7%, helped by
sales of our PIC800 boar to
new accounts and
expansion of our footprint in
Canada through the
acquisttion of Olymel

> Increased udjusted
operating profit in Asia
{exciuding China) by 25%,
incluging growth of 7% in
the Philippines as it
continues to recover
from ASF

LATIN AMERICA

Prod_cer profitability 0 Latin Amrenca
was also affected by nsing prodactior
costs in the secord half of the year
However, domestic demand remairac
strong throughout the penod compared
o the previous year Brazilis the region's
largest exporter of pork but o collapse
m aemrand from Chinag, coupled ath
naing nflation, means that many
praducers are currently expenercirg
margin prassure

PERFORMANCE: Growthinrcyaltes
supported a strorg revenae and
aajusted oparoting proft performorce
with double-digr growth e rany
countnes, partially ofset by lowear ,omr:
wenfure ncomer Brazi

VOLUMES

+8%

REVENUE ROYALTY REVENUE
+16% +17%

ADJUSTED OPERATING PROFIT

+5e

> Delivered adjusted
operating prafit of 1% in
Europe, despite the
situgtion in Russia, aided by
a rise of 40% in Spain
following our acquisition of
Sergal and expansion of cur
distribution network

> Increased adjusted
operating profit in Latin
America by 5%, maintaining
aurindustry leadership on
both the male and female
sides of our business

EUROPE

Producers across the region expenenced
challenging sendiniors i a highly
valatile markst While domestc demrand
remamnead stable, the spread of ASF into
Gearmuony, and the raustiy downtum
nChiraled toa 22% full inexports
During the yeor, pork production ane tha
reqion s breeding herd dechned The wer
in Ukraine signifcantly increcsed input
casts and market urceranty which
mean? that many Furepean producers
made losses despite higher gy pnces

PERFORMANCE: norzased breading
stock soles supported by supply chair
nvestrents and partrerships with
Herrutage, Mallewarg and Sergal
Further suocess through strategic focus
ar royalty revarues, strong grow th in
Spain ard contiruea operaniors ir
Rassia

VOLUMES

7%

REVENUE ROYALTY REVENUE
- 6% +7%
ADJUSTED OPERATING PROFIT

+1%

SHARE IN THE
VALUE DELIVERED

> Increased the proportion of
our business using royalty
cantracts by 3% to 88%
{excluding China)

> Conducted a further 25
product validetion trials,
involving 106,130 pigs, to
demonstrate the benefits
customers gain from using
PIC genetics

ASIA

The downture i Chira contrusted

with rrarket trends elsewkere e Asia A
cychcal overs.pply and weak corsamer
demand ipniranly caused by CCV D-"9
lockdown restuctiorst led to a sharp
dechrem pig pnces dunhg the year, with
producers Incutnng significant operatirg
tosses. digher input costs also moant
the break-aver pomnt faor most producars
1058 1o ovar 18 RMB kg -owever, dunng
Jure pig pnces begar to show recovery
a5 they ose 1o almost 19 RMB kg by the
erg of *he montk They reached more
thar 21RM3 kg Julv and August

PERFORMANCE: Growth outsiae

China (ndjustec operabng profit ~25%
and revence +19%) particularly in the
Philippines contrasted with the aecline
w tracirg i Chinag Comragrcial terms
with o large PIC China customer wara
changed in the pened to more closely
ahgr the econamicinterests of o urique
ouicoma-basad royalty contractir
place Thisresultedina ane-ume refund
of £4 1m related to kistancal royalues

VOLUMES REVENUE
-3 -S4
[Ching -42%) (Ching -48%
ROYALTY REVENUE

[=}
- 32 75 (Chiro -19%;

ADJUSTED OPERATING PROFIT

Q
- 69 76 IChira -84%}

STRATEGIC REPORT
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OPERATING REVIEW: ABS

MAINTAINING OUR
TRAJECTORY

DR NATE ZWALD
CHIEF OPERATING OFFICER
GENUS ABS DAIRY

JERRY THOMPSON
CHIEF OPERATING OFFICER
GENUS ABS BEEF

BUSINESS PRIORITIES

SHORT TERM

Secure more exclusive relationships with
large producers, while strengthening
chgital engogement with customers
and prospects

MEDIUM TERM

Accelerate global uptake of NuEra
Genetics through new collaborations
and partnershps

LONG TERM

Increase use of Sexcel around the waorld
and expand NuEra Genetics range to
support allindustry segments

g e gl s T e

Revenue
Acusted operat ng o ot
Adjustea ogerat ng rmargin

2022 e

£€m -
2720 2501 7 7
40.5 k{2 11 <
149% L4 é% 0.3pts 0 2pts

In the first half of the year, the Global
Dairy Trade Whole Milk Powder price
continued to rise, fuelled by increasing
demand following the easing of COVID-19
leckdowns in most geographies. It
reached its highest level for over eight
years in March, but subsequently declined
in the face of economic uncertainty

and rising inflation. Rising input costs

in areas such as feed, fuel, energy and
labour in the secend half of the year
impacted doiry producer profitability.
These cost increases, to which the war

in Ukraine and weather-related issues
were contributory factors, also led toa
decline in milk production during the year.

The same issues offected beef producers,
but prices remained high during the year,
partiaily due 1o low cottie numipers in
some countries and streng demand from
the foodservice industry following the
relaxation of COVID-19 restrictions.
However, there are some signs that
consumer demand may be softening

In China {due to COVID-19 Iockdowns) and
in the US (as consumers spend less In the
face of rising inflation), with resultant
pressure on beef prices.

ABS maintained its growth trajectory with
volumes rising by 3% and revenue by 7% in
constant currency. The business increased
adjusted operating profit by 9% in
constant currency despite the impact of
an IT secunity incident, now fully resolved,
which affected Brazil's trading in Jure and
we estimate the profit impact ta have
been £0.9m. This progress was
underpinned by o growing number of
partnerships with progressive dairy
producers, using the combunation of
Sexcel and NuErg beef genetics within
comprehensive genetic programmes. ABS
also continued to expand and strengthen
relationships with participants agrogs the
beef supply chain. As o result, global
sexed volumes rose by 18% and beef
volumes by 9% during the year.



CREATE DIFFERENTIATED
PROPRIETARY CENETIC SOLUTIONS

Atcelerated the pipeline of NuEra
Genetics beef bulls moving into
production for customers

Grew demand for poiled genetics by
marketing our elite products and
strengthening the roie of these genetics
in dairy product development
increased protection of our elite
genetics, by ensunng our tarms and
conditions and customer contracts give
us the option to purchase elite progeny
Produced our first Wagyu beef calves
from embryos, to meet supply chain
needsin the UK
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STRATEGIC PROGRESS IN 2021-2022

SERVE PROGRESSIVE PROTEIN
PRODUCERS EFFECTIVELY

Increased US sales of Sexcel by 10%
and Beef InFocus by 24%, enhancing
aur share of business with top global
producers and continuing our strategic
shift from conventional semen
Accelerated growth in Asia, with strong
Sexce! sales in China (up 53%) and a
record year for Australia, with Sexcelup
30% and beef up 43%

Began digital sales pilots in EMEA and
North America, while expanding digital
sales in Latin America to include
peef-on-beef ulongside dairy genetics
implemented digitol service tocls as
part of our GENEadvance customer
genetic testing and services
programme, to deliver an industry-
leading customer digital experience

SHARE iN THE
VALUE DELIVERED

txpanded vu GLMLadvance
programme through exclusive
partnerships with more than 200 herds,
where we are rewarded for delivering
results aligned with customer goals
Strengthened pull-through
relationships with major UK retailers,
developing and being rewarded for
clite beef genetics that meet their
specific commercial reguiraments
Conducted two product validation
trials in two countries, to demonstrate
the superior performance of Nukra
Genetics for customers

NORTH AMERICA

Further dawry industry conschdation led
w0 fewer farmrs with larger herds, but no
change i cow numbers Higher input
costs reduced margins for producers
despite record milk prices, Itcrensing
COUTION OVal Va5 MarLIr repiacement
nefers for herds 3y contrast, the beesf
rarkst «os bLoyed by high prices

tor calves, rcreasing production ard
robust e<port demrand, althoLgh there
are 51gns that consurier demard 1s row
waakening due to nsingnfatior

PERFORMANCE: 5trong volume
incregses drven by growtt of exclusiee
relationships mith stiotegic accounts
centinaed greathinthe InteliGen thirg -
party business and N 2ra beef volumes
Jp 33%

TOTAL VOLUMES

+8%

BEEF VOLUMES SEXED VOLUMES
+24% 410%

REVENUE
+ 4%
ADJUSTED OPERATING PROFIT

+L

LATIN AMERICA

Dairy proauction dechnead dunng the
year due to 3 combinatior of lower herd
numberns, arought and high input costs
Ir contrast, the beef industry contirued
to grow, with proguction up %0 3razl
Ipartcularly tollowing the liturg of the
Chineze embarge on Brazhan beef
exportst and 2% e Mexico lwith prices
in Mexico 20% highar on average than
the previous year! Infatior continued
to affect consumptior of both beef
and dairy products dunng the year

as househald purchasing power was
ercded acrass middle-ircome groups.

PERFORMANCE: Shightly lower volumes
lalrhaogh 89% increase in ropical ABS
XBlack genetics, aided by ‘urther aigital
sales caompaignsl miugared by robust
pricing pohcies Tromng in wune was
affectad by the T securnty mciaent,
whick was resolved in the monty Thrs
impacted the business sability o
aesparch proguct pnor ro the ena of the
financial year which, by aur estimaotes,
impagted TV22 volumes by 4% with

an assocated profitimpact of £0 B
Without this Lann Amenca profit growh
#ould have been around 11%.

TOTAL VOLUMES

5«

BEEF VOLUMES SEXED VOLUMES
o [ ~3%
REVENUE

+59
ADJUSTED OPERATING PROFIT

+2%

EUROPE

The wal i Ukraire ang itsrpact or
rpu” costs created Jncertonty in
most markets Despite these costs
ard waatber-related 1ssues which
cortributad tofower productior across
the regior, milk prices remranea high
ara are expected to tise further in
the coming morths Beef production
dechnes, with inciegses Ir some
countnes taillirg 1o corrpersate for
reductiors I countnes ike Germany
ard Frence _ower production led to
higher pricas, but nsing inlatcn fsks
dampening corsumer Jerrand

PERFORMANCE: Fartnerships with a
growing range of strategic accourts
Invclving geromic testng ard
comprehensive genetic prograrmmes
drove growthin higher-prced sexed
and beef products, as welias the
rrelhGen third-party business
Aobast pricing policies mitigated
inflatiorary cost pressures howsawer
rmarket crcertairty caused lower
valumes and preits, pattucularly n
the U< anrd distnibutor markets

TOTAL VOLUMES

2%

BEEF VOLUMES SEXED VOLUMES
+9% +8%

REVENUE
+59
ADJUSTED QOPERATING PROFIT

-4,

ASIA

Consolidatior of the Chirese dady
Industry drove ircreasing d2mand ror
sexed geretics supported by growth

In domestic producthan and Imports,
altrougt this tapered off loter in the
year as consurmer defrand waakerad

ia factor whick olso affected the beef
Industryl In Austraha, faveurable
weather condmiors ard low herd
numbers *Lelled record beet prices, while
the dairy irdustry beneftad from China's
aemand tor ive heifers

PERFORMANCE: Good growth acress the
region, underpinnad by strong progress
tn Ching ard Austraha and further
CORLIact wins I inda

TOTAL VOLUMES

+13%

BEEF VOLUMES SEXED VOLUMES
+37% +32%

REVENUE

+28%

ADJUSTED OPERATING PROFIT

+24%

STRATEGIC REPORT
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OPERATING REVIEW: R&D

STRENGTHENING
THE PIPELINE

DR ELENA RICE
CHIEF SCIENTIFIC OFFICER AND
HEAD COF R&D GENUS R&D

BUSINESS PRICRITIES

SHORT TERM

Goinreguiotory approvol for
PRRSV-resistant pigs in the US and
continue to improve our proprietary
sexing technology

MEDIUM TERM

Obtain approval of PRRSy~resistant
prigs in other target markets around the
world and continue to advance our
work on reproductive technology

LONG TERM

Identify and explore new traits, 1o
reduce the environmentalimpact
of animal agriculture

2022 R

- 1o th Em
e 22,5 219 3 L
Bovine product asveicpmenrt 22.7 127 15 13
Gerg edting 79 E 4 1
Orher rgsaarch and deveapimenrt 4.0 133 5 5
Net expenditure in R&D' 67.1 625 7 &

ToFs b ool 0 sn b ey st e

During the year, Genus increased its
investment in net R&D expenditure by

6% in constant currency. This investment
supported gene editing projects,
enhanced IntelliGen production capacity,
expanded elite porcine farm populations
and strengthened the R&D pipeline.

PORCINE PRODUCT DEVELOPMENT

Parcing product development maintained
Genus's ndustry-leading product
differentiation. Further progress on
genomic selection, coupled with advances
in digital phenotyping, enabled Genus to
accelerate genetic gain ang amplify new
traits related to robustness and efficiency.
We expect these advances, along with
initial production from new elite facilities,
Barrick Family Farms [in the US) and PIC's
Atlas facility in Canadal which have both
naw been completed to increase
availability of our industry-leading
genetics for North America and globga!
exporls during FY23

BOVINE PRODUCT DEVELOPMENT

Bovine product development delivered a
highly campettive portfolio of dairy and
beef genencs. e Nove Genetics, our jont
venture with De-5u Holsteins, producea
over 50% of new Holstein bulls introduced
to the market Further investment in our
proprietary NuEra beef genetics (o nse of
25% on the previous year helped ABS
continue to increase therr representation
withint total beef volumaes of which NuEra
now account for one-third, In parollel,
validation trigis in customer systems
reinforced Nukra's superior performance
over competitor genetics, We also

expanded production copacity for sexeq
baovineg genetics, internally and with
third-party customers, and won a
Government of India tender for IntelliiGen
sexed semen production, which we will
begin fulfilling durng FY23.

GENE EDITING

Ganus continued to advance the PRRSy
resistance project according to plan.
Dunng the year we expanded our
population of gene-edited animals so we
could start additional regulatery studies
for the US Food and Drug Administration
while pursuing our plon for regulatory
approval i target markets around the
world. We also continued proactive and
positive engagement with stakeholders
within and outside the pork supply chain.
Through these engagements, we afe
expiaining our responsible use of gene
editing technology and exploring the
benefits that PRRSv-resistant animals will
pring for animal well-being, for farmers
and far effarts to meet evolang consumer
expectaticns around enviropmental
sustainabiity and food security.

OTHER RESEARCH AND DEVELOPMENT

Other R&D expenditure increased by 5%,
This focused on supporting research in
the field of reproductive biology and
expansion of our data science
capabites, as well as further work on
genome science and the development of
our bieinformatics platform. We also
continued to collaborate with external
partnersin o vanety of discovery areas
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STRATEGIC PROGRESS IN 2021-2022
GENEEDITING

>

Made further sulzmissions
as port of the process for
regulatory approval of
PRRSv-resistant animals in
the US, while working with
regulatory bodies and
agencies in other target
markets around the world
Advanced our project
focused on swine influenza
and evaluated
opporiunities for using
wene editing to combnt
ASF, both in collaboration
with Kansas State University

GENDER SKEW

>

Continued to improve the
quality, fertility and number
of gender skews delivered
through our proprietary
bowvine sexing technology
Began using specialist
technology in some of our
laboratories to increase the
ratio of Y chromosomes in
straws of sexed semen, with
the aim of producing more
male offspring

Established a new IntelliGen
Technologies laboratory
with o customer, giving us 12
owned and licensed
factlities around the world

REPRODUCTIVE BICLOGY

=

Introduced a new medium
for embryo culture, to
further improve quality and
quantity, and harnessed
leading-edge technology
to enable the identification
of the sex of embryos
before transfer to recipients
Continued to work internatly
and in collabaoration with
University of California
Davis and Missouri State
University to explore the
role embryonic stem cells
could play in enhancing
gensuc gain

DATA STRATEGY

>

Accelerated
implementation of our data
analytics strategy, making
SIrong progress on
initiatives including rapid
data inception, data
integration, scalable hybrid
computing and flexble
data storage

STRATEGIC REPORT
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FINANCIAL REVIEW

INVESTING FOR
GROWTH

In the year ended 30 June 2022, the
Group achieved revenue growth of

3% in actual currency (2% in constant
currency). However, adjusted operating
profit including joint ventures fell by
13% (15% in canstant currencyl, due to
some significant market challenges.
These included rising inflation (driven
particularly by increasing energy
prices), the impact of the war in
Ukraine and, most notably, turbulence
in China’s porcine industry following
the sharp decline in pig prices in 2021.
The resultant decline in operating
profit in China had o significant impact
on the Group's results. Excluding PIC
China, however, adjusted operating
profit including joint ventures increased
by 28% (25% in constant currency).

On a statutory basis, profit before tax
was E4B.am {2021 £55 8m). The difference
between statutery and adjusted profit
before tax prmcipally reflected the
reduction n the non-cash foir volue net
of 1AS 41 piologicol assets and lower
share-poased payments chorge, Bosic
eainings per share on ¢ stotutory basis
were 42.5 pence {2021 72.6 pencel.

The Group continued its
significant R&D investment
strategy, up 7% (6% in
actual currency)

ALISON HENRIKSEN
Chief Financial Officer
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2022 2271 ; - 2022 s e g
PN £m o ; £m e
Revenue 593.4 5743 3 2 593.4 5743 3
Operatrg profit 68.8 768 i (13} 494 L77 4
Operatrg proft no JVs axc gene editing 85.6 T4 i A n/a "G L
Profit hafore tax 715 848 [ (15} 48.4 558 113
Feecasn flow (13.5) 275 {238] nem®
Bas ¢ earnings per stare ipence! 82.7 1009 [18) 20 62.5 726 (14
Cradend rer share \percel 320 320 -

The Group continued its significant R&D investment strategy,
up 7% (6% in constant currency ). Excluding gene editing costs,
adjusted operating profit including joint ventures fell by 12%
(14% in constant currency) and adjusted profit before tax was
down 16% (18% in constant currency).

The effect of exchange rate movements on the translation of
overseas profits was to increase the Group's adjusted profit
before tax for the year by £1.8m compared with 2021, primanty
due to the weakness of Sterling. All growth rates quoted arein
constant currency unless otherwise stated. Constant currency
percentage movements are calculated by restating the resuits
for the year ended 30 June 2022 at the average exchange
rates applied to adjusted operating profit for the year ended
30 June 2021

REVENUE

Revenue increased by 2% in constant currency (3% in actual
currency) to E593.4m {2021: £574.3m). PIC's revenue declined by 5%
{3% in actual currency) as a result of the downturn of the porcine
market in China impacting our customers’ demand for genetics.
In ABS, revenue was up 7% (9% in actual currency) reflecting the
continuing success of Genus's sexed and beef genetics,
particularly in China and Australia.

ADJUSTED OPERATING PROFIT INCLUDING JOINT VENTURES

Al G oie o, IR P

T 2022 Farl N
ol A | P ST Em i .

Genus PIC 121.2 1359 (11 113
Genus ABS 405 364 Z1 Q
R&D (67.1) {62.5) %3 6l
Central costs (16.9) 200 16 2]
Adjusted operating proft

ne Jvs 777 898 (1.3 {15)
Net inarce costs {6.2) 5.0 {24 (24}
Acjusted proft before tax 71.5 845 [y i8]

1
T

Adjusted operating profit including joint ventures was £77./m
{2021 £89.8m), 15% lower in constant currency. The Group's share
of adjusted joint venture operating profit was lower at £9.2m
{2021: £13.0m), primarily due to weaker results in our porcine joint
ventures in China.

Gene editing investment, which 1s primarily focused on creating
pigs resistant to PRRSy, increased to £7.9m [2021: £7.46m) as we
expanded our population of gene-edited animals. Adjusted
operating profit including joint ventures and excluding gane
editing investment was £85.6m (2021 £97.4m), 14% lower, due

to PIC China's perfarmance. However, the underlying business
continues to perform well and over the last five years our
compound annuat growth rate this profit measure has been 10%
in constant currency, in line with our medium-term objective.

PIC's performance during the year was affected particularly by
the situation in China and by market volatility in Latin Amenca ond
Europe. As aresult, adjusted operating profitincluding joint
ventures was down 13% in constant currency. However, excluding
China, adjusted operating profit rose by 11%. Volumes were stable
and up 8% when China is excluded. Strategically important royalty
revenue was up 1% (8% excluding China), aided by increases of 17%
in Latin America and 7% in Europe, despite the challenging market
conditions. Royalty revenues in North America alse grew by 7%,
primarily through strong sales of both our damline and sireline
products {(particularly the PIC800 boar) and were further
supported by the integration of Olymel's AlphaGene

breeding programme.

ABS's volumes rose by 3% and adjusted operating profit rose

by 9%. The popularity of our proprietary bovine sexed product,
Sexcel, continued to Increase, supporting sexed volumes up 18%
compared to a very high prior year growth rate of 29%. Increasing
use of NuEra beef genstics in dairy herds drove beef volume
growth of 9%. Asia increcsed adjusted operating prefit by 24% in
constant currency, dided by strong growth in China and Australia.
Latin America’s profits rose by 2%, lower than expected due to

an IT security incident in June which was quickly resolved but
impacted the business's ability to despatch product prior to

the end of the financial year. Europe's adjusted operating profit
declined by 4%, due particularly to market uncertainty driven by
the Ukraine war and rising input costs for producers, which were
felt particulardy in the UK business and among our European
distributors. In North America, adjusted operating profit was

4% hugher, with growth of third-party IntelliGen production
contrnibuting 1o profit growth,

Ceantral costs were 18% lower, ot £16.9m {2021 £20.0m} in constant
currency, primarily due to ¢ combination of prudent cost
management and lower performance-related employee rewards,

STRATEGIC REPORT
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FINANCIAL REVIEW CONTINUED

STATUTORY PROFIT BEFORE TaX

The table below reconciles adjusted profit hefore tax to statutory
profit before tax:

2022 g
Em i
Adjusted Profit Before Tax 715 848

Operatmg oroit aitrkutakzle te non contrail ng
nterest 0.3 [0S
NeT1AS L vanotion movernenT on polaging!

assetsn Vs ond assomates {1.4) 31
Tax on Jvs ard assoc atas (2.8 el
Adiasting termns

Met IAS 41 vowation maoyemant on Lioigical

assets {5.4) (108!
Amortisat on of cogured Mtangicie uzsets (8.3) 1741
Share-based pDaymeanT expensa (3.7) (77
Except onal items (2.0 3.3
Statutory Profit Before Tax 48.4 558

Statutory profit before tox was £48.4m (2021: £55.8m), largely
reflecting the decrease in the underlying trading performance,
being partially offset by the lower share-based payment expense,
lower exceptional iterns and a lower nan-cash fair value net 1AS 41
biological asset movement. Within this, there was ¢ £24 5m uplift
(2021 £6.4m uplift) in porcine biclogical assets and a £29.9m
reduction (2021: £17.2m reduction) in bovine biological assets,

due to certain fair value madel estimate changes. Share-based
pOYMEnt expenss was £2.7m (2021 £7.7m}. These reconailing items
are primarily nan-cash, can be volatile and da not correlate to the
underlying trading performance in the year.

EXCEPTIONAL ITEMS

There was a £2.0m net exceptional expensa in the year (2021
£3.3m expense), which included legal fees of £1.4m {2021: £2.5m)
in relaticn 1o Genus ABS's litigation with STgenetics. It also
includes o £3.2m credit relating 1o a noen-refundable cash receipt
[net of fees) recaved for the assignment of rights to a legacy legal
clatman Brazil and a £2.8m expense relating to a restructuring
programme in ABS North America’s supply chain, principally the
closure of barns in Canadao. Also contributing to this expense wds
ED.Em of one-time costs to help us resclve the 1T securnity incident.

NET FINANCE COSTS

Net finance costsincreased 1o £6.2m (2021 £5.0ml. This was
primanly caused by an increase in average borrowings from
£122.0m in 2021 to £173.9min 2022, increasing interest costs by
E£0.8m. Higher market interest rates also increased interest costs
by £0.3m and there were also higher margin and utilisation fees
of £0.2m.

Amartisation costs o the year were £09m {2021 £G.9mt and wathin
other interast there was £1.1m (2021: £0.8m) of IFRS 16 finance lease
interest and £0.4m (2027 £0.9m) from the unwinding of discount
interest on the Group's pension liabilities and put options.

TAXATION

The tox charge on the statutory profit in the year of £14.3m
(2021 £12.0m} represented an effective taxrate (ETR of 28.0%
(2021: 20.,4%).

The statutory tax charge included a one-off charge of

£2.2m {4.3%) in the year to reflect higher deferred tax rates on
China Porcine 1AS 41 assets and increosed by 6.0% due to the
reduced shore of Group profits ansing m China, which benefts
fram the availability of tax telief an ownad production
agricultural activities

The tax charge on adjusted prefits in the year was £17.4m (2021
£121m), which represented an adjusted ETR of 24.3% {2021 22.5%).
The adjusted tax charge for the year increased by approximately
3% due 1o the reduced avoilability of tox reflef in Ching on ownedd
production agricultural actvities mentioned abave, This adverse
movement was partially offset by a reduction in foreign and
withholding taxes due of 19%, increases in US R&D and foreign tax
credits 0f 1.2% and UK fixed asset timing difference credits of 1.3%
The prior year adjusted tax rate benefited by 3.3% from the
revaluation of UK deferred tax assets 1o the future UK tax rote

of 25%.

The cutlock for the Group adjusted ETR is in the range of 23-25%,
consistent with the current year and including the impact of the
future UK tax rate increase to 25% from Aprit 2023,

EARNINGS PER SHARE

Adjusted basic eormings per shove decreosed by 18% (20%)n
constant curtency) to 82.7 pence (20211009 pence) reflecting the
impact of some significont market challenges, most notably in
China's porcine industry. Basic earnings per share on a statutory
basis were 62.5 pence (2021: 72.6 pence), as above but alse
reflecting the impact of netiAS 41 kiological asset mavement,
lower share-bosed payments and lower exceptional items.

BIOLOGICAL ASSETS

A faature of the Group's net assets is its substantial investment in
biclogicol assets, which under IAS 41 are stated at fair value. At
30 June 2022, the carrying value of biclogical assets was E3877m
{2027 £337.3m), as set autin the table below:

2022 2021
£m f£m
MNOM -G ENT OsTaTs 3337 2799
Iurient ssets 331 Kide)
fwentony 209 178
3877 3573

Renresented oy
Porcma 2788 2274
Doy and pee’ 1089 1007
3877 3573

The movement in the overall balance sheet carrying value of

biological assets of E50.4m includes the effect of exchange rate

transiation increases of £34.7m. Exciuding the translation effect

there was:

> o £259m increase in the carrying value of poraine prological
assets, due principally to anwncrease in the number of animals
heid in our rew genetic nucleus farm ir Canada; and

> @ £12 2mreduction in the bovine biological assets carrying
value, primarnly due to increased production costs and a higher
risk adjusted discount rate

The histoncal cost of these assets, less depreciation, was £77.2m
at 30 June 2022 (2021; £65.1m}, which is the basis used for the
adjusted results, The historical cost depreciation of these ossets
included in adjusted resuits was £10.7m (2027 £10.0m)



29

GENUS PLC / ANNUAL REPORT 2022

RETIREMENT BENEFIT OBLIGATIONS

The Group's retirement benefit obligations at 30 June 2022 were
£8.3m (2027: £11.1m) before tax and £7.0m (2021: £2.0m) net of
related deferred tax. The largest element of this liakility now
relates to some legacy unfunded pension commitments dating
priot 1o the acquisition of PIC by Genus.

During the year, contributions payable in respect of the Group's
defined benefit schemes amounted to £3.5m (2021: £7.4m). Deficit
repair contributions to the Milk Pension Fund ('MPF’) ended in

September 20271 which accounts for the reduction in contributions,

and we expect the cash payments for pension contributions to
reguce to £10m in FY23.

Robust investment strategies and higher bond yields during the
year for our two main defined benefit obligation schemes have
led to strengthened financial positions. Prior to any IFRIC 14
amendments, both the Dalgety Pensien Fund and our share

of the MPF reported tAS 19 surpluses.

CASH FLOW

2022 e
Jaat tea e socnt s, ot Em Hiad
Coszr gerergled oy operatiars 56.6 Bas
nterest and paid toxes (22.3) (ien
Cooito' excenditute {50.9) (3381
Casznrecenved from Jvs 3.2 37
Otnel [0.1) 0z
Sree cash dow (13.8) 375
Acauwisit oms and Investments (19.5) 1165
Dvidenas (209) {195]
Shares issued - 0.1
Met cash locutflow] riow before debt
ePOymenTs) (53.9) 12

Cash generated by operations of £56.6m (2021: £8&.4m)
represented cash conversion of 82% (2021: 13%) of adjusted
operating profit excluding joint ventures. The cash conversion
rate of adjusted operating profit to cash was below our
objective to achieve conversion of at least 0% annually,
however, we expect this to return to meeting this objective in
the coming year The decrease in cash generation primarily
reflected the impact of some significant market challenges,
most notably in China's porcine industry and higher working
capital outflows primarily clue to increased inventories, trade
recevables and other receivables. The increase in inventory
is for Sexcel units and IntelliGen aquipment to support
continued growth and availlability of our industry leading
Sexcel product. Trade receivables increased through sales
activity, particularty in North America, ond other debtors
primarily relate to China farm production security deposits.

Copital expenditure cash flow of £50.9m (2021: £33.8m} included
continuad investment in the ABS supply chain (with state-of-the-
art new bull housing in Wisconsinl, increasing PIC's supply chain
capacity (with a new genetic nucleus farm being constructed in
Canadal and investment in software development. Cash inflow
from joint ventures was £3.2m (2021. £3.7m}. After interest and tax
paid, total free cash flow was £13.5m outflow (2021, £37.5m inflow).

The cash outflow from investments was £19.5m (2021 £16.9m),
primarily involving £14.5m to aequire all intellectua! property in
Olymel's elite porcine genetics, £2.2m to increase production
capacity through a Ching joint venture ond £1.0m of deferred
consideration payments from previous acquistions.

NET DEBT AND CREDIT FACILITIES

Net debt increased to £185.0m at 30 June 2022 [(2021: £105.6m),
primarily dgue to the planned large capital expenditure
investments and acquisitions. On 30 June 2022, the Group

had headroom of £77.8m {2021 £129.3m} under its available
credit facilities.

During the year, the Group's principal credit facilities comprised a
£150m multi-currency revolving credit facility {RCF), a USD125m
RCF and a USD20m bond and guarantee facility. The original term
of this facility was for three years to 24 August 2023, with options
to extend by a further year before each of the first ang second
anniversanies. The cradit facility alse included an uncommitted
£100m accordion gption, which can be requested on a maxirmuin
of three occasions over the lifetime of the facility. On 24 August
2021, the Group and its lenders extended the facility by o further
year to 24 August 2024, With effect from 26 August 2022, the
Group and its lenders increased the multi-currency RCF by £40m
to £190m and the USD RCF by USD25m to USD150m and extended
the maturity date of the total facilities to 24 August 2025.

EBITDA, as calculated under our financing facilities, includeas cash
received from joint ventures. Net debt as calculated under our
financing facilities excludes IFRS 16 lease liabilities up to a cap

of £30m but includes bank guarantees. The ratio of net debt to
EBITDA on this basis at the year end has increased to 1.7 times
{2021: 0.9 times)} which remains in line with our medium-term
objective of having a ratio of net debt 10 EBITDA of between

10 and 2.0 times. At the end of June 2022, interest cover was

at 27 times (2021: 45 times).

RETURN ON ADJUSTED INVESTED CAPITAL

The Group’s return on adjusted invested capitalis measured
using adjusted operating profit including joint ventures after tax,
dwided by the operating net assets of the business on the
nistoncal cost basis and excluding net debt and pension
labilities. This removes the impact of IAS 41 fair value accounting,
the related deferred tax and goodwill. The post-tax return on
adjusted invested capital was lower at 13.9% (2021: 23.0%),
reflecting the lower profit and an mncreased asset base from the
capital investments in supply chain capacity and acquisition of
Olymel's AlphaGene programme. The total increase in the
invested capital base was E119m of which circa £40m was cue
to foreign exchange translation impacts.

DIVIDEND

Recognising the importance of baiancing investment for the
future with ensuning an attroctive return for sharehclders, the
Board is recommending a final dividend of 21.7 pence per ordinary
share, consistent with the prior year inal dividend. When
combined with the intenm dividend this will result in a total
dividend for the year of 32.0 pence per ordinary share (2021: 32.0
pence per share), the same as the prior year. Dividend cover from
adjusted earnings of 2.6 times (2021: 3.2 times), is within the
medium-term target of cn adjusted earnings cover range of 2.5

to 3.0 times.

It is proposed that the final dividend will be paid on ¥ December
2022 ta the shareholders on the register at the close of business
on 18 November 2022.

Alison Henriksen
Chief Financial Officer
7 Septembey 2022

STRATEGIC REPORT
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PEOPLE AND CULTURE

COLLABORATIVE
GLOBAL COMMUNITY

ANGELLE ROSATA
Group HR Director

We provide a
compelling employee
experience to attract
and retain top scientific
and agriculture talent
around the world

We currently employ necrly
3,500 colleagues in 25
countries {more detall on our
workforce is provided in the
Governance section).

ENDURING VALUES

Our culture is founded on five core values
we developed with input from our people
more than a decade ago. They remain

Qs relevant as aver and run deep in
everything we do. We recently developed
anew visual identity for them and
introduced a dedicoted values e-learning
module, which is used for employee
onboarchng and as annugl refresher
training for existing employees. Qur values
are also embedded within our arnual
performance management procass.

INCLUSIVE ENVIRONMENT

We welcome talented peaple of

high integrity and embrace new and
diterent views. We ansure an open
and engaging working enviranment,
where every individual can perform to
their best and fulfil their potential,

This culture s explained in our employee
handbook, which sets out expectauons
af hehaviouwr that are embedded
through our ragrgitment, onboarding,
development and performance
rmanagement processes. Itis haloing us
attract ond retain an ever-maose diverse
glabal team, for example, increasing
the number of management positions
held by women by promating existing
colleagues and attracting new talent.

In addtion, Sur employee resource group
AWAKE (Advancing Women's Advocacy.
Knowledge and Empowearment) continues
to help us increase gender inclusion and
develop more diverse teams. It has more
than 500 members and ollies across the
Company and organised o wide iange
of events, cooching and leadership
trgining sessions during the year,

OUR VALUES

CUSTOMER CENTRIC

We ara ona team, dedicated to helping
customers thrive. We anticipate ther needs
and help them seize opportunities, acting
as partners to improve quality, efficiency
and output. If we're not adding value for
our customers, we stop ond think again,

Read more on pg 01- 29

RESULTS DRIVEN

We are proactive, determined to be the best
we can be and to exceed expeactations.

We redefine standards for ourselves, our
customers and owr industry. Every one of us
takes pride in debvenng the highest level of
perfarmance. If scmeathing can be improved,
we find a smpler, better way to doit,

Read more on pg 01 - 2¢

PIONEERING

We ore on mnovative, forword-tmiing
company. We have the courage and
confdence to explore new ideas, and the
energy and enthusiasr 1o detiver them.
We ore creative, tenacious and resourceful
mevery arga of our work

Read more onpg 01~ 29

PEOPLE FOCUSED

We are a business rooted in scrence
but built around our people We inspire,
challenge and support averyone to
perform, develop and grow. We treat
others with reéspect and we invite views
and feedback to help us improve.

Read more on pg 30 - 31

RESPONSIBLE

We are athical ta our care We feal a deep
sanse of responsibility to our customers,
colleagues, anmals, communities and
sharehalders. We are honest, religble ang
trustworthy, We meaan what we say and doe
what we say.

Read more on pg 32 - 60



Practical steps to help us maintain a
culture free from discrimination of any kind
include mandatory annual training on
preventing workplace harassment, which
helps all employees understand how to
nurture a positive working environment.

BROAD RANGE OF BENEFITS

To help us ottract and retain talent in local
markets, we offer o competitive package
of bonefits with elements for people with
contrasting needs. To support this aim, we
have now introduced a global minimum
level of family leave provision, to help
parents or carers when a new child joins
their family through natural birth, adoption
or along-term fostering arrangement. This
applies to any Genus employee, anywhere
In the world, and underpins policies that
align with local legislative requirements.
We have also introduced a new policy
outlining options for fiexible working, for
roles in which this is feasible, and the
requirements and responsibilities involved.

DEVELOPMENT OPPORTUNITIES

We aim to ensure that everyone has
opportunities to learn, grow and succeed
throughout their time with Genus. This
year, we continued to enhance and
expand the courses and content we offer,
including instructor-led development
programmes, online courses and self-
study options in multiple fanguages.

We aiso have drown together previously
separate mandatory training modules
into one course on the Genus Code of
Conduct. This covers topics such as
anti-bribery and corruption, animal
well-being principles and IT security.
Employees take this course every year
to refresh their knowledge. Colleagues
working directly with animals also
receive role-specific safety training.

EMPLOYEE ENGAGEMENT

We have continued to inform and involve
amployees around the Company. This
has included enhancing our programme
of global, regional and local town halls
and CEQ roundtable discussions. Our
progress on engagement is highlighted
in the case study opposite.

Our two Non-Executive Director ‘employee
representatives’ - Lesley Knox and Lykele
van der Broek — also held their first in-
person meeting with colleagues since
the onset of the COVID-1? pandemic,
They engaged with employees at

our DeForest, Wisconsin site in the

US, explonng their experience of the
Company and answering questions
Insights from this session have been
shared with the rest of the Board for
discussion with the executive team.
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HEALTH AND SAFETY

We continued to moniter the COVID-19
pandemic and maintained measures
and guidance to protect employees
and their families. We also ensured clecr
protocols were in place for colleagues
returning to offices as local public
health restnictions were relaxed.

More widely, we introduced further
Initiatives to support employees in different
areas. These included on-farm seminars

to help frontline colleayues anticipate oned
toke action to reduce nsks during their
work. In addition, we added front-facing
cameras to company vehicles, as part of
our focus on reducing vehicle incidents.

We continued to focus on strengthening
health and sofety performance. We aim to
achieve a 5% reduction in our recordable
injury frequency rate each year, against
the benchmark of 2.6 incidents per 100
employeas set in 2020. Although the rate
rase by 0.02 to 2.07 during the year, this
was below the target of 2.36 for the year.
We also reduced our vehicle incident rate
by 3.28% compared to the previous year.

ROUTES FOR RAISING CONCERNS

We haove arange of mechanisms for
raising any concerns about unethical
behaviour, including an independent and
anonymous hotline, which suppaorts our
whistleblowing policy. We communicate
regularty regarding these mechanisms. For
example, as local COVID-19 restrictions
were relagxed and we were retuning to
offices, our Group HR Director hosted

a series of virtual meetings reminding
employees of our Code of Conduct, the
Company's grievance procedures and
the support available for employees

who may have experienced or withessed
unethical behaviour by anyone.

Any hotline reports are immediately
referred to the Group General Counsel
and Company Secretary. They are
investigated and discussed with the Group
HR Directer, Head of Risk Management,
Internal Audit and the Company's

Audit & Risk Committee. This process is
regularly reviewed as part of our annuatl
Audit & Risk Committee activity.

HUMAN RIGHTS

Genus is committed to respecting the
human rights of workers throughout our
value chain and the local communities in
which we operate. We aim 10 ensure that
anyone who might be affected by Genus
can enjoy the human rights described

in the International Bill of Human Rights
and the ILO Declaration on Fundamental
Frinciples and Rights at Work.

We menitor this through the same process
used for the policies outlined earlier and
there were no issues identified during

the year.

YOUR VOICE

Our latest global
employee survey, Your
Voice, attracted
feedback from 83% of cur
pecple — our highest-ever
response rate. We saw
Increcises in positive
scores for nearly all
questions, demonstrating
high levels of
engagement despite
challenges created by
the COVIL-19 pandemic.

Employees provided positive
feedbback on areas inciuding our
vision and strategy, health and
safety, management effectivenass
and our resgponse to COVID-19.
The survey also highlighted

strong progress on pricrity areas
for action identified in 2019
development of people managers
and reward and recognition.

In addition, nearly 0% of
respondents said they enjoy
working at Genus and more
than 80% would recommend a
friend to work ¢t the Company.

Qur business units and functions
have developed action plans

to oddress opportunities for
improvement. We have also
identified three Company-wide
priorities: enhancing the employee
experience {for new and existing
employeeas alike), continuing to invest
in training and development, and
increqsing communication about our
sustainability aims and initictives.

Ecch member of our executive
team has a performance objective
relating to the implementation

of the action plan for their

area of the Company.

STRATEGIC REPORT
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SUSTAINABILITY REPORT

SUSTAINABILITY AT
THE HEART OF OUR
BUSINESS

Cur genetic improvement
work is directly focused on
helping farmers to meet
the challenge of producing
meat and mitkk more
efficiently and sustainably.

Sustainability lies at the heart of our
business. Itinforms our purpase of
pioneering animal genetic improvement
te helt nourish the world and infuses
the care values that shape our work,
every day.

We make a positive contribution o the
world around us. According to the UN,
the global population is oimost 8 Gillion
pecple todoy and 15 projecied 1o reach
2.7 billion people by 2050. Qur genetic
improvement work)s directly focused on
helping farmers to meet the challenge

of producing meat and milk rnore
efficiently and sustainably, increasing the
availabtity of igh-guality, affordable
anmat protein around the world. This
challenge i1s exacerbated by global
chimate change, and risks to food secunty
which flow from it. As a result of boving
and porcine genetic improvement, our
customers require fewer animals and use
far less land, water and other natural
resources to produce mare milk of meat
thar they did some decodes ago We
are therefore prowviding fundamental
sustenance to the world whilst raducing
the impact agnculture hos on the
environment, We continue to drive our
genetic improvement and gene editing
programmes as we airn to lead the market
in sustanable arimol protein production,

In parallel, we continue to reduce

the environmental impact of our own
operations, guided by our Chimate
Change Policy, This policy, which is
available on the Campany’s webste,
commuts us 1o a 25% reduction in our
primary intensity ratio ggamst our 2019
basahne by 2030, and becoming o net-
zerg greenhouse gas ('GHE') amissions
businass by 2050, Gur operotions will
always hove animol-related emissions
assocated with them. Whilst our
genehcimprovement programrnes will
maks our anirmals more efficient, our
environmental focus is on delivening
practical activities to reduce or offset our
restdual emissions to net zera by 2050°"

We fulfil our commitment by challenging
aurselves and those around us to think
diffetently, From small improvements in
waorking practices to innovations that
acddress stakeholder needs, we canstantly
develop and explore new ideas for
enhancing our contribution and delivenng
positive, sustaincble chaonge. To reflect
the importance of sustoinability to our
business, we continued to sefine our
governance 1o ensure that sustainobiity
1ssues ore recawving focus at the

ighest levels of our orgonisonion. Gur
Sustainabiity Cornmttee, chared by the
Chief Executive Officer, is attended by

our executive team, along with Lysanne
Gray, our Non-Executive sustginability
champion, The Comrnittee's activities are
reported directly to the Board of Directors,
ensuring that oversight of sustanability

is a matter for the Board as a whoie

For Genus, sustainability also means
ensuring our operations ground the

world are underpinned by policies

and practices which reflect our core
principles such as the protection of
animal weall-being, supporting community
causes, and ensuring we foster g
dynamic, inclusive and safe workmg
environment for our pecple We oiticulate
expectations, provide informatian and
deliver training where needed to mgramn
responsible business practices across

our organisation and the people we

work with. For more information, refer

10 wiww.genusplo.camsustanability,

We set and manitar progress of key
performance indicators and nsk factors
see pages 35to 38 We also epsure
armployees have multipla routes to
raise ony conceins including the
independent whistieblowing hothine
exploned eartier). No materal issues
were reporied gurnng the year.
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TAKING URGENT ACTION TO COMBAT CLIMATE CHANGE AND ITS IMPACTS

A3 a business producing animals used in
breeding programmes across the globe,
Genus's emissions are largely frorm
livestock sources — the methane from
animals’ manures, but alse power to
cperate our facities and laboratories, and
transport. This year, we have significantly
reduced our emissicns intensity through o
combination of measures, including the
way we manage our farms, our installation
of renewable power syslers, Including
1,084 kWp in Wisconsin and the use of
anoerobic digestion and composting of
manures. The combined impact of these
investments this year are around 180
tonnes COye.

BUILDING KNOWLEDGE AND CAPACITY
TO MEET CLIMATE CHANGE

Carbon reduction related to Genus
Breeding Programmes

As global climate change increases the
nisks to global food security, our work in
genetic improvement provides lvestock
which is more resilient to climatic extremes
and helps farmers produce milk and meat
using fewer notural resources and less
carlon. We measure progress by
assessing the factors that shape each
animal’s carbon footprint during their
lifetime, including the efficiency with which
animal feeds are turned into mect and
milk, and other health-related traits. We
set targets each year which relate to
life-cycle carbon emissions we have
reduced, and which are directly related to
breeding. We have met all of our targets in
respect of these. in our porcine business,
this improvement is equivalent to 678,300
tonnes COze annual reduction in our
custemer herds.

In the current year, we have also changed
the way we manage our land and soils, to
provide greater opportunity for carbon
sequestration into soils and bicmass and
to improve their habitat value for nature.
We have started to supplement our direct
measurement of sail organic carbon with
satellite remote sensed 'flux’ of carbon
over the course of the year, to show us how
well we are gchieving our aims and to help
s hatter quantify these impacts.

SUSTAINABLE MANAGEMENT AND USE OF NATURAL RESOURCES

Genus's R&D division uses a variety of raw
materials and recycles wastes, including
plastics, glass and isepropyl alcohol.

The divisicn established a recychng
programme in partnership with social
enterprise partners, Adam Can in 2021.
Aluminium cons are just one of a dozen
wastes which are now recycled and
contribute towards our sustainable
development goal aim of ‘sustainable
resource use’ and support for community

BUILDING KNOWLEDGE AND CAPACITY TO MEET CLIMATE CHANGE

Life-cycle Carbon and Welfare Focus
of Genus Breeding

Genus provides elite bovine genetics

to Australia and New Zealond, where
climate-related stress and extremes
have generated additional demand for
genetics which offer lower carbon and
water footprints and enhanced welfare.
Guidecd by customer concerns around
these issues, ABS has sought to validate
environmental claims which are important
to our stakeholders and customers.

In partnership with independent
consultants, Integrity Ag, life-cycle carbon
emissions of steers grown using ABS Beef
InFocus™ genetics were investigated as
part of o full life-cycle assessment

The study shows almost 42% lower
emissions compared with traditional
Australian feedlot systems and results from
a combination of factors including greater
efficiency in the way animal feeds are
converted into meat, reduced incidence
of disease and premature death and
reduction of ‘waste’ animals — where
'‘bobby’ {male) calves are born into dairy,
rather than beef herds. Instaad, ABS
InFocus™ genetics create high value,
high-quality beef calves, providing an
additional income stream to the dairy
farmer and a lower 'carben’ and ‘water’
cost of bringing it into the warld.

pregrammes ciming te help cll. Erika
(pictured) recewes payment for some 264
pounds of aluminium she recycles each
month: she buys recychng bins which she
installs at client sites which increases
participation in recycling activities and in
turn grows her business.

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED

SUSTAINABILITY STRATEGY

OUR SUSTAINABILITY
STRATEGY COMPRISES
FIVE PILLARS WHICH
SUPPORT OUR PURPOSE

PROGRESSING OUR SUSTAINABILITY STRATEGY
Our Sustainability Committea contains
experts from around our giobal Compony.
The Committee sats our sustainability
strateqy, articuictes onnual objectives
and monitors progress.

Our progress with our sustainability strategy, including key
perfermance indicaters where relevant, is summarised opposite

For more infermatian of our wark,
progress against the five pillars of
aur strdtedy and our Sustainabiiity
Committes, please see our website

| PR,
www.q com y
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SUSTAINABILITY OBJECTIVE
{AND RELATED SDG)

HIGHLIGHTS INTHE YEAR

FY23 GOALS

SUSTAINABLE PROTEIN
PRODUCTION AND

FOOD QUALITY

Advancing animal genetic
improvement to help our
customers breed more
productive and resilient animals
which produce high-guality
milk and meat more efficiently
and sustainably

zero hunger

productivity and
incomes of small-scale
food producers

strengthen resilience
and cdaptive capacity
to climate-related
hazards and naturol
disasters in all
countries

> Genetic improvement targets have
been agreed

> The PRRSv project continues farward
and i1s an track

Continue driving porcine and bovine genetic

improvement and rapidly disseminate the genetics

to customers globally by:

(il increasing porcine genetic improvement index
by 0.75 standard deviation' per generation

(i} increasing dairy genetic improvement index by
one standard deviation' per generation

{ii} increasing beef genetic improvement index by
one standard deviation' per generation

Continue responsible development of gene editing

technclogy, to uid disease resistance and arimal

well-being

Using rotzust life-cycie ancalyses, quantify the

potential reduction of GHG emissions from the

launch of PRRSv-resistant pigs

ENVIRONMENT
Reduce the environmental
impact of our own operations

waste/manures

renewables and
energy efficiency

low carbon transition

> We have developed a 'net zero' carbon
reduction strategy outhning our pians
for emission reduction. Within this,

we have;

- commenced the phased
replacement of UK fleet vehicles,
with 27 petrol hybrid and 12 battery
electric vehicles added

- replaced 'static’ pile manures
with lower carbon composting
alternatives

- commissioned new PV solar
installotions at Dekorra (US) and
Cremona (ltaly)

- initigted manure methane capture
at slurry ponds at our Aurora facility
which will include a generator to
convert biogas into electneity

- have started to manage lands at
Whenby in the UK using technigques
which will improve scil carbon stocks

> We have started to engage with
energy suppliers to explore the use of
renewable power at aur facilities

> We have completed internal audits of

12 PIC sites in relation to our planned

schedule of audits in FY22 (equivalent

to 81.7% of onimal population)

Launch environmental sustainability initictives

across the Caompany:

- No rnew petrotor diesel cars in the UK (Battery
Electric or Petrol Hybrid only)

- Establish a baseline of soil carbon content as a
basis for enhancing the soil’'s carbon content via
Corbon sequestration at Whenby

- Develop land monagement plans which offer
carbon and biodiversity bernefits at two PIC sites
in Kentucky {US) and Lipetsk {Russia)

- Capture and validate remotely sensed satellite
carbon flux data for 11 sites, including two PIC
sites in Kentucky (US)

- implement solar energy projects at our office site
in Cheshire (UK) and in Cremona (Italy), York (UK)
and Ankang (Ching)

- Complete manure composting project at our
ABS site in Dekorra, Wisconsin (US)

- Submit responses to COP for climate, forests
and water

- Complete work on our PIC Saskatchewan biogas
pilot project

- Power procurement - develop advanced plans
to ensure 100% UK procured electricity is from
{certificate of origin backed) renewable supphes
or on-site generated energy

Canduct environmental audits of material facilities

Long-term target. achieve Net Zero Carbon

Emissions by 2050 and adopt a validated Science

Based Target as soon as published methodology is

available for cur sector

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED

ANIMAL WELL-BEING
Continuously improve
animal well-being acrass
our business worldwide

responsible
consumption
and production

HIGHLIGHTS IN THE YEAR FY23 GOALS ) '
> 100% of employees with animal care > Ensure employees with animal care responsibilities
responsibilities received training on are reqularly trained on Genus animal care
Genus animal care standards standards
> Continued investment in PIC and ABS > Continue investment in animal housing facilities, '
armmat housing faciities inciuding including:
construction of Atlas - Gouiley
>  Maintained animal care standards - Bluegrass

> Maintain and improve animal care standards
and operating procedures, to ensure alignment
with best practice, ensuring that these are rolled

RESPONSIBLE EMPLOYER
OF CHOICE

Be a pecple magnet with a
gynamic, inglusive and safe
working environment

out globally
> Reduced vehicle incidents by 3.28% > Achifeve at least a rofiing 5% year-on-year reduction
to 177 In occupational road risk through expansion of
> Achieved recordable injury frequency in-vehicle technology throughout the fleet; drnver
rote? of 2.07 agoinst o torget of 2.36 training programmes; continued monitoring of driver
> Parucipation in Your Voice mcreased by behaviour, performance ond route planning ‘
L 7% to 83% overall, with overall increase > Achieve ot least o rolling 5% year-on-year reduction
gender equality N engagement, Net Promoter Score in recerdable injury frequency rate, equivalent to at
improved from 79% to 82% least 2.24 or less from the 2020 baseline through

COMMUNITY

Proactively engage and make

a positive cantribution in
communities of which we
are a part

disaster deaths

equitable sharing of
genetic resources

continued investment in facilities infrastructure and

equipment; enhancing training offenng — online and !

face-1o-face; continuous improvement activities

surrounding job design in high risk areas; ongoing

development of tools and resources to support

mental health and well-being

= Maintain or improve employee engagemeant, making

Genus an enjoyable and fulfilling piace to work by:

- Implementing "Your Voice' Action Plans

~ Launch an awareness campaign of Company
Values to further embed

- Diversity and inclusion: increase proportion of
fernale employees in manggement roles {target
new appointments fernate%: minimum 33%;
stretich 50%)

> Recruited 120 staff into PIC and ABS > Suppart measures to prevent and continue to
production sites respond to local community crises, recruit into local
farms and encourage support for charities close 1o
the local businessas and algned with cur mission
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CLIMAIE CHANGE POLICY AND CREENHOUSE GAS ((GHG') REPORTING

Gernus acknowledges the
reality of climate change
and recognises the lasting
negative impact it will have
on our business and

our communities.

Genus has committed to take action

on climate change in a number of

ways, ncinding:

> driving parcine and bovine genetic
improvements which support
proeductivity gains and imgrove feed
efficiency, enabling a reductionin the
production of GHG emissions per unit of
milk or meat produced;

= raducing the carbon footprint of our
cperations through develeping a better
understanding of how energy is used.
We are committed to the sustainable
developrnent of new facilities and are
applying renewable power solutions on
a number of our farms; and

> partner ond advocate for policies that
odvance positive climate goals and
identified United Naticns Sustainable
Development Goals 'SDGs').

QUR REPORTING APPROACH

In FY20, we refined our methods to
rmeasure GHG emissions and developed
a Tier 2 FY19 emission baseline

['FY1? Baseline’).

We are committed to reducing GHG
emissions in our operations and we use the
‘primary intensity rotio’ 1o report emission
recluctions. We aim to reduce the primary
intensity ratio by 25% by 2030 and to have
net zero GHG emissions by 2050". This
means that even as our business grows,
we are seeking to ensure that our GHG
emissions shrink.

We use operational control as our
reporting approach. We have determined
and reported the emissions we are
responsible for within this boundary and
believe there are no material omissicns.
We have included our share of jont
venture emissions, and omit some livestock
held by third parties, ciue to our limited
control over operating policies.

GHG EMISSIONS REPORTING OUTCOMES

Our GHG emissions are primarily methane
produced by our animals, carbon dioxide
from consuming fuel and other materials,
and from transport,

Cur total foll scopes) GHG emissions
have remained at previous year levels
{(<1% difference} 12% less than our FY19
Baseline. Increase in anirmnal numbers andg
manures are the signhificant factor in this
change, however, our primary intensity
ratio has decteused sigrificantly {by

16% from FY22) as we have continued

to invest in methane abatement
technolagies, including composting,
anaerobic digestion, renewakbles and
fleet transforrmation. We have noted

o Scope 3increase in FY23 emissions
related to staff travel as we emerge from
pandernic-related travel restrictions.

InFY23, we have implemented

an enterprise sustainability data
management system which has
enhanced the reliability of data (ahead
of planned extermal assurance of

this data) and has offered us more
representative emission factors.

ASSESSMENT METHODOLOGY

World Resources Institute,/World Business
Council for Sustainable Development 'The
Greenhouse Gas Protocol A Corporate
Accounting and Reporting Standard’

DEFRA 'Guidance on how to measure and
report your greenhouse gas emissions’

DEFRA ‘Environmental Reporting
Guidelines: Including mandatory
greenhouse gas emissions
reporting guidance’

EMISSIONS FACTOR DATA SOURCE

IPCC "Guidelines for National Greenhouse
Gas inventories’

DEFRA/DECC "Conversion Factors for
Company Reporting’

ENERGY EFFICIENCY

We use energy to power our vehicles,
buildings and equipment. We are
endeavouring to access lower carbon
sources of power and renewakle energy
and fuels to heat and power our buildings.
At our Benxi and Chunhua sites in China,
we ceased the use of coal during the year
as we implement energy efficient
replacament heating systems which saved
2,830 tonnes of CO,e.

We operated a solar PV energy systems
across our glebal portfolio which
produced 258 MWh in FY22, saving the
equivalent of 178.93 tonnes CO,e.

We have continued to invest in, and
support, our facilities over FY22 and have
integrated energy efficient design into the
build of Atlas, our new porcine nucleus
facility in Canada. Qur R&D team have
implemented awareness and schemes
which target laboratory waste recycling
and energy efficiency which has led

to o reduction in downstream carben
emissions in hazardous waste disposal.

GENUS ENERGY DATA

In line with the UK Government's energy
and carbon repaorting requirements, further
information on cur energy consumption

for the last two years across Genusis

set out on the next page. This is sourced
from data for the carbon data reported

in this section and is tracked internally. All
data 1s collected from metered data for
electricity. Biogas combustion information
is calculated using assumptions based
onrecords in China and Brazil. Fuel use s
reported based on financial records of fuel
purchased. We have applied assumptions
on standard calorific values to convert
allliquid and gas fuel types to a common
energy metric (kWh} and data s reported
for the period 1 July 2021 to 30 Jjune 2022

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED

CUMATE CHANGE POLICY AND GHG REPORTING CONTINUED

trarsoo t and lvestozk emissions 2441 48,217 2824 72314 2630 T787E 3178 TRI77S -138%
Scope 2 - purchasad electrionty, steam,

heot and coohng 150 10223 130 6695 1o8 &850 171 7,268 39.4%
Total Scope Tand 2 2611 78440 2756 79009 2798 84523 3349 B&O4L] -93%
Scone 3 - matencl usnge ang

waste, trad-sarty distributicn and

Dasness trave! 14195 14664 16119 21489 -2u6%
Total emissions 97,246 Q6,429 103,440 110,879 -12.3%
Primary intensity measure — animat

weight (tonne) 11411 2839 10,488 D543 217%
Secondary intensity measure -

turnover {Em) SR34 5743 SEINA 4385 215%
Primary intensity ratic - Scope land 2

(tCOse/tonne animal weight) A58 831 833 37 -255%
Secondary intensity ratio - Scope 1,2

and 3 {tCOQ,e/turnover} 1433 479 18 2270 -278%

Annual emissions figures have been calculated based on actual nine-month data for July to March for travel and distnbution and
ten-maonth data for July to April, with both extrapolated to full year.
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Ligad fugls  fue used by plort iges ol ord d ese < 25,780, 2a4 18548964 18268089 18003 380 43%
Toral Toral energy ised e aoruol guantty

of e~ergy consumed hram activities o

wWhICn e Comoany £ responsible,

wehiding comsuston of fuel ara

aperation of fasihses) W 58134854 L51186.6 48 376571 40,395 522 Ld%

Toto! anergy .mootes [e ernal

gqaantty of greqgy consured resuliing

from the nurchase of electroty

cod gas Noomoorts of hear steam

or canirg! yh 20145500 242854640 29773812 22001 342 26%

Qropart on of ereigy Lse 1JK| WA 1236725 1081528 1156200 265524

Propornon of energy use IR <M 54895188 LA OETOE 47220371 IOLIDIGE




39
GENUS PLC / ANNUAL REPORT 2022

TASK FORCE ON CLIMATE-RELATED TINANCIAL DISCI OSURES ('TCFD') STATEMENT

Genus has complied

with the requirements of
LR 984(8)R by including
climate-related financial
disclosures substantially
consistent withthe TCFD
recommendations and
recommended disclosures.

Genus has not complied with the
following: (i) During FY22 the Group
undertook limited qualitative analysis of
climate-related risks and opportunities
under different climate scenarios; and (ii}
The Group is continuing to develop
climate modelling and scenaric analysis
capabilities te quantify climate risk over
short, medium and long-term horizons
and embed this analysis within our
financial planning processes.

Genus will continue to work over the
medium term to complete a quantitative
analysis of climate-related risks and
opportunities under different climate-
related scenarios.

We have considered the potential
impacts and opportunities related to
climate-change on our business and
considered the strategy actions

in response.

GOVERNANCE, OVERSIGHT
AND SCRUTINY

Board Oversight

Overall responsibility and accountability
for our Climate Change Policy, risks and
opportunities rests with the Board.
Genus's Chief Executive, Stephen Wilson,
has formal responsibility for
implementing ond monitoring the
strategy to manage climate-related
risks cind reclise cpportunities. Genus
updated its oversight on cimate-related
issues in FY22 to ensure that climate
change rigks and opportunities receive
management focus at the highest level,

Management’s Role

As aresult of this review, ali members of
the GELT as well as the Chairman of the
Board's Audit & Risk Committee have
been appointed to the Sustainability
Committee, alongside operational
leaders and subject-matter experts

wrth accountability for delivering the
Group's sustoinability objectives including
ernissions reduction. The Sustainability
Committee meets three times a year and
is chaired by Genus's Chief Executive.

Genus has proposed amendments to
its remuneration policy for Executives to
include incentives for the management
of climate-related issues. Strategic

objectives coveriny strategy, lecadership
and culture, innovation and sustainability
account for 25% of the Executive Directars’
and other Group Executives' total annual
bonus apportunity. In FY22 and beyond,
20% of the Performance Share Plan
opportunity for the Chief Executive and
Chief Financial Officer will be linked to

the delivery of specific actions targeted
at emissions reciuctions within the
Company's cparaticns and driving genetic
improvements which make our customers’
operations more efficient and sustainable.

STRATEGY

Resilience of our Business Model

Genus derives almost all of its revenue
from products and services which make
¢ positive contribution towards climate
change mitigation and adaptation.
Based on independent research, life-
cycle carbon emissions of our Beef
InFocus product are almost 42% less
than traditional feedlot cattle bred for
beef. Yet, whilst these planned breeding
approaches are available and affordable
on a global basis, they currently account
for only 10% of cattle pregnancies with
0% of pregnancies taking place using
conventional breeding approaches,
representing a market opportunity for
Genus. We see strong demand far our
genetics at present and anticipate that
this will grow over time, and particularly
where customer demand is supported
and stimulated by high ambition

policies towards decarboruisation. Qur
business strategy and investment priority
therefore targets further development

of chimate-relevant genetic traits {such
as feed conversion efficiency, life-cycle
GHG reduction and animal resilience),
validation of these impacts and increasing
the reach of our products and services.

In prepanng the Group's financial
statements, we have considered the
impact of climate-related risks on our
financial position and performance.

RISK MANAGEMENT

Process for Identifying and Assessing
Climate-Related Risks

In our first year of assessment, we have
undertaken a imited quaclitative analysis
of climate-related risks for alternative
climate scenarios (RCP 2.6 vs RCP 4.5).
This has infermed our risk descriptions and
management response in relation to our
aim to lead the market in climate-focused
breeding and our focus towards our
customers’ challenge of managing
fluctuations in animal feed costs which
we believe will be exacerbated by
climate-related factors over the medium
to long term

This quclitative review of climate-related
risks and opportunities has considerad,
through a series of reviews and workshops,
the impact of climate on existing principal
risks and financial decision making.

The process has been guided by
independent risk management
consultants and will be refined on an
annucal basis to incorporate quantitative
approaches. Cutcomes from the
assessment offer initial insights into the
potenticl business and financialimpacts
which form input to our strategic and
financial planning process.

Technology and Market Opportunity

As customers and policy makers,
increasingly seek strategies for reducing
carbon and associated costs, Genus
offers genetic-based technologies
which have demonstrable value and
opportunity for wider uptake where elite
genetics and geretic technologies such
as gene editing provide this. in order to
incregse market penetration of genetic
technologies, we must be able to quantify
and validate the reduction in life-cycle
carbon emissions, We have developed
measures of success and Company
targets {see page 40) which we include
In customer discussions and advocacy
of cur work to reduce the carbbon
impacts of milk and meat production.

Resource Efficiency Oppoertunity

Energy used for heating is the third largest
category of Genus' emissions, following
animal-related emissions and transport.
Implementing renewable energy systems
based on solar paneis or biogas that we
produce ourselves enables us to tackle
increasing fossil fuel costs lby self-
generation), offers a low-carbon
productive use for otherwise waste
products and builds energy security ot our
facilities. Actions taken: We have ceased
the use of coal at cur Chinese sites in
favour of lower carbon alternatives, ond
implemented solar PV at our sites in
Wisconsin and Italy. We cre building a
biogas capture facility to generate
electrcity at our porcine site in
Saskatchewan and will apply this
technology to other sites in our portfolio.

Regulatory Risks

Carbon pricing: We have considered the
potenticl for carbon pricing in the form of
direct and indirect taxation to increase the
cost of high-carbon farm inputs such as
fertilizer and natural gas. Whilst these
costs are likely to impact on our cwn
production costs, [additional costs related
to CO, taxation on combustion are in the
range 0.5-09% revenue by 2050}, these
costs may be more significant to our
customers and ultimately consumers of
meat and dairy products. Under high-
ambition scenarnios, we consider that this
may depress cemand regionally, but do
ot censider that this will impact demand
globally. Water resources: We operate in
areas where water stress is likely to drive
regulatory intervention to preserve water

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED

availability and qudlity. Our modeliing
suggests thisriskis higher in China and
India. Actions taken: We continue to invast
N megsures 1o reduce our exposure 1o
carbon costs, including utility-scale solar
PV and electrification generally, biogas
capture and use and bovine manure
composting inrelation to water use and
efficlency, we are adopting relevant best
practice water-saving techniques as
outlined in section 1.4 of ‘Best Available
Technigues’ for food, drink and milk
industries, including design standords for
waoter efficient porcine facilities anag
‘monitoring and targeting’ methaods for
water efficiency.

Technology Risks

As a business offering technology
{genomic) solutions for reduced livestock
carbon anussions and resilience to
disease, our investrnant N resedarch

and product development is gearad to
mamtain cur leading market position.
Where climate hecomes an increasing
focus within nationai and customer
strategies, it will become increasingly
necessary to further invest in and deliver
the climate efficacy of our products
against those of our competitors Actions
taken; In FY22, R&D spend was equivalent
to 1.3% of our total revenue. We have
invested in our gense editing technalogy.

Physical Risks

Extreme weather events: We are a
globally diversified business with sufficient
agility and preparedness to overcome
local clirmate-related disruption to
production ar transpart. We have
experenced acute flooding impacts
related to climate in india on a numbar of
occusicns over the iast four years and are
using what we have learnt from these
events to support futwe reslience and
contingency-planning. Chronic impacts:
Using the WRI Aqueduct model, we have
established that 23% of our global water
demand takes place in areas which are
currently within the highest two nsk
categories {Cat 4 or 5) and are iikely (o
expearience increased competition over
the next decade and bheyond. Actions
taken: where we extract water from
groundwater sources, we undertake
long-term water quality monitaring. New
facilities we buld apply design standards
to ensure water efficiency and flood
prevention where relevant,

TCFD STATEMENT CONTINUED

METRICS AND TARGETS USED TO ASSESS AND MANAGE CLIMATE-RELATED RISKS *

We have selected targets which aescribe organisational progress in regucing carbon
emissions, monitoring and managing risk and oppertunity. The Sustainability Commitiee
oversees performance and make recommendations ta the Board in relation to business
strategy and risk management.

Cur carbon emissions are summansed below

FY22

1C0e L [
Scope land 2 emissons 81,051 81,765 87321 89390 -95%
Scope 3 emissions 16,195 14,664 16119 21,489 -24.6%

Targets Used to Manage Climate-Related Risks, Opportunities and Performance
Inview of the impact of our products and services on the carbon emissions in our value
chain, we have adopted targets which consider generational change in corbon impacts
for pork, beef and dairy products which use our genetics. These are considared (together
with performance) below. For a detailed explanation of how these targets cre set and
calcutated, and the impact of genetic improvement on our and our customers’ corbon
footprnts, see our website: wiww.genusplc com, sustainobibty

[ EPISTRTN}

Porcine 2 22kq redtuction One stanagrd devat'on -3257kg ner Ves
Me-cycle carbon of improvament market g
emssIors required equ.valent to 20 ndex
o croduce ore points o IS
market oy ProRnNetTiy ridex
-2.22kg COzen per
muarket o.g
Bovine OWskgreauct onintre Charge n-CR 0.8, 0.1260kg Yes
Le-cyole carban egurvalent to o yearly COe ooigass
SN 3.0Ns regured 1o cnange n COse weaight
produce kg of beef errissiom s 0.1260kg
COe kg coreoss
wengnt
Dairy Vedny 'mprovernert of - Yearly charge of $E2 T Yes5
$as?inthe I et Mort 558 INM
naex ian naepandent
sy eOsUTe which
cons aars multing
factars -e'ated *
effoency of milk
productic™ ard
SUSIairCDityl
Compoany Reductior i onmary 2 5% arnual reduction 16% ed.cticn Tes
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NON-FINANCIAL INFORMATION STATEMENT

The tgble below, and the information it refers to, is iIntended to help stakeholders understand our position on key non-financial matters
in line with the nen-financial reporting requirements contained in sections 414CA and 414CB of the Companies Act 2006,

Rab g
gt

Environmental matters

Susta nablity Framewaork

See nages 3210 40

Employees Glooa! Employee —andbook: See pages 20 o 31
Weistleb ower Policy See page 31
Human rights Global Egloyee Fandbook: See page 31

wWristlelyower Policy

See page 31

Social matters

Chartable Donat ons Policy

See page 26

Anti-corruption and anti-bribery

Anti-Bribery a~d Corruption Pol cy

See poge 31

Policy embedding, due diligence
and cutcomes

Gobal cmplaovee Hanabock

See Strategic Report ot pages: 1o 29

Description of principal risks and impact n'a Sza Pincipal Risks and Jrcerainmas on
of business activity Doges 4310 4o
Description of the business model n.o See Business Mode cnpages 2to 11

Non-financial key performance indicators

Sustamatiity —ramework

See page 3410 26

SECTION 172 STATEMENT

Section 172[1) of the Companies Act 2006

imposes a general duty on every company

director 1o act, in good faith, in the way

they consider would be most likely to

promcte the success of the company for

the benefit of its shareholders, In doing so,

directors must take into account a list of

factors that include:

> the likely long-term consequences of
board decisions;

> how the company's actions and
behaviours affect customers,
employees, suppliers, the community
and the environment;

> the desirability of maintaining a
reputotion for high standards of
business conduct; and

> the need to act fairly between
shareholders.

This statement explains how the Board
complies with its obligations under
secticn 172.

LONG-TERM CONSEQUENCES OF BOARD
DECISIONS

Genus has o business model and strategy
that deliver results on a multi-year basis.
For example, we target customers where
we can build long-term and mutually
beneficial relaticnships, rather than
seeking one-off transactions. Our
investment in R&D can also take several
years to result in revenue genarating
products, medaning our success in the
short-term depends onlong-term
decisions taken in previous years. As
conseguence, long-term decision making
15 a natural part of the Board's approach.

Examples of decisions and their likety
long-term impact are set cut below.

MANAGING OUR STAKEHOLDER
RELATIONSHIPS

To effectively consider the impact of
decisions on our stakeholders, we must
have a good understanding of their needs
and 1ssues. We therefore actively listen to
our stakeholders at all levels of the
organisation, to ensure we take account of
and respond to therr interests. Information
on how we engage with our stakeholders,
including the Board's direct and indirect
engagement with them, can be found on
page 42.

The agenda for each Board meeting
indicotes the relevant stakeholder groups
against each item, ensuring the Directors
are aware of the stakeholder interests they
need to consider in their decisions.

STANDARDS OF BUSINESS CONDUCT

The Board s aware of the need to
maintain high standards of business
conduct. The Group has a strong ethical
culture, underpinned by our values and
policies, which are endorsed by the Board.
The Group also has specific policies and
procedures to prevent bribery and
corruption, as described on page 31 and
as made available on our website
genusplc.com.

Maintaining high standards of business
conduct also relies on having the right
culture within the Group. Page 54
describes how the Board maintains
oversight of culture.

ENVIRONMENTAL IMPACT

Information on the Group's environmental
impact can be found on pages 32 to 40,

Lysanne Gray 1s the Board's Sustainability
Sponsor. She is a member of the
Sustainability Committee, which monitors
progress against the five pillars of the
Group's sustainability framewaork including
the qctions identified in the Group's
Chmate Change Policy.

TREATING SHAREHOLDERS FAIRLY

The Company's shares are owned by a
wide range of institutional and individual
shareheclders, with no shareholder having
o majority holding or significant influence
over the Group. As a result, no situations
arise in which any shareholders can be
treated differently, ensuring fair treatment
for all.

STRATEGIC REPORT
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The Group actively engages
with its stakeholders, to keep
them updated and ensure we
understand their priorities
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STAKEHOLDER ENGAGEMENT

We look to understand our customers’ and consumers’ pricrities, support cur employees
P P

in pursuing our strategic geals and maintain strong relationships with shareholders
while being a responsible and environmentally conscicus citizen within cur
communities. The Board carries out some engogement directly, while other
engagement occurs during the running of the business, with the Board being kept
intormed through reports from management. The table below describes our key

stakeholders and examples of engagement during the year and actions which arose.

CUSTOMERS AND
CONSUMERS

Boaid representative.

EMPLOYEES

Board represaniotve:
Lesley Xnox, Lyre'e von

SHAREHOLDERS

Boord representative.
e Fargusor

COMMUNITIES AND
ENVIRONMENT

doord iepresertative:

L)
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* e e
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PRINCIPAL RISKS AND UNCERTAINTIES

ACTIVE

APPROACH
TO RISK

Genus is exposed to a wide range of risks and uncertainties as LINK TO STRATEGY
it fulfils its purcose of providing farmers with superior genetics, -

which in turn supports the fulfilment of its vision of ncurishing

the world more sustainatly.

Sorme of thesa risks relate to the current
business operations in our global
agricultural markets, while others relate
to future commercial explotation of our
leading-edge R&D programmes, We are
aiso exposed to global economic and
political risks such as trade restrictions

heightened by the Russia-Ukraine conflict.

As part of our risk management

process we moniter emerging rsks

and consider when to include them

in our main risk assessment process.

This year our reviews included:

> theimpact of the Russia-Ukraine
conflict;

> macroecenomic cendifions;

> cybersecurity; and

> the impacts of COVID-19,

The Russia-Ukraine conflict has incregsed
several principal risks and we have added
cyber security to the principal risks as

o result of the increasing sophistication
and frequency of cyber crime and a
recent IT security incident. In addition,

we cantinue to monitor the impact of
COVID-19 acress cur glebal operations
and Brexit for our European operations,
although both have not materially
impacted our operations to date.

In our first year of reporting TCFD, we
hove undertoken a limited gualitative
analysis of climate-related risks for
alternctive climate scenarios (RCP 2.6 vs
RCP 4.5) with the support of an external
specialist. This has informed our risk
descriptions in relation ta climate change
as they relate to our principal risks and

to our TCFD reporting on pages 39 to

40, We continue to monitor emerging

Read more onpg 16 — 17

Deivering a differentiated
proprietary genetic offering

Focusing on large and progressive
protein producers globally

Sharing in the value delivered

nsks related to the worsening global Considered for Viability Assessment
macroeconomic impact on our business.
Risk item focused on sustainability
in June 2022, the Company experienced and TCFD reporting
an IT security incident which had a limited
impact on the Company’s systems.
The incident, which involved ransomware,
was confined to on-premise systems, with
minirnal impact to entities operating on
GenrusOne. However, impacts on certain
local systems did disrupt operations for a
short perind, particularly in Latin America.
With the support of external specialists,
management fully restored all systems
and files prior to the June month-end.
Improvements to system contrels and
manitoring activities to detect and
help prevent future security incidents
have been implemented across the 1T
environment. No ransom was paid.

From our broad risk universe, we have
identified 1 principal risks, which

we regularly evaluate based on an
assessment of the likelihood of occurrence
and the magnitude of potentialimpact,
together with the effectiveness of our risk
mitigation controls,

The Directors confirm that they have
undertaken a robust assassment of

the principal and emerging risks and
uncertdinties facing the Graup. Mare
information on our risk managemeant
framewaork can be found in the Corporate
Governance Stotement on pages 68 to 6%

STRATEGIC REPORT
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PRINCIPAL RISKS AND UNCERTAINTIES CONTINUED

RISK

Strategic Risks

DEVELOPING >
PRODUCTS WITH
COMPETITIVE
ADVANTAGE >

STRATEGIC LINK

RISK DESCRIPTION

Development programmes

fail to produce best genetics

for customers.

Increased competition to secure
elite genetics.

HOW WE MANAGE RISK

Dedicared teams aiign our
praduct development to custamer
reguirements. We use large-scale
data and advanced genomic
analysis to ensure we mear our
breeding goals. We fregquently
measure our performance against
competitors in customers' systems,
10 ensure the value added Dy our
genetics remaing competitive,

RISK CHANGE IN FY22

No cheange, Our analysis
and benchmarking
continue to support our
genetic improvemeants.

CONTINUING TO >
SUCCESSFULLY
DEVELOP

INTELLIGEN
TECHNOLOGY

STRATEGIC LINK

DEVELOPING AND >
COMMERCIALISING
GENE EDITING AND
OTHER NEW
TECHNOLOGIES

STRATEGIC LINK

Failure te manage the technical,
production and financial

risks ossociated with the

rapid development of the
intelliGen business.

Failure te develop successfully
and commercialise gene-
editing technologies due to
technical, intellectual property
{(*IP), market, regulatory or
financiol barriers.

Competitors secure 'game-
changing’ new technology.

Cur continued development of the
technology and its deployment

o new markets is supported by
dedicated internal resources and
agreements with suppliers,

Current patent infringement
proceedings initiated by STgeneties in
the US are beng vigorously defended.

New Gen2 machines launched

dunng the year are being

rmonitored ond recalibrated

seeking to optimise performance .
in line with specifications

Uncertainty over further legal

actrons and uncertamnhies in

relation to patent infringements.

We stay aware of new technology
opportunities through g wide network
of academic ond industry contocts.
Our Genus Portfolio Steering
Committes oversees our research,
ensures we correctly pnontise our RED
nvestments and assesses the
adeguacy of resources and the
relevant IP landscapes. We have formal
collaboration agreaments with key
partners, 1o ensure tesponsible
exploration and development of
technologies and the protection of IR,
The Board is updated regularly an key
development projects

key initiatives continue to
progress through the RED
ife cycle, and we mointain
the high level of investment
needed to bring the end
products to market,

CAPTURING >
VALUE THROUGH
ACQUISITIONS

STRATEGIC LINK

Failure to identify appropriate
investment oppertunities or to
perform sound due diligence.
Eailure ta successfully integrate
an acquired business.

We have o ngerous acquisition analysis
and due diligence process, with the
Board reviewing and signmg off ofi
marenal projects. We alse have o
structured post-acquisition integration
planning and execution process

SUCCEEDING IN >
GROWTH MARKETS

STRATEGIC LINK

Fallure te apprepriately develop
our business in Chino ond other
growth markets.

Our organisation blends local and
expatriote execrives, supportad
by the global species teams, te
allow us to grow our business in
key markets, while managing rsks
ond ensunng we comply with our
global standards and comply with
sanctions. We alse establish local
pastnerships where appropriate,
1o ncredse market access.

We continue to work diligently i
1o 1dentify areas of opportunity

consistert with aur strategic

plans and our aum to accelerate

growth and create value for

our shareholders.

Our experiences with post-
acguisition integration provide '
a platform for integrating newly

acquired businesses

This is due to market price
volatlity ond uncertainty
affecting production

and profitability in the
China porcine market, the
Russia-Ukrome conflict

and the worsening global
macrogconamic conditions.
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" RISK

RISK DESCRIPTION

Strategic Risks continued

SUSTAINABILITY

STRATEGIC LINK

>

Failure to lead the market in
sustainable animal protein
production and help our
customers to meet the
challenge of producing

meat and milk efficiently

and sustainably as climate
change increases demand.
Failure to fulfil aur commitment
to reduce the environmental
impact of our own gperations
dand implement our Climate
Change Policy and TCFD
reporting.

Operational Risks

PROTECTING IP

STRATEGIC LINK

-

Failure to protect our IP could
mean Genus-developed genetic
material, methods, systems and
technology become freely
available to third parties.

HOW WE MANAGE RISK

We have a global sustainability
strategy and Climate Change Policy
that are approved, and regulary
reviewed, at Board level Qur
Sustainability Committee oversees the
implementation of the strategy and the
annual objective setting process as
well os monitoring progress using key
performance indicators. The Board is
updated regularly on the progress of
the key initiatives and our progress
against the cannual targets.

The Company ensures climate-
related responsibifities and

incentives are appropriate at
management levels and considers
climate-reioted implications within
important orocesses including capital
expenditure and procurement. With
support from extarnal nsk specialist
consultants, we have undertaken
comprehensive analysis of our ¢climate-
related risks ond opportunities which
forms a basis of future monitoring
and quantitative assessment.

We have a global, cross-functional
process to identify and protect

our [P Qur customer contracts

and our selection of multipliers
and joint venture partners include
approprnate measures to protect
our IP. We mamtoin 1P appropriate
landscape watches and where
necessary conduct robust ‘freedom
to operate’ searches, to identify
third-party rights to technology.

RISK CHANGE IN FY22

We have developed our 2030
emissions reduction plan {and
2050 net zero plan) and
developed quantifiable, robust
performance indicators in
relation to life-cycle carbon
reduction {per generation) of
pigs, beef and dairy cows.

Mo change. We continue actively
ta protect our 1P by fifing patents
ottniputed to our RAD activity.

ENSURING
BIOSECURITY AND
CONTINUITY OF
SUPPLY

STRATEGIC LINK

Loss of key livestock, owing to
disease outbreaok.

Loss of ability to move animals
of semen freely (including across
borders} due to disease
outbreak, environmental
incident or international trade
sanctions and disputes.

Lower demand for our products,
due to industry-wide disease
autbreaks.

We have stringent biosecurity
stondards, with independent reviews
throughout the year to ensure
compliance We investigate biosecurity
incidents, to ensure learning across

the orgarisation. We regularly review
the geographical diversity of our
production facilities, to ovold over:
reliance on single sites

This is due to the continued
global supply chamn challenges
imposed by the COVID-19
outbreak, the continued spread
of ASF and trade sanctions.
Qur geographically diverse
production facilities and the
expert knowledge of our supply
chain and comrmercial teams
allowed for a swift and
comprehensive response to
these challenges, which helped
to reduce their impoct.

HIRING AND
RETAINING
TALENTED PEOPLE

STRATEGIC LINK

Failure to attract, recruit,
develop and retain the
global talent needed to
deliver our growth plans
and R&D programmes,

We have a robust talent and
succession planning process, including
annuai assessments of cur glokal
talent pool and active leadership
development programmes. The
Group's reward and remuneration
policies are reviewed regularly, to
ensure their competitiveness, We work
closely with several specialist
recruitment agencies, to identify
candidates with the skills we need,

Anincreased demand post
COVID-19 for more flexible
working, and current inflationary
pressuras across the globe may
lead to greatear attrition.

STRATEGIC REPORT
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PRINCIPAL RISKS AND UNCERTAINTIES CONTINUED

RISK DESCRIPTION

Operational Risks continued

CYBER SECURITY >

STRATEGIC LINK

Financial Risks

MANAGING >

AGRICULTURAL
MARKET AND
COMMODITY
PRICES VOLATILITY

STRATEGIC LINK

Failure to adequately detect
and mitigate a malicious cyber
artack by internal or external
activists and the ability to
quickly recover.

Failure to properly protect

our data and systems from

an attack-

Fluctuations in agricultural
markets affect customer
profitability and therefore
damand for our products

and services.

Increase in our cperating costs
due 1o cornmodity pricing
volatility.

Longer-term influence of climate
factors on the cost and
availability of agricultural inputs
{animal feed).

Macreeconomic downturn
accelerated by COVID-19 and
geopolitical tensions.

The Russia-Ukroine conflict
impact on agricultural markets.

HOW WE MANAGE RISK

We utllise a flexible mufti-layered
approach that focuses on employee
awareness and training, pohicies,
software, and athird-party 24 x 7
monitoring Security Operations Centre
and follow IS0 27001 standards. We
have impraved our system and data
backup procedures and hardened our
servers to further strengthen our
resiience, Our Genuslna programme
continues to progress well, improving
our operational contrals and IT security
as we move {0 the cloud

Wa continuously monitor markets
and seek to balance sur costs and
resources in response to market
demand. We actively moniter and
update our hedging strategy to
manage our exposure. Qur porcine
royalty model and extensive use of
third-party multipliers mitigates the
impact of cyciical price and ‘or cost
changes in pig production.

Qur RED programmes measure and
track progress m our breeding
programmes which reduce the
lite-cycle carbon footprint of meat
and dairy praduction for each new
generation which is quantifiable

RISK CHANGE IN FY22

We have noted an increased
sophistication and frequency of
cyber crime and have been
subjected to aransomware
attack, which was successfully
rasoived without payment of

< ransam.

Thisis due taincregsed feed
Input costs as a result of
higher grain prices, due to
the Russia-Ukroine conflict,
changes in weather patterns,
and strong demand

In addition, the China pork
market continued to deal with
the chatlenges of ASF, price
decling, higher input costs and
roliing COVID-19 lockdowns
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GOING CONCERN AND VIABILITY STATEMENT

In assessing the appropriateness of

adopting the going concern basis of

preparing the financial statements os

well as in assessing viability, the Board

have considered:

> Genus's Strategic Plan which forms
managemant's best estimate of the
future performance and position of
the Group;

> Genus's results on 30 June 2022
whereby the Group recorded adjusted
prefit before tax of £71.5min actual
Currency;

> Genus's cash position on 30 June 2022
with net debt of £185 0m (2021 £105.6m)
and had substantial headroom of
£78.0m (2021: £130.0m) uncter the
Group's credit facilities of £263m;

> with effect from 26 August 2022, the
Group and its lenders increased the
Company's multi-currency RCF by £40m
to £190m and the USD RCF by USD25m
to USDISZ0m, and extended the maturity
date of the total focllities to 24 August
2025, and had a USD20m bond and
guarantee facility; and

> the potential use of mitigating acticns
including reduction in dividends and
postponing cartain capital spend
and investmeants,

As part of the Directors’ consideration of
the appropriateness of adopting the
going concern basis in prepanng the
financial statements, as well as their
assessment of the Group's viability, the
Board censidered several key factors,
including our businass model {see page 2)
and our strategic framework (see page 18).
In addition, all principal risks identified by
the Group were considered in a downside
scencrio within the viability assessment
with specific focus paid to those that
could reasonakly have a material impact
within our outlook period, including:

Succeeding in growth
markets, whicr we hove
modellea througn reductions
to shori-term growth
2xpectalens, parncularly

i Crings

Managing agricultural market
and commodity prices
volatility modelled through
reguchions in price
expeciatons, castculary

in China,

Developing products with (30.5)
competitive advantage.

modeled trrough reduct ons

10 short-term growtn

expactatons oecause of

fa'ing to aroduce best

genetics for our customers o

o secure eilte genet.cs;

Ensuring biosecurity or (230
continuity of supply which s

madel ed tnrough cne-off

Mmpacts of disedse outbhreaks

and parder closures, and

Impact of the war in Ukraine, (1.7
model ed through reduction
n orofit expectations and

cash restncuons,

We have considered the position if each of
the identified principal risks materialised
inclividually and where multiple risks cccur
in parallel. In addition, we have overlaid
this downside scenario, net of mitigating
actions, with reverse stress tests on both
cur headroom and banking covenants to
ensure the range beyond the downside
scenariois fully assessed.

Based on this assessment our headroom
under these sensttivities and reverse stress
tests, including our mitigating actions,
remain adeguate.

In their assessment of the Group's viability,
the Directors have determined that a
three-year time horizon, to June 2025, is
an appropriate period to adopt. This was
based on the Group's visibility of its
product development pipeling, for
example, because of the genetic lag of
approximately three years between the
porcine nucleus herds and custormers’
production systems and the pipeline of
young bulls. The Board aiso considered
the nature of the principal risks offecting
Genus, including the agricultural markets
in which it operates

Based on this assessment, the Directors
have areasonable expectation that the
Group has adequate resources to
continue its operational existence far the
foreseeable future and for a peried of at
least 12 months from the date of this
report. Accordingly, the Directors continue
to adopt and consider appropriate the
going concern Rasis in preparing the
Annual Report.

Also, based on this assessment, the
Directers have a reasonable expectation
that the Group will be able to continue in
operation and rmeet its liabilities as they
fall due over the peried to 30 June 2025

There are no indications from this
assessment that change this expeactation
when looking beyond 30 June 2025 at the
Group's ionger-term prospects.

The Strategic Report was approved by the
Board of Directors on 7 September 2022
and signed onits behalf by:

Stephen Wilson
Chief Executive
7 September 2022

Alison Henriksen
Chief Financial Cfficer
7 September 2022

STRATEGIC REPORT
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CHAIRMAN'S LETTER

MAINTAINING HIGH
STANDARDS

We fully support
having a broad
range of views
and experiences
represented on
the Board and

recognise the

business benefits
this can bring

iAIN FERGUSON CBE
Non-Executive Chairman
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The link between effective
governance and sustainable
corporate success is

well established and

| am pleased to report

that Genus continues to
maintain high standards

of corporate govermnance.

Dunng the year, we completed an
externally facilitated evaluation of
the Board and its committaes, which
showed that the Directors continued
to work well together, in addition to
highlighting potential focus areas as
we lock to improve continuously. More
detail can be found on page 60

The Board's work has been aided by
the return to face-to-foce rmeetings,

as we have emerged from the pandemic.

However, we have also retained the
positive aspects of working virtually,
using video calls to supplement our
formal meetings. As a result, the Board
now communicates more frequently
than before the pandemic.

In June 2022, we undertook our first
Board visit to North America for three
years, visiting our facitities in Wisconsin,
US and Saskatchewan, Conada and
meeting our people and customers,
Thig folowed a Board visit to our sites
in Ruthin and Stapeley in the UK, dunng
July 2021, These events play a vital role
for the Board, enabling us to hear first-
hand from key stokeholders and giving
us insight into the Group's operations,
markets and culture. More information an
these visits can be found on page 55.

More broadly, the Board is highly aware
of the importance of understanding
stakeholder views and ensuring we

fully consider them in our discussions
and decision-making. The Company
Secretarial team has arobust

process for identifying the relevant
stakeholders for each matter we
consider, so there is appropriote rigour
in meeting our §172 responsibilties.
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There is increasing focus an the diversity of

company boards. We fully support having
a broad range of views and experiences
reprasented on the Board and recognise
the business benefits this con bring.

The Board already meets the Financial
Conduct Authority's recently introduced
targets for female representation on the
Board as o whole and within specific
roles on the Board. Enhancing ethnic
diversity will be a key consideration

in future recruitment to the Board.

fain Ferguson CBE
Non-Executive Chairman
7 September 2022

STATEMENT OF COMPLIANCE WITH THE
2018 CORPORATE GOVERNANCE CCDE

During the year ended 3C June 2022,
Genus plc applied ali the principles of
the Code and has complied with all
the provisions except for Provision 38.

Pravision 38 provides that Executive
Director pension contribution rates should
be in line with those available for the
wider workforce. Our Remuneration Policy,
which was approved by shareholders on
14 November 2019, states that pension
contribbution rates for Executive Directors
appointed after that date will be inline

with rates available 1o the wider workforce.

The pension contribution rate for Stephen
Wilsen was reduced at that time from 15%
of base salary to 10% of base salary. Inline
with investor expectations, the allowance
poid to Stephen Wilson will reduce to
6% of salary effective 1 January 2023.

A copy of the Code can be cbhtained from
www.fre.org.uk.

FURTHER INFORMATION

The following pages include
the disclosures reguired by
the Code.

Further information can be

found on our website at:
https:/www.genusple.com, investors,’
corporate-governance.’

Here you can download:

> Terms of reference for the Board
Committees

> Matters reserved for the Board

> Qur Board diversity policy

> Qurnon-audit services by
auditors policy

CORPORATE GOVERNANCE
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BOARD OF DIRECTORS AND
COMPANY SECRETARY

IAIN FERGUSON CBE
Non-Executive Chairmon

STEPHEN WILSON
Chief Executive

COMMITTEE MEMBERSHIP

ALISOM HENRIKSEN
Chief Financial Officer

BOARD APPOINTMENT

July 2020

January 2013

SKILLE AND EXPERIENCE

> Exiensive Boord, governance
and leadership experience

> Strong commercial, science
and agribusiness expertise
acass a range of industries,
with a particular focus on
consumer goods and food

> Deep agppreciation of copital
markets and investor sentiment

CURRENT APPOINTMENTS

Chairman of Crest Nicholson
Holdings ple, Chairman of
Personal Assets Trust plc;
Non-Executive Director of
Copenhagen Topco Ltd;
Pro-Chancellor of Cranfield
University.

> Six years as Group Finance
Director at Genus with
widle-ranging operational,
strategic and business
devalopment responsibilities
Extensive expenence over 30
years in technology businesses,
inciuding finance, mergers and
acquisitions, IT transfarmation
and investor relations
International experience, iving
and warking in Europe and

the Us

Feillow of the Chartered institute
of Management Accourtants

v

v

v

January 2020

= Over 25 yeuars of intermaticnol
experience in inance, mergers
and acquisitions, business
transformation and investor
relations, aperating acrass
Eurcpe, Australia, Asia, the
US and South Africa

> Proven track record of driving
performance in public and
privately held organisations,
both business to business
and business 1@ consumer

> Qualified as Chartered
Accountant with Ernst & Young

Non-Executive Director
of Renishaw pic

PAST APPOINTMENTS

Senior Independent Director

of Sygen mtermational plc;
Chairman of Berendsen plc;
Chairman of Stobart Group Ltd;
Senior Independent Director of
Balfour Baatty ple; Non-Executive
Director of Greggs plc; Lead
Independent Director at the
Departrnent for Environment, Food
and Rurgl Affairs; Chief Executive
of Tate & Lyle plc; General
Manager of Unilever AgnBusiness,;
Chair, Unilever Plantations and
Plant Sciences Group; and

Senior Vice President, Corporate
Development ot Unilever.

Group Finance Director of
Genus ple; Executive Vice
President and Chief Financiat
Officer of Misys plc; finance and
business development roles

at iBM: and Nan-Executive
Director and Audit Committee
Chair of Xehanging ple.

None

Chief Financral Cfficer of

VGroup, a glabal leader in ship
management; Finance Director,
UK & Ireland and Finance Director,
Austrahig, ot Cormpass Group

pic; and Chief Finoncial Officer

of Speciolty Fashion Group Ltd,

a former ASX-listed company.
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KEY TO COMMITTEES

Member of the Nomiration Committes
Marmber of the Remureralio: - Commitiee
Marmicer of the Audit & Risk Corrmittee
Committee Cha'r

LYSANNE GRAY
Nen-Executive Director

LYKELE VAN DER BROEK
Non-Executive Director;
Workfeorce Engagement
Director

LESLEY KNOX

Senior Independent
Director; Workforce
Engagement Director

PROFESSOR
JASON CHIN
Non-Executive Director

DAN HARTLEY
Group General Counsel
and Company Secretary

April 2014

July 2014

June 2018

April 2021

June 2014

> Significant
experience of risk
management, audit,
business operations,
acquisitions

and disposals,

and corporate
governgnee, gained
within the food sector
Chartered accountant
Lysanne is the Board'’s
Sustainability Sponsor

Vv

> Vast expenence of
growing companies
and working in
agncultural businesses
throughout the
world, including
emerging markets

> Broad international,
strategic and
fincncial services
experience, both
through éxecutive and
non-executive roles

> Has advised numercus
companies including
manufacturers
and distributors
of focd products,
encompassing
poultry and poultry
breeding companies

> Extensive expenence
in academic and
commercial research
institutions, giving
him deep scientific
expertise

> Working to develop
and apply methods
forreprogramming
the genetic code
of living organisms,
with research
spanning chemistry,
chemical biciogy and
synthetic biology

v

Sanger Institute,
where he researches
synthetic gencmics
Fellow of the Academy
of Medical Sciencas,
Trinity College,
Cambridge, and

the Royal Society

v

Holds Associate Faculty
status at the Wellcome

> Significant experience
in mudti-jurisdictional
patent litigation,
rmergers and
acquisitions, patent
and technology
licensing and
managing product
life cycles

Degrees in science
and laow

A

Executive Vice
President Sustainable
Business Performance
and Reporting at
Unilever plc.

Chair of Eden
Research ple.

Non-Executive
Director, Voice of the
Employee Diractor

and Remuneration
Committee Chair of
Legal & General plc
and Chairman of Legel
& General Investment
Management Holdings.

Head of the Centre

for Chemical and
Synthetic Biclogy at
the Medical Research
Council Laboratory

for Molecular Biclogy,
and Founder and Chief
Scientific Officer of
Constructive Biclogy.

None

Financial Controller

at Unilever plc and
Unilever NV, Chief
Auditer of Unilever;
Chief Financial Cfhcer
of Unilever's global
food service business;
cnd a number of other
senior operational
and finoncial postions
within Unilever.

Member of the Beard
of Management of
Bayer CropScience, a
division of Bayer AG;
senior international reles
including the Head of
Bayer CropScisnce's
BioScience division;
and President of the
Bayer HealthCare
Animal Health division.

Founder Director of
British Linen Advisers;
Governor of British Linen
Bank Group; senicr roles
at Dresdner Kleinwort
Benson; solicitor at
Slaughter & May; and
numerous non-executive
roles, including Centrica,
SAB Miller, Allicnce Trust,
Hays, Scottish Provident,
Bank of Scotland,
Grogvenor Group

and Thomas Cook.

Positions on the
scientific advisory
boards of o number of
campanies, including
Synaffix BY, where he
retains an advisary role.

Senior Vice President
and International
Counsel of Shire plc;
and senior and global
roles in private practice,
in the UK and the U3,

CORPORATE GOVERNANCE
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GENUS EXECUTIVE
LEADERSHIP TEAM ('GELT")

ANGELLE ROSATA
Group HR Director

> Deep and broad expertise
SPANNING resourcing,
talent management,
succession planning,
leadership development
and health and safety
= Extensive HR strategic planning
skills ond commercial acumen
> Masters in Human Resource
Development from
Vanderbiit University

DR BILL CHRISTIANSON
Chief Operating Cfficer, Genus PIC

> Deep understanding of
agriculture and bictechnology,
with broad industry knowledge
and extensive commercial
and global experience

> DVM and PhD in Yetennary
Medicine from the
University of Minnasota

CAREER

> Joined Genus in September
2013, following more than 20
years in the healthcare sector

» Developed and delivered
PIC's people strategy., befare
becoming HR Director for
ABS and then Group HR
Director on 1 July 2017

> Joined Genus in 1993 and
subsequently worked in
operational roles spanning
furope, South America and
the US, before becoming
General Manager of PIC
North america in 2007

> Led the combined ABS and PIC
business ccross the Americas
from 2010, before becoming
COQ of Genus PIC in 2012

JERRY THOMPSON
Chief Operating Officer,
Genus ABS Beef

> A natural entrepreneur with
deep industry knowledge,
commercial skills and
international experience

Has helped Genus establish
and grow businesses
countries as diverse as the
UK, Russig, Indig and China
Holds o gegree in Agriculture
from the Unrversity of Plymouth
andis a graduate of Harvard
Business School's Advonced
Management Program

v

v

v

Joined PIC in 1992, working
initially in the UK and then
Siberic and Remania, before
leading PIC in Centrad and
Eastern Europe and then
Europe as a whole

ted PIC and ABS in Russia
ang Asia Pacific, before
becoming COO for Genus
Asigrin 2072 and then COO for
Genus ABS Beef in July 2014

v
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DR NATE ZWALD
Chief Operating Cfficer,
Genus ABS Dairy

DR ELENA RICE
Chief Scientific Officer andg
Head of R&D

=

Deep expertise and experience
of dairy genetics, strong
commercial focus and passion
for pecple development
Board member of the Council
on Dairy Cattle Breeding and
Vice President of the National
Association of Animal Breeders
Degree in Dairy Science,

MBA and PhD in Dairy

Cattle Genetics from the
University of Wisconsin

» Deep expertise in running R&D
programmes, regulatory science
and portfolio management
Has led the development

and introduction of genetic
improvement technologies
and nurtured a portfolio of
gene editing projacts

BSc and MSc in Biology from
Moscow State University,

and PhD in Plant Physiology
and Biochemistry from the
Timiryazev Institute of Plant
Physiotogy in Moscow

v

v

W

W

Joined Genus in January 2017
after 15 years at Alta Genetics,
including ten years as General
Manager of its US business
and more than two years as
Global Marketing Director
Remains involvad in his family's
commercial dairy operation,
Bomaz farmin the US, which
has produced high-ranking
incdustry and ABS sires

v

Joined Genus as Chief
Scientific Officer and appointed
to GELT on 15 July 2019

Spent 18 yaars inincreasingly
senior roles within Bayer,
leading teams using pioneering
science and cutting-edge
technology to help farmers
grow food more sustainably

v

STEPHEN WILSON
Chief Executive

ALISON HENRIKSEN
Chief Financial Officer

DAN HARTLEY
Group General Counset andt
Company Secretary

See pages 50 and 51 for
Stephen's, Alison's and Dan’s
biographies.

CORPORATE GOVERNANCE
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CORPORATE GOVERNANCE STATEMENT

BOARD LEADERSHIP
AND PURPOSE

THE BOARD'S ROLE

The Board s rgsponsible for ensuring

ouriong-term success. 't

> approves our strategy and corporate
goals and monitors our performance
against them,

> determines that we have the necessary
resoUICes, systems and controls to
achieve our objectives; and

> sets the culture and standards of
behoviour we want to see
throughout Genus.

The Board is also responsible for

other critical decisions. These include
appRroving the comporate budget;
stress-testing our scenario planning,
to ensure we have the right funding;
approving material contracts,
acquisitions, licences and investments;
and reporting to shareholders.

PURPOSE, CULTURE AND VALUES

Genusis a purpose-dnven business,
which s reflected in aur vision af
ploneering animal genetic improvement
to help nourish the waorld. This purpose
provides the bedrock for our strategy,
with {ts focus onimpraving genetics

for the beneft of progressive hvestock
farmers and helping them to maximise
therr performance on their farms.

To deliver our strategy and achieve
our purpose, we must have the right
culture. Genus aims to maintain a
positive, inclusive and cooperative
culture, with a global outlock and a
focus on excellent customer service,
This culture is underpinned by a set of
values thot exemplfy the tusiness we
want to be: customer centric, results
driven, pioneering, people-focused
and responsible. These values are
completely aligned 1o ooth our purpose
and our strategy. More information on
our values can be found on page 30.

INFORMATION FLOW TO THE BOARD

it L

The Board has a number of ways of
understanding and monitoring the culture
around the business. In particutar, these
include the results of the Group's Your
Voice amployee survey and the Workforce
Engagement Directorg’ interactions with
employees during the year, as described
below. The Board believes that health and
safety performance s another impartant
inchicator of culture and the Directors
monitor paerformance on q regular basis,

The Directors alse meet numerous
people from around the Group, including
members of management who presant
at Board meetings and through site
visits, giving them further insight into

the cufture. During the year, the Boord
undertook visits to sites in the UK

and North Amenca (see page 55)

The Board ensures its own culture is
aligred to the culture across the Group,
through the annual evaiuations of the
Board and its Committees. More broadly,
the Group's performance management
process also has a strong focus on
Gehaviours that are aligned to our values.

The Group has a Whistleblowing Policy
and an independeaent hotling to allow
employees to raise any concerns
ancnymously. Ths process is overseen
by the Audit & Risk Committee on

the Bod's behalf. Mare information
can be found on page 31,

The Board is therefore satished that
the Group's culture is cligned with
its purpose, values and strategy
and that our workplace policies and
practices are consistent with them.

STRATEGY

The Group’s corporate governance
framewark plays a key rcle in the
successful delivary of cur strategy. The
table on pages 56 10 57 shows haw the
Board's discussions during the year

A weok hetore the
megirg, the
agerga ara
Socra popers are Jgar
sent to the

Sectors Lsirg ©

s8C_te electaric

the raaung, vtk
npur ‘o the
Chief Executive
CThisf Aircnaial
DFcer ard Gioup

Corpary
Secretany

,‘ syster 2

Soard maetings
ke place at lecst
eigh s tires fer

related to specific aspects of the strategy.

In addition, the Board holds an onnual 3
strategy session, focusing on the strategic

direction and goals of the Group and 1ts

business units. This took place in January

2022, More information can be found in the

Chairman and Chief Executive's Statement |
on pages 14 to 15 of the Strategic Report

WORKFORCE ENGAGEMENT

Lykele van der Broek and Lesley Knox
are the designated Workforce
Engagemant Directors. !

They continued to engage with

employees this year, holding face-to-

face meetings with ABS staff in the UK, i
the AWAKE leadership tearn in North

America, and ABS staff in the US. The

key points raised at town hall meetings '
are set out in our Section 172 Statement

on page 41, The Board will continue to

monitor prograss made against thesa

points as well as feedboack received

N our latest global employse suivey,

Your Voice, which attracted feadback

from more than 83% of our emplayees

for more informeation see page 31

The Waorkforce Engagement Directors
will comtinue 10 work arcund the Group's
different sitas, to coliect feedback and
wherever possible to hold face-to-face
meatings with employees as part of the
Board's programme of annual visits

ENGAGEMENT WITH OTHER
STAKEHOLDERS

The Groups” interactions with its other
stakeholders, including engagement
undertaken directly by the Board, is
summarnsed on page 42 inthe
Straregic Repaort.

Ceaisiors arg
acuars agreen ar
the meetirg are
rmarirored by the
Group Corpany
Secretary

3 4 S

The updatad st
o7 acTens
cecomes part of
‘he ageraa ‘o
the rex” Board
mzeting
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- THE BOARD'S YEAR
IN REVIEW

The Board held eight scheduled meetings duning the year. At each
scheduled meeting, the Board receives updates on:
> business performance, business development, talent VISITING OUR SITES
development and competitive landscape developments from
the Chief Executive;
> financial performance of the business and forecasts from the
Chief Financial Officer; and
= corporate governance and legal issues from the Group
General Counsel ang Company Secretary, and
external advisers.

The table below shows how many scheduled Board and
Committee meetings each Director attended during the year.

[2reine: [E A2 [ Etnalielvrd SR Sudrads . SRRV A

Non-Executive

Chairman
lzin Ferguson g 8 11 59 55
Executive As discussed in the Chairman’s Letter on page 48, site
Directors visits are a key part of the Board's calendar and the
Directors were pleased to be able to resume these

Stepren Wlson 88 1.1 5 5 55 events for the first time since the pandemic.

, [ - ! 1 1
Abson Hennksen &8 — 55 45 In July 2021, the Board visited our Stapeley and Ruthin
Non-Executive sites in the UK This inciuded a tour of the barns and
Directors IntelliGen laboratory, a customer site visit and ABS

T 5 2 business presentations.

Jasor Chin &, B* 11 4.5 45
“esley Knox a8 1.1 C.g 5.5 In June 2022, the Board went to the Group's lecations in

Wisconsin, United States and Saskatchewan, Canada.
—ykele van der This included tours of new ABS barns, ABS Beef nucleus,
3roek 8'8 1.1 55 IntelliGen and R&D laboratories, new PIC nucleus farm,
customer wisits and PIC and ABS business
prasentations. The Board also had opportunities to
meet with employees at all locotions.

w
w

ysarne Gray 2.8 11 5.5

w
[¥a]

CORPORATE GOVERNANCE



ADNYNUIADO FIVEOIUOD

56

GENUS PLC / ANNUAL REPORT 2022

CORPORATE GOVERNANCE STATEMENT CONTINUED

The tabile below providas more detail of the Board's discussions ond activiies, and the outcomes from them. i olso sets cul how sach
topic supports the delivery of our strategy and the fulfilment of the Directors’ duties undear 5172 of the Companies Act.

Topn: and hink

10 OUT SRy Actraty Atnans ansing Progiess

LEADERSHIP AND Momitor Board Externar evaluoton underiaken durng the yaar. Focus areds 'daentified
EFFECTIVENESS effectveness see pages 40 t2 &1)

LINK TO DUR STRATEGY
Monrtor oibelineg of

serior talent

BUSINESS Montor piogress aga nst  He'd straregy sesson wh GELT ana othar busitess See ooove
DEVELCPMENT Gur strategic oblectves  ‘eaders
& STRATEGY - !
LINK TO OUR STRATEGY Baosiew ang aporove Approved
QusINes: actviLes > Leponson of ewsting ABS facil Ues in Wrenty ana
Suthe incluang the canstrostion of a solar armay ard
e ranwater "arvesting faal fies
-3 > Ievestrert nintenGen faclities.
> Acguistion of avrtelectial property - Clyme! LR g
'8 DOIt.Ne gensies
Moo strateqic Receawved spdates on
JavelopTents > The getvmies of the Sustanco ity Commties,
susTa ooty strategy and orogress aga st the
Comgany's Cimate Crangs Pol oy torgets
> Lt gahen e anng o inte'nGen tecn-oiogy.
> Matenal pus ness aavelogmeant cpparurities, nc uaing
sarmanes of due dihgence.
> Corroetrteractiv lies
> Cermrued progress with tne PRRSy develosment
DICgrTaTITE
> GCernusOne entarpria maragemert systam
RESEARCH & Mantor K&D 0 ogress mace vad updates o Segcages 241025
DEVELOPMENT > 2D program
LINK TO OUR STRATEGY » The RE&D s1og2 ga
PrOGIIMMEs ‘
> Tne progress of the PR develonren. programma
- araletelGer impi svarants
R > Pog ' the orecs of reproaact 2 1echns 9g 23 ana '
© aain
> Juso~ Ch = anterddarce or GRSC mestnys
> Thefororatanof o cew So.ert A Aoy oy 35are oo
crared by J Crre
EMPLOYEES Revy Bw (&Liuiment Receved Lpaores o See cages 30 o 3 ,

~ 3 -~
17 Zrous

LINK TO DUR STRATEGY ©'De! "e > Fey sOTONC €5 QNG NSy Incaing Fe, roles
Fronce, Morketng RED ang Commmens o

> Tagnt gz gl e leggdersrip et s, Gl g.en

e B > 0w Y TiCe 80D 0y engaegerant suree,

R D HE Doy gl reeet ngs Wt emiciayess ara re Crigf
facdoace SXEILTLE ANT rec2nad LRONIEs 07 TERnngS DeTwean
=

aMC'oyees ara the Workforce rgagament Direcrors
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Actions ansing

Progress

SHAREHOLDERS
LINK TO OUR STRATEGY

T e

Monitor irvester aftiudes
owards Genus

Updated on meetings with sharehoiders, potential
nvestars and analysts

See puge 42

COMPANY
PERFORMANCE
AND FINANCE

LINK TQ CUR STRATEGY

Monitor perfermance
aganst plar

Recewed updates an the operational cerformance of the
busness and nmrarket conditiors for each division,
Moniored the Groun's performance agamst i7s strategy
budget and goals.

See pages 2010 25

Review past and
oroected firarc al
performarce

Approved the annua and inter mresdlis ond cvidends
Approved the FY22 budget

Moniar key inonca
EWEL

Monitor performance
against plan

Recewed tox and tredsury upaaies.

Recewved nension uoaates.

Receved updates on rerewal of the Group's external
ponowing facililies,

Reviewed going concern and vigbility, and revewed
raparts from the Company's audiors.

See pages 26 1o 29

EXECUTIVE/GELT
UPDATES
LINK TO OUR STRATEGY

Sy e e

T2 en

Maoritor ousiness unit
performance and plans

Received fnancial and onerational cerformance updates
Receved regular presentations ftom each pusiness unit

Conducted strotegy session comoanrg performance
of egch business unt agamst previously prasented
strategic goals

HEALTH & SAFETY
LINK TO GUR STRATEGY

e F

EORAL S LA LIV )

Ensure strong culture of
health and sufety

Reviewed FY22 targets for health ard safety and reviewed
progress throughout the year

Recewed updates from the Heaa of ealtn & Safety,
Including progress against relevant XPIs.

See puges 3510 36

See pages 35 1o 36

RISK
MANAGEMENT
LINK TC OUR STRATEGY

Manitor nsk nanagement
and centrol

Monitored the Grouwp's nisk register,

Seceved updates on the whistleclowing hotlire reports
and imvestigations

Receved updates on the 17 securty incident and the
Company's response

See pages 43 to 4é

CORPORATE GOVERNANCE
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CORPORATE GOVERNANCE STATEMENT CONTINUED

DIVISION OF ’
RESPONSIBILITIES

BOARD ROLES AND RESPONSIBILITIES

To ensure we have clear responsibilities ar the top of the
Company, the Board has set out well-defined roles for the
Chairman and Chief Executive. These, along with the
responsibilties of our other Directors, are summarised
the table below.

Tre

lain's prorary responsiinty s 1o lead the Baard
ana ensure 1t oparciies efactivay He eves
ths e port throngn oromoting an open culture,
wheh allows people to cha'enge the status
quUo anc ha'cirg rmaelngs with the NEDs
wthout the Executives prasent.ioin oiso
CommunIcates drectly with sharshoiders.

Chairman
lain Ferguson

Chief Executive Steprien s responsib.e for devis ng and

Stephen Wilson mp'ementng our strategy and for managng
our day-to-day operations. He 13 accountanle
to the Board for the Groun's development, n
e w'thits strategy taking mto aocount tre
11545, O ctves ond poloins set out by tne
Boarg and s Comm-tiess

Chief Financial Aiison s responsible for helping fne Chief

Officer Executve 1o devise and implamart the strateqy

Alison cnd for marogrg the Group's finonoal ara

Henriksen operat.ondl performance

Senior Lesiay provides @ seunding poard for tre Char

Independent s an alterngtive hng of comrean catian

NED petween the Crair ara other Directairs She

Lesley Knox'

13y

ds meetngs of the NEDJs without tre Charr
crezant 0 aporase the Char's gerformance
and corsulis with shareho'ders '» the apsence
of the Crar ano Crief Execotve

NEDs Tra NED: constructively challerge, ovarsee and
Lysanne Gray®, ~='D 10 0rogess the execusion of our sirotegy.
Lykele vander t-egmanocgemrent of the Giocup ond the

Beoek', Jason  maragement of O govertarae stt.clies
Chin & trunthe sk ard contro! fFomens < seT Oy

the Board.

BOARD COMMITTEES

The toble below shows Board Committee membership at the
year end:

ootz A R R Hsvy suton B fet g

lzin Ferguson - C M

Stephean Weaan - M -

Aunson Henrksan - - -

Lysanne Gray C M A
Lykele von der Broak p M M
ha hd C
™ M, M

The Committee Chairs oversee ond lead the Committees’
activities, within their terms of reference, and are esponsible for
theair effective operation. More information about the roles and
work of the Board Committeas can be found in their statements
on pages 62 to 103, and in their terms of reference on our website
at www.genusplc.com.

NON-EXECUTIVE DIRECTOR INDEPENDENCE

The Board believes that all of the NEDs are independent in
character ond judgerment, and that there are no relationships or
circumstances that are likely to affect (or could appear to affect)
their judgement. As required by the Code, the Charrman was
mdependant on appointment.



BOARD AND COMMITTEE STRUCTURE

59
GENUS PLC / ANNUAL REPORT 2022

The diagram below shows the Board and the Committess that report to it

AUDIT & RISK COMMITTEE

Ensures the integnty of our financial
raparting, evaluates cur nsk managerreant
and intarnal control systerr, and oversees
the internal and external auditors

SUSTAINABILITY COMMITTEE
Provides direction and aversight for
continuous improvement in our
environmental sustainatlity, health and
safety, arimal well-being and community
engagement.

BOARD COMMITTEES

REMUNERATION COMMITTEE
Determines remuneration for our Executive
Directors and senior managenmeant, to
support ol growth strategy and deliver
value for stakeholders

GENUS PLC BOARD

GELT
Leads our strategic delivery and ensures

organisatoncl alignment, engagemeant and

efficient execution

QTHER TEAMS REPORTING TO THE BOARD

NOMINATION COMMITTEE

Reviews the Board's structure, size and
composition and proposes candidates for
appointment to the Board.

GENUS PORTFOLIO STEERING
COMMITTEE

Givas us a comprehensive view of our R&D
programme and Invelves our business units
n prontising cur RED intictives

CORPORATE GOVERNANCE
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CORPORATE GOVERNANCE STATEMENT CONTINUED

COMPOSITION,
SUCCESSION AND
EVALUATION

YEAR1
An external Board effectiveness review
produces on action plon for the areas of
focus Identified by the review.

THE BOARD'S COMPOSITION

At the year end, the Board comprised
the Non-Executive Chairman, four
independent Non-Executive Directors
and two Executive Directors ~ the
Chief Executive and the Chief Financial
Officer. The Non-Executive Directors
therefore form a majanty on the

Board, as required by the Code.

The Board has an appropnate blend

of skills and professional backgrounds,
Almost all of our Directors have hald
leadership positions in international
companies, with several having run
businesses averseas, Several of our
Directors, inchuding the Chair of the
Audit & Risk Committees, have significant
financial expernence, while others have
strong bbackgrounds in scientific research
or in leading science-based businesses
Trus breadth helps to ensure the Board
provides even-handed oversight, works
in o constructive and focused manner
and has the capabilities to manags

the challenges of o complex and
evolving global business environment,

YEAR 3
Aninterndl review
using gquestionnares
and interviews with the
Chair of the Board.

ASSESSING THE BCARD'S EFFECTIVENESS

To ensure the Board provides effective
leadership to the Group, we have a three-
yeor evoluotion cycle, using a mixture

of internal and external evaluations.

This was the first year of the current three-
year cycla and we therefore undertcok
an externcily facilitated evaluation.

This was led by Dovid Robinson and

Barry Gould of Gould Consulting,

which has no other connection with the
Company or with individual Directors,

YEAR 2
A follow-up
questionnarre by
the same external
consultant enables us
1O MONTST CuT progress
with the focus areas.

The evoluation comprised the obyservation
of Badard and Board Cammittee meatings,
tallored questionnaires and one-to-one
interviews with each of the Directors and
certain other key management employees,
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THE EVALUATION'S CONCLUSIONS

The review showed that the Board s effective in most areas, is well led, and the Directors generally challenge constructively
and effectively. The review highlighted that the Board is focused on activities that deliver value to shareholders including:

> accelerating the drive into new geographies,

> resolving people and rescurcing challenges, and

> pushing the sustainability agenda into all three business units.

The Board identified the following focus areas for FY23:

> enhanced engagement from the Board in shaping the Board's agenda, including the preparation of a balanced score card of
actions from the annual strategy session, to ensure that the Board is able to spend its time discussing and challenging management
on its highest priority strategic topics;

> using time around Board meetings, such as at Board dinners, to discuss key themes emerging from management briefings by the
Chief Executive, Chief Financial Officer, and General Counsel and Company Secretary, allowing the Board more time during its
meetings for discussion of its lhighest prionty strategic topics; and

> @nsuring an ongoing focus on succession 1ssues including Board succession, Board size and skills, and executive team succession,

BOARD FOCUS AREAS FOR FY22

Last year's internal evaluation identified the following priorities for FY22:

P, P

Retaining o strong focus on outward-facing awareness, The Booard approved the corsttution of o Scientific Advisory
Roard to give the Croup access 1o a broader range of
capabiities and improve our ao lity to "horizon scan’

Supporting management as it navigates the post-COVID world. The Board recewves regllar regorts from management or the
impacts of COVID-1? ar the Croup's operations and 15 confident
nat ritigating controls have oeerated successfully.

Ongoing Board succession, The Board continues to focus on Board succasson plann:g.
Refer to the homination Committee Report on pages 62 1o 64 for
More information.

Bolstering experience in key geographies. Tne Board recaves detalled reperts regarding the Company's
performance in eacn of Its key geographies

Focusing on ESG and sustainability. The Board receives regular Lpdates from the Crief Exccutive.
Chief Financial Officer ard the Board's Sustanability Sponsor
followng Sustainabilty Committee meetings as wall as pericdic
updates from Mmaragement on sustanabihty TopICs and Progress
against the Company's carbon reaucuon nitatives,

RE-ELECTION OF DIRECTORS

As reguired by the Code, all the Directors will offer themselves for re-election at the next AGM. Details can be found in the Notice
of AGM. Following the performance evaluation described above, the Board confirms that all the Directors continue to be effective
in their roles

CORPORATE GOVERNANCE
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1AIN FERGUSON

Chair of the Nomination Committee

Meetings

lain Ferguson {Chair)
Stepﬂem.v‘w\sur*
Alisan Hanfksan
Josor{Cr‘un

casloy Knox

Lykele van dor Brask

lysanne Gray

VR, b
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Dear Shareholdar

With no changes to Board membership
during the year, the Committee
focused on succession planning for
Executive roles, as well as our ongoing
responsibilities including evoluating the
balance of the Board and its diversity.
The Board is well placed in terms of
gender diversity, but we recognise the
importance of other aspects of diversity,
including ethnic backgrounds, and

this will continue to form part of cur
criteria for future Board appeointments.

lain Ferguson
Choir of the Normrotion Commitiee
7 September 2022

THE COMMITTEE'S ROLE AND
RESPOMSIBILITIES

The Comnuttes is respansible for:

> making recommendations to the Board
on the structure, size and composition
of the Board and its Committees,

> evaluating the balance of skills,
experience, independence, knowledge
and diversity on the Board;

> syccession planning for the Non-
Executive and Executive Directors and
other senior executives; and

> identifying and recommending suitable
candidates to become Directors,
based an merit

The Committes has witten
terms of refarance, which set
Qut the authonty delegated
ta it by the Board. These are
available from our website:

www.genusplc.com

NOMINATION COMMITTEE REPORT

FOCUS AREAS FOR FY22

Inlast year's report, we identified

two focus areas for the Committes

in FY22. These were:

> Executive Director succession planning;
and

> taolent developrment.

Information on succession planning is
set out below. Talent development has
been hampered by COVID-19, which
made it more difficult to bring people
together from different parts of the
business for leaming opportunities,
resulting in on increased emphasis on
distance learning. As a result, this will
remain a focus ared for the year chead.
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The Committee has a formal three-phase succession planning process:

ASSESSMENT

The Committee reviews the
Board's current skills and
eXpernegnces across ¢ range
of relevant areas.

This results in a skills matrix (see
below), which identifies the skills
coverage across all Board
members.

Potential skills gaps are
identified, so they can be
incorporated inte future
succession planning at Board
and Executive level.

Areos for ongoing Board
upskilling are identified
and discussed.

Management succession planning is one
of the business's top prionties and the
Committee has continued to assess the
succession plans for GELT members. The
Group HR Director engaged with the
Board twice during the year to discuss
these plans. This work showed that the
Group has good coverage of many key
positions internally. The Committee also
maintains relationships with a number of
major search firms, recognising the
importance of being able to consider
external candidates as well. The Group
has a strong track record of external
recruitment inte senior roles.

BOARD SKILLS MATRIX

The table opposite shows the key
experience and skills the Committee has
identified as desirable and indicates ther
depth on the Genus Board.

APPROACH

The Committee applies

engagement rules for succession

planning, including:

> ensuring succession planning
is inline with the Committeg’s
terms of reference;

> considenng the need to
replace the skills of any
departing NED; and

> filing any missing skills
required for the Company’s
strategic direction.

Job specifications for the Non-

Executives and Executives are
kept up to date.

Taomnotemor

EXECUTION

The Committee identifies the
desired skills for any new NED, for
use in filling any future vacancies
on the Board.

Potential internal candidates for
promaotion to Executive Director
are identified,

Board and corpaiate governance - 100%
Stiategy - 100%
Finance, banking ana capital markets 43% 57%
Risk, culture cnonge and change management - 100%
Politics and publ'c afairs L3% 57%
Stakeholder and customer communicaiicns 14% B&%
Sustainabiliny impremertauon and commun.cations 57% 43%
Human resourcas - 100%
IT systems, transformation and data cyber securnty 57% £3%
Scence and piotecnrology 43% 57%
Food sectar - 100%
Review, ‘aunch ard marketing of FDA reguloted proaucts 85% 4%
International business 14% 86%
Narth America rmarket 8% 72%
EMZA market 28% 72%
Asian market 43% 57%
LATAM market 72% 25%

The Committee continues to assess the balance of skills and experience on the Board
and will keep the skills matrix in mind in any future recruitment to the Board.

CORPORATE GOVERNANCE
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NOMINATION COMMITTEE REPORT CONTINUED

BOARD TRAINING AND DEVELOPMENT

The Group provides continuing education
toits leaders, including Board members.
This Includes compulsory onling

training modules which are designad

to refresh the Directors’ knowledge

in key areas, such as animal welfare,
corpordte conduct and anti-bribery and
carruption. All the Directors completed
this training in F¥22. The Group General
Counsel and Company Secretary also
plays an impoertant role in keeping the
Board up to date with any changes to
carporgte governance requiremeants

DIVERSITY

The Committee believes thot the
different viewpoints represented on

a diverse Board can help Genus to
maintain its competitive advantage
Diversity also links to our values, by being
peaple-focused and responsikle, and

to our strategy by encouraging new
ideas which deliver for our customers
and ultimately drive our results.

The Board is therefore committed to
building recruitment and leadership
development programmes that capture
inclusivity in our succession planning and
talent development, Including a focus
on appropriate representation from
female candidates and those from a
minority ethnic background. The Group
has an employee-led forum called
AWAKE {Advancing Women's Advocacy,
Knowledge and Empowerment}, which
brings together female lieaders and

a cross-section of other women to
develop ideas forincreasing diversity
and improving working practices.

At the year end, three of the seven
Directors were fermale [43%), ahead of
the 33% target sat by the Hampton-
Alexander Review. There weie aiso three
female members of GELT, comprising
38% of the torgl. The direct reports

to GELT, excluding support staff,

were 33% female and §7% male.

The Comrmittee atso notes the Financial
Conduct Authority's { FCA) new reporting
requitemeants on diversity, which will come
mto force for our next finanool yaar. The
Cormpany alffeady exceeds the FCA's
torgets of 40% femole representation on
the Board and thot ot least one of the
Chaw, CEQ, CFO or SID should be female,
with both our CFO and SID being women.

The FCAhas alsc set o target for ot
laaist one Board member to be from
amnority ethnic background, inline
with the aspirations of the Parker
Review. We share these aspirations
and have amended our Diversity Policy
to ensure they are fully considered in
any future recouitment 1o the Board.

Diversity Policy

Our Board diversity palicy aims to ensue
thot we consider diversity i its broadest
sense. A diverse Board has members
with different skills, backgrounds,
regional and industry experiences,
races, genders and other gualities

The Board, with the support of the

Nommnation Commitiee:

> consider all aspects of diversity when
reviewing the Board's composition and
when conducting the annual Board
effectiveness evaiuation;

> encourage development of
internal high-calibre peopls
to help develop a pipeline of
potential Executive Directors;

> consider a wide pooi of candidates for
appointment as Non-Executive
Directors, including those with little or
no listed company board experience;

> ensure a signihcant partion of the long
list far Non-Executive Director postions
are women and candidates from a
minority ethrnic background;

> consider candidates against objective
criteria and with regard to the benefits
of Board diversity; and

> only engage executive search firms
who have signed up to the voluntary
Code of Conduct on gender and ethnic
diversity and best practica.

The Boord complied with the policy
throughout the period. A copy of the
policy can be found on our website:
www.genusplc.corm. The Committee
reviewed the policy during the year and
noted that whilst all Board appointments
are based on indvidual merit, the Board
aspires to have at least 40% female
mermbers, Including at least one of the
Chair, Chief Executive, Chief Financial
Officer or Sentor Independent Director,
ond atleast one member from a minority
ethnic background on the Board

More information about diversity
across Genus con be found in the
Strategic Report on poges 30 1o 31

SCIENTIFIC ADVISCRY BOARD

The Group has established a Scientific
Adwvisary Board, with this work being

led by Chief Exaecutive Stephen Wilson,
Chief Scientific Officer Dr Elena Rice

and Norn-Executive Director Professor
Jason Chin. The Advisory Board will give
the Group access to a broader range

of capabilities, improving cur ability to
‘horizan scan’. While the Committee does
not have a formal role in creating the
Advisory Beard, it supports the move and
believes it will bencht both the Group
and the plc Board inits deliberations.

SERVICE CONTRACTS AND LETTERS
OF APPOINTMENT

Copies of service cantracts and letters
of appointment betweaen the Dusctors
and the Company will be available

for inspechion at the Company's
registerad affice during normal business
hours until the conclusion of the AGM
on 23 November 2022, and at the

AGM fram ot leqst 15 minutes prior to
the meeting until 1its conclusion.

FOCUS AREAS FOR FY23

In the corming year, the Commities

will continue to fotus on talent
development ond succession planning,
ensuring it remains cogmsemt of the
FCA's targets for Board diversity.



LYSANNE GRAY
Chair of the Audit & Risk Commitiee

Mastings
Lysanne Gray {Chairl 55
é%eb?éﬂ Wilson 59
Alison Heﬂrlks-en - 351
\-O-Ii-‘-gel’guSOﬂ 55
JasorChn 45
v-es-\ey Knox 7 5757
Lykele van der Brosk 55

1R, L tetee
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Dear Shareholder

The Audit & Risk Committee acts on
Lehalf of the Board and shareholders,

to ensure the integrity of the Group's
financial reporting, evaluate its system
of risk management and internal control,
and oversee the performance of the
internal and external auditors. We have
an annual work pregramme that is
designed to deliver these commitments,
which we followed during the year.

There was no change to the Committee’s
memiership this year and | am happy to
report that the membership continues to
camply with the UX Corporote Governance
Code and related guidance. Allmembers
are independeant NEDs, who bring a sound
range of financial, commercial and
scientific expertise to the Committes.

All members received regular updates
from the external guditor, to ensure they
continue to have current knowledge

of the accounting and financial
reporting standards relevant to the
Group and the regulatory changes
and revisions to auditing standards
relevant to the provision of external
audit services. We also kept up to date
with developments in relation to the
corpeorate governance requirements.

Our focus on risk management continued
throughout the year, with regular reviews
and assessment of the Group's existing
and emerging risks. During the year, we
received and discussed detailed input
from management on key risks and
mitigation plans. In particular, we focused
on tha risks associated with cyber security,
sustainability targets, the impacts of the
Russia-Ukraine conflict, and biosecurity
and continuity of supply, as well as the
developing macroeconomic conditions
and their impact on our giobal operations.
A task force has been created to monitor
the Russia-Ukraine canflict and the impact
on operations and people, and to ensure
compliance with trade sanctions.

Following the IT security incident in June
2022, which had alimited impact on the
Company's systems, we reviewed the [T
security improvements implemented in
response, and the plans to further
enhance our IT security controls. We are
satisfied these will further strengthen our
controf environment.

AUDIT & RISK COMMITTEE REPORT

We reviewed the progress being made
with regard to the implementation of the
GenusOne enterprise management
system, This included updates on the
approach being taken to realise
opportunities 1o standardise and
strengthen the Group's processes and
controls as the system roli-out continues
1 progress.

We have carefully considered the critical
accounting policies and judgements
and assassed the quality of disclosures
and compliance with financial reporting
standards, and reviewed the half-year
and Annual Report, together with the
related management and external
audit reports. We also supported

the Board in reviewing the going
concern and viahility statements and
supporting analysis and disclosure.

We have assessed the effectiveness of
internal and external audit during the year
by reviewing the work done, intarviews,
and guestionnaires We continue to focus
on improving communication and driving
efficiencies. The Committee was satisfied
with the performance of both the internal
and external auditors.

Lysanne Gray
Chair of the Audit & Risk Committee
7 September 2022

CCRPORATE GOVERNANCE
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The Committee has farmal terms of
reference, approved by the Board,
that camply with the UK Carporate
Governance Code These are
avaiable from our website:

www.genusple.com

The Committee’s annual review
of these terms ook place dunng
the year
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COMMITTEE COMPOSITION

The Committee members' biographies,
alang with information on Genug's other
Board members, can be found on pages
50 to 51

The Boord has confirmed that it is satisfied
that Committee membrers possess an
appropriate level of independence and
relevant inancial and commercial
experience across vorious industries
relevant to the Company.

The Committee has formal terms of
reference, approved by the Board, thot
comply with the UK Corporate Governance
Code. These are available from our
website: www.genusplc.com. The
Committea’s onnual review of these terms
took place during the vear

COMMITTEE ROLE AND RESPONSIBILITIES

The Committee’s role and responsibilities

include reviewing and momitoring:

> the financial reporting process and any
significant financial reporting
judgermeants;

> theinteqrity of the Graup's financial
statements and any formal
arncuncements relating to financial
performance,

> the Annual Repart, to ensure itis fau,
balanced and understandabile;

> the Company’s reporting to
shareholders;

> the effectivensss of the Group's
accounting and financial reporting
systems;

= the effectiveness of the Group's
system of risk management
and internal controls;

> the effectiveness of the internal audit
function; and

> the effectiveness, independence ond
objectivity of the Group's external
auditor, including ary non-audit
services it provides to the Group

The Committee alser

> ensures that the Group meintains
suitable confidential arrangements for
employees (o 1ase concerns, ancd

= reviews the Group's systems and
controls for preventing bribery.

The Commitiee reporis its indings
to the Board, identifying any matters
that require action or improvement,
and making recommendations
about the steps to be taken.

AUDIT & RISK COMMITTEE REPORT CONTINUED

COMMITTEE EFFECTIVENESS

Every three years the Board appoints an
external consultant to independently
evaluate its performance, and that of its
Committees. The lost review was
performed in 2022, The next extarmnal
evaluation will be in 2025,

In 2022, the Committee’s effectiveness
was assessed through o structured
gquestionnaire and inteiviews with
Gould Consulting, and concluded
that the Committee was effective,
with o strong facus on nsk
identificotion and monagement,

THE COMMITTEE'S MAIN ACTIVITIES
DURING THE YEAR

During the year, the Comrmittee neld five
meetings and invited the Company's
Chairman, Chief Executive, the Chief
Anancial Cfficer, the Group Financial
Controller, the Head of Financial Control,
the Head of Risk Management and
Internal Audit, and senior representatives
of the external quditor to attend thase
meeatings. The Commities also held
separate prvate sessions during the year
with the Head of Risk Management and
internal Audht and the external audit lead
partner. At its meetings, the Committee
facused on the following topics:



Financial reporting
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The main areas of focus and matters where the Committee specifically considered management’s judgements are set out below:

SRS U T DRI i o 4TE) P T e A TN TR W S
IMPACT OF RUSSIAN The Committee nas reviewed the Group's gssassmenrt of the mpact of Russian Sancuons on the year-end
SANCTIONS ON firancial reporting.

FINANCIAL REPORTING

In assassing re mpact the Commitiee consicered whether the Group s1ill Pas control, as definea under
IFRS 10 'Consondated fingncial statemeants’, over the assets and operations of the Russ an entities and
whether itis stll appropriate to conselidate the entites in the Group's ironcial statements. In add tion, the
Commueitee consdered whether aryimpairment of assets neld in those entties s required and whether the
Sussian entities have sufficient cash resources to anow for day-to-day operations to continue. it making
thair assessment tne Committee aenated and cansigered management assumptions on whather t has
control, as defined under IFRS 10 'Consclidated inane al staterments’, over the operat ons and assets,
gwen the current nternational sarctions ir olace on Russia, revewed maenagement's irmparmart analys s
and discussed the FY23 plans and cash flow projections over a pened of 18 months

Tre Cammittee was satisfied with management's conclusion that itis st'l copropriate o consoldate the
Russiar enfities, s dedred u~aer 'FR5 10 'Corsoidatad inancial stotemeants’, that thare s no imponiment
of cssets requirea at the year end ard that the ertities nave sufic ent cash flew 1o enaio:e the Dusinesses
tc opergte ¢n o day-to-oay 0osis and be able 1o meet ther gkl ties o3 trey fall due.

Tre Committee also rev ewed the disclosares in note & — Critical Accourting Judgements, relating to
restricted cash ba:ances heid in Russia, the judgements that management has made ir applying the
account:ng policies and the key assumpmions and sources of esomat on that nave a s grificant nisk
of causing a material adjustment to the carrying amounts of assets and labilities wthin the next
finonc.a year.

Fol owing this getalled rev ew ang discussion with managaement the Committee has conclucad tnat the
presentat on of the inancial statements ara “he asscoiated disclosaras 1s aporoprate.

BIOLOGICAL ASSETS
VALUATION

In compitarce with 1AS 41, Genus records its brologica’ assets at far value -+ the Groue 3alance Sheet
V346 8m) witr the net varugtion moverment shown in ne income Statement,

The Committee nas reviewed the methodology, wh ¢h has remaired unchanged, and outcomes of the
ologrcal assets valuatior The Committee debated anda considered managament’s assumotions and
estimates, trrough the current penod, and discussed ard reviewad the extamal avditor's report on this
areq, before concurmng with management's propaosals. The Committes aiso recewved updates or
rranagement's strearmining and automation of the models wrich are used for the voruat:on process.
The Committes was satisfied with management's accounting treatmert, inc uding the Income Statement
increase of £24.5mn the value of porcine biological assets and the decrease of £29%m n the value of
bovine biological assets.

GOING CONCERN AND
VIABILITY STATEMENT

The Committes nas reviewed the Group's assessmert of going corcen over g pencd oF 12 montas and
vicbnity over o penod of threa years.

= gssessing viahility, the Committee has considered the Group's budget end strategic plan, 1ts creant
faciity agreement, its oinc pal nsks ard uncertainties, as detaled o pages 43 to 46, and the hlquidity ana
capital projections cver the perod acaas satstied trat this 1s approprate in supporting the Group as a
Going Corcerr.

Tre Comrmittes has concluded that the assumpt'ors are aporoprate and that the viability statemen:
could be provided, and adwised the Board that three years was o su'tcble perod of review. The
Committee was also satisfied with the disc osures in relatian to the oppropriaieness of the gssessment
penod seected, the assumptions made and how tne underlying analys s was perforrmed The going
concearn and viability statement is disciosed on page 47 of the report

PRESENTATION AND
DISCLOSURE OF
EXCEPTIONAL AND
ADJUSTING ITEMS

Genus had £17 4m of adjusting items, including £2 0 of excepticnal ners in the Group Ircome State~ant
T~e Corrrrittee considered the presentation of these items in the firancia” statemerts, due te the nature
of these iterms a~d the gudelnes on the Lse of alternative performance maasures, issued by the Europear
Secunties ana Markets Aothonty The Committes receved detailed reports rom management outhning
tre judgerrents acpled ir relation 1o the disclosurag of adjusting items, which irclude net IAS 41 valuaion
movemeant on biological assets, cmortisatior of acguired intangible ossets, share-based payment
expense and exceptional items For adjusting terns, the Committes 10o< nto consideratior thefr vo-atiity
and lack of correlation to the underying progress and parformance of the busiress Specifically, far
exceptional items, the Committee tock into consiceration the matenalty, frequency and noture of the
tems. Followng this deralled review and active discussion with managarmrent, the Committee has
concluded that the presertation of the inancial statements 1s aperopnate

CORPORATE GOVERNANCE



FINVYNHIADD FLVHOAHOD

68

GENUS PLC / ANNUAL REPORT 2022

AUDIT & RISK COMMITTEE REPORT CONTINUED

Monitoring business risks

The Cormmittee discussed the principal

risks identified with management and the

external and internal auditors, atong with

management's plans to mitigate tham,

and received regular detailed updates

from the risk cowners and therr direct

reports. In addition to reviewing the

principal nsks, the Committee received

detailed updates on the foliowng:

> Sustainability targets: the related
current and emerging nsks and the
roadmap of actions identified in
support of the cfimate change action
plon and TCFD reporting.

> Biosecurity and continuity of supply:
the risk of losing key livestock oriosing
our ability to move animals and.'or
semen freely (including across borders),
due to disease cutbreak.

> Cybersecunty: the cyber security risk
faced by the Group and the actions
being taken to strengthen infrastructure
and systems securty. In addition, we
had regular updaotes inrelation to the IT
security incident.

> Russia-Ukraine conflict: a task
force was created with regular
updates provided to the Board
to understand the impact on our
aperations and people in these
regions and report on how compliance
with sanctions are ensured.

The Committee also received regular
updates on the project to implement
GenusOne, a new Group-wide enterprise
managemeant sysiem.

Internal control system

Management is responsible for identifying
and managing risks, and for maintaining
o sound system of mteinal control. The
internal control framework is intended

to effectively manage rather than
eliminate entirely the risks to achieving
our business objectives. The key
elements of the Group's internal control
framework are monitored throughout
the year and the Committee has
conducted a review of the effectiveness
of the Group's risk management and
internal control systems on behalf of the
Board. Out risk management process
and system of internal control are
described in detail on pages 68 to 69.

The Committee conducted its annua!
review of the effectiveness of the Group’s
internal controls and disclosures. The
Committee's review of the effectivenass
of Interncl controls has encompassed

a review of varous reports provided by
manoagement, Risk and Internal Audit,

Internal Contrel and External Audit. The
Committee reviewed the results of the
key financial controls self-assessmant
process, which is performed every six
manths; internal audit’s findings at
each scheduled meeting, including
updates on the implementation of
management’s remedial actions; and
the Group's Whistleblowing Policy

and bribery preventon procedures,

The review did not identify any significant
control failings. However, Genus routinely
identifies and implements control
improvement opportunities and the
Committee discussed with maonagement
varicus opportunities to further strengthen
the Group's system of internal control.

Cwversight of internal audit and

external audit

Internal audit

The Committee reviewed and approved
the internal audit function’s scope, terms
of reference, resources and activities. The
Committee reviewed the changes made
to how internal audit activities were
delivered, as aresult of travel restrictions
and remote working requirements. The
Committee was satisfied that the
coverage and quality of the internal audit
process remained appropriate. The Head
of Risk Management and internal Audit
provided regular reparts to the Committee
on the work undertaken and
management's responsas to proposals
rmade in the internal cudit reports issued
during the year. The Commitiee continued
to meet the Head of Risk Management
and Internal Audit without managemeant
being present. The Committee reviewed
and was satisfied with the internal audit
funcuion’'s performonce.

External audit

Dreloitte LLP was first appointed as the
Company's external auditor for the pericd
ended 30 June 2006. Following & formal
tender process, Deloitte was reappointed
for the qudit of the financial year anded
20 June 2016.

In accordance with our current

audit partner rotation timeline, the
Committee expects to conduct an
external audit tender for our FY25
audit. The Company has comphied
with the Statutory Audit Services Order
for the inancial year under review.

The Committee reviewed and agreed the
external auditor's scope of work and fees,
held detailed discussions of the results
of its audit and continued to meet the

external quditor without management
being present. The Committee reviewed
the external auditor’s objectivity and
independence and the Group's policy on
engaging the extemnal auditor 1o supply
non-acdit services. The Committee
obtained confirmation that the Revised
Ethical Standard has been complied
with and received the details of the
external auditor's non-audit services

to the Group, reviewed the nature

and monetary levels of these services,
which stood at 2% of audit fees, and
reviewed compliance with the Group's
Non-Audit Services by Auditor Policy
{see note B to the inancial statements
for further details). The Committee was
satisfied that using Deloitte for such
services did not impair its Independence
as the Group's external auditor.

The Committee assessed the external
auditer's performance in conducting the
audit for the June 2021 year end, based on
discussions with key finance staff and
Committee members. The questionnaires
covered the external quditor's fulfilment of
the audit plan, the auditor's robustness
and perceptiveness in its handling of key
cccounting and audit judgements, the
content of the external auditor's reports,
and cost effectiveness. The Committee
also considered the results of regulatory
reviews performed on the external ouditor,
While noting some opportunities for
further improvement, specifically around
communication, the Committee
concluded that the external auditor was
effective and was satisfied with the plan
put forward by the external ouditor to
respond to the opportunities for
improvernent identified.

RISK MANAGEMENT AND INTERNAL
CONTROLS

Risk management

The Board is responsible for our risk
management system, which is designed 1o
identify, evaluate and prioritise the risks
and uncertainties we face. The Board sets
our risk appetite, monitors the Group's risk
expasure for our principal risks and ensures
appropnate executive awnership for all
risks. This ongoing risk management
process for the Group's significant risks
was in place for the year under review and
up to the date of approval of the Annual
Report and Accounts. Our principal risks
and how we mitigate them are
summearised on pages 43 1o 46,

To further assist its understanding of risk,
the Board has restarted its pregramme of



visits to our local operations as COVID-19
travel restrictions have eased. The Board
received regular pelitical, economic and
industry risk updates trom the relevant
business groups. The Board perfarmed its
annual risk review in May 2022, This
involved a fresh review of the types and
levels of risk facing Genus as it executes its
strategy and waos designed to identify and
evaluate any new or emerging risks and
ascertain whether the risk register covered
all relevant risks. As a result cyber was
added to the principal risks.

internal control

The key elements of our internal control
system are set out below. Aninternal
control system cannot completetly
eliminate the risks we foce or ensure we do
not have o material misstatermnent or loss.

MANAGEMENT STRUCTURE

The Board sets formal authorisation levels
and other controls that allow it to
delegate authority to run our businesses
to the Chief Executive, GELT and thebr
management teams. Qur monagement
supplements these controls by setting the
operatung standards that each subsichiary
needs for its business and location.

GELT regularly reviews our perforrmance
ngainst strategy, budget and a defined
set of operational key performance
indicators. The Chief Executive, Group
Finance Director, Group General Counsel
and Company Secretary, and Group
Financial Controller alse hold monthly
reviews with ecich business unit.

QUALITY AND INTEGRITY OF QUR PEQFPLE

We strive to operate with high integrity in
everything we do. Our control environment
depends on high-guality people who
maintain our ethical standards. We ensure
our people's ability and integnty through
our recruitment standards, training and
consistent performance managemeant.
The Beard is informed of appointments to
our most senior management positions.

INFORMATION AND FINANCIAL
REPORTING SYSTEMS

We create detailed operational budgets
for the yecr ahead, along with fiva-year
strategic plans, which the Board reviews
and approves. We then manitor our
performance throughout the year, sc we
can address any issues. The information
we consider includes our monthly financial

69

GENUS PLC / ANNUAL REPORT 2022

results, key performance indicators and
variances, updated full-year forecasts
and key business risks.

The main internal control and risk
management processes relating to our
preparation of consolidated accounts
are our Group-wide aeccounting policies
and procedures, segregation of duties,
system access controls, a robust
consolidation and reporting system,
various levels of management review
and centrally defined process control
points and reconciliation processes.

INVESTMENT APPRAISAL

We control our capital expenditure
through our budget process and by having
clear authorisation levels, above which our
businesses must submit detailed written
proposals to the Beard for approval.

We carry out due diligence for business
acquisitions and material licences, and
conduct post-completion reviews of major
projects, to ensure we identify areas for
improvement and cerrect any areas of
underperformance or overspend.

INTERNAL AUDIT

Ourinternal audit activities are provided
by in-house and external rescurces, under
the leadership of our Head of Risk
Managemaeant and internal audit. During
the year, Internal Audit completed a
risk-based qudit programme agreed by
the Audit & Risk Committee. The
Committee reviews the results of these
audits and the subsequent actions we
take, which we also communicate to the
external auditor.

All business units compliete risk and control
self-assessments twice a year. Internal
audit, as part of its work programme,
performs independent reviews of these
assessments to identify any deficiencies in
our controls and how we should address
them. The external auditor also provides
observations on the control environment
as part of its audit work. The results are
communicated to senior management
and the Audit & Risk Committee,

EFFECTIVENESS OF INTERNAL CONTROLS

The Board, with the help of the Audit & Risk
Committee, reviewed the effectiveness of
our internal control system, as well as our
financial, operational and compliance
controls and cur risk management.

The review considered our internal control
self-assessment pracess, whichis
designed to assess compliance with our
minimum control standards, the
independent internal audit programme,
and the reports management prepared
when the Board approved the interim and
final results and financial statements.

It also assessed:

> whether we had identified, evaluated,
rmanaged and controlled significant
risks; and whether any significant
weaknesses had arisen, and

= if 30, whether we had addressed them.

The assessment also took into account
any risk or contrel issues we identified
through our divisional business reviews,
Board and GELT meetings, and
nsurers’ reviews,

We have an internal control continuous
improvement work programme and
routinely identify opportunities to
strengthen cur control environment and
improve our risk management capabilities.
However, the Board has not identified or
been told of any significant failings in our
internal controls.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT

LESLEY KNOX

Senior independent Non-Executive
Director and Chair of the
Remuneration Committes

Meetings'
Lesley Knox (Cnor) 77
I Erergusrc;r:i' o .-“7 7
ézepher Wllsor* - 77"”772
Alison dentiksen 57
Jason Chm - &7
Iynee van der Bro@k_ 7 /
Lysér;r;é Gray o 77

INTRODUCTION

lam pleased to present the Directors’
Remuneration Repart for 2022, This has
been o year where overall inancial
outcomes have been dominated

by challenging market conditions in
PIC China. However, we saw good
parformance in many other areas of
the business, with continued growthin
profitability {excluding PIC China) ong
demonstration of strategic progress
across bovine and porcine, including
through genetic improvement and

the linkage through to sustainability
This report covers activity by the
Committee during the year, including
our shareholder consultation on our
proposad new Remuneration Policy,
determination of reward outcomes inked
to 2022 and future target setting

SECTION A — ANNUAL STATEMENT

QOUR NEW REMUNERATICN POLICY

We last renewed our Remuneration Policy
in 2019, At that point we concluded that
the core structure of the Remuneration
Policy was working well, which was
echoed through shareholder consultation
at the time. We made a smalt number

of changes, primarily in response to
shareholder expectations in certain
oreas (8.9 strengthening of malus and
claowback provisions and the introduction
of a post-cessatian shareholding period).

As g Committee we have reviewed the
Policy in detail and considered potential
further amendments. The past three
years have seen significant levels of
business volatility as cutlined elsewhere
within this Annual Report. However,

aur findings were that we continued to
see alignment between performance
and reward cutcomes, and that the
core essence of the Policy was fully
aligned to our business strategy.

As part of ourreview, there were a small
number of areas that we actively engaged
with sharehalders to discuss, covering both
the Policy itself, and also our proposed
approdch towards future implementation
A table summarising these topics and

the shareholder feedback we received

is contained later in this disclosure. We
heard widespread support for the limited
changes we propose 1o the Policy, and |
would fike to thank all shareholders and
shareholdes representatives who engaged
with us through the consultation process



The two key changes are outlined below,
with cnly the second point an actual
preposed change to the Policy itself.

Further incorporation of ESG metrics into
reward assessment

We will moke some changes to the way
we assess performance for awards under
the PSP plan, beginning with gwards

we will make in September 2022. We
have identified two key existing business
retrics that we will bring inte future
reward assessment, each accounting for
10% of the total award. We announced

a target for reduction in the carbon
intensity of our operations in 2019, initiatly
towards a 25% reduction by 2030 and

to net zero by 2050. Progress towaords
our 2030 goal will form one of these
targets, and we have set g performance
range for the fevel of reduction we lock
to be achieved over the next three

years through to and including 2025,

The cther target wil lock at the rate

of genetic progress achieved over the
forthcoming three-year period. This is
core to enabling supetior environmental
outcomes from our own activities and that
for the farmers we work with — enabling
more protein to e produced from fewer
inputs. Progress in each of the species
will be assessed cgainst disclosed
targets, with the Committee using this
information to form an overall judgement
on the gward level when considering
progress across the respective species.

More details on each of these metrics, the
specific targets that have been set and
the way we will make ongoing disclosures
around performance is included within
the report. Shareholders indicated
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support for our approach, including

a preference for o smaller number of
metrics clearly linked to our business
strategy, rather than a wider list of multiple
metrics, each with lesser weighting.

Exceptional Award Level under our
Performance Share Plan {'PSP’}

Genus operates across multiple global
markets, inciuding locations where
typical reward structures differ in terms of
gucentum or operation. This is particularly
avident in the US {where many Genus
employees are based), where long-term
owards and quantum can be far higher
than seen in the UK While we recognise
that we are a UK-listed organisation, we
believe it isimportant that we are able
to attract talent from across the world

We therefore propose that we increase
the hmit available under the Plan for use
in exceptional circumstonces, such as
recruitment, to 400% of salary {currently
300%). The intention is that this allows us
greater flexibility in certain situations, and
in particular may allow us to consider a
wider talent poolin the event of future
recruitment. Where used, we would
expect the exceptional imit to apply

for a single award only, and then for

the individual to revert to the standard
opportunity levels within the Policy {to
which we are proposing no changes).

REWARD QUTCOMES FOR 2022

Our overall performance fell short of the
annual financial targets we set for the
business for the year, and this is seen

in the associated reward outcemes for
inclividuals, which are a material reduction
compared to those received a year ago.

These financial outcomes have been

heavily Influenced by the market

conditions experienced within China. We

reviewed closely performance achieved in

2022 in the way we determined final award

levels for participants under the annual

bonus plan, and a diagram showing

the factors we considered is contained

within the wider report. The Committee

recched the following conclusions:

> While short-term performance in 2022
wars disappointing, this was primarily
attributable to China. Elsewhere we
continued to see growth (PBT increased
by 25% excluding PIC China) and theare
wars clear evidence of significant
strategic progress during the year as
evidenced throughout this disclosure
and wider Annual Report.

> 2021 was an exceptional year for the
business. Resutts can ke volatile but
even with greater volatility still
consistent with our stated medium-
term growth aspirations

> We wont Executives to develop and
sustain a significant level of
shareholding in the business and be
aligned to future share price
movement. We liked the fact that a
significant level of any bonus would be
deferred into shares.

> Thereis a material reduction in the
single figure values from 2021 to 2022,

The Committee considered the overall
appropriateness of the formulaic bonus
outcome against the agreed metrics.
This showed award levels of around 25%
of total opportunity reflecting the robust
strategic progress achieved, and which
is documented within this disclosure
and elsewhere in the Annual Report.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED

The Committee was conscious of the
need to appropriately recognise the
achievements of the management team
whe have responded robustly 10 key
macroeconomic and market challenges
facing the business, tc ensure the
business (s strongly positioned for future
growth. Alongside this, the Commitiee
considered the overall experience of
shareholders over the past 12 months,
inclucling the reduction in profitability
year on year. Taking all of the above ino
account, the Committes, in consultation
and agreement with the CEO, has used
its discretion 1o apply a reduction in the
annual bonus outturn for the CEO. This
discretion will reduce the total bonus
payable te the CEO to be equal to

that payable to the CFO. The resulting
bonus payments will continue to be
payable partly in cash and partly in
shares deferred for three years.

The Performance Share Plan gwarded
in September 2019 was subject to EPS
performance over the three financial
years ending 30 June 2022. Against a
performance range of 5% 10 15% annual
EPS growth the business achieved

7.7% which equates to a vesting level

of &41.4% of the inital award. White

EPS performance has been subject

to volatility through the performance
pericd, the Committee was comfortable
that the overall formulaic vesting level
was consistent with the aggregate
business performance achieved over the
full three-year performance period.

On balance the Committee were
comfortable that the annual bonus
levels (when considered in conjunction
with the vasting levels of the PSP}
represented total reward that aligned
with business performance, and that
the Remuneration Policy has operated
as intended over the past year.

APPROACH TO REWARD FOR 2023

The Annual Bonus opportunity will be
175% of salary [consistent with 2022), and
below the 200% of salary limit within our
Remuneration Palicy. Following review
we will use the same performance
metrics, but amend the weighting

such that greater weighting is placed
on delivary of key fingncial metrics.

We will make PSP awards worth 200%

of salary to both Stephen Wilson and
Alisen Henriksen in September 2022, with
performance assessed over the three
years ending June 2025, As highlightaed
above, FPS will continue to be the
primary metric (80% of the total award)
with the remaining 20% split between
Graanhouse Gas Reduction and Genetic
Improverneant measures, which are

explained in more detail on pages 93 to 97,

Neither executive will receive o salary
increase for the year ahead, with

salanes maintained at the level set in
September 2021 In line with previcus
communication to shareholders, the
pension allowance payable to Stephen
Wilson will move from 10% of salary to 6%
of salary effective 1 January 2023, aligning
to that paid to Alison Hennksen and
reflective of the wider UK workforce rate.

We have set a scale for profit delivery in
2023 that continues to require growth in
profit in constant currency) before any
awards are made. The range has been
set between 0% and 12% growth from
2022 in constant currency. At the time

of setting targets we continue to face
specific areas of material uncertainty,
both around pork prices in China and the
angoing gecopoliticat events following
the Russian invasion of Ukraing, While it
is difficult to accurately forecast both of
these situctions, we believe the ranges to

SECTION A — ANNUAL STATEMENT

be a fair structure to motivate individuals
acress the Group for the year ahead

and is ong that is cascaded through

the business 1o all employees assessed
against Group performance metrics.

We have committed to fecus on

overall performance for the Group

in determining final awards for the
business, considering the respective
performance In two key markets (Russia
and China) but alse ensuring that robust
performance has been achieved in
other markets where we aperate.

Two changes to the way we set targets for
the PSP award have been incorporated.
The first is that we will cease to exclude
gene editing costs from the calculation
of these awards, and these amounts will
be included in both the base year ang
final year of the performance period
when calculating vesting levels. This

is a recognition of the progress made
towards gaining FDA approval, which
we expect to recerve during the next
respective three-year performance
period. We want Executives incentivised
towards the commercialisation of

gene editing and to move us closer

to alignment of statutory inanciat
outcomes in driving reward outcomes.

Secondly, we will move the performance
range to be annual EPS growth of 4%

to 12% (previously 5% to 15%). This aligns
around our medium-term double-digit
growth aspirations, but recognises the
increase in scale and profitability of
Genus since the previous scale was
introduced in 2017, and our desire to
maintain a meaningful range to enable
differentiation between performance
outcomes. The Committee believes that
12% per annum growth for full vesting
would reflect exceptional performance for
he business over the performance pernod.



WIDER WORKFORCE ALIGNMENT

As in previous years, the Committee
discussed and reviewed Lhe approach
to reward for all employees across the
business, and the way that targets and
structure in place for GELT is cascaded
through the kusiness. This aligns
people to outcomes and expected
behaviours and ensures that we deliver
a pay for performance philosophy.

We reviewed the latest Gender Pay
disclosure for Genus Breeding Limited

in the UK, and the way that we continue
to see far more gender diversity in those
joining the business and subsequent

progression into bigger or different roles.

The CEQ pay ratio illustrates a
significant reduction year on year,
illustrating the greater degree of pay
at risk within the reward structure of
our senicr leaders in the business,
and in particular the reduction in

the single figure value from 2021

SUMMARY

| hope this introduction and
accompanying cisclosures give

you insight into the operation of the
Committee, our considerations over
the past year and the way we continue
to seek alignment between business
performance and reward outcomes. |
lock forward to your support of both the
way we have implemented the Policy
over the past year, and the proposed
changes to the Policy itself. if you have
any feedback, | can be contacted at
remuneraticnchairegenuspic.com.

Lesley Knox

Senjor Independent Non-Executive
Director and Chair of the
Remuneration Committee
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION B — AT A GLANCE 2022 (YEAR ENDING 30 JUNE 2022)

{For more detail please see poges 89 to 93)

WHAT EXECUTIVE DIRECTORS WERE PAID IN 2022

CHIEF EXECUTIVE
STEPHEN WILSON

CHIEF FINANCIAL OFFICER
ALISON HENRIKSEN

> Benefils include a car
allowance for each
Executive Director

> Pension allowance for
Stephen Wilson was reduced
10 10% of salary on
appointment t© CEC. The
allowance payatle for Alison
Henksen s 6% of salary

1 BASE SALARY AND BENEFITS

Adjusted profit before tax
(50%), Cash generation (15%),
Strategic measures (35%}

> Following consultation
between the Committee and
CEO, downwatrd ciscretion
was exercised to afign the
final level of the award for the
CEO to the financial volue of
the CFO

> Qverall award 18% of
maximum for Stephen Wilson
and 26% of maximum for
Alisan Henriksen

> Qne-third of the total award
under this element made
in shares deferred for
three years

ANNUAL BECNUS
> Metrics used and weaighting:

PSP

> Awards granted linked to
I-year performance ending
on 30 June 2022 vested at
A41.4% of maximum based on
average annual adjusted
earnings per share growth
achieved of 77% per annum

f REMUNERATION BREAKDOWN

N

CHIEF EXECUTIVE
STEPHEN WILSON

CHIEF FINANCIAL OFFICER
ALISON HENRIKSEN

LIRS EE N

[ [ EO ) S

CHIEF EXECUTIVE
STEPHEN WILSON

CHIEF FINANCIAL OFFICER
ALISON HENRIKSEN
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WHAT EXECUTIVE DIRECTORS CAN EARN IN 2023 AND HOW:

CHIEF EXECUTIVE CHIEF FINANCIAL OFFICER
STEPHEN WILSON ALISON HENRIKSEN

> No changes to base salaries
{usually effective September)

> Benefit provision unchanged
for 2023

> Reductionin pension
ullewance to 6% of salary for
the CEO from January 2023
{previously 10%), aligning to
CFQ, and aligning to wider
workforce

1 BASE SALARY AND BENEFITS

> Annual bonus opportunity of
175% of salary split between
profit, cash and strategic
metncs as shown

> Change in weighting across
key business metrics with
greater waighting on financial
delivery {increase from 65% to
75% of total opportunity)

2 ANNUAL BONUS STEPHEN WILSON: =15« I14 LM TR 755 F SALARY ALISON HENRIKSEN: M xI14. 1 TvF 1757 00F 50 A5

> The vesting of these nwards
depends on the adjusted
earnings per share lexcluding
gene editing costs) achieved
in the three financial years
ending 30 June 2023

3 PSP SEPTEMBER FROM 2019 Awards over 30,877 Genus shares Awards over 18,317 Genus shares

Sl AR ALISON HENRIKSEN: /_ . F 52

> These awards will vest subject
to performance against
dentified metrics

> 80% of the award is linked to
adjusted earnings per share
growth, with the 2025
adjusted earnings per share
being compared to the 2022
adjusted earnings per share
lincluding gene editing costs)

> This will be assessed based on
a scale of 4% annual growth
{threshold with 20% vesting)
through to full vesting at 12%
annual growth or above
(straight-line basis)

> Remainder linked to two new
metrics core to our strategy
{greenhouse gas reduction
and genetic improvement)

f PSP (SEPTEMBER 2021 AWARDS) STEPHEN WILSON: 7. &

Salaries are reviewed annually and any changes made in September. Following consideration of wider business performance during
2022 they will remain unchanged for the year ahead.

Stephen Wilson E&16900 £516900 Nil

Alison Hendiksen £418200 £418.200 Nil
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION B - AT A GLANCE 2023 (YEAR ENDING 30 JUNE 2023}

[For more detail please see pages 93 to 97)

1YEAR - ANNUAL BONUS

ELEMENT/WEIGHTING DESCRIPTION OF TARGET ALIGNMENT TO STRATEGY

Profit Growth (60%) Delivery of year-on-year profit growth > Sharing in value created to deliver
returns for sharehoiders

Cash {15%) Generation of free cash flow > Generation of cash for reinvestment
and dividends

Strategic Objectives (25%) Delvery of strategic objectives in = Building foundations for future growth
pursurt of stated business strategy

LONG TERM — PERFORMANCE SHARE PLAN}

ELEMENT/WEIGHTING DESCRIPTION OF TARGET ALIGNMENT TO STRATEGY
EPS Performance (80%) Average annual growth in adjusted earnings = Alignment to our stated medum-term
per share growth aspirations ’
Genetic Improvement {10%) Imptovement (expressed in standard > Helping farmers produce more output
deviations of improvement per generation) of with fewer inputs '
geanatics in Parcing, Boving and Dairy > At the heart of our business:

‘Pioneering animal genetic
improvement to help nourish the world'

Greenhouse Gas Reduction (10%) Reduction in overall primary intensity ratio of > Driving reduction in carbon intensity
our operations in pursuit of our stated 25% of our operaticns
reduction by 2030 against our 2012 baseline > Alignment to our stated target of

25% reduction by 2030 against our \
2019 baseline
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SECTION C - DIRECTORS' REMUNERATION POLICY

1 We areseeking shareholder approval for a new Lirectors’ Remmunaration Molicy at our 2092 AGM. Inline with legislation, this 1s a policy

that would be expected to apply for three years from November 2022,

In developing our proposed new Remuneration Policy, we carried out @ full review to consider the effectiveness of the existing Policy and

the extent to which the stated aims of the Policy agreed in 20192 had been achieved through implemeantation and remain applicable for

the business. Qur conciusion of this process was:

> Our core structure is working effectively, aligning reward outcomes with performance achieved.

> Following some changes to our Policy in 2019, our existing Policy continues to conform to the expectations of shoreholders and
shareholder bodies.

> The existing Policy and approach to target setting has allowed us to consider ond set annual targets effectively, and make changes
year on year, while in pursuit of our stated medium-term growth objectives.

KEY DESIGN/PHILOSOPHY OF OUR FUTURE REMUNERATICN POLICY

A R T RIS A PRSI Bow s o v e, e o 1
» Continued transformation nto a glcoal agcultural > [raw upon the aspects of cur currert Potcy that are working
motechrology cioneer > Include strategic ESG measaras within PSP assessmeant, inked
> Pursun of leading-edge techralogy and focus on long-term tocore strategy
~novation and opportunity o enable future value creation > Enacle anincrease in the level of excentional awards
‘or sharenolders permissible under the PSP (with no change o the stondara
> Sustainabie -obust shart-term desvery of financicl award levell - ces gned primar ly 1o suopot recruitment
performance as we rvest In the ‘utu-e if needed

> Abiity torecognise irnovaton and progress, which are crucial
te secunng lorg-term bottorr -Ine performance

> Abilty to attract ara motivate a high -qualty leadershp team
and dnve focus and behawvicurs or 'ong-term achievemsnt in
a global market for tolert

> Recogrize expectations of sharerclders on revward
ond governance

Appreach to consultation

We used a consultation process to cover the one item we were locking to change within our Policy, and additionally discuss key areas
around expected implementotion of our Policy, linked to the business strategy. This was designed to provide wisibility on the way the
Committee expects to implement the Policy over the duration of the next Policy, and while not part of the Policy itself, were shared to
provide context and gain input from shareholders. These included topics previously discussed with shareholders, such as treatment of
gene editing costs in determining remunearation sutcomes,

We discussed our proposals through a comprehensive shareholder engagement process, approaching our largest 20 shareholders and
sharehalder representative bodies. Feedback through subseguent meetings ond discussions indicated strong support for the alignment
of the Policy to the business. It also highlighted a small number of specific themes which are summansed on the next page to provide
transparency. After consideration of all feedback from shareholders by the Committee, no further changes te our ariginai proposals
were deemed necessary, albeit investors gave useful insight and suggestions as to the way we could make meaningful future
disclosures, which we have looked to reflect through this Annual Report. We thank all shareholders and shareholder groups for their
contribution to our consultation process.

Role of Committee and Independence

The Rernuneration Committee sets the Policy for remuneration for Exaecutive Directors and senior executives of the business, and has
oversight of the way reward is operated across the whole organisation. The Committee believes that the metrics used within variable
reward plans consider the batance between risk and reward, and encourage individuals to pursue long-term value crection
opportunities aligned with our business strategy, and that this is not compremised by short-term value seeking activity. No Directaor or
employee participates in discussions pertaining to their own remuneration to manage any conflict of interest. The Committee reviews
the performance of its external advisers on an annual basis to ensure that the advice provided is independent in nature.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C - DIRECTORS REMUNERATICN POLICY

Specific topics covered through consultation

Proposed Policy change

Exceptional awara hirmts within > ‘nerease 0 exceptional bt o L00D% Acknowledgerert of varnquor .n
Performarice Snare Plan PSP of salary fourrently 3007%) reward across o fferant geograph.ca.
= Designed pnmarly 1o sLpport markets, in particular the level of
recrultment activity and broaden lang-term ncentives that can b found
prospectve walent pool (sspecally nihe us
cotenta' hves frem the U3 recogrising Ove-all support for the changs with
differencas n reward stracture g'olaly asscoated axpectat.on thai tinis
> ptention for single wse fwhere requiredt flexibil ty only used whe e necessary
bafore reveting 1o core Genus
reward structure
Expected future Pelicy implementation
‘ncorporator of E5G metrics into = Primary performance metno wihn PSP Support far inclusion ot metncs inkea
PSP assessment to reman a inanoal metns lcurently 1@ ESG withinlgng Term mssessment
edarnings per sharel Some afferences Ir views across
> Introducnar of twe metnes linked o shareholders but witr g preference
ESG, aligned 1o our busiress strategy towards ¢ simaller number of met cs,
> Disclosoole targets and tracarg of angned to our strategy
performanca agarst them Desire for targiie metr cs that car ce
mgasued ard disclosed
Comfort for the Commities o use
udgement to aelermine cveral award
1evens Tor genelic mprgyamert, hawig
renewed spac it DTOgress Across each
of the respective specias
Lookad for assurance that the same
hietincs would not e used i ooth
annus! bonas and org-terr D32 ou8
acknow'eagement that specfic
actons or mlestonss in pursat of o
lenger-term £50C gool couwid be
ncluded within the strateg.c measures
part of the Annual Borus
Treatment of Gene Editing costs > nta@srort term, o continue o Supnort for contrniued exciusiar
axcluda gere editing coste fromr tne througr 1o the pont of secunng FDA
osessrent of vanaole reward 1as appioval, ard for trese £osts 1o then
agreed witn snarehoiders i1 20171 rERresET DHusiness as usual costs and
> Annciple of always treatng ke weh ke e rcluded in futura reward
nDase yedr ond Anal yedar o* assessment
coicuahon e costs ore etrer Agreemen 1o pancipte of consistency
nchidea of excluded m Hoth ine oase petween bosa yaar and final year
yeor ard tre inai yaar of nerformancs to dove fairness of approach far
> Tocontinue fo show the assos ated oaTopants and tfransgarency
Golcomes wihe rewand desclosuies of of shorehalders
costs hoa not been excluasd
Target settng winm Arnual 8anus > Digposal i conurue to set targets Comfart wite cngang appraach and
cused on year-no-year growth prospectve aisclasure of target ranges
> Thase growth ley Mgy © Support for anrug vananon iwhere “elt
yEOT O year ias wus t mecassary 7 aght of bus ress foreca

Irkaed to busn

respectve yeu

SO 0F STDTE TR e

Fawth asoratons
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We arerconfident that the Proposed Policy continues to provide strong aligninert against Scction 40 the Provisions of the 2018 Code as

summarised below:

Alignment of our Remuneration Policy to the 2018 Code

Clarity

implementatior of tne strategy 15
monitored througn KPIs noluding tose
used within the annual Bonos and 25P
This ensures alignment between strateqy
execution and reward outcomes,

Simplicity

We lco< to descnbe the structure of
rewand cleary to both part cipants and
snareholders through effective disclosures,
50 all stakenoloers are cear or the
underying reward onecp es and the way
rewardd outcormes are determined

Alignment to culture

The Pol ey aligns to cur business model
ond focus on the expenence of cusiomers
and employees. Metrics inked to culture
are used within variakle plans, alongsiae
delivery of long-term sustainable
performance.

Predictability

Examoles of the rarge of outcomes
under the Policy are showr within tne
scenarno graphs,

Th s dermonstrates the way that different
performance levels cnange reward
outcomes far individuals and *he
associates impact of changes in the
Company share price,

Proportionality

A sigrificant propormon of the total -ewars
opporturity 15 performarce driven, with
clear hinkage between business metrcs
and reward outcomes tnrough clear
targets and wse of <Fls

Shores form the mojonty of vanable
reward and Execatwes are reguired 1o
develoo and marta’n o mater i
sharehalding in tne bus ress 1o fully align
t the sharenolder expenence

Risk

Trne Cormittee retcin utiimate discretion
to vary odtcomes from formulaic results 1
they do not judge this 1o acourately
reflect Lrderiying cusinass performance.

Mar'us and clawback crovisions appiy to
all awards arg we operate cost-cassaton
shareholding regurements o further

ailgn Executves to long-term business
performance,

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C - DIRECTORS' REMUNERATION POLICY

EXECUTIVE DIRECTORS' POLICY TABLE
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Purpose

Sttt

Moy AL GT R st R N T
I USRI e Gt Bt
EINFIEIICN A R i BTN e
e, b cotr
Qperation Teoeils
LU
fe e
Maximum N : [ - Sre . Sg. .-
. - L i i
o Lo . e -
[ . ' - -
s - —_ r




81
GENUS PLC / ANNUAL REPORT 2022

Performance Co 1 Con
cenditions

A 70T e e

D
dratasee

Key change

Croo gt Lol

= Mure e

Explanatory notes to Policy table

How pay of the wider organisation is taken into account when determining and implementing the Policy

We have a consistent philosophy that underping reward at all levels of the crgamsation, which aligns pay with perfermance. The
structure for the Genus Executive Leadership Team {'GELT'} follows the same approach but with lower maxirnum variable opporturity.
Metrics are consistent in nature and include an element linked to the specific individual business unit where applicable for
operational leaders.

Below this ieadership group many of our employees have access to variable compensation plans. These may directly replicate those in
place for GELT members or may be linked to the specific job of the ndwvidual. This could include production type bonuses (linked to the
individual performance and success of a production site) or commission structures for some of our sales teams.

The Company does not formally consult with employees on the Remuneration Policy. However, each year the Committee is provided with
a detailed update onreward across the organisation, any changes we are making to remuneration design across the business, and
feedback from staff on satisfaction with reward in the business. in addition, designated members of Board discuss employee satisfaction
and understanding of reward as part of wider activity around employee engagement as described elsewhere in the Annual Report.

We have made significant progress in standardising the approach to reward across Genus, simplifying legacy plans and drving o
common philosophy through the organisation

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C - DIRECTORS' REMUNERATION POLICY

How are views of shareholders considered? ' *
We are committed to constructive ongoing diciogue with the Company’s shareholders on remuneration. We are grateful to all
shareholders who took the time to éngage with us, and for their comments and perspectives. We were pleased with the support

indicoted through this consultation procass, the response to the changes we are proposing, and the chollenges that can be fuced

in setting rermuneration in Ganus, given the evalution of the business and the international scope of its activities.

Operation of the Annual Bonus and Performance $hare Plan within the Policy

The Cormmmittee operates the annual bonus and Performance Share Plan in accordance with the Listing Rules and HMRC requirements
and foliowing sharenolder approval of ptans. 7o support tngoing operation of the proposad Policy we will be seeking approval for an

addendum to our Performance Share Plan (PSP} at the forthcoming AGM to allow for the amended exceptional award limit proposed
in the Policy.

Malus and clawback provisions

Malus and clawback provisions exist covering both the Annual Bonus and long-term incentives which give the ability for the Company
to reclaim cash payments made to participants or adjust of reduce to nil grants of awards over company shares. These provisions (which
were enharced through the 2019 Policy renewal) enable the Company to reduce the payout and vesting levels or to recover the relevant
value from cash bonus payout or vesting of shares. Any adjustment is at discretion of the Committee and inclydes (but is not mited} to
the following factors.

> Erroneous or misstated inancial accounts or other performonce indicators.

> Calcylation error leading to inaccurate award or vesting level,

»  Misconduct of a participant (which could reascnably have resulted in dismissal as a result).

> Corporate failura.

> Material business event or events leading to significant reputational domage

These provisions could take effect in respect of events of other performance indicators raised within two years of the reporting date.
The Committee also has the ability to reduce future awards such that the full value of any identified overpayment is recouped from
the individual. The table below summarises the potential application of malus and clawback provisions within the incentive plans

B For

Fotene Fotiy goer

Malus Jptotreaate of pavirent of o Cueer vestirg panad Gwer veshing per.od
cash ponus

Clawback Twe years from tng reparting Three yeors from the date of Third anniversary of date of vest
date o wheh tre gward reates  grant of a defened award or third set of aud ted accounts

N

noevent of resicierent of followng vestitg

fanoncwel accounts

Minor changes

The Committée has the ability to make minor changes to the Policy for situations such as changes in regulatory requirements,
exchange control, tax or administration needs, o to take account of a change in legistation without seeking sharenalder approval
for such a change.

Potential awards under different performance scenarios

The table below illustrates the total remuneration for a single year under different performance scenanos. This year we have included
an additional scenario ifustrating the impact of anincrease in share price of 50% for awards under the PSP. The table shows the total
indicative value of awards under the Palicy s opposed ta tming of access to value by the Exaecutrve, which will differ due 1o both
mandatory deferral and required additional holding periods.

Assumptions

Fixed — Shows the value of fixed pay |
using a salary value of £617k for Chief

Executive and £417k for Group Finance

Director, with benefits as per the 2022

single figure value. Pension contnbutions

are shown based on 6% of salary for

ifustration. Assumes no awards under

variable plans,

Target - Colculation as per fixed with
awaords of 50% of maximum under the
Annual Bonus {assuming 175% of salary
opportunity] and 50% vesting under the
PSP {assuming 200%) opportunity.
Maximum - Calculation as per fixed with
full awards under the Annuot Bonus and
rmaximum vasting under the PSP
Maximum plus share price growth - As
maximum, but assumes a 50% share price
increase between agward and vesting of
PSP awards
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Cverall

When hinng a new Executve Director or making mnternal promatians ta the Board, the
Committee wll aoply t~e same golicy as for exsting Executve Directors, as detailed
tre Remuneration Policy, The rationare far the package offered wili be explamed in the
~ext Annual Regort on Remuneration

For interral promotiors, commitments made priar (o apoacintment will typ cally be
~aroured, as tne executive transitions to the new remureration arangements Awards
made i the transiticn year woula be proratec to reflect the remaining per od of the
vesting periad ar irancar year Ary award wil' take intc corsideratian awards granted
pror o promoton.

Base salary

Baose salary would be set at an appropriate level, to recruit the bast candicate based on
the'r skil's, experence and current rernuneration, and determined against the context of
market rates for eguivalent roles ir companes of smilar size and complexity. The pase
salary s used 1o determire an overalt expecied package level and it s th's thats
considered for candidates cppointed from other geograch-es where tha urderlying
structuqe of reward packages may differ to that tygicahy seen in the UK

"tne sa.ary s riticlly sat at g ascounrt to those offered n companies of o similor si7e,
geographical react and complexty, the salary will be .ncreased over a penod of time to
bring the satary to the desired ‘evel, subect to ndividua: performance,

Benefits

Berefits nrovisions wou'd e r ing with the normal polcy Inadd tior, we retamn dexiktlny
to remourse reasonable lega fees thot animdividual may incuw as part of recruitment.

Where anproprate, the Fxecutive may a'sc receive re'ocation berefits or other
benefts reflecting normal market practice n the terntory .rowhich the Executive Direcior
15 employed,

Pension

Pansion provision wolhd biem hne with orovisior for the wider UK workforoe as outhnad in
our Policy table.

Annucl Bonus

rcentive awards would be made urder the anrual bonus, in ire with the normal policy
The rcoorrum aword undear the Palioy s 200% of salary

Wrere an ingvigual jons after the stont of g performance year, awards Moy oe
pro-rated for the portor of the ananog yean that they were employed

Long-term incentives

Awards under the Performance Shate Pan would be granted in irg with the policy
outhned for the curent Executive Directors includirg the use of any exceptional bt
wrere deemed necessary by the Committes,

In the event of iInteinal promct on, ex’sting awards mage under tne Plan will continue
over ther origimal vesting oenad and remain subject 1o ther terms at the date of grant.
"he Committee may choose to make an adartiora! awerd (on tha same basis as other
Execunve Drectors), subyject to tne overdl imit perrizted under the Pian in ary year

Where an indiv dual joins after the start of the incent.ve grant, an award may be maode
1o bring the Executive onta the "r-flignt’ cycle, subject te the mits set out Inthe Pol ¢y,
Awords may be prorated for tne poruon of vesting pened served

Buyout awards

In adainor 1o norma incentve awards the Commitiee will assess whether it s
necassary to buyout rermunaratior which would be forfeited by animdrycual from ther
previcus employer,

If requiced, tha Cormrmittee wou d seck to reflect tne noature, trairg and valae of gwaords
forgone in any replacement awards Awards may be made in cash, shares or any other
method as deemed aporopriate by the Commitiee, Where possiole, share awards will
be replaced with share awards Where performance conditions apoly to the fofesed
awards, pe-formance condtions will be cppled o tre replacament award, or the reward
s17e adjusted dowrwards

roestablishing the aporoprate value of any buyout, the Committes would also take into
account the value =f the other elements of the new remuneration package

The Committee would airr 1o rymimise the cast to the Company However, buyout
awards ore not s.ipject to a formal maximum Any awards would be no more valuabie
than those teing replaced. The Committee will use existing remuneration plans wnere
applicable, although it rroy be required to grant outside of these using exemptions as
permittad under the Lstimg Ru'es Fu" disclosure of ary remureration arrengaments for
o new hre would be disc osed
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REMUNERATION COMMITTEE REPORT CONTINUED

SECTION C - DIRECTORS REMUNERATION POLICY

The Cornmittee recognises that Executive Directors joining the business may be Non-Executive Directors of other organisations, dr '
that existing Executive Directors may be irvited to accept such a position in the future, The Committee acknowledges thot these

appointrments can develop experience and knowiedge that is to the benefit of the Company. Subject to approval from the Board, i
Executive Directors are allowed to dccept a non-exescutive appointment and retain any fees payable for such services they offer to

another organisatton.

Service contracts and policy on termination

Under the Executive Directors’ service contracts, the Company is required to give 12 months' notice of termination of employment, whila
Executive Directors are required to give six months’ notice. If either party services notice, the Executives can continue to receive basic
salary, benefits and any pension allowance for the duration of their notice penod, during which time the Company may require the
individual to fulfil their duties or assign a petiod of garden leave.

The Company may elect to make a payment in lieu of notice for up to 12 menths’ base salary and benefits, in the event of the Company
terminating employment. These payments would be made on o monthly basis and the Executive would be required to take alf
reasonable steps to find altermnative employment. The principle of mitigation applies whereby the Company may reduce the monthly
payments based on actual earnings received by the Executive or the Company's assessment of the earnings that the Executive could
have received had they sought alternative employment.

The Company retains discretion to settle other amounts reasonably payable to the Executive Director including (but not limited to):
= legal fees incurred by the individua! linked to the termination of employment; and
> outplacement and relocation costs for the Executive Director and their family.

In certain circumstances, such as gross misconduct, the Company may tarminate employment immediotely without notice or payment,
In certain crcumstances the Committee may make ony statutary entitlernents or payments to settle or compromise claims in connechion
with o termination of any existing or future Executive Director as necessary. The Company aiso retains the discretion to meet any

outplacement costs, if deemed necessary.

Executive Directors’ service contracts, which include details of remuneration, will be available for inspection at the AGM or at the

Company's registered office.

Remuneration on cessation of employment {including share treatment)
The Committee makes a distinction between the reason for leaving of an Executive for the purposes of operating the Remuneration
Policy. This is done In the context of the overarching pay for performance philosophy and that poor performance (either in terms of
business or individual performance] should not lead to inapproprnate reward outcomes. The reason for leaving will be determined by
the Committee and the rationaie for this decisicn will be explained in the Annual Report on Remuneration

Any share entitlemant on cessation of empioyment granted to an Executive Director under the DSBP or PSP will be determined in

accordance with the relevant plan ruies. These describe the standard gpprocch linked to circumstances as to why a Director may cease

employment with the Company, and an overview of the range of discretion available to the Committee. A summary of the overail default
apprcach for ali aspects of reward in the event of termination of employment is provided elow:

Leaver reason

LR T S R I THE RS

Leaver reason

Salary in lieu of notice

Salany for propor nen of netce penod
amployed

Payment of up 1o 12 MoMmn: soidny
ond benefits

Pension and benefits

Pens.on and benefits for proportor of
matce period employed

Bonus {in yeor)

Mo bonus poyobie (0 an Exaecatve
Digctor fthey nove gven rot ce 1o
esign from tre pusness leves ey
cortaue 1C oe e

scheduled poyrent dotel

Genus pic Deferred Share Bonus
Plan 2014

Genus plc Deferred Share Benus
Plan 2019’

Genus plc Performance Share
Plan (‘PSP') 2014

Genus ple Performance Share Pian
{'PSP") 2019’

Awards fanpse f cassancn of emmplayrent
15 before vestung date

Payment of uo t0 12 morths’ pens.on
and tensfts

Awvorcs wil pe proroted for tre vre \
errc oyed aunng the resnecive

ceformaroe penod. Part of any award s

oo n shgres wi or are defeneq ond

retecsed after thres years

550t on of emc’'oyment labet the
Comm ttee has abilty, 1o apcly proranso

by vest ot the
cote wrin ro proranior
aonly 10 GOy

PopCirols
scheniy

leRa)
proTguCTh,

vl orgd e
o we

Awaras ol aradngtly vest attre

scredu el vesing date subject “¢
ceformarce acriesed, wth prosgticn 1o
reflact the t me per S oIoyed dur ng
tre performance cencd

Az anoye g'bet Corrmittes Nas coMity o
ASTOCly Ooranor

B B L AR

T et A g



1

85
GENUS PLC / ANNUAL REPORT 2022

NON-EXECUTIVE DIRECTORS' REMUNERATION POLICY

The table below outlines the approach to remuneration for the Chairman and Non-Executive Directors. Neither the Chairman nor other
Non-Executive Directors participate in any bonus or share plans. All Non-Executive Directors have specific terms of engagement. Their
appointment is for a fixed term of three years and is subject to one month's notice of termination by either the Company or the Non-
Executive Director, and to annual re-election at the Company’'s AGM in accordance with the UK Corporate Governance Code.

Foos

Purpose

To provide compensaton that attracts high -cclibre indviduals ana reflects thanr
experience and k~rowedge

Operation

Payable in casn
The Committes determines the Charman's foo,
Tre Board periodically reviews Non-Executive Dreciors fees.

Additiona! fees are paid 1o Non-Executive Dirgctors who char a Booard Corrmittes and
to tne Senior Ingependent D rector ('SID)

No Directors take part in mestrgs wheare therr own remunarat onis discussed.

Foos ore based on e time camrmitments invowved in eacn role and set with reference
1o the fees paid in other similarly sized UK listed companies

Maximum

Ary Incregse in Non-Sxecutwe Director fees may e above the level awarded to
employees, giver that they are only reviewed perodically ard may need to reflect any
changes 1o tme commitments or resoonsibilities

The periodic review may result in an ncrease beyono the 'ees currently cayable,
Non-Executive Directors alsc receve rermoursement of recsonable expenses mcurred in

connaction with Corrpany business and tne Campany may settle any tax incurred n
relation to these

Performance conditions

None

Key change

Nore

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION D — WIDER WORKFORCE REMUNERATION

The Committee developed the Remuneration Policy agreed by sharehaolders in 2019 having reviewed the wider framework for reward
dcross the organisation and the way that this drives alignment of individugls towards organisational geals. It receves updates annually
on any material changes to wider workforce arrangements and additionally considers employee feedback on reward matters. This is
fram Group-wide mechanisms (such as our Your Voice survey) but additionally from direct interaction between designated Non-
Executive Directars and employees.

Cur reward principles apply to all employees within the business and are designed to ensure we can attract, motivate and retain pecple
fundamental to achieving our vision, and be part of a global organisation. We want people within the business engaged and delivering
bacause they are excited by our vision, the part they can play in this, and the difference they can make.

Thesa pnncipies are applied as consistently as we can, such that reword is standardised wherever possibla, and delivered in line with our
values. While the quantum may vary between roles, the principle of aiigning reward cutcomes with performance is fundamental to the
way we operate,

R LRI

Base salary Paoy rates are determired with reference to the skl set and experience of the
ndiegual Most pay rates are reviewea annually across tne Group, with adjustments with
reference to ndividuar nerformance levels, market cay compelitveness and overall
busiress cfforaability

Benefits The countries we operate in display ailfferent practices in terms of beneftt provision
Typico vereflts moude access to life nsurance, DENSICN Or ratire Ment ICVISIen and May
inciude medical cover Qur gpproacn s typreally driven by 1oca market facters (whien
rroy nchude legisiative requirementst rathes than a sirg'e corrrron be~efit offenng
giohally Onsore PFesols Polties we nove eslabbsnea gioba' mimrmum levels of beneht
provamor that shodld apply le.g, our Fomily Leave Poicy! 1o Cerus emuloyees.

Variable pay We operate a rarge of onnual vanaoie reward schemes anag most of our employees
paricipate N ore of these arrangements These ingl.de

Annuai Bonus

> Based on a cominator of nancial pe-formance and non -Ainancial metncs
assessed through owr performarce management grocassas whior all employass
participate o)

> Binancial metnes bosed arouna orafitonhty ond casn performance

> Where metncs are consisiert wiir these usad for Executive Directors or GEIT
members, tnen the same farget nerformance scale s usea for everyone 1o drve
algnment,

Production facilities - KPI plans
> Lnced ic the baianced scoraecars of oo KBis for tac! Ty, cover ng metrics such
gz prodacton output igve's and nealth and safety

Commissions
> Derved framindmdoa sales performance of the indwadua

I agdbion, we rrake dsorelionory awards of shares Goress the bus ness annually
reflecting the contr oution of ‘e ndivd.al ond o drve future angnment with
out perfarmance

DUR CEO PAY RATIO FOR 2022
Cur CEQ pay ratio is shawn below.,

e

30 June 2022 1,327 £27774 La L £3E99% B 30l 541

No elements of pay have been omitted from the calcuiation and pay guartiles determined as ot 30 June 2022 and values are calculated
bosed on those ernployed ot ths dote. Where required, actuol levels of remunerotion were adjusted 1o crecte full-time equivalent (FTE)
volues by considenng both the ernployees full-time eguivalent hours and {where oppheoble) the proporiion of the year thot the
individua! was employed The guartile values, spht between sclary and benefits are as follows:

Salary IFTE) £25 444

£
Totar pay and erefits £27774 £3

The median ratio is consistent with pay and reward policies in operation within the businass. Salaries ara set with reference to market
levels of pay, with progression linked to experience and performance in role. The structure of reward 1IN operation means that a gredtar
proportion of pay is linked to variabie pay 1n more senior roles and will theraefore fluctuate linked to business and individual parfarmance
outcomes against targets set, and to changes mn the Genus share price
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OUR CEO PAY RATIO HISTORY

To provide additional context we have also shown the ratio for the previous four years. For illustration we have also shown the
ratios agdinst the target level of reward we disclosed within our Remuneration Policies as agreed by shareholders and provided
commentary below,

The CEQ ratio [the ratio of CEQ pay as shown within the single figurel to the median full-time equivolent ('FTE) level of pay in the UK has
fallen from @17in 2021 to 391 in 2022. This reduction can be seen through a number of contributory factors:

CEOQ pay
Reward structure — That the overall CEO package is more highly geared towards variable pay than mast other employees within the UK.

Business performance — Our inancial performance for 2022 was weaker than in 2021, primarily due to market conditions within
PIC China As a result, no awards were made under the financial metrics within the Annual Bonus. Additionally, our overall end EPS
performance meant that vesting of the long-term PSP award wos ot 41.4%, compared to an equivalent percentage of 81.2% in 2021

Share price impact — The share price for the last quarter of 2022 was £25.87 compared te £50.42 for the same pericd 12 months before.
This further reduces the value of awards vesting under the leng-term PSP plan within the 2022 single figure.

Comparator pay
Median pay value in UK — Median pay increased between 2021 and 2022 by just under 5%, to £28,5%5.

Median total pay and benefits — Total median reward {calculated on the same basis as the single figure within the CEQ disclosure) also
increased by just under 5% betwean 2021 and 2022.

[GEEN T

A REEEEEN [P T

S FTErosma Pt e F7Conra Roto FTE saees Roifun Rut e
30 June 21 £2948K £27374 1081 £32 464 Fr1 EL3 796 571 541
20 June 20 £2257«*  £25230 gvl £31,748 711 £42,426 531 561
30 June 19 EBLLK £24.638 331 £31867 241 E41792 20:% 571
30 June 18 £2,54%k £24.204 1051 £30,759 831 £40,203 6351 591

METHOD OF CALCULATION AND RATIONALE

We have elected to use calculation Method A as outlined within the legislation. We have done this to get as accurate o picture as
possible for the reward of all cur UK employees compared to the CEO. This contrasts with our disclosure on gender pay which focuses on
our largest UK subsidiary (Genus Breeding Limited) only as required by the respective legislation.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION & - REMUNERATION AND PERFORMANCE STATEMENT

GENUS'S STRATEGY AND ITS LINK TO PERFORMANCE-RELATED PAY M
Our strategy ond the way this is linked to varioble reword 1s shown below.

INCREASE GENETIC R&D and business innovation Strategic measures within the Annual
CONTROL AND PRODUCT Bonus focus on key activities in pursuit
DIFFERENTIATION of our defined longer-term strategy
P iet tie i % Strategic objectives recognise wider
& roprietary genetic Im]lar.ovemem 2 progress than financial measures clone
s aond dissemination positions o
9] =
m m
4 =
» Z
TARGETING KEY MARKETS = = Measured through the profit element of
AND SEGMENTS z Volume growth 3 the Annuc! Bonus
S 5 Over the ionger term will flow into EPS
g =4 and Genetic Improvemeant, both used to
@ Operating profit 8 determine vesting under the PSP
—
Q
SHARING IN THE Measured through the cash element of
VALUE DELWVERED Cash conversion the Annucl Bonus

PERFORMANCE COMPONENTS AND THEIR IMPACT ON REMUNERATION

s 2022 Myoore b et sl -
Adjusted results
Revenue £5743m £593.4m 2% nput o Annoal Bonus profit and earmings per share in PSP
Adjusted nroht pefore tax £84.8m £71.5m 14% Annugl Bonus meagsure
Generghon of free cast low £375m  E(13.5)m [1361%  Annuol Bonus meas.re
Adjusted sarmings per share 1009z 82.7n (181% PSP perforrrance condditon
Dwidend per share 320p 32.0p 0% Executives rewarded via dividerds on shares held
LOst vastng
Seare pree at year and 4,96500 2,508p 50)%  Determees the volue of geferea conuses and P5F awards

Values in the table are in actual curtency as shown in the Ancwal Repaort. A number of adjustrnents are made ta these for tha purposes
of calculating awards undert cur incentive plans as described in this repart and inline with aur Remunaration Policy,

EXECUTIVE DIRECTORS' ALIGNMENT TO SHARE PRICE

The toble below shows the value of shares currently held by the Executive Directors and those owarded under the Defarred Share Bonus
Plan (DSERY, but not yet released (on o post-tax basisl. It does notinclude those awards under the PSP which are scheduled to vestin
the future subject 1o Company performance, which have the potenticl to significantly increase the alignment of the Executives, sublect
to the resulting leve! of vesting,

DR

Stephen Wilsan ELD47 11067 5114 1RL3 206 CEO s agrad to share pnce
moLemant through o~y
sharenaclcd ng

g0 Hanrksan Ml 3429 3429 88720 aR72 RO was anpontaedinia s

Jaraary 2020 a~d has yet 10 see
Qs st that ware rade
unde: sre BEP olgn
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SECTION F — ANNUAL REPORT ON REMUNERATION

INTROGUCTION

This section of the Directors’ Remuneration Report is subject to an advisory vote at the 2022 AGM. Remuneration inrespect of 2022
is determined by our Remuneration Policy agreed by 93.4% of shareholders at the 2019 AGM. The detailed Policy, approved by
shareholders at the 2019 AGM on 14 Novernber 2019, can be found in our 2019 Annual Report which is available from our website

at www.genusplc.com.

We have split this section into the following chapters to balance our formal disclosure obligations with our desire to have o clear and
understandable report:

What the Executive Directors Were Paid in 2022.

What the Executive Directors Can Earn in 2023,

The Provess the Committee Fallowed to Arrive at These Decisions.

How the Chief Executive's Pay Compares to Shareholder Returns Uver the Pust Ten Years and to Employaes’ Pay.
The Chairman and Non-Executive Directors’ Fees.

Details of the Directors’ Shareholdings and Rights to Shares.

Details of the Executive Directors’ Contracts and Non-Executive Directers’ Letters of Appointment.

R R TN

1. WHAT THE EXECUTIVE DIRECTORS WERE PAID IN 2022

Executive Directors’ single total remuneration figure (audited)

The following table shows a single total figure of remuneration for the 2022 financial year for each of the Executive Directors and
compares this figure to the prior year

Subtotal for Subtotal for

L

Fee fixed pay P variable pay Total

it £000s . E000s £000s

Stepren Wlson 2022 13 &1 689 172 446" 638 1,327
2021 13 &0 673 F8 12777 2,275 2,948

Alison Henrksen 2022 417 13 25 454 192 240" 432 886
2021 407 12 24 &43 659 - 689 1,132

T P elite vonen

N oLS Pl Ext T SRl (VAT S TR Y

How the bonuses for 2022 were calculated

Annual Bonus

The 2022 bonuses for Executive Directors were calculated by reference to performance against a challenging sliding scale of profit,
cash flow and strategic measures. Targets were set by the Committee to exclude the costs of gene editing in line with our Remuneration
Policy. This was a decision by the Committee {as was the case in prior years) to ensure that management's reward was not unfairly
affected by decisions to make the right long-term investment decisions on behalf of the business.

The following results were achieved for each element of the annual bonus incentive.

RS AN

S

FRISNAT

Boovs tanpot Gl s e Wee e

4

Adjusted profit before tax Year-on-year orofit growth 50% £773m* £2.4m £97m £101.6m 0%

Generation of free cash flow  Generate cash for
reinvestment and gividends 15% £(21.5m* E{08Im £22m £52m 0%
STratedic measures To bund the foundation for Chief Executive 70%
future growth 35%  See table Chief Financial Office 75%

RO TN R R s L SR BRI M LR TR (B PR TR T AT

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F - ANNUAL REPORT ON REMUNERATION

DETERMINING CUTCOMES UNDER THE ANNUAL BONUS CUTCOMES FOR 2022

We reviewed closely performance achieved in 2022 in the way we determined finol award levels for participants under the Annual Bonus
plan. The diagrom below illustrated the factors we considered and o summary of our conclusions under each point, with our overall

deaision shown lower down.

READ ACRCSS TC OTHER
PARTICIPANTS
Around 2,000 Genus colteagues globatty

participate i the Annual Bonus plan, with an

elemeant inked to individual and’or stiategic
objectives We continued to reflect and
deliver outcomes under the indraiduat
elerrent of the plans for ofl partiorpants
around the business.

DEFERRAL INTO SHARES/ALIGNMENT
WITH SHARE OWNERSHIP

One-third of any bonus for Executives s
deferred ntg Ganus shares that vest after
three years, dnving continued alignment
with the sharehcider expernence
Participants have sean the impact of the
detenoiobon of share pnce over the pnor 12
months and the impact this has had on
in-flight awards.

OVERALL QUANTUM OF REWARD

Both the CEO and CFO have experignced a
rdtenal reductian in rewdrd (as captured
through the single figure) between 2021
and 2022

Having considered the above factors, the Committee reached the following conclusions:

SHAREHCLDER EXPERIENCE

There was a material reduction in share price
during the year, with an ending share price
simitar to the lavel at the end of 2019, We
continue 1o pay dividends to shareholders.

FACTORS INFLUENCING
DETERMINATION OF ANNUAL
BONUS OUTCOMES

ALIGNMENT TO SUSTAINABILITY

Part of the strategic objectives were inked
1o 'Detta €' which logks at progress against
our sustainability goals. We maode robust
progress against these objactives dunng
the year

v

STRATEGIC DELIVERY

The bonus structure is designed to consider
specific elements of business and strategic
parformance in datermuning overall awards,
While two key inancical metrics in the bonus
were not met, these was robust delivery
agarmnst the strategic targets set for each
Executive, iInline with our stated suotegy

PROFITABILITY

Proft targets were set based on growth from
2021 {where we experienced record lavels of
performance). Detenoration 1n profitability
was Ighty comeloted with market conditions
in China dunng the year and the resultant
leval of the pork price.

LINKAGE TO MEDIUM-TERM DELIVERY
PSP awards granted in Septeamber 2019
weie inked 10 £PS performance over the full
three-year period Ulmate vesting of these
awaqids was 41.4% of maxmum, even
though this included two years of very
strong EPS delivery

> While short-term performance in 2022 was disappointing, there was clear evidence of strategic progress during the year as
evidenced throughout this disclosure and wider Annual Report.
> 2021 was an exceptional year for the business. Results can be volatile but even with greater volatility still consistent with our stated

medium-term growth aspirations.

> We want Executives to develop and sustain a significant level of sharehalding in the business and be alignad to future share price
movement. We liked the fact that a significant level of any bonus would be deferred into shares.
> We also acknowledged the overall reward cutcomes ond reduction n the single figure values from 2021 to 2022,

The Committee considered the overail appropnateness of the formulaic bonus cutcome against the agreed metrics. This showed award
levels of around 25% of total opportunity reflecting the robust strategic progress achieved, which s documented within this disclosure

and elsawhere in the Annual Report.

The Committes was conscious of the need to appropnaiely recognise the achisvements of the monogernert team who have

responded robustly to key macroeceonamic and market challenges facing the business, to ensure the business is strangly positioned fot
future growth, Alongside this, the Committee considered the overall experience of shareholders over the past 12 months, including the
reduction in profitability year on year. Taking all of the apaove into account, the Committee, In consultation ond agreement with the CEQ,
used discretion to apply a reduction in the Annuai Bonus outturn for the CEQ. This discration reducas the total bonus payable to the
CEC o be equal to that payable to the CFO
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The Committee reviewed and discussed achievement against targets set for strategic measures for each Executive Director in
determining overall award levels. Performance against these targets is disclosed retrospectively, as follows:

Tenerian

L

Koy

izt o

Stephen Wilson Strategy
Development

and Executior

Maintainsgrow genetic
ieadership

Grow PIC e US, Span, Ruszia
and Ching key uwsourts

Srow presence in global top

100 darries

_everage technology genetics
across broader ooving Industry

Develop Genus portfoho
througn aaditonal proteins

>

Strong progress acress Dary, Beef ard
Porcine when assessed against rate of
genetic gain, indastry rankings ara
competitive trats

Gain of five global tog 250 accoun:s across
identified markets

Share gains wir eading dar es driven by
Sexed Beef ong use of multi-year contracts
17 US, Italy and China

Growth in tnird-oarty saes through
IntellGen. including in Europe, New Zealand

and Inaia

Aavancernent of relationship with Xeect

Leadership ana
cu'tule

Sustanimrprove employee
engagement

miprove gender aivers ty at
Manager ievel

Maintosn strong nealth and
safety culture

Recora resuts lond response leveist througn
ou DIannual Your Vorce employee survey
wth significart ncreases in key quastions
nouaang "Recommenrd a fnerd 10 work m
Canus® and "l emoy wok ng at Genus”

37% of appointmentz nto M bard rales were
farnale againgt target of 33%

Achieved inury frequency rate below target
and reduced vehicutor incidents

nnovation

Gene editing

Establsh industry leadership n
reproductive iology

De'iver positive user adopt on
of GenusOne globaily

Transform ABS customer
digital expenence

Progress the estaslishment of a
Scientific Advisary Board {'SABY)

Porcine Reproductive RBesoiatary Syndromea
virus ('PRRSv) resistance development
Crogramme progressrg 1o piar

Wor.d class biology tearn created and
strategic partnershins with leading external
collabosctors

Demonstrapie pragression 1IN user adonion
ond continued rali-out inta new makets
le.g. Chile and Spai) and reaay for UK
launchin summer 20272

D.gital pians on track with roll-out of
GEMEadvance and growth of d'gital sales

gl membership now secured and
scheduled for first meeting in secord half
of 2022

Sustarmnability

Drve adoption and
impementation of ‘Gelta C

Good progress with carlbbon reauction with
reducton in primary niensity rat o

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F - ANNUAL REPORT ON REMUNERATION -

PO LT

Alison Henriksen

Stiategy Develop Genus oorifolio > Newelotionsmos formed with key poTtnes 7%
Development through ousiness development (currert o1 prospective)
ana Exacution actvity In reigtior 1o species
and new technglaogies
Maintain strong IR. expanding > Growthin sharghoidings amongst ident fied
knowledge of Genus auts'de sharenolder case. \ncreased «nowledge of
UK rmarget and invastors’ mportance and focus of sustainabiliny
understanding af our throagh shareha'der interactions
ESG progress
‘mplerment Procaremeant Torget > Sowings delverea inling with
Dperating Modeal {PTOM ) ang buageted projecticns I
drive implementation of Wove 1
& 2 procutement savings
teaderstip ana SUstom ITRrove enployes > Brong resuits tnrough nierna Your Voice
Sulture engagemen: in Finance, rvey including "When | gerform wen | feel
Business Teveigpment and this 15 appreciaiea & recognisea’, “We work
Procuiement effectively oo g wam” "'m confident 1 can
acheve my career obectives”
Buld succession plans > 5uccesson piong compated o senor rles
across feam acrass global team
Rot-out of Finance Taiget > Centrz of Expertize for FPEA lounched ard
Operanng Mode! 'FTOM?Y operst onal 1o agreed tmrescalesy
- people & org design, process
rolh aut repartng &
peformance manogement,
Anance technology
Cement relgtionshps across > Mutp'a workshops and events to buld
ne Groun and daepen cohas.on across the team ard focus on
anderstand.ng of customers evtlut or of Ainance cossatry modal ang
and operatons ose of GenusOne
Innovaton S.ppott postive adopticn of > incranse nusar sausfoction of fechinclogy
GenusOne thicugh Adcotas
and Ootmisaton (A&D)
FIOMawark
Reduce corbon .ntensity of own >

Sustainaoil 1
¥ -
cperatiars by 2.5% tusugh
mplementanon of 'Delrg C

Irregration of sustaanaoaty raks ana
opportunites mio corperate nek
rraragemant and stratagic plarning
homeworks

As a result of this performance, the total Annual Bonus awarded to the Executive Directors was:

£8B.165

Slenren Wison FOMPGIGIC SUTCOME 25%  £176331
Cutcome foliowing ogregs redus 18%  £1287074 £44 0357
Allson mennksen 24%  E128074 £64 037 '
- - T . N - 4 = S e mebe T P TS mean 3 T ST

How the PSP figure was calculated in the single total remuneration tabie

P3P awards granted to Stephen Wilson on 11 September 2019 and Alison Hennksen on 7 April 2020 were subject to a performance
condition, based on the growth in adyusted earnings per share from 2019 to 2022, The range of targets applicable to the award, which

had avalue of 200% and 175% of salary at grant was as follows:

I 1 I LR AL

vass than 5% per annam N
5% per arnum 20%
15% par annum 100%
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The Cgmmittee set targets to calculate the long-term award after excluding gene ediling costs incurred during the performance
period, to avoid an unintended impact on the Executives' remuneration whilst making long-term decisions in support of value creation.
This is consistent with the approach previously communicated 1o sharehaolders within our Policy and as taken in each of the last

three years.

The adjusted 2022 eamings per share after the cost of share-based payments and adjusting for costs relating to gene editing wos
87.6p. This represents an average annual growth in adjusted earnings per share of 7.7% compared to the comparable 2019 adjusted
earnings per share figure {after the cost of share-based payments). The resulting level of vesting is 41.4% of maximurm. Therefore, the
number of shares that will vest will be 17,249 tor Stephen Wilson and 9,288 for Alison Henriksen, and these will vest on 1 September 2022,

The Company's average share price for the period from 1 April 2022 to 30 June 2022 was 2,587p, meaning that the value shown for these
awnrds within the single figure table is £446,250 for Stephen Wilson and £240,283 for Alison Henriksen.

Breakdown of value of PSP for CEO
(2019-2022 Performance)
Share price on award = £28.32

Share price {three months ending
30 June 2022 = £25.87

Share price change over period = (9)%

e

B L I SRt PP A4

Joining award
There were no joining awards made to Directors in the year ending 30 June 2022,

Material contracts
There were no other contracts or arrangements during the financial year in which a Director of the Company was materially interested
and/or which were significant in relation to the Group's business.

Payments for loss of office and payments to former Directors (audited)
There were no payments for loss of office in the year or to any former Directors of the business.

Discretion
Having reviewed overall business performance, and in consultation with the CEQ, the Committee used discretion to apply o reduction in
the Annual Bonus outturn for the CEO. The Committee was satisfied that the finat cutcomes represented a balanced overall position.

External Directors’ external appointments

Executive Directors are permitted to accept an external non-executive position, with the Board's approval. Any fees received in respect
of these appeointments may be retained by the Executive. Stephen Wilson was appointed as o Non-Executive Director of Renishaw
effective from 1 June 2022, He received fees totalling £5.8k during the year.

2. WHAT THE EXECUTIVE DIRECTORS CAN EARN IN 2023
A summary of this chapter is given on page 75.

Base salary
Inline with other UK employees, the date of salary review is 1 September 2022, Any change is considered against chongas made to the
wider workforce. Fellowing consideration of Company performance during 2022, no changes to salaries have been made for either
Executive Director,
EASR N I -TA]
1z

Z

Steghen Wilson FA146200 F£A4146500 Nl

Alisor Fenriksen £418200 E418200 Nl

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F - ANNUAL REPORT ON REMUNERATION

Benefits . ,
The Executive Directors receive benefits including a car allowance, Iife assurance, an annua! medical screen and private medical

nsurance.

Pension

On dppointment ta the CEO role in September 2019, the pension allowance payable to Stephen Wilson reduced to 10% of saiary {from
15%}. Alison Henriksen receives a pension allowance of 6% of salary, consistent with our stated Policy to align rates for new hires to the
wider workforce, Inline with investor expectations, and as previously communicated to shareholders, the allowance poid to the CEO

will reduce to &% of satary effective 1 January 2023.

Performance-reiated Annual Bonus .
The structure for variable remuneration for Executive Directors for 2023 will be as follows:

Aol B
Value of bonus A moaximam of 175% of salary for the Chief Executive ang Cheef Finarca) Officer based on profit casn
generauon and strategic measuias.
Performance Azsessed acioss the following metncs,
measures = Adiusted Profit Before Tax - 60% of opporturity
> Cash Cenergtion - 15% of cnportanity
> Strateqc measdres — 25% of anoortunity
Calibration of prefit The targets for the coming year are out'inea below and nave contirusd to e disclosed on o prospechve
target basis, expressed n terms of grown Tre torgets have been set having considered the budgets in place for
the year and represent stigrching busin performanca The Committae corsdered budgets analys?
expectations and the market cond'Lons in our key countras M aetermining the 1ang=s ana s comforiacle
thot tra range set s stretcheg, and fully algned to cur sioted madilm -term growtr olectve
NO bonus s payab'e mrespect of prohit unless the pnet year's result s exceaded The bonus award wil ce
deterrnined with referance To The fallowirg points:
e e 0 e oud e a1 AR R TR
Nil gronwih N award
b.66% growth 50%
12% growtn 100%
Tl it s T Lt g e (AR
Calibration of cash The cash target s the budgeted Agure, witn o specific range of £6m belaw the target ard £3m above. '

generation target
Specifc numcers were set iather Than o gercertage ranget 'o ensare Sxecytves are ocysed o cotid!
cash ganera on Tre target set and resulting performancea acnieved wil ce d scicseda i the Annual Report

rext year
Calibration of Soeciic measurane: targets bave beean set against this categary nkad to our strategwe praontey dentfed
strategic measures oy the doard foor thea year anend 1w J'd be CoOmMMEarcinly $a°s tve ta disclose thase targets 0 Qdyanoe and

we wil rgtrospestvely disclose the targets ana associated parforrance aganst them™ in the suiseauant
Annual Report,

Bonus deferral Ore -third of any bonus award will be deferred by way cf shares for three years ard wii vest subjec* to
corlinued emplcyment, other hgn i certair iegyer CYeumstanoes,

Malus and clawback Tre Comrmittes can anpiy malus to aefenea conuses ana clawbock any element of paig Zonuses that should
net Fave peen owaraed or p2'C. In the event of o matena' msstatement of the GrelR's anrudi "es.wlss o other
sLstanive 'enLon.

Long-term incentives

Awards to be granted in September 2022 will be granted under the 2019 PSP approved by shareholders on 14 November 2019, Stephen
Wilson and Alison Hennksen will be granted awards over 200% of salary i line with thot permitted under the Palicy. Grants will be
determined In line with the Plan Rules, using annual salary as at the point of grant to detarmine awards. Awards granted will continue to
require the Executive 1o retain the after-tax numiber of shares vesting in September 2025 for two years. Enhanced clawback and malus
provisions will apply to these awards as outlined within cur Remuneration Policy, including for reputational damages and

corporate foilure,

The performance targets for the awards to be granted in September 2022 wili be assessed against thiee targets which will operate
independently of each other. i
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Mot aetae

Tuv gt ten 2027 Gaias

Earnings Per Share 80%

Average annual growinm
adjusted earnings per share,
measured over tnree years,
nciusive aof gene editing costs
n the base year and finai year
of caleulaton,

Average annual growth in adjusted earnings per share’

wost g™

Less than 4% per annum 0%
4% per annum 20%
12% per anrum 100%

Straignt-line vesting between pe-formance points showr above.

Genetic 10%
Improvement

Improvement lexpressed in
standard gevigions of
mprovemnent per genaeration)

Overall assessment guidelines
tFoen v

T actoeT

[RFENS)

e 12

ol yermetcs i Porcing, Bovine Performance at or exceeding target over period across 8-10%
and Crary. aoll species or significant cutperforunue inene or more
species witn o 'wank' progress
Target of one stardard
;i Progres in ine wite st 1 7%
deviatior of geretic rogress overallin ing witm stated target 5-7
Imorovement per generation Robust performance in one o two species, slower 2-4%
across Dairy and Bovine, and progress elsewkere
075 standard deviat ons of - ) . -
Improvement per gensraton In rogress telow target each year in all spec’es No award
Porcire
Greenhouse Gas 10% Reauctior in overal prirmary Cumulative % reduction across three years ending June 2025 Vi =
] Sty rat 5
Reduction intersity «atio of our operations Below 3% NI
for the three-year penod
commencitg b July 2022 and 3% (threshold) 20%
ending 30 June 2025,
d 10% (stetcn} 100%

Srroght-lne vesting bhetween thresho'd ond stretck vaoues in the

above table

L T L I SR BRI P & S L ST Rt R A L LA ST

The Committee retains the discretion to be able to scale back overall vesting if it does not consider the vesting result to be consistent
with the progress achieved against the Company's strategy during the performance period. This is considered appropriate to broaden
the Executive team’s focus beyend financial performance.

The Committee also recognizes that the Genus share price has changed materially over the past year and is currently at o level similar
to that when PSP awards were granted 1n 2019 which will vest in September 2022 Executives have been exposed to this share price
movement (both through ordinary shares held and any in-flight awards). The Committee will make these awards in the usual way in
September 2022 and will review the ultimate level of vesting and associated business performance. In the event that the share price
used to determine awards was not felt to be representative (or gave rise to what were deemed to be any unjustified gains by recipients

having considered the overall reward experience for Executives and Shareholders) then the Committee has the ability to adjust ultimate

vesting levels.

SPOTLIGHT CN PERFORMANCE METRICS AND TARGET SETTING WITHIN PSP AWARDS FOR 2022

Earnings Per Share

The Committee continues to believe that using adjusted earnings per share is an appropriate measure of long-term performance of the

business, demonstrates alignment to our stated medium-term growth aspirations, and is the metric used to assess awards granted

under the PSP for many years.

How will this be assessed?

We use adjusted earnings per share, which considers simple average annual growth in adjusted earnings per share, measured over
three years of share-based payments.

How will targets be set?

Targets are set having considered future internal projections of the business, anclyst forecasts ond market conditions in each of the
respective countries where we operate.

How does this align with our strategy?
Growth in eamings per share is a key metric for us, showing how the value we create for customers leads to returns for ourinvestors.

Do the targets set represent stretching performance?
The Committee believes the above performance range is appropriately challenging, incentivises Executives to deliver the Company’s
growth strategy and is therefore aligned with shareholders' interests.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F - ANNUAL REPORT ON REMUNERATION

Greenhouse Gas Reduction .
We are committed to driving sustainability withim the way we operate and additionally the way we can support the wider industry
through our leadership. We have set o clear target of 25% reduction in out primary intensity ratio by 2030 (measured cgainst our 2019
baseline).

How will this be assessed?
We wili use our primary intensity ratio. This is an existing metric already disclosed by the business and looks at tCO,e/tonne animal
weight. It includes Scope 1 and Scope 2 emissions.

How will targets be set?
The values within the set range equate to the cumulative reduction over the respective three-year pericd beginning 1 July 2022 and
ending on 30 June 2025,

What will be disclosed ground our performance?
As hos been the case since 2016, we will disclose this primary intensity ratic within our Annual Report and provide regular updates 1o
shareholders on our progress.

Do the targets set represent stratching performance?

We do not expect a straight-line reduction through to our 2030 target, but rather this will be achieved through a series of initictives and
activities across the business. We set a range to reflect our plans for the next three years, with stretch outcomes reflecting superior
performance ahead of our cunrent plans. This hos been done 1o incentivise leaders to rmake progress more quickly and for full awards 1o
suparior outperfarmance against our plans.

Genetic Improvement

Genetic improvement enables us ta produce superior environmental outcomes for customers ~ enabling them to produce more protein
with fewer inputs. This is gt the heart of our strategy — 'Pioneering animal genetic improvement to help nourish the world'. Genetic
mprovement supports productivity gamns and mproved feed efficiency, encbiing a reduction in the production of GHG emissions per
unit of milk or meat produced.

What is genetic improvement?

It allows for selection of traits that can help farmers increase profits. This can be through optimisotion of inputs {e.g. feed efficiency),
quality of outputs (such as milk) and minimisation of susceptibility to health issues (such as probability of certain diseases or incidence
of birthing challenges or stilfbirtn). Al of these ultimately drive efficiency and emissions associated with production.

As an example, we have estimated that the target improvemeant in poraing equates to a reduction in CO, emissians of 2.22kg per CO,e
per market pig per generation.

How will performance be assessed?
Genetic indices have existed for many years, allowing dairy animals 1o be ranked based on their combined ment for economically
important traits. By analysing this dato over time, it is possible to identify genetic improvement in ammals.

The Dairy index 1s an externally published index, and Genus has developed similar approaches to assess in both pork and beef. It1s
assassment against these indices that will drive assessment of genetic improvement.

What will be disclosed around our performance?

We will disclose targets for sach of the spacias for next three years {expressed in terms of standord deviation of Improvemnent per
generation]. The generation length will differ batween species but we will look at the aggregate performance in egch species across the
three year perfermance period.

How does this align with our strategy?
Driving genetic improvernent is for the Denefit of the whole industry, creating efficiencies in animals born and grown within our facilities,
but also in the operations of our customers who have occess to our genetics and in our supply chain.

Do the targets set represent stretching performance?
Targets are expressed in terms of genetic improvement, considering gains per generation They have been set having considered our
track record of delivery of genetic progress as a business and are considered to represent stretching performance.

The target for porcine is lower than the other specigs. This 1s a reflection of the more advanced nature of genatic improvemeant that has
alregdy occusted within pigs over the recert yeors.

How will ultimate awards be determined?
The Committee will consider actual pragress in each of the three species, and then use their judgement to determine an overall awarg,
in line with the performance grid disclosed when each award is made.
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ESG metrics and assessment within reward plans

As governments, regulators, organisations and other agencies progress monitoring of metrics linked to ESG we expect that new ways of

measurement will evolve, and standards will change. We have agreed the following principles to guide the Committee in incorporating

these metrics within reward plans. We are committed to transparent disclosures of our performance against targets, designed tobe

transparent to shareholders and fair to participants.

> We are consistent in measurement between the base year and final year of assessment.

> If opportunities for opportunities/legislation/standards change such that enhanced or different disclosure is possible (or required)
then the Committee will consider these, which could involve:

- Adjustment to base year and final year for future awards onty.

- Changes to targets for in-flight awards to utilise new measurement techniques.

— If any adjustment to targets is considered, any adjustment is done only to utilise enhanced measurement cpportunities: the
intention is that any target remains equally stretching as the point at which it was set by the Committee and subseguently
communicuied to shareholders.

> We follow externally endorsed approaches in event of major divestment or acquisition to reflect an amended baseline position
where needed - using approach from GHG Corporate Reporting Pratocol.

3. THE PROCESS THE COMMITTEE FOLLOWED TO ARRIVE AT THESE DECISIONS

The Committee complies with the UK Corporate Governance Code. it makes recommendations to the Board, within agreed terms of
reference, on remuneration for the Executive Directors and other members of GELT. The Cormmittae's full terms of reference are available
on the Company’'s website at www.genusplc.com.

During 2022, the Committee comprised:

Gl
PRRCTANT] et s

Lesley Knox (Chair) Yes

‘o Ferguscn Yes 77
Jason Chin Yes &7
_ykele van der Broek Yes 77
Lysanne Gray Yas 77
1 T Cap e RO O T S L G I A T st L e T e

None of the Committee members has any personal financial interest {other than as sharehalders), conflicts of interests arising from
cross-directorships or day-to-day involvement in running the business. The Chief Executive and the Chief Financial Officer attend
meeatings at the Committee’s invitation but are not present when their own remuneration is being discussed. The Committee is
supported by the Group HR Director, Group Reward Directar, Finance and Company Secretariat functions.

During the year, the Committee continued to use PricewaterhouseCoopers {{PwC'} for advice it considers is of value, objective and
independent. PwC's fees were £45k for its remuneration advice to the Committee. PwC were appointed by the Committee fellowing
a competitive tender process and their performance and independence as advisers is regularly reviewed. PwC is a member of the
Remuneration Consultants Group and complies with its Code of Conduct. Separate teams within PwC provide unrelated advisory
service to the Group, including taxation and actuanal advice to the Group.

CORPORATE GOVERNANCE
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During the year to 30 June 2022, the Committea met 7 times and considered the following matters: . ,
July 2027 September 20271 January 2022’ June 2022
> Profit targets & range for > Approve vesting of » Remunergtor Policy > Finahse Polcy content for

EY22 bonus

> Proposed objectives for
other GELT memizers
for FY22

> Indcative reward outcomes
for FY21 and CEQ pay ratio

> Pay review proposals for
cxecUtive Direciors

> Review draft DRR disciosuie

August 2021°
= Proat targets struciure for
FY22 Anrual Bones

Performance Share Plan for
2018 awards

> Approve DRER

> Approve Ancual Bongs
targets ond structure
for FY22

> Review GELT sharshoiaing
at yeor end

> Approve future long-*erm
meentve awsrds ifor GeLT
and below)

November 2021

= Review of shareho'der vote
post AGM

> Upaate on GELT
remurerat.on vs rest of
Gends employess

> Remuneratan 2ahcy aview

renewal and key messoges

> Discuss draft strotegic
objectives for FY23 for CEO

> Updnte on GELT
remureralion vs Genus
ermployeas

> Review oonas stiuciufe
be'ow GELT for FY23

> Committes effectiveress
revierw

development.

April 2022°

>

Review snareholder
feedoack from
consultation aaree ary
next steps

Market trends. AGM update
Gender Puy and externd
aisclos.res

D.scuss approach to Pay
review for 2022 aoross
DLSIness

How sharehalders’ views are taken into account
We consulted with shareholders ahead of proposing our existing Remunearation Policy to shareholders at our 2019 AGM which received
high levels of shareholder support. The resuits of the most recent votes were as follows:

oot

Hor 48090655 985 L2801,233 P34
Against 1554432 31 3044755 =gel
Tetal numier of shares in rgspect of whaeh vales were vabdly made LO645087 100 45847988 100
Votes witnheld 128957 11,770

How employees’ pay is taken into account
While the Company does not consult employaes on matters of Directors’ remuneration, the Committee does take account of the policy
for employees across the workforce when determining the Remuneration Policy for Directors.

The Group Reward Director faciitates this process, presenting to the Committee reward structures and approdch across the
organisation including the way reward levels are set with reference to internal and external factors, and how performance metrics align
with those used for GELT members fincluding Executive Directors). The process also includes sharing feedback received through staff
engagament surveys that include guestions on pay, as well as consulting employees nfarmally on their views of the current avarall
Remuneration Policy. Additionally, discussions on reward have formed part of dialogue between the nominated Non-Executive Directors
and employees as part of wider engagement activity as cuthned elsawhere in the Annual Report. This forms part of the feedback
provided to the Committee and is ysed to assess the Remuneration Policy's ongoing effectiveness and any changeas that should

be made

When setting the Executive Directors’ bose salaries, the Committes compares the solary increases proposed for aach Executive
Director with those proposed for employees in their geographical lecation, as well as considering the typical increase proposed across
our UK business and the wider Group.
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' & HOW THE CHIEF EXECUTIVE'S PAY COMPARES TO SHAREHOLDER RETURNS OVER THE PAST TEN YEARS AND TO EMPLOYEES' PAY

Total shareholder return

The following graph shows the Company's performance measured by total shareholder return (TSR, compared with the TSR
performance of the FTSE 250 Index. The FTSE 250 Index was selected as it represents a broad equity market of which the Company
is a member.

Ten years of total shareholder return
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As required under the reporting regulations, the table below shows the 'single igure’ pay for the Chief Executive over the same period,
to allow comparison between variability in reward and the shareholder experience over the same period.

k3o B Stepiun
oo Pl 215 Pl Pl woa 2013 0% 2020 22 2022
Towal remuneration (EOC0s) £868 £877 £1L0622 £1704 £2856 E£2549 £815 £183 E£2 141 £2888 £1,327
Annual Bonus (% of max) Z1% 32% 99e, 78% 569 &4%" I Nil? 91% 25% 18%
Total PSP vesting (% of max) - - 26% 34% 79% 56% NP NIP O 449%  812%  414%
frd LS Por s e e m P

wTowr ot PSP gwer s

Director remuneration compared to Genus employees

Change in remuneration received

The table below shows the percentage change in the annual remuneration of Directors from 2019 onwards. Also provided for compatrison
is a UK comparator number for each respective time period which considers all employees of Genus plc on 30 June 2022 {excluding
Directorst and calculating on an FTE basis changes in salary, benefits and bonus compared to the previous year.

Saer, 1 oAt ger

CORPORATE GOVERNANCE

2021102022 UX AN 0T 2021 to 2022 202t to 2022 7017 e BT

Stephen Wison' 2 9 4l 2 0 0 (81) & 158
&son Henrksen? 2 P na 3 0 riG (72) 7 n'a
lain Ferguson 46 n'a n'a [+] rn‘a na n/a n'a r'a
Lykele var der Broek 0 0 o (100} (60) 25 n/a no NG
Lysanne Gray 0 O [+] 0 n/a n'a rea
Lasley Knox o] (=) 15 1] 0 0 n/a n.c na
Jason Chin n.'a n-a [+] rea rea n/a n/a rra
U¥ compardtors 25 26 23 v} 0 (66) 24 124
S, TS Dt PO v e Lt mrr ol a0 DR e 4 3 13 antem et 2919 ot

I e, PR

F S R R ]
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Distribution statement

He) 2022 B e
cinployee costs (Em) £194m £197m 7%
Distributions 1o snareholders’ E17.5m £20.9m 7%
T b e Lkt s TG et G a1 s e
5. THE CHAIRMAN AND NON-EXECUTIVE DIRECTORS' FEES
Faes payable to the Nan-Executive Duectors per annum effective from 1 July 2022 are ¢s follows: B
iy e
Charrman 1460000 E2I00000 E230,000
Base Non-Executive Director fee £55000 £55,000 ES5,000
Add tional fee for Char of Audit & Risk Committee Remunerauor Commities £5000 £5000 £10,000
additional fee for Scigntific Adviser to R&D Globol Portfolio Steenng Committae (GPSC') £10000 £10000 £10,000
Addtional fee for Char ot Scientfic Aavisory Board® ae! ake! £10,000

I B LN I L B T

P S0 AR Peasert T

The Committee reviewed fees paid for Non-Executive Directors against market data, The Committee determined that no changes
would be made to the core level of Non-Executive Director fees, although the Committee agreed to review this again during 2023, A
chonge wos ogreed o thot the additional fee poyable for octing os o Chaoir to o Boord Commitiee wos moreosed from £5% to E10k

effective 1 July 2022,

Total single figure of remunerction (Gudited) for 2021 ond 2022 ore as follows:

[ I A L

lain Fergusor’ 2022 230 - - 230
2021 157 - - 157
Lyke'e van agr Binex 2022 55 - - 85
2021 55 2 2 5%
wysanne Gray 2022 &0 - - &0
2022 a0 - &0
_asley Knox 2022 60 - - &0
2021 &0 - - &0
Jason Chir 2022 65 - - 65
2021 1 - - 16
Total 2022 470 - 470
2021 348 2 52
LT oo NLUAEL P ORI 1o VLI RSP LIRS t T

The Non-Executive Directers’ taxable expenses are trave! expenses related 1o their role and have been grossed up for tax where

applicable, in ine with HMRC rules.
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6. DETAILS OF THE DIRECTORS' SHAREHOLDINGS AND RIGHTS TC SHARES

Directors’ shareholdings (udited)
At the year end, the Directers had the following interests in the Company’s shares:

Unvested Unvested

Qrdinary DsSBP PSP awards

shares as at awards at heald at

30 June 2022 % of Shareholding 30 June 2022 30 Juna 2022

Number salary held’ guideline™ Number Number

lzin Ferguson 2,000 n/a n/a n/a n/a

Stepten Wison 64,047 315% 200% 21,386 $4,522

Alson Henrksen - 21% 200% 6,627 53,789
Jason Crin - n/a n/a n/a n/a -
Lesley Knox 2,000 n/a n/a n/a n/a 2,000
Lykele von der Broek 3,750 n/a n/a n/a n/a 3,750
Lysanne Gray - n/a n/a n/a n/a -
Total 78,797 28,013 148,311 75092

RN AN AN T RTWIE RVt aLe BT LNl | (N CIPERLPRE BNRTS AT s Il vl LT M ST S ) T PR ORI IS FRIT I Sl N BETLO IR S R S AU S R e AL AP R S R LA N T AL N [V i evars

SO T AN o oG Fe AU FOw s LS DN oL o sh et g ol 2000 Ll aniare 3na2l ot o Farl gttt et b oy

There were no changes in the Directors’ interests between 30 June 2022 ond the date of this report.

Company share price

The market price of the Company's shares on 30 June 2022 was 2,508p and the lowest and highest share prices during the financial year
were 2,186p and 6,310p respectively.

Performance share awards granted in 2022 {audited)
The awards granted under the 20192 PSP were as follows:

Excout »o Porns war 2o ooz

Step-er Wilson £2 233,800 (200%) 20 0LO721-300624
Alison Henriksen £731,850 (175%) 20 0107.21-2006 24
KR RSN (AR N AL N SR TR R L e R Earalat= Pl al Mgl (ol SIS NOF N ) ST IS R R LA I

The awards were granted as nil-cost share options and vesting will be subject to achieving a challenging sliding scale of adjusted
earnings per share growth target and a stratagic underpin, consistent with our Remuneration Policy. The adjusted earnings per share
growth performance target for the above awards is:

. wesk
A PO AT S B e s SR S e [CEER
Less tnan 5% per annum 0%
5% per annum 20%
15% per annum 100%
Straight-line vesting between performance ponts.
1 0 A D0 CeRcuatd T 0 E s e el i Loz booto e S e ent 2T s s catou

Deferred bonus awards granted in 2022 (oudited)
The following DSBP awards were granted in relation to the 2021 annual bonus:

[ -
Steschen Wilson 8925  L£332620
Alison Henrksen 4,091 E229&70

These awards are not subject to any further performance conditions and will normally vest in full on 15 September 2024 subject to
continued service.

STl G Dn e RS OIS e TR e T toes o0 e ol e e T ey S el
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Summary of scheme interests {oudited)
As at 30 June 2022, the Executive Directors hod the following beneficiol mterests in share awards and shore options:

Stephen Wilson

REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F — ANNUAL REPORT ON REMUNERATION

ran L d VR e L

@ Octooer 2018 PEPR ? October 2018 10 25170 - 8]
5 Qctober 2021

& October 208 SBP v October 2018 to 23170 755% - - 17.555% J
% Ociober 2023

N Septomper 2015 P3P 11 September 2019 1o 2832p L1666 - - - L1 6BE
N September 2022

i1 Sepremizer 2019 DSBP 11 September 20719 to 28320 7382 - - - 7382
11 Sentembear 2022

14 Septemrber 2020 PSP 14 September 2020 to 38980 30877 - 30877
14 Septerber 2023

14 September 2020 DSBP 14 Sectember 2020 to 1898 8079 - - 8079
16 Septemoe- 2023

18 Septemoe: 2021 PSP 153 Septemaoer 202119 5613p g 2,979 2.979
15 Sepiemper 2024

15 September 2021 DSBEPR 15 September 2021 1o 5613p o] 5528 5925
15 Saptarhe: 2024

Total 125176 27,904 {5,567} {31,605) 115908

Alison Henriksen

LAt b oAt ERE e Lt LA

7 Apnil 2020 PSP 7 Apnl 2020 to
W Septermnber 20227

14 Septerbear 2020 PSP 14 September 2020 to 38980 18317 - - 8317
14 Seotermber 2023

14 September 2020 DSBE 4 Septemiber 2020 to 28980 2538 - - 2536
14 Septamper 2072

15 Septerher 2021 PSP 15 Septamizer 2021t 56130 0 13037 13037
15 Septernoe’ 2024

18 September 2021 DSBP 15 Septerber 202110 546130 0 4091 4091
15 Septembear 2024

Total 43,288 17,128 - - 60,416

For the share awards to Stephen Wilson and Alison Henriksen granted on 15 September 2021, the closing average share price over the
three days prior to 15 September 2021 (the grant date for the PSP awards) of 5,613p was used to determine the number of shares

comprising individual awards.

The performance targets applying to the PSP awards made during the yeor are os descnbed above. An eomings per ehare range also
applied to awards made in previous years to racipients. No further performance conditions apply to DSBP awards other than cantinuad

employment with the business.

Dilution

The aggregate dilution of ali retevant share incentives 1s 3.34% as at 30 June 2022, which is 1ess than the permissible 10% in ten years

ditution limit.
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v 7. DETAILS OF THE EXECUTIVE DIRECTORS' CONTRACTS AND NON-EXECUTIVE DIRECTORS' LETTERS OF APPOINTMENT

Lot A et Lete Turre o vt gt Eactosty st NG v Gt 1

Executives

Srepher Wilson 12 Daecember 2012 13 September 2019 n-a 12 tfrom Companyh,
4 tfiom txecutive}

Alson Henrksen 13 Jonuary 2020 14 Novernber 2019 n.'ct 12 (from Companyl,

4 (from Executive)

Non-Executives

lein Ferguson 1 July 2020 1 Jawy 2020 1 duly 2023 &
Jason Chin 1 Apnl 2021 I Apnl 2021 Vapnl 2024 1
Lesley Knox 1 June 2018 1 June 2021 1 dune 2024 1
Lykele van der Broex 1 July 2014 4 September 2020 1 July 2023 1
Lysanne Gray 1Aprl 2015 tApril 2022 1 April 2025 1

Non-Executive Directors' service contracts, which include details of remuneration, will be available for inspection at the AGM or gt the
Company's registerad office.

Approved by the Board and signed on its behalf by:
Lesley Knox

Chair of the Remuneraticn Committee
7 September 2022

CORPORATE GOVERNANCE
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DAN HARTLEY
Group General Counsesl and
Company Secretary

104

GENUS PLC / ANNUAL REPORT 2022

DIRECTORS' REPORT

INFORMATION INCORPORATED
BY REFERENCE

The following information reguired
to be included in o Directors’ Report
is provided elsewbere in the Annual
Report and is incorporoted into the
Directors' Report by cross reference.
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Ergagemeant witn
emp'oyeas. custormers,
suoplers and others Page 42

Bosi pularice sneet events Note 41

Lorg-term necantive
schemes Now 30

EQUAL OPPORTUNITIES/EMPLOYEES
WITH DISABILITIES

Genus voiues diversity and aims to
make best use of everyone's skills and
abilities. We are tharefore committed
10 equal oppertunities at every

stage of our employees’ careers. Our
policy on employees with disgbilities
is to fully and fairly consider people
with disabilities for all vacancies.

We irterview and recruit people with
disabilittes and endegvaur 1o retain
employees if they become disabled while
they work for us. Where possible, we will
retrain employees who become disabled
and cdjust their working environment,

3O they can maximise their potential.

POLITICAL CONTR{BUTIONS

The Group does not make political
contributions,

SHARE CAPITAL

Note 31 gives details of the Company's
issued share capital and ary movements
in the issued share copital during the year,

The Directors may only Issue shares to the
extent authoerised by the shareholders

in general meeting. The current

power 1o allot shares was granted by
shareholder resolution at the 2021 AGM
and a new authority is being sought

at the 2022 AGM, within the limits set

out in the notice of meeting, that is up

1o a nomingt value of £4,384 57350
representing two-thirds of the Company's
current issued share capitall.

The Company has one class of ordinary
share, with the nghts set cutin the
Artucles of Asscciotion. Al issued shares
ara fully paid and each share has the
right to one vote at the Company's
general meetings. There are no specific
restrictions either on the size of a holding
or on the transfer of shares, which

are both govemed by our Articles of
Association and prevailing legislation. No
parsen has any special rights of control
over the Company’s share capital.

Detols of the Company’s employee
share schemes are set aut in note 30.
In connection with these schemes,
thae Genus plc Employee Benefit Trust
helds shares in the Company from
time to time and alestains from voting
inrespect of any such shares

For adaitional information on
capital risk management including
financial Instruments, see note 26.

AUTHORITY TO ACQUIRE THE COMPANY'S
OWN SHARES

The Directors may only buy back

shares to the extent authorised by the
shareholders in general meeting. The
current power to buy back shares was
granted by shoreholder resolution ot the
2021 AGM and a new authaority is being
sought at the 2022 AGM within the limits
set out in the notice of meeting, that

is up to a nominal value of £657746.00
lrepresenting 10% of the Company’s
current issued share copital).

The Company did not buy back any
shares under the authority granted at
the 2021 AGM, from the date of that
AGM up to the date of this report,



SUBSTANTIAL SHAREHOLDINGS

As at 1 September 2022, we were aware of
the fellowing matenal interests in Uhe
Company's ordinary shares:

Floes Mo rereges Srre g *
Baillie Gifforc &

Ca 5215,632 599
cbrdn L,470751 480
Capital Group 4451 838 677
Welington

Managerment 3,898 2560 593
BlackRock 3840516 584
Columbia

Threadneedie

Investments 3840516 506
vanguard Group 2944736 448

Devon Equity
Management 2650507 £03

There have been no material changes
in sharehclding since 30 June 2022. No
other person has notified an interest in
the Company’s ordinary shares, which
is required to be disclosed to us.

PROVISION OF INFORMATICN TO THE
COMPANY’'S AUDITOR

Each of the Directors at the date of

approval of this Annual Report confirms

that:

> go far as the Director is aware, there is
no relevant audit information of which
the Company's auditor is unaware, and

> the Director has taken all the steps that
he or she ought te have taken as a
Director in order to make himself or
herself aware of any relevant audit
information and to establish that the
Company's auditor is aware of that
infermation.

This confirmation is given and should
be interpreted in accordance with the
provisions of section 418 Companies
Act 2006.

APPOINTMENT OF AUDITOR

Deloitte LLP has expressed its willingness
tc continue in office as auditor and
aresolution to reappoint it will be
proposed at the forthcoming AGM.
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DIRECTORS' INDEMRITIES

The Company has made qualifying
third-party indemnity provisions for
the benefit of its Directors which were
made during the year and remainin
force at the date of this report.

CONFLICTS OF INTEREST

The Company has procedures for
managing conflicts of interest. If o Director
becomes aware that they or any of their
connected parties have an interest in
an existing or proposed transaction with
Genus, they should notify the Chairman
and the Company Secretary in writing
or at the next Board meeting. Controls
are in place to ensure that any related-
party transactions involving Directors, or
their connected parties, are cenducted
on an arm’s length basis. Directors have
an cngoing duty to update the Board
on any changes to these conflicts.

Approved by the Board and signed onits
behalf by:

Dan Hartley

Group General Counsel and
Company Secretary

7 September 2022

CORPORATE GOVERNANCE
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DIRECTORS' RESPONSIBILITIES

The Directors are responsible for preparing the Annual Report
and the Financial Statements in accordance with applicable law
and regulations.

Company law requires the Directors to prepare financial
statements for each financial year. Under that law the Directors
are required to prepare the Group Financial Statements in
accordance with the international accounting standards in
conformity with the requirements of the Companies Act 2006.
The Directors have chosen to prepare the Parent Company
Financial Stotements in accordance with Financial Reporting
Standard 101 ‘Reduced Disclosure Framework’. Under company
law, the Directors must not approve the financial staternents
unless they are satisfied that they give o true and fair view of the
state of affars of the Company and of the profit or loss of the
Company for that period.

In preparing the Parent Company Financial Statements, the

Directors are required 1o

» select suitable accounting policies and then apply
them consistently;

> make judgements and accounting estimates that are
reasonable and prudent;

> state wheather Financial Reporting Standard 10V 'Reduced
Disclosure Framework' has been followed, subject to any
matenal departures disclosed and explained in the Financial
Statements; and

> prepare the Financial Statements on the going concern basis,
uniess it is Inappropriate to presume that the Company will
contmnue in business,

In prepanng the Group Financial Statements, international

Reportmg Standaid Trequires that Directors:
properly select ond apply accounting policies;

> presem information, ncluding accounting policies, in a manner
that provides relevant, reliable, comparable and
understandable information;

> provide additional disclosures when compliance with the
specific requirements in IFRSs are insufficient to enable users to
understand the impact of particular transactions, other events
and conditions on the entity’s financial position and financial
performance; and

> make an assessment of the Company’s ability to continue as
< going concern,

The Directors are iesponsible for keeping adeguote accounting
records that are sufficient to show and explain the Company's
transactions and disciose with reasonable accuracy ot any time
the financial position of the Company and enable them to ensure
that the Fingncial Statements comply with the Componies Act
2006, They are olso responsible for safeguording the assets of the
Company and hence for taking reasonable steps for the
prevention and detection of fraud and other irreguiarities.

The Directors are responsibie for the maintenance and integrity
of the corporate and financial information included on the
Company's website. Legislation in the UK governing the
preparation and dissemination of Financial Statements may
differ from legislation in other jurisdictions.

DIRECTORS' RESPONSIBILITY STATEMENT

We confirm that to the best of our knowledge:

= the Financial Statements, prepared in accordance with the
ralevant inancicl reporting framewaork, give a true and foir
view of the assets, liabilities, inancial position and profit or
lgss of the Company and the undertakings included in the
consolidation taken as a whole;

> the Strategic Report includes a fair review of the development
and performance of the business and the position of the
Company and the undertakings included in the consolidation
taken os @ whole, together with a description of the principal
risks and uncertainties that they face; and

> the Annual Report and Fingncial Statements, taken as o whole,
are fair, balanced and understandable, ond provide the
information necessary for shareholders 1o assess the
Company’s pesition, performance, business model
and strotegy.

Approved by the Board and signed on its behalf by:

Stephen Wilson
Chief Executive
7 September 2022

Alisen Henriksen
Chief Financial Officer
7 September 2022
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INDEPENDENT AUDITOR'S REPORT
TO THE MEMBLRS OF GENUS PLC

* REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

1. Opinion

In our opinion:

> the financial statements of Genus plc (the ‘Parent Cempany') and its subsidiaries (the ‘Group’) give a true and fair view of the state
of the Group's and of the Parent Company's affairs as at 30 June 2022 and of the Group's profit for the year then ended;

> the Group financial statements have been properly prepared in accordance with United Kingdom adopted International
Accounting Standards and International Financial Reporting Standards (IFRSs) as issued by the Internationa! Accounting
Standards Board (I1ASB);

> the Parent Company financial statements have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice, including Financial Reporting Standard 101 “Reduced Disclosure Framework”; and

> the financial statements have been prepared in accordance with the requirements of the Companies Act 2006.

We hove audited the financial statements whiclh comprise:

the Group Income Statement;

the Group Statement of Comprehensive Income;

the Group and Parent Company Statements of Changes in Equity,
the Group and Parent Company Balance Sheets;

the Group Statement of Cash Flows; and

the related notes 1to 41 and Clto C20.

VoV vV Vv Y

The financial reporting framework that has been agplied in the preparation of the group financial statements is applicable law, United
Kingdom adopted International Accounting Standards and [FRSs as issued by the IASB. The financial reporting framework that has been
applied in the preparation of the Parent Company financial statements is applicable law and United Kingdom Accounting Standards,
including FRS 1071 "Reduced Disclasure Framework” (United Kingdom Generally Accepted Accounting Practice).

2. Basis for opinion

We conducted our audit in accordance with International Standards on Auditing {UK) (1ISAs (UK)) and applicable law. Our respoensibilities
under those standards are further described in the auditor's responsibilities for the audit of the financial statements section of

our repoert.

We are independent of the Group and the Parent Company in accerdance with the ethical requirements that are relevant to our audit
of the financial statements in the UK, including the Financial Reporting Council's (the 'FRC's’) Ethical Standard as applied to listed public
interest entities, and we have fulfilled our other ethical responsibilities in accordance with these requirements. The non-audit services
provided to the Group and Parent Company for the year are disclosed in note 8 to the financial statements. We confirm that we have
not provided any non-audit services prohibited by the FRC's Ethical Standard to the Group or the Parent Company.

We believe that the audit evidence we have cbtained is sufficient and appropricate to provide a basis for our opinion.

3. Summary of our audit approach

- Key audit matters ' The key audit matter that we identified in the current year was the valuation of Biclegical Assets under

I 1AS &1 Agriculture’,

I

| Within this report, key audit matters are identified as follows:
I

| Newly identified
|
Increased level of risk

Simiar level of risk

Decreased level of risk

"our appreach in the scope of our group audit with reference to number of components identified and audit

: Materiality . The materiality that we used for the Group financial statements was £3.1m. Our determined materiality -
; -represented 6.4% of profit before tax and 5.6% of profit before tax excluding the impoct of exceptional
i “items and the net IAS 41 valuation movement on biclogical assets.
‘ Scoping Qur agudit scope covered 13 components. Of these, 8 were subject to a full scope audit, and 5 were
I subject to specified procedures. Our testing achiaved coverage of 73% of Group revenue, 84% of Group .
net assets and 84% of Group profit before tux. i

| Significant changes in The key audit matter identified is consistent with the prior year. No significant changes are noted :
i

procedures performed.

FINANCIAL STATEMENTS
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INDEPENDENT AUDITOR'S REPORT CONTINUED
TO THE MEMBERS COF GENUS PLC

4. Conclusions relating to going concern
In cuditing the inancial statements, we have concluded that the directors’ use of the going concemn basis of accounting in the
preparation of the financial statements is appropriate.

Our evaoluation of the difectors’ assessment of the Gioup's and Porent Company's ability 1© continue to adopt the gomg concerm Hasis

of accounting inciuded:

> Qbtaining an understanding the Group's process for assessing the going concern assumption including the relevant managament
review controls underpinning this assessment;

> Gaining on understanding as o the relevant assumpltions used in the going concern rmodels, including the Strategic Plan, and
challenging these assumptions through comparison with our own understanding of the business, external information, and evidence
gathered over the course of our audit, including:
~ Reading analyst reports, industry data and other external information and inspecting them for both corroborative and

contradictery evidence in relation 1o these assurnptions,
- Challenging forecasted profit by comparison to recent historical financial information;
- Challenging the key underlying data used in forecast scenarios by assessing it for consistency with our understanding of the
business model and risks; and

— Perforrming additional analysis to deterrnine the level of sensitivity in forecast headroom in relation to cash and covenants.

> Assassing the machanical accuracy of the Group's madels;

> Reviewing the terms of the Group’s fincncing arrangements as ot the bolance sheet date, compnsing a £150m multi-currency RCF,
US$125m RCF and a US$20m bond and guarantee facility; reperforming debt covenant computations over the going concern period;
and evaluating the associated disclosures;

> Reviewing the terms of the extended financing arrangements, requested on 22 July and approved on 26 August 2022, os disclosed n
note 27 to the financial statements; ana

> Evaluating the Group's disclosures against the requirements of |AS 1 Presentation of Financial Statements’.

Based on the wark we have performed, we have not identified any matenal uncertainties relating to events of conditions that,
individually or collectively, may cast significant doutst on the Group's and Parent Company's ability to continue as a going concern for
a period of at least twelve months from when the financial statements are authorised for issue.

Inrelation to the reporting on how the group has opplied the UK Corporote Governonce Code, we have nothimg matenol to odd of draw
attention to in relation to the directors’ statement in the financial statements about whether the directors considered it appropriate to
adopt the going concern basis of accounting

Qur responsibiliies and the responsibilities of the directors with respect 1o going concern are described in the relevant sections of
this report.

5. Key audit matters

Key cudit motters are those motters that, in our professional judgemeant, were of most significonce in our audit of the financial
statements of the current period and include the most significant ossessed risks of material misstatement {whether or not due 1o fraud)
that we identified. These matters included those which had the greatest effect on: the overall audit strategy, the allocation of resources
in the audit; and directing the efforts of the engagement team.

These matters were addressed in the context of our audit of the financial statements os a whale, and in forming our apinian thersan,
and we do not provide a separate opinion on these matters.

Valuation of Biclogical Assets under 1AS 41 ‘Agriculture’ &

Key audit matter The Group carries biological assets at fair value in ine with the requirements of 1AS 41 ‘Agnculture’. Discounted
description cash flow onalyses are performed in determining the valuation. As ot 30 June 2022, the Group hekd totol
biclogical assets {excluding those recognised in inventary) of £344 8m (2021 £319.5m).

Certain of the assumptions included within the valuation models are subject to estimation uncertainty, and
accordingly, reguira the exercise of o sigmficant degree of Judgement. In planning our audit, we identified the
follewing assumptians as bewng the most significant in the determination of the valugton of each species;
Bovine: the future growth rates of proven and genomic semen saies, and the discount rate applied

Parcine: the discount rates applied to the forecast cash flows inregpect of tha Pureling herd,

Details of the key sources of estimation uncertainty identified, the Group's cccounting policy, ond the

bictogical assets held are disclosed in notes 4 and 16 to the inancial statements. The Audit & Risk Committee
set aut within their areas of focus on page 67 how they have considered the Group's judgements.
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How thé scope of our In respondmg to the |dent|ﬁed key oud\t motter we completed the followmg audit prowduwes
audit responded to the > Obtained an understanding of controls relevant to the review and approvai of the valuation of biological
key audit matter assets;
> Assessed the appropriateness of the logic and mechanical accuracy of the valuation madels prepared and
the methodotogy applied by the Group for compliance with the requirements of IAS 41 ‘Agriculture”;
> Made enquiries of management to understand the rationale applied in the determination of key
assumptions and any changes year on year;
> Challenged the appropriateness of key assumptions applied within the underlying forecasts, with
consideration given to historical forecasting aceuracy and availability of third-party benchmarking data
(where appropnate), historical transactional data or other comparable sources (where available), and an
assessment as to the appropriateness of the directors' retrospective review of key assurnptions apphed,
> Involved our valuation specialists in our consideration as to the appropriateness of the discount rates
applied by the directors in detetmining the fair value of biolaqgical assets;
> Performed independent 'stand-back’ anclysis to assess whether the valuation determined by the directors
was consistent with expectation and that any variations on prior year were supportoble; and
> Assessed the completeness and accuracy of disclosures made within the financial statements in
cccordonce W|th IAS 41 'Agrlculture ond IAS 1’ Preseﬁtotlon of Fmoncml Stc:tements

Key observations We are scmsﬁed thc:t the vc:luatlon of bnologlcol assets and the reloted dlsc\osures are Gpproprlote

é. Our application of materiality

4.1, Materiality

We define materiality as the magnitude of misstatement in the financiai statements that makes it probable that the economic decisions
of a reascnably knowledgeable perseon would be changed or influenced. We use materiality both in planning the scope of our audit
work and in evaluating the results of our work.

Based on our professional judgement, we deterrmined materiality for the financial statements as a whole os follows:

Group financial statements i Parent company financial statements 3
Materiality E3 Wm (2021 £3 3m) E2 4&m (2021 £2 6m) ‘
Basis for determining materiality We determlned motenohty on the bGS!S of 1% {2021: V} of Net Assets

i i 5% of forecast profit before tax excluding
| exceptional itemns (as defined in note 7)
iand changes in net 1AS 41 valuation .
i mavement on biclogical assets. Our ;
i determined materiality equates to 5.6% of
“this measure at year end and &.4% of
statutory proﬁt before tcx !

Rutlonale for the benchmark applled "We selected this odjusted proﬁt before Net Assets weare seiected as an opproprlote }
"tax measure so as to avoid distortion i benchmark for determining materiality, as
" that couid otherwise arise from nan- " the Parent Company acts primarily as a
i recurring items, highly volatile items or holding company. '

11AS 41 foir value movements. Additionally, |
i following updates to forecast and actual
'results, we considered revenue and net i
i "asset metrics in our determination not to !
: | revise materiality. '

6.2. Performance materiality
We set parformance materiality at ¢ level lower than materiality to reduce the probabllity that, in aggregate, uncorrected and
undetected misstaternents exceed the materiality for the financial statements as a whole.

. ‘Group financial statements | quent compa ny ﬁnancuai statements

. .. 1 ] -
 Performance materiality 1 70% (2021 70%) of Group materiglity i 70% (2021: 70%) of Parent Compcmy

) ; i materlqhty

‘ Basis and rationale for determining
f performance materiality t> Qur cumulative knowledge of the Group and its control environment;

"> The low turnover in key management personnel;

> The high degree of centralisation in the Group's financial reporting controls and
. processes; and

= The low number of corrected and uncorrected misstotements identified in

i prior periods.

1
i In determining performcnce motenohty, we conmdered the followmg foctors
1

FINANCIAL STATEMENTS
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INDEPENDENT AUDITOR'S REPORT CONTINUED
TO THE MEMBERS OF GENUS PLC

6.3. Error reporting threshold s
We agreed with the Audit & Risk Committee thot we would report to the Committee all audit differences in excess of £155k (2021: £165k),
as well as differences below that threshaold that, in our view, warranted reporting on qualitative grounds. We also report to the Audit &
Risk Cornmittee on disclosure rmatters that we identified when assessing the overall presentation of the financiol statements.

7. An cverview of the scope of our audit

7.3, identification and scoping of components

Qur audit was scoped by obtaining an understanding of the Group and its environment, including Group-wide controls, and assessing
the risks of material misstatement at the Group level.

The Group cperates globally with PIC and ABS segments operating under different reporting lines in each country, and aggregated into
regions. We determined that each segment within a country represents a component to our audit; for example ABS in the United
Kingdom is an audit component.

Components were selected to provide an appropriate basis for undertaking audit work to address the risks of material misstatement
identified. Based on that assessment, we identified 13 compaonents of interest for the purposes of the group audit (2021: 13). Of these
companents, 8 were designated as subject to full scope audit procedures (2021: 8), with the remaining 5 subject to specified procedures
(2021 5). Excluding the Parent Company, our componant audits were performed using moteriality between £11m and £1.4m (2021 £10m
and £1.4m). These components represent the principal business units and account for 73% of the Group's revenue (2021 79%), 84% of the
Group's net assets (2027 83%) and 84% of the Group’s profit before tax, excluding the impact of exceptional items and the nat 1AS 41
valuation movemnent on biclogical assets (2021 88%).

At the Group level, we tested the consoldation process and carrfied out analytical procedures to confirm our conclusion that there were
no significant risks of materiol misstatement within the aggregated financial information of the remaining components not subject to full
scope audit or specified procedures.

7.2, Our consideration of the control environment

The Group is currently undergoing continued significant investment in its {T ond core business processes, with the ongoing ol out of
its global standardisation template, utilising Microsoft D365 techpoicgy. That Investment, together with the comparative diverse
infrastructure that remains across certain components of the Group led us to an audit strategy that is principally driven by substantive
audit procedures.

With the involvement of our IT specialists, we have in the current year, assessed the dasign and implementation of general IT controls
over Microsoft Dynamics 3465 [for those components where the system is now livel,

For all components we obtained an understanding of the refevant controls associated with the financial reporting process, areas of
significant risk, and in relation to significant accounting estimates.

7.3, Qur consideration of climate-related risks

As discussed on page 39, the Group has assessed the nisks and opportunities associated with various future climate-related scenarios
and its own commitment to transition to an operating model that has a reduced level of GHG emissions. We have considered the
Group's assessment of the impact of these risks and opporturuties on the Ainancial statements and their canclusion that thete is no
material impact on the Group's carrying value of assets and ligkilities at the balance sheet date. We assessed the related disclosures
made in notes Tto 41, and read the related narrative in the Sustainability report to consider whether it is materially consistent with our
knowledge abtained n the oudit,
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1.4, Warking with other auditors

Where appropriote, the group audit team engaged component audit teams to perform the oudit procedures as set out in section 7.1
We engaged component audit teams in the UK, the US, Ching, Brazil, and Mexice; the group audit team performed specified audit
procedures directly on components in Chile, Canada, and Russia.

The group cudt team held regular communication with the component auditors in planning for, and throughout, the year-end audit
process. Oversight of the component auditors included attending internal planning and status meetings, attending close meetings held
with local management, and reviewing relevant audit docurmnentation.

in light of the continued travel restrictions resulting from the COVID-19 pandemic we were not able to complete our normal programme
of planned visits. In response to these restrictions, we enhanced our remote oversight through a number of measures (as appropriate to
each component), including more frequent dialogue and use of video conferencing and screen-sharing facilities.

8. Other information
The other information comprises the information included in the annual report, other than the inancial statements and our auditor’s
report thereon. The directors are responsible for the other information contained within the annual report.

Our opinion on the financial statements does not cover the otherinformation und, except 1o the extent otherwise explicitly stated in cur
report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the course of the qudit, or otherwise appears to be materially misstated.

If we identify such material inconsistencies or apparent material misstatements, we are required to determine whether this gives rise to
a material misstatement in the financial statements themselves. if, based on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

2. Responsibilities of directors

As explained more fully in the directors’ responsibilities statement, the directors are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for such internal control as the directors determine is
necessary 1o enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the group's and the parent company's ability to
continue a3 a going concern, disclosing as applicable, matters related to going concern and using the going concern basis of
accounting unless the diractcrs either intend to liquidate the group or the parent company or to cease operations, or have no realistic
alternative but to do so.

10. Auditor's responsibilities for the audit of the finencial statements

Our objectives are to obtain regsonable assurance about whether the financial statements as o whole are free from material
misstatement, whether due 1o fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with 1SAs (UK} will always detect o material
risstatement when it exists, Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our respensibilities for the audit of the financial statements is located on the FRC's website at:
www.fre.org.uk /auditersrespensibilities. This description forms part of cur auditor's report.

11. Extent to which the audit was considered capable of detecting irregularities, including fraud

rregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect material misstatements in respect of rregularities, including fraud. The extent to which our
procedures are capable of detecting irregularities, including fraud is detciled beiow.

1.1. Identifying and assessing potential risks related to irregularities

in identifying and assessing risks of material misstatement in respect of imregulanties, including fraud and non-compliance with laws and

regulations, we censidered the following:

> the nature of the industry and sector, control environment and businass performance including the design of the Group’s
remuneration policies, key drivers for directors’ remuneration, bonus levels and performance targets;

> the Group's own assessment of the risks that irregularities may occur either as a result of fraud or error;

> results of our enquiries of management, internal audit, and the Audit & Risk Committee about their own idenufication and assessment
of the risks of irregularities;

> any matters we identified having obtained and reviewed the Group's documentation of their policies and procedures relating to:

- 1dentifying, evaluating and complying with laws and regulations and whether they were aware of any instances of non-
compliance, including in relation to Russian Sanctions (described in the Audit & Risk Committee report on page 65 and in note 4 to
the Financial Statements), and separately inrelation to the IT security incident (also referred 1o in the Audit & Risk Committee
report on page 65);

- detecting and responding to the risks of fraud and whether they have knowledge of any actual, suspected or alleged fraud;

- theinternal controls established to mitigate risks of fraud or non-compliance with laws and regulations;

> the matters discussed amaong the audit engagement team including significant component gudit teams and relevant internal
specialists, including tax, valuations, pensions, inancial instruments and IT specialists regarding how and where fraud might occur

in the financial statements and any potential indicatoers of fraud.

FINANCIAL STATEMENTS
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INDEPENDENT AUDITOR'S REPORT CONTINUED
TO THE MEMBERS OF GENUS PLC

As o result of these procedures, we considerad the opportunities and incentives that moy exist within the orgarisation for froud dnd
identified the greatest potential for fraud in the area of unusual adjustments to revenue. In common with all cudits under 1SAs (UK},
we are also required to perform specific procedures to respond to the risk of management override.

We olso obtained an undersionding of the fegal and regulatory frameworks that the Group operates in, focusing on provisions of those

laws and regulanans that had a direct effect on the determination of material amounts and disclosures in the financial statemants. The |
key laws and regulations we considered in this context included the UK Companies Act, Listing Rules, pensicns legislation, and global

tax legislation.

In addition, we conswered provisions of other laws and regulations that do not have o direct effect on the financial statements but
compliance with which may be fundamental to the Group's ability to operate or to avoid o material penalty, These included the Group's
compliance with health and safety regulations, environmental regulations, global data privecy regulations, and the Russian Sanctions.

1.2, Audit response to risks identified
As a result of performing the above, we did not identify any key audit matters related to the potential nsk of fraud or non-complionce

with laws and regulations.

Qur procedures 1o respond to risks identfied included the following:

= reviewing the financial statement disclosures and testing to supporting documentation to assess compliance with provisians of
relevant laws and reguiations described as having a direct effect on the financial statements;

> enquiring of management, the Audit & Risk Committee and in-house and extermal legal counsel concerning actual and potential
Imgation and claims,

> performing analytical procedures to deaontify any unusual or unexpected relationships that may indicate risks of material
misstatement due to fraud,;

> reading minutes of meetings of those charged with governance, reviewing interncl audit reports;

> inaddressing the nsk of non-compliance with iows and regulations in relation 1o the 1T security incident, working with our 1T specialists
to understand the scope of the incident, evaluating reports from management’s experts, and assessing corespondaence with
external parties; A

> in addressing the risk of non-compliance with the Russian Sanctions, enquinng of internal legal counsel and evoluating
correspondence with external legal counsei;

= in addressing the nsk of fraud thraugh unusual adjustments to revenue, leveragng bespoke analytics to identify revenue entries with
characteristics that appeared unusual, and testing the appropriateness of these entries by tracing to supporting documentation
and evaluating the business rationale; and

> In addressing the risk of fraud through unusual adjustments to revenue and management override of controls, testing the
appropnateness of journal entries and other adjustments; assessing whether the judgements made in making accounting estimates
are indicative of a potential bigs; and evaluoting the business rationale of any significant transactions that are unusual of cutside the
normal course of business

We also communicated elevant idemtifed lows and regulations and potentiol fraud risks 1o all engagement team members including
internal specialists and significant component qudit teams, and remained alert to any indications of fraud or non-complionce with iaws
and regulations throughout the audit.

REPORT ON OTHER LEGAL AND REGULATORY REGQUIREMENTS ‘
12. Cpinions on other matters presctibed by the Companies Act 2006

In our opinion the part of the directors’ remunaratian report to be audited has bean provedy prepared in accordance with the

Companies Act 2006,

1N our opinion, based on the work undertaken in the course of the quadit:

> theinformation givenin the strategic report ond the directors’ repart for the financial year for which the financiol statements are
prepared is consistent with the financial stotements; and

> the strategic report and the directors’ report have been prepared in accordance with applicable legal requiraments.

In the light of the knowledge and understanding of the group and the parent company and theis environmeant obtdined in the course of
the audit, we have not identified any material misstatements in the strategic report or the directors’ report.

13. Corporate Governance Statement

The Listing Rutes require us to review the directors’ statement inrelation to going concern, longer-term viability and thot part of the
Carporate Governance Statement relating to the Group's compliance with the provisions of the UK Carporate Governance Code
specified for our review,

Based on the work undertaken as part of our gudit, we have concluded that each of the foliowing elements of the Corporate

Govermnance Statement is matanally consistent with the financial statements and our knowledge obtained dunng the audit

> the directors’ statement with regards to the appropriateness of adopting the going concern basis of accounting and any material
uncertainties identified set ocut on page 47,

= the directors' explanation ds to its assessment of the group's prospects, the period this assessment covers and why the period is
appropriate set out on page 47,

> the directors' statement on fair, balanced and understandable set out on page 106; |

> the board’s confirmation that it has carried out a robust assessment of the emerging ond principal risks set out on pages 43 1o 46; |

> the section of the annual report that describes the review of effectiveness of risk maonagement and internal controf systems set out
on poge 68; and

> the section describing the work of the Audit & Risk Committee set out on page é6.
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14. Matters on which we are required te report by exception

14.1, Adequacy of explanaticns received and accounting records

Under the Companies Act 2006 we are required to report to you If, in our opinion:

>  we have not received all the information and explanations we require for our audit; or

> gdegquate accounting records have not been kept by the Parent Company, or returns adeguate for our audit have net been received
from branches not visited by us; or

> the parent company financial statements are nct in agreement with the accounting records and returns,

We have nothing to report inrespect of these matters.

14.2. Directors’ remuneration
Under the Companies Act 2006 we are also required to report if in our opinion certain disclosures of directors' remuneration have not

been made or the purl ol Lhe Directors’ Remuneration Report o be audited is not in agreement with the accounting records and returns.

We have nothing to report inrespect of these matters.

15. Other matters which we are required to address

15.1. Auditor tenure

Following the recommendation of the Audit & Risk Committee, we were appointed by the Board of Directors on 8 June 2006 to audit the
Anancial statements for the yeor ending 30 June 2004 and subsequent financial periods. The pericd of total uninterrupted engagement
including previous renewals and reappointments of the firm is 17 years, covering the years ending 30 June 2006 to 30 June 2022

15.2. Consistency of the audit report with the additional report to the Audit & Risk Committee
Qur audit opinion is consistent with the additional report to the Audit & Risk Committee we are required to provide in accordance with
1SAs (UK).

16. Use of our report

This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act 2004,
Our audit work has been undertaken so that we might state to the company’s members those matters we are reguired to state to them
in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the company and the company’s members as o body, for our audit work, for this report, or for the opinions we

have formed.

As required by the Financial Cenduct Authority (FCA) Disclesure Guidance and Transparency Rule (DTR) 4.1.14R, these financial
statements form part of the European Single Electronic Format (ESEF) prepared Annual Financial Report filed on the National Storage
Mechanism of the UK FCA in accordance with the ESEF Regulatory Technical Standard (‘ESEF RTS'). This cuditor’'s report provides no
assurance over whether the anpual financial repert has been prepared using the single electronic format specified in the ESEF RTS.

Mark Tolley FCA {Senior stotutory auditor)
For and on behalf of Deloitte LLP
Statutcry Auditor

Reading, United Kingdom

7 September 2022

FINANCIAL STATEMENTS
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GROUP INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2022

2022 L2z
facte £m s
REVENLUE 5.6 593.4 5743
Adjusted operating profit 5 68.8 769
Adjusting items:
- Net a3 4l voluauon movement on biclogicar tssets 14 {5.4) (108}
- Amortisation of acquired Intangible assets i5 8.3) {7.4)
- Snare-based payment expense 30 3.7} (77}
{17.4) 1259
Except.onal items (net) 7 (2.0) (3.3)
Total adjusting items (19.4) (29.2]
OPERATING PROFIT 8 49.4 a7
Share of post-tax profit of jont ventures and assocgtes retained i8 5.2 131
Fnance costs 10 (6.5 XA
Finance Income 10 0.4 G4
PROFIT BEFORE TAX 484 558
Taxation 11 117 {20!
PROFIT FOR THE YEAR 3467 LB &
ATTRIBUTABLE TO:
Owners of the Compaory 409 473
Nor-controlling interest (4.2) 5]
36.7 46.8
EARNINGS PER SHARE
Basic eanings per share 12 62.5p 7260
Oiluted earnings pe- share 12 62.2p 7200
2022 A
Hors £m s
Alternative Performance Measures
Adusied openting piofit 68.8 769
Adpusted operating profit attrbutable t© nen-cantroiing interes* (0.3) 10
Pre -tax share of profits frorm jaimt ventures and asscodtes exauding net A3 41 voisatior movemeant 2.2 130
Gene editing costs 79 T4
Adjusted operating profit including joint ventures and associotes, excluding gene editing costs 85.6 oy
Gene editing costs {7.8) 174)
Adjusted operating profit including joint ventures and asscciates kAN 898
Net finarce costs 10 {6.2) (5.0
Adjusted profit before tax 71.5 848
Adjusted earnings per shate
Sasic adusted earnings ger shore 12 82.7p 100%p
Dilutea adjusted earnngs per share 12 82.3p 1001e

Adjusted results are the Alternative Performance Measures (APMs') used by the Board to monitor underlying performance at o Group
and cperating segment leval which are applied consistently throughout, These APMs should be considered n addition to statutory
measures, and not as a substitute for or as superior to them. For more information on APMs, see APM Glossary



ns

GENUS PLC / ANNUAL REPORT 2022

GROUP STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2022

2022 2022 2021 EISEL
[RIR1E) £m £m o im
PROFIT FOR THE YEAR 387 458
Items thot may be reclassified subsequently to profit or loss
Foreign exchange translanen differences 66.6 {4521
Faur value movement an net investmeant hedges 26 (0.7} 04
Fair value movemrert on cash flow hedges 19 02
Tax reiotng to companents of other comprehensive expense 11 (8.2} e
59.6 (3701
Items that may not be reclassified subsequentty to profit or loss
Actuanal gains on ret rement penefit onigations 29 27.3 223
Movement on pension asset recognt’on reslnction 29 (69.8) (0.1}
Release ‘(recognrion! of addit:onal persion liability 29 437 (193}
{Lossigain on eauity nsirurments measured at far value (6.1) &7
Tax relating to compenents of other comprehensive Income:{expense) 11 11 {20}
(3.8) 70
OTHER COMPREHENSIVE INCOME/(EXPENSE) FOR THE YEAR £5.8 (300i
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 92.5 168
ATTRIBUTABLE TO:
Owners of the Company 7.3 171
Nan-cortrollirg interes: (4.8) (0.3)
92.5 158

FINANCIAL STATEMENTS
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GROUP STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2022

Cotled up Share Trans- Non-
shove  premium Qwn lotion Hedging Retoined controlling Toto!
capital  agecount shares  reserve reserve  earnings Total interest equity
Mer2 £m £m Em £m £m Em £m £m £m
BALANCE AT 30 JUNE 2020 65 1761 0.5 265 102) 2807 4955 [10) 4945
Foreign exchange tronslation dfferences,
net of tox - - - 13727 (377 oz [375)
Farr value movemeni on nat investment
hedges, net of tax - - - 03 - - 03 - 03
Farr value movement on cash flow hedges,
net of tax - - - - 0.2 - 02 - 02
Gam or equity Instrumeants measured at fair
value. net of tax - - - - 50 50 - S0
Actuanal gains on retiremertt penafit
obligations, net of tax - - - - - 198 198 - 1%8
Movemert on pension asset recognition
restriction, net of tax - - - - - 1) 01} - o1
Recogrition of additicnal pension hab Ity
net of tax - - - - {177 (177 - (177
Other comprehensive [expense)/income for
the year - - - 1374} Q.2 70 130.2} a2 {3000
Profit {loss) for the year - - - ~ - 473 473 05! L5 8
Total comprehensive (expense}/income for
the year - - 1374) 0.2 543 w1 10,3} 148
Recognition of share-based payments, net
of tax - - - - - [N 49 49
Drvidends 12 - - - - - {195 (195! - (195}
Adjustrnent arisng from chonge n norn -
contiolling interest and written put option - - - - - 0.2 02}
Issue of ordinary sharas 01 - - - Q1 - o1
BALANCE AT 30 JUNE 2021 [eXe] 1791 01} A - o040 4981 LS 4986
Foreign excrange transiation arfferences,
ret of tax - - - 59.4 - - 59.4 {0.6) 588
Fair value movemeant on pet investment
hedges, ret of tax - - - (0.6) - - (0.6) - (0.6)
Fair value movement or cash flow reages,
nat of tox - - - - 1.4, - 1.4 - 1.4
Loss on equity imstruments measured at for
value, net of tax - - - - - {4.4) (4.6} - (4.6)
ctuamal garns on retremeant penefit
obhgations ret of tax ~ - - - - 195 195 - 195
Movernant On pers on assat recogmtion
rastrictiar, nat of tax - - - - - Le7 697 - (697}
Recognition of additonal pensicn hatiity,
ret of tax - - - - - 31.0 31.0 - 31.0
Other comprehensive {expense)/income for
the year - - - 58.8 14 {3.8) 564 (0.6) 558
Profit (loss! for the yvear - - - - - 40.9 40,9 (4.2) 36.7
Total comprehensive (expense)/income for the
yeor - - - 58.8 14 371 97.3 (4.8) 925
Recogninon of share-based paymeanris, net
of tax - - - - - 6.0 &.0 - 4.0
Dwidends 13 - - - - - {209} (209} - 1209}
Adjustment ans ng from change m non-
controling Interest and writen put opticn - - - - - - - (01) (0.1}
BALAMNCE AT 30Q JUNE 2022 446 1791 (0.1} 509 14 34046 5785 6.4} 5721
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GROUP BALANCE SHEET
AS AT 30 JUNL 2022

2022 2021
Mot Em s
ASSETS
Gaodwl! 14 1110 1015
Other intangible assets 15 72.0 553
Biological assets 1o 3337 2799
Property, plamt and equiprment 17 171.4 1230
Interests inyont ventures and assccotes 18 41.2 341
Qther investments 12 10.2 147
Derivative ina~cial assets 24 22 -
Cther recewvables 21 8.6 18
Defered tax assets 11 101 80
TOTAL NON-CURRENT ASSETS 760.4 5173
Inventories 20 509 370
Biologica- assets i6 33.1 396
Trade and other recervabies 21 1295 1062
Cozh ara cash equivaients 22 388 460
Incomre tax receivanle 4.0 24
Desrvative financial assets 26 1.0 01
Asset held for soe 0.2 a2z
TOTAL CURRENT ASSETS 2575 2317
TOTAL ASSETS 10179 8510
LIABILITIES
Trade and othér payaties 23 (1247 (1103
Interest Gearng loans and Sorrowings 27 (7.1) (139
Provisions 25 (1.9) (13
Deferred considerationr 8 (0.8) (1.6}
Obligations under leases 28 (10.1) @0}
Tax abilities {69 (6.4
Denvative financial liabiltes 28 {1.8) -
TOTAL CURRENT LIABILITIES {151.3) {142.5)
Trade and other payables 23 {0.2) (1.4
Interest-bearing loans and borrowings 27 {182.1) (1094)
Retiremant benefit obligations 29 8.3) (11 1)
Provisions 25 (12.0) (111}
Deferred conside-ation 38 (0.7} 0.5}
Deferred tax liab it es 11 {60.3} (5320}
Derivative financ.a' labhities 26 (6.4) &1
Cbligations under leases 28 (24.5) {193}
TOTAL NON-CURRENT LIABILITIES (294.5) (2119
TOTAL LIABILITIES (&445.8) (354.4)
NET ASSETS 5721 42646
EQUITY
Called up share capital 31 6.6 46
Share premium accownt 1791 1721
Own shares 3i (0.1) 0.1}
Translation reserve 31 509 (7%}
Fedg'ng reserve 31 1.4 -
Retamned earmings 340.6 204
EQUITY ATTRIBUTABLE TO OWNERS OF THE COMPANY 5785 4981
Non-controlling interest 3% 0.7) 36
Put optior over non-controlling interest 39 (5.7 i5.1)
TOTAL NON-CONTROLLING INTEREST 6.4) 15)
TOTAL EQUITY 572.1 L9548

The Financial Statements were approved and authorised for issue by the Board of Directors on 7 September 2022,

Signed on behalf of the Board of Directors

Stephen Wilson Alison Henriksen
Chief Executive Chief Financial Officer

FINANCIAL STATEMENTS
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GROUP STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2022

2022 s
Ni 12 Em L
NET CASH FLOW FROM OPERATING ACTIVITIES 32 34.3 &75
CASH FLOWS FROM INVESTING ACTIVITIES
Dividerds raceved from jom ventures gnd assooiates 18 3.2 43
Jonnt ventue and associta loan paymeant 13 - (ep]
Acguisition of joint venture ard associate 18 (2.2) 2.4
Acquist on of trade and assets (0.8) 169
Acquisition of Qlymal AphaGens assets (14,5) -
Acguisiion of mvesiments 1.0} 09
Payment of uaferred consideration 38 (1.0} 6.7]
Purchase of property, plant and equioment (42.1) (287}
Purchase of iIntfangible assets (8.8) 5.1}
Proceeds from sale of property, plant and equipment - 03
NET CASH OUTFLOW FROM INVESTING ACTIVITIES {67.2) (467}
CASH FLOWS FROM FINANCING ACTIVITIES
Drawdowr of borowirgs 1387 1951
Repayment of Dorowngs 2839} (1761}
Payment of iease hlap!' ' ties (11.3) (127
Fouity awidends poid {209) 195}
Dradend to non-controllrg irterest (0.1) (0.2}
Delt .ssue costs (0.6) =
1ssue of ardinary shaves - 01
NET CASH INFLOW/{OUTFLOW) FROM FINANCING ACTIVITIES 219 14.2)
NET {DECREASE)/INCREASE IN CASH AND CASH EQUIVALENTS (11.0} [oXe]
Cash ard casr equivalents at start of the year 46.0 41.3
MNet {decreasel increase i cash and cash sauvalents (11.0) L6
Effect of exchange rate fluctuatons on casn and cash eauvalents 38 (o)
TOTAL CASH AND CASH EQUIVALENTS AT 30 JUNE 22 38.8 460
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NOTES TO THE GROUP FINANCIAL STATEMENTS
FOR THE YEAR ENDECD 30 JUNE 2022

1. REPCRTING ENTITY

Genus plec {the ‘Company '} is a public company limited by shares and incorporated in Englond, United Kingdom under the Companias
Act 2004. Its company number is 02972325 and its registered office is Matrix House, Basing View, Basingstoke, Hampshire RG214DZ. The
Group Financial Statements for the year ended 30 June 2022 comprise the Company and its subsidiarnes (together referred to as the
‘Group'}. We have used the equity method to account for the Group's interests in joint ventures and associates. Cur business model on
pages 12 to 13 explains the Group’s operations and orincipal activities.

2. BASIS OF PREPARATION

We have preparad the Group Financial Statements in accordance with international accounting standards in conformity with the
requirements of the Companies Act 2004, The Group Financial Statements have also been prepared in accordance with Internaticnal
Financial Reporting Standards ('IFRS') as issued by the International Accounting Standards Board {'IASEY).

Unless otherwise stated, we have consistently applied the significant accounting policies set out below to all pericds presented in these
Group Financial Statements.

The going concern statement has been included in the Strategic Report on page 47 and forms part of these statements.

Functional and presentational currency
We present the Group Financial Statements in Sterling, which is the Company's functional and presentational currency. All financial
information presented in Sterling has been rounded to the nearest £0.1m.

Use of estimates

Preparing financial statements requires management 1o moke judgements, estimates ond assumptions that affect our application of
accounting policies and our reported assets, liabilities, iIncome and expenses. Qur actuct results may differ from these estimates. We
review our estimates and underlying assumptions on an ongoing basis, and recognise revisions to accounting estimates in the penod in
which we revise the estimate and in any future periods affected.

Note 4 provides information about significant areas of estimation uncertainty and the critical judgements we made in applying
accounting policies that have the most effect on the omounts recognised in the Financial Statements.

Alternative Performance Measures ['APMs’)
In reporting financial information, the Group presents APMs, which are not defined or specified under the requirements of IFRS and which
are not considered to be a substitute for, or superior to, IFRS measures.

The Group believes that these APMs provide stakeholders with additional helpful information on the performance of the business. The
APMs are consistent with how we plan our business performance and report on it in our internal management reporting to the Board
ond GELT. Some of these meaasures are also used for the purpose of setting remuneration targets.

For a full list of all APMs please see the Alternative Performance Measures section of the Annuct Report on pages 190 t0 197,

3. SIGNIFICANT ACCOUNTING POLICIES APPLIED IN THE CURRENT REPORTING PERIOD THAT RELATE TO THE FINANCIAL STATEMENTS
AS A WHOLE

This section sets out our significant accounting policies that relate to the Financial Statements as o whole, Where an accounting policy
is generally applicabte to a specific note to the Financial Statements, the policy has been described in that note. We have also detailed
below the new accounting pronouncements that we will adopt in future years and our current view of the impact they will have on our
financial reporting.

Accounting convention

We prepare the Group Financial Statements under the historical cost convention, except for our biological assets, share-based
payment expense, pension liabilities and derivative financial instruments. In accordance with IFRS, we measure biological assets at fair
value less point-of-sale costs, which represent distribution costs and selling expenses, and share-based payment expense, pension
habilities, and certain financial instruments at fair value.,

Basis of consolidation

Subsidiaries are entities the Group controls. We have control of an entity when we are exposed, or have the rights, to variable returns
from the entity and have the ability to affect the returns through power over the entity. In assessing control, we take into account
potential voting rights that we can currently exercise of convert. We fully consolidote the results of subsidiaries we acquire from the date
that control transfers to the Group. We cease consolidating the results of subsidiaries that we cease to control from the date that
control passes

In prepanng the Group Financial Statements, we eliminate intra-Group balances and any unrealised income and expensas ansing from
intra-Group transactions. Unreclised gains arising from transactions with equity accounted investees are eliminated against the
investment, to the extent of cur interest in the investee, We elimincte unrealised losses in the same way as unrealised gains, but only

to the extent that there 1s no evidence of impairment.

Foreign currencies

We record foreign currency transactions in the relevant Group entity's functional cutrency, at the exchange rate on the transaction date.
At each balance sheet date, we retranslate monetary assets and liabilities denominated in foreign currencies at the exchange rate on the
balance sheet date. We recognise the foreign exchange differances arising on retranslation in the Group Income Statement.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

4

3. SIGNIRICANT ACCOUNTING POLICIES APPLIED IN THE CURRENT REPORTING PERIOD THAT RELATE TO THE FINANCIAL STATEMENTS
AS A WHOLE CONTINUED

When non-monetary assets and Habilities are measured at historical cost in a foreign cutrency, we translate themn at the exchange rate
at the transaction date. When non-monetary assets and liabilities are stated at fair value in a foreign currency, we translate them at the
prevailing exchange rate on the date we determined the falr value. We recognise the foreign exchange differences ansing on
retranskation in the Group Statement of Comprehensive income.

The assets and liabilities of foreign operations, including goodwill arising on conschdation, are translated into Sterling at the prevailing
exchange rates at the balance sheet date. The resulting exchange differences are booked into foreign currency translation reserves
ond reported in the Group Stotement of Comprehensive Income. We transiote these operations’ revenues and expenses using an
average rate for the period

When exchange differences arise from the fair value movement of related effective hedges, we take them to the foreign currency
transiation reserve. When we dispose of o foreign operation, we release these differences to the ncome Statement. Exchange
movements an inter-company loans cansidered to be permanent equity are racagnised in the Group Statement of Comprehensive
Income, together with any related taxation

The principal exchange 1ates were as follows:

Average Closing

2022 o] 2023 2022 Pt oy
IS Daltar £ 132 1.34 124 1.22 138 124
Ewo £ 1.18 213 14 1.16 117 1.10
Brazihan Real £ 6.94 733 &7 6,39 &87 677
Mexican Peso £ 2697 2815 2608 24,45 2757 28,52
Chinese Yuan £ B.55 BYL B89 B8.15 BS3 375
Rusawin Houbler £ 98.75 10204 8517 6673 0l 88,19

Research and development
We undertake research with the qim of gaining new scientific or technical knowledge, and recognise this expenditure in the Income
Statement os it incuired,

The Group constantly monitors its research activities. When research projects achieve technical feasibility and are commercially viable,
our policy is to capitalise further development costs within intangible gssets, in accordance with 1AS 38,

Our development gactivities include developing and maintaining our porcineg genetic nucleus herd and our bovine pre-stud herds. We do
not capitalise development expenditure separately for these herds, as their far value is included in the fair value of the Group’s
biological assets, in accordance with 1AS 41,

We disclose the costs of research and development activities, as required by 1AS 38 (see note 8.

Other income and deferred income

During the year endad 30 June 2019, the Compaony entered inte a strategic collaboration with Beijing Capital Agribusiness ['BCA) under
which BCA will establish and fund a collaboration spacific entity 'BCA Future Bio-Tech’) which will use Genus's intallectual property and
know-how to pursue the PRRSy resistance regulatory and development work in China. Genus wili receive consideration after maeting
certain milestones in the development programme.

Each milestone 1s considerad to be either a separate performance obiligation, or a set of groups of separate performance ohligations,
under this agreement and are unbundled in the contractual arrangement as if they are distinct from one another.

We assess each seporate performance obligation relating to the milestone payments, and upon completion of those performance
obligations recagnise the fair value of amounts eamed in other income. Some performance obligations, such as the transfer of know-
how, are recognised at a point in time whereas others, such as the provision of technical services, gre recognised over time. We
recognise any received but unearned consideration as deferred income.

We wilt apply the same accounting policy to any other comparable agreements.

Reversals of impairment
Wae reverse an impairment loss in respect of assets other than gocdwill when the impairment loss may no longer exist and we have
changed the estimates we used to determine the recoverable omount

We only reverse an impairment loss to the extent that the asset’s carrying amount does not exceed the carrying amount it would have
had, net of depreciation or amortisation, if we had net recognised the impairment loss.

Climate ¢change

In preparing these consolidated financial statements we have considerad the impact of both physical and transition cimote change
risks on the current valuation of our assets and liabilities. We do net believe that there is a matenalimpact on the financiol reporting
judgements and estimates ansing frorm our considerations and as @ resuit the valuations of cur assets or liabilitias have not been
significantly impacted by these dsks as at 30 June 2022, In concluding, we speaifically cansiderad the wnpact of climate change on the
growth rates and projected cosh flows as part of our goodwill impairment testing (see note 14). As government policias evolve as a result
of commitments to limit glotal warming to 1.5°C, we will continue to monitor implications on the valuations of our assets and liabilities
that could arise in future years,



’

121
GENUS PLC / ANNUAL REPORT 2022

3. SIGNIFICANT ACCOUNTING POLICIES APPLIED IN THE CURRENT REFORTING PERIOD THAT RELATE TO THE FINANCIAL STATEMENTS
AS A WHOLE CONTINUED

New standards and interpretations

In the current year, the Group has applied a number of amendments to IFRS issued by the International Accounting Standards Board
that are mandatorily effective for an accounting period that begins ofter 1 January 2021 and have been implemented with effect from
1 July 2021. These are:

> Amendments to IFRS 9, 1AS 39, IFRS 7, IFRS 4 and IFRS 16 — 'Interest Rate Benchmark Reform — Phase 2 and

> Amendment to IFRS 16 — 'COVID-19-Related Rent Cancessions beyond 30 June 2027

Their addition has nat had any material impact on the disclosures, or amounts reported in the Group Financial Statements.

New standards and interpretations not yet adopted

At the date of the Annual Report, the following standards wrnd intarpretations whirh have not been applied in the report were inissue
but not yet effective land in some cases had not yet been adopted by the UK]. The Group will continue to assess the impact of these
amendments pricr to their adoption. These are:

Amendments to 1AS 1 - ‘Classification of Liabilities as Current or Non-Current’;

Amendments to 1AS 16 - 'Property, Plant and Equipment - Proceeds before Intended Use”,

Annual Improvements 2018-2020 Cycle;

Amendments to IAS 37 — ‘Onerous Contracts — Cost of Fulfiling a Contract’,

Amendments to 1AS 1and IFRS Practice Statement 2 - ‘Disclosure of Accounting Policies’;

Amendments to |AS 12 - ‘Deferred Tax related to Assets and Liabilities arising from o Single Transaction’; and

Amendments to IAS 8 - 'Definition of Accounting Esttmates’.

R Y

4. CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF ESTIMATION UNCERTAINTY

The preparation of Consolidated Financial Statements requires the Group to make estimates and judgements that affect the
application of policies and reported amounts.

Critical judgements represent key decisions made by management in the application of the Group's accounting policies, where ¢
signmificant risk of materially different outcomes exists due to management assumptions or sources of estimation uncertainty. Estimates
and judgements are continually evaluated and are based on historical experience and other foctors, including expectations of future
events that are believed to be reasonable under the circumstances. Actual results may differ from these estimates.

The estimates which have a significant nsk of causing a matenal adjustment to the carrying amount of assets and lobilities within the
next 12 rmonths are discussed below.

Critical accounting judgements

Adjusting items

The Directors believe that the adjusted profit and earnings per share measures provide additional information to shareholders on the
performance of the business. These measures are consistent with how business performance is measured internally by the Board
and GELT.

The profit before tax and adjusting items measures are not recognised proft measures under IFRS and may not be directly comparable
with adjusted profit measures used by other companies. The classification of adjusting items requires significant judgement, after
considering the nature and intentions of a transacticn. The Group's definitions of adjusting items are outlined within the Group
accounting policies and have been apphied consistently year-on-year.

Key sources of estimation uncertainty
Determination of the fair value of biclogical assets [note 16)
Determining the fair values of our bovine and parcine biological assets reguires the application of a number of estimates and assumgtions.

Below is a list of these estimates and assumptions, showing whether we consider them to be cbservable or unobservabile inputs to the
fair value determination. In addition, we identify those inputs that are ‘readily obtainable’ transactional data or 'open market prices’.
Sensitivities of the estimates and assumptions given below are disclosed in note 14.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

&, CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF ESTIMATION UNCERTAINTY CONTINUED :

Estimdtes and assumptions Observable unobservable Source

Bovine Lang-term darry volume growth sate Unohservokle na
Short-term dairy volume growir rote Unobservatte na
Value at poin® of productior! Unobservable fel=
unit pnces Unobservable aie!
Antmals’ useful ifespan Obsarvable Readly chtanable
Percentage of new dary auls tc be poduced internally aacn year! Unoosarvanle [SPLe]
Age profia of bulls' Uncbsarvonle na
Risk-aq,usted discount rate’ Uncbservabie n-a

Porcine

{hon pure line herds) Armais’ useful ifespan Observable Readily antanable
The proportior of animals that go to slawghtes Obsesvabie Reaoly obtoinatle
The mx of boars and gi'ts Doservahle Readly obhtaranle
Risx- adjusted d.scount rate Unobservacle na

Porcine

{pure line herds) Number of future gerergtions attnoutai'e 1o the current Ferds Observable Readly cbtainable
manr value priees acrieved on sales Chservable Open market prices
Arimcis’ expected useful espan ana prodacivity Choservaple Readly chioname
The pronortor of anrmals that go to breeaing sales' Ohservan’e Raeadiy obtanable
Risk-adhsted discourt rate’ Unotservagle na

ry

I Kew e vy

Il

For sale unit prices in bovine [AS 41 valuotion model, in high inflationary environments, histerical prices are not deemed to be the best
estimate of future performance, so expected Board-approved budget unit prices have been used in the caleulation.

impact of Russian Sanctions

The Group has twa group operating companies that are incorporated in Russia - Limited Lability Co. Genus ABS Russia and PIC
Genetics LLC {Russian-based subsidianes,/entities). Following the sanctions that have been put in place by the UK and other
governments the Group implemented o comprehensive screening process with external counsel to ensure that its Russion entities

do not trade with sanctioned individuals or entities controlled by them. The mainimpact of the sanctions regime has been to categorise
the banks in Russia into sanctionaed and non-sanctioned banks. Where we receive money from sancticned banks we are unable to

use the cash without a licence from Her Majesty’s Treasury {HMT'). For cash receipts from non-sanctioned banks into the entities'
non-sancticned banks we are able to use the cash in Russia for day-to-day operations

The Group cpplied for aticence to HMT on 25 Apritl 2022 1o allow the use of payments from sanclioned banks by non-sanctionad Russian
customers for the delivery of porcine and bovine genetics; use maney in a non-sanctioned Russian bank aocount in the namea of Genus
Russia to pay Russian suppliers who continue to use sanctioned Russian bank accounts; and to remit any excess money in Genus
Russia’s non-sanctioned Russian bank account regardless of whether it was received from a sanctioned or non-sanctioned Russian
bank account] to other Genus Group company UK bank accounts. As at 7 September 2022, we are awatting a response from HMT

Under the requirements of IAS 7, where there is cash that is not available to be used by the rest of the Group this needs to be disclosed,
As at 30 June 2022, we had a cash balance of £4.5m in the Russian entities of which £3.9m is not currently ovailable to be used by the
Group due to being received from or held in sanctioned banks. If the Group were to obtain the licence from HMT referred to above the
£3.9m wouid be available to be used by the Group.

Management have performed an assessment of the operations and cash flow over a periad of 18 months from 30 June 2022 to

31 Decamber 2023 based upon the 2023 operating plans to determing whether the Russian entities have sufficient non-sanctioned cash
flow to enable them to continue day-to-day operations and to meet habilities as they fall due. The analysis indicates they do have
sufficient non-sanctioned cash flow 1o enable them 1o meet day-to-day operational needs.

Critical accounting judgement — exercise of control

Management has assessed whether the actions of the UK and Russian Governments have caused the Group to lose control of these

Russian-based subsidiaries. We have concluded that we do have control for the year ended 30 June 2022, as defined under IFRS 10

‘Consolicdated financial statements’ over the Russian-based subsidianes and are still able to consolidate despite snort-term restrictions

aon extiacting cash, We have assessed each of the asset balances for impairment. The material areas that could give tise to

impaiment are:

> PIC Russia farm (£3.7m) - the value of the farm is predicated on the future ecanomic benefit of the animals that are being reared
there. We would need to assess if the open market price lless cost 1o sell) the property would support the carrying value.

> Trode recewvobles {£6.0m) - the ongoing financial sanchions may offect the ability of our customers 1o pay us for their goods. if itis
datermined that our customers are unlikely 1o repay these amaunts than they should be providad for,

> |AS 41 valuation (£2.9m) ~ the ongoing impacts of both the lecal economic outlook and our customers’ ablity to pay us couid resultin
areversal of the fair value of the Russian biological assets in the June valuation.

The impoirment anolysis performed by manggement indicates thot under the current business envilonment and based on the plans for
the Fingncial Year 2023 no imparment is reguired as at 30 June 2022,
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4. CRITICAL ACCOUNTING JUDGEMENTS AND KEY SCURCES OF ESTIMATION UNCERTAINTY CONTINU=D

Management will continue to monitor the situation closely to see if any further changes require additional analysis that may result in o
different conclusicon.

In the event of changes in legislation, such as more restrictive sanctions imposed by the UK Government or actions taken by the Russian
Government, we may determine that we do not exercise control, as defined under IFRS 10 'Consolidated financial statements’, over the
assets and gperations of the Russian entities and we would not be able to consolidate these companies into the financial statements of
the Group. The deconsolidation would mecn that we would reclassify the Russian entities as investments and we would need to assess
for impairment. A charge of up to £16.6m may need to be recognised in the Income Statement representing the total net assets of the
two Russian entities. Dependent on the nature of the events leading to the decision to deconsolidate the entities there may be
additional expenses incurred which we are unable to estimate ot this time. In addition, revenues would not be consolidated into the
fingncial statements of the Genus Group from the date of any deconsaclidation. Revenues from the Russian entities were £14.6m in the
financial year 2022.

S. SEGMENTAL INFORMATION

IFRS 8 'Operating Segments’ requires operating segments to be identified on the basis of internal reports about components of the
Group that are regularly reviewed by the Chief Executive and the Board, to allocate resources to the segments and to assess their
performance. The Group's operating and reporting structure comprises three operating segments: Genus PIC, Genus ABS and Genus
Research and Development. These segments are the basis an which the Group reports its segmental information. The principal activities
of ecch segment are as follows:

> Genus PIC - our global porcine sales business;

> Genus ABS - our glokal bovine sales business; and

> (Genus Research and Development - our global spend on research and development.

A segrmental analysis of revenue, operating profit, depreciation, amortisation, non-current asset additions, segment assets and
habilities ond geographical information is provided below. We do not include our adjusting items in the segments, as we believe these
do not reflect the underlying performance of the segments. The accounting policies of the reportable segments are the same as the
Group's accounting policies, as describead in the Financial Statements.

2022 it
Revenue Em L
Genus PIC 306.6 31556
Genus ABS 2720 2501
Genus Research ard Development
| Porcine progruct developrrenrt 12.4 73
1Boving product develcprnant 1.7 13
[ Gene editing 0.7 -
j Other researcn ana develoomean - -
14.8 24
593.4 5743

Adjusted operating profit by segment is set out below and reconciled to the Group's adjusted cperating profit. A reconciliation of
adjusted operating profit to profit for the yearis shown on the face of the Group Income Statement.

2022 2071
Adjusted operating profit £€m £
Genus PIC 1123 1229
Genus ABS 40,5 364
Genus Research and Develocpment
w Porcing product develepment (22.4) 2191
I Bovne product deveoprmant (22.8) 196}
I Gene editing (791 (76
: Cther research and development (14.0} {133}

(67.1} w24

Adjusted segment operating profit 85.7 en)
Centran {169} {200}
Adjusted operating profit 68.8 769

Cur business 1s not highly seasenal and cur customer base s diversified, with no individual customer generating more than 2%
of revenue.

Exceptional iterms of £2.0m expense (2021 £3.3m expense) relate 1o Genus ABS (£4.2m expense) (2021 2.5m expense), Genus PIC
(EQ.6m expense) (2021 £0.3m expense) and our central segment (£2.8m credit) (2021 £0.5m expense). Note 7 provides details of these
exceptional items.

We consider share-based payment expenses on a Group-wide basis and do not allocate them to reportable segments.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

5. SEGMENTAL INFORMATION CONTINUED '

Other segment information
Additions to nen-current
assets {excludirg deferrad
taxatian and financial

SINIWILYLS TYIONYNIL

Depreciation Amortisation instrumeants)
2022 ane 2022 Ewd 2022 21
£m s £m e £m Zm
Ganus PIC 45 30 T4 65 65.2 100
Gerus ABS 14.3 133 3.4 28 25.4 268
Genus Research and Deve'cpment
i Researcn 1.0 07 - - 3.3 17
Porcine product deveopment 2.2 19 - - 13 71
Bovine product develoorrant 2.0 18 0.2 0z 2.7 27
5.2 4 0.2 0z 73 115
Segment total 24.0 207 11.0 5 779 483
Cenual 2.4 33 1.6 16 58 3%
Total 28.4 280 12.6 210 83.7 522
Segment assets Segment liabilities
2022 50 2022 1N
£m S Em B
Gerus PIC 305.4 2625 {73.2) 574
Genus ABS 261.4 2031 (78.9) 560l
Genus Resaarch and Deve'opmant
‘Research 147 178 {4.4) [GR] )
i Porcine product develogment 275.0 2134 {57.7) (55017
 Bovire product develoomant 119.6 1250 {16.7} {255}
409.3 3544 (78.8) 184 6)
Segment total 9746.2 82.0 {231.1) 2000)
Ceantral 41.8 300 (214.7) {1544)
Total 1,0179 B5.0 (445.8) 13544

Gecographical information
The Group's revenue by geographical segment is analysed below. This analysis is stoted on the basis of where the ¢customer is located.

Revenue
2022

£m -
sorth Amercao 238.5 2047
Larn Amenca %46 818
J 887 922
Rest of Furopea. Middle tast, Russia and Afnca 88.3 821
Asiar 83.3 1015
593.4 5743

Hon-current assets {excluding deferred taxotion and financial instruments)
The Group's non-current assets by geographical segment are analysed below and are stated on the basis of where the assets
areiocated,

2022 el
£m

North Amanca 529.6 4195
Latin Avenca 56.7 441
[Nis 69.8 733
Rest of tuope Miodie Eost, Russia ord Afnca 45,7 Li b
Asia 46.3 278
748.1 6113
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6. REVENUE

Accounting policy

The Group recognises revenue from the following sources:

> sale of bovine and porcine semen, porcineg breeding animals, embryos and ancillary products;
royalties;

cepsulting;

technical services and advice revenues;

installation and maintenance of IntelliGen technalogy;

licensing of IntelliGen technology;

slaughter animal sales; and

bovine partnership contracts.

VOV OV W VW

v

Revenue is measured based on the consideration the Gruup expects to bo ontitled tn under ¢ contract with a customer and
axcludes amounts collected on behalf of thirg parties. The Group recognises revenue when it transfers contral of a product or service
to a customer,

The sale of bovine and porcine semen, porcine breeding animals, embryos and ancillary products

Revenue from the sale of bovine and porcine semen, porcine breeding animals, embryos and ancillary products is recognised when the
control of the goods has transferred to the customer or distributor. This is either when we ship to customers or on delivery, depending on
the terms of sale. Payment of the transaction price is due immediately, or within ¢ short period of time, from the point the customer ar
distributor controls the goods.

Royalties

Rovualties are recognised when the performance cbligation is met. We receive royalty payments from certain porcine customers based
on key perfarmance variables, such as the number of pigs born per litter, the number of litters born per sow and the average slaughter
weight of the animals born. This ameunt is confirmed directly to Genus by the customer. Payment of the transaction price is due
immediately from the customer, or within & short period of time, once the performance obligation is satisfied.

Consulting

Revenue from consulting represents the amounts we charged for services we provided during the year, including recoverakle expenses.
We recognise consulting services provided but not yet billed as revenue, based on a fair value assessment of the work we have
delivered and cur contractual right to receive payment. Where unbilled revenue is contingent on a future event, we do not recognise
any revenue until the event occurs.

Technical services and advice revenues

Revenue from technical services and advice revenues represents the amounts we charged for services we pravided during the year,
including recoverable expenses. We recognise technical services and advice revenues provided but not yet billed as revenue, based
on a fair value assessment of the work we have delivered and our contractual right to receive payment. Where unbilled revenue is
contingent on ¢ future event, we do not recognise any revenue until the event occurs. Technical services and advice revenues are
presented in ancillary services in the table on the following page.

Installation and maintenance of IntelliGen technology

Revenue from the installation of IntelliGen technology is recognised by reference to the stage of completion of the installation and is
based on milestones being met. Maintenance is provided as a distinct service to customers and is recognised over the period of the
service agreement. These revenues are presented in ancillary services in the following table.

Licensing of IntelliGen technology

Revenue from the licensing of IntelliGen technology is recognised at a point in time when the licence is granted. In determining the
transaction price, any minimum royalties due under the contracts are included in the value apportionad to the grant of the licence,
excluding any royalties that arise on units produced in excess of the guaranteed minimums. These additional rayalties have been
determined to be a usage-based royalty and are recognised as revenue at the peint in time that the units are produced. These
revenues are presented in ancillary services in the table on the table on the following page.

Slaughter of animals

Revenue from the slaughter of animals is recognised when control of the goods has transferred to the slaughterhouse, which is generally
on the delivery of animals to the slaughterhouse. Payment of the transaction price is due immediately, or within a short period of time,
from the point the slaughterhouse controis the goods.

Bovine partnership contracts

Partnership contracts include the provision of multiple bovine products and services for a single price. The contract priceis allocated to
the individual performance obligations based on their standalone selling prices. The expected revenue is recegnised for the products
and services once the individual performance obligation has been satisfied. Revenues from partnership contracts are presented in sale
of animals, semen, embryos and ancillary products and services.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

6. REVENUE CONTINUFD -

2022 2021

£m T

Gerus PIC 158.4 Y126
Genus ABS 262.5 24272
Genus Research and Development 14.8 8¢
Sale of animals, semen, embryos and ancillary products and setvices 4367 4234
Genus PIC 148.2 1430
Genus ABS 1.1 [0X<]
Ganus Research and Develocomeant - -
Royalties 149.3 1436
Genus PIC - _
Genus ABS 8.4 73
Genus Research and Developmeant - -
Consulting services B.4 73
Total revenue 593.4 5743
Revenue from contracts with customers
The Group's revenue is analysed below by the timing at which it is recegnised.

2022 PATY

£m Fo

Genug 2O 303.2 3128
Gernug ABS 247.2 2291
Genus Researcn and Developmaent 14.1 54
Recognised at a point in time 564.5 5305
Genus PIC 3.4 28
Genus ABS 24.8 210
Genus Research and Development Q.7 -
Recognised over time 289 238
Total revenue 593.4 5743

An analysis of contract assets and contract liahilities is provided in note 24,

7. EXCEPTIONAL ITEMS

Accounting policy
We present exceptional items separately, as we believe it helps to improve the understanding of the Group's underlying performance.

In determining whathar an item should be prasented as exceptional, we cansider tems which are material either bacause of their size or
their nature, and those which are non-recurnng For an item to be considered as exceptional, it must initially meet at least one of the
following criteria:

= itis o one-off material item;

> it has beendirectly incurred as the result of either an acquisition, integration or other major restructuring programme;

> it has been previously ciassified as an exceptional item, and as such consistent accounting treatment is being applied; or

> 1tis unusuai in nature, e.g. outside the normal course of business.

If anitem meets at least one of the critena, we then exercise judgement as to whether the item should be classified as exceptional.
For the tax and cash impact of exceptional iterms seea notes 11 and 32, respectively,

2022 o
Operating (expense)/credit Em -
Ltigaticon and gamages (1.4) 125)
AcQuUIsTIon and Ntegranon 0.3) 03]
Parcion related {0.4) 2%
Legocy lego’ claim 3.3 -
AZS proguction festruciurrg {2.8) -
Othar (0.4} pas

20 B33
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7. EXCEPTIONAL ITEMS CONTINUED

Litigation and damages
Litigation includes legal fees and related costs of £1.4m (2021: £2.5m} related to the actions between ABS Global, Inc. and certain
affliates (ABST and Inguran, LLC and certain affliates (aka STgenetics {'ST)). For information on amounts provided for, see note 25.

Material litigation activities duting the year ended 30 June 2022

In July 2074, ABS lounched alegatf action against ST in the US District Court for the Western District of Wisconsin and initiated anti-trust
proceedings which ultimately enabled the launch of ABS's IntelliGen sexing technology in the US market (ABS I'). In June 2017, ST filed
proceedings against ABS in the same District Court, where ST alleged that ABS infringed seven patents and asserted trade secret and
breach of contract claims (ABS II'). The ABS | and ABS |l proceedings in the pertods before the year ended 30 June 2021 are more fully
described in the Notes to the Financial Statements in previcus Annual Reports. ABS sought judgments as a matter of low (JMOL) in
relativn to the invalidity of all three of the patents considerad in ABS |i, JMOLs in relation to the non-infringement of two of those
patents, and ¢ reduction in damages awarded by the jury.

Cn 29 January 2020, ST filed a new US complaint against ABS {ABS II'). ABS has prepared and filed a response to the ABS il complaint,
including a motion to dismiss, on the basis that all these issues were fully resolved in either the ABS | or ABS Il litigations.

On 10 March 2020, the USPTO issued patent 10,583 439 (the "439 patent’), and subsequently ST asked the court for permission to file a
supplemental complaint in ABS Il asserting infringement of the '439 patent. On 15 April 2020, ST filed o new complaint 'ABS V'), asserting
the same claim of infringement of the '439 patent alleged in its supplemental complaint and then moved to consclidate the ABS IV and
ABS Il lingation. ABS opposed this action and has filed a motion for summary dismissal. On 23 June 2020, the USPTO issued patent
10,689,210 [the 210 patent’), and an 6 July 2020, 3T scught o second supplement of ABS Il by adding a claim of 210 patent infringement.
ABS opposed this action.

On 26 October 2020 and 10 December 2020, ABS filed Inter Partes Reviews ['IPR') cgainst the 439 and ‘210 patents with the USFTO. On

4 May 2027, the Patent Trial and Appeal Board 'PTAB'} instituted the 439 patent IPR, and the hearing was completed on 2 February 2022.
On 7 June 2021, PTAB declined to institute the '210 patent IPR and on 28 April 2022, PTAB issued its decision and declined to invalidate
the claims of the ‘439 patent.

Cn 20 December 2021, the Wisconsin Federal Court reached a decision on the ABS Il and IV motions, granting ABS's motion to dismiss all
claims relating to US patent 8,206,987 {the "987 patent’), and denying ST's motion to amend ABS Il to add the '439 and ‘210 patents. The
court dismissed ABS Il in its entirety ancl entered judgment in favour of ABS. ST has appealed this decision.

On1July 2022, the court reached @ decision on the ABS |l post-judgment motions as well as the pending motions 1in ABS IV. The court
deferred to the jury's verdict in ABS Il confirming the validity and infringement of US patents 7,311,474, 7,611,309 {the "474 and 309 patents’
respectively) and the '987 patent, and further confirmed the award of costs to ABS of ~$5.3m in connection with ABS |. In relation to ABS
IV, the Court denied ABS" motion to dismiss the '439 and ‘210 patent claims on the basis that the chaollenges were too fact-based to

be resolved at this stage. A court scheduling conference confirmed a hearing date of 15 July 2024 for ABS IV hearing. Appeals have been
filed by ABS on the validity and infringement of the ‘987, the ‘476 and the '309 patents and ST has appealed the award of the

$5.3m costs.

Indian Litigation: In September 2019, 5T also filed parallel patent infringement proceedings against ABS in india, alleging infringement of
the Indian patent 240790 (790 patent’). The ‘790 patent is the equivalent of the US patent 7,211,476 asserted in ABS 1. ABS had already
sought the revocation of the ‘790 patent in April 2017 before the Indian Patent Office and has now consclidated the revocation petition
as @ counterclaim in the Indian court proceedings. Progress of these proceedings has been delayed on multiple occasions and is next
before the court for consideration on 15 September 2022,

Acquisitions and integration
During the year, £0.3m (2021: £0.3m) of expensas were incurred in relation to acquisitions during the year, with £0,2m relating the Olymel
transaction.

Legacy legal claim

A one-coff credit of £3.3m resulted from ¢ non-refundable receipt of cash for the assignment of rights to ¢ legacy legal claim against
the Instituto Brasileiro de Café ('IBC') in Brazil. The claim was for reimicursement of uppaid amounts plus interest in respect of coffee
shipments made by a Group subsidiary to the IBC in the 1990s, when the subsidiary was part of the Dalgety Group. Under the
assignment agreement, the subsidiary has assigned any future receipt from the legal claim to an investment fund in Brazil, in exchange
for an immediate cash amount and a sliding scale earn cut payment which decreases over the duration of the period to the eventual
receipt of proceeds by the assignee. No amount has been recognised in respect of the earn out payment, as the duration to the
eventual settlemeant of the legal claim cannot be estimated with any certainty.

ABS production restructuring
A one-off charge of £2.8m was incurred primarily relating to the closure of cur Canadian ABS facilities and disposals of bulls held in
North America as part of a production restructunng.

Pension related

A pensions benefits audit on the National Pig Development pension fund concluded durng the year lead to an aggregate past service
charge of £0.4m, resulted from the recagnition of these additional liabilities. In the prior year, an aggregate past service charge of
£2.3m, resulted from recognition of additional liabilities, relating to Guaranteed Minimum Pension 'GMP‘] on historic transfer values.

Other
Included in Gtheris an expense of £0.5m relating to legal advice, IT consultancy fees and one-time costs incurred as the direct result of
an {T security incident in June 2022. In the prior year, a £2.0m credit resulting from a share forfeiture exarcise.
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

8. OPERATING PROFIT
Operating costs comprise:

2022 6
Em z
Cast of sales excuding net IAS 4l vawation movement or ological assets and emactisatuon of multgslier (252.7} 12370l
centract intangible assets
Met 1AS 4T valuaton movement on siomgiedl assers {5.4} (108}
Amortisaton of muitipher contract intangible ossets (0.6} 0.2)
Cost of goods scld {258.7) {26801
Othar cast of sales lexciuding amarteeaten of acguired intang bles) {114.7} {105.1}
Amartisaton of custamer relatianshn ntaegie gssets (4.8} )
Other cost of sales {119.5) {1095
Research and Development expandiiure (67.3} 629}
amaortisaton and imparmart of technolegy, software and ucences ona natents (5.6} (5.2}
Research and Development costs (729 681
Adrmiristratve exnensaes lexcluding excent.onal items) {85.5) 18871
Shore - based paymant axpense (3.7 77
Amoiisation of software, lcences and patents (1.7) (L3
Net exceptonal tems wihn adminisirative exper ses {2.00 2.3
Total administrative expenses {92.9) [101.0)
Totol operating costs {644.0 (528.6)
Profit for the year is stated after charging ‘erediting):
2022 Fuél
£m -
Net foreign exchange losses 0.8 0%
Deprecation of owned Sxed ossets {see note 17} 148 130
Depreciation of nght- of -use assets (see note 17) 11.6 110
Loss on aispesal of fied assels and nght-of-use ussets, 0.4 04
Imparment of owned fixed assets [vAg -
Loss on aispoesa of intangible fixea assets - 0%
Rental expeanse for short-termieases 0.1 Gl
Irmp'oyes costs see note 9 196.8 1933
Neat [decreqsel increase v expected credht iosses isee note 2N {0.5} 17
[Release! norease of Inventory Impairmeanrt {0.2) 13
Cost of iIrvertanes recognised Qs an expense 105.7 g7
Auditor's remuneration is as follows:
2022 iy
£m
Feas payable to the Company's auditor and 115 assoictes for tne auds of the Comrpany's Arnua' Repo-t and 0.4 0.4
Finarcia! Statements
Fees payagle 1o the Company’s auditor ana 1ts associates for the oud t of the Company’s subs diones 0.4 as
Total audit fees 1.0 30
Total fees to the Group’s auditor 1.0 10

Fees payable to other auditors of Group companies

Non-audit services principolly comprise of agreed upon procedurgs in relotion 1o half-year reporting. These services foll within the

non-gudit services policy approved by the Compary’s Audit & Risk Committee ot the time of engagement.
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9. EMPLOYEE COSTS

This note shows the total employment costs and the average number of pecple employed by segment during the year.

Employee costs, including Directors’ remuneration, amounted to:

2022

£m
Wages and salanes {including bonuses and sales commissionr] 1709 1663
Social securty costs 146.5 160
Cormnbutiaons to defined contribution pension oiars 6.2 45
Share-based payment expense iexcluding National -nsurance] 3.6 6.5
197.2 1937

The employee costs above include £0.4m [2021: £0.4m) which has been capitalised into intangible assets as part of the development of

GenusOne and other digital projects.

The average monthly number of employeas and full-time equivalaent employees, including Directors, was as follows:

Number of employaes

Full-time equivalent

2022 2022
Number Number ML~ oo
Genus PIC 602 560 580 567
Genus ABS 2,362 2210 2,255 2102
Research a~d Development 4Lé 401 422 37G
Central 80 &4 &8 57
3,490 5265 3,325 3096
Incluged in the torals above:
K 0% 863 818 el

The Directors’ Remuneration Report sets out details of the Directors' remuneration, pensions and share options.

10. NET FINANCE COSTS

Net finance costs mainly arise from interest due on bank loans, pension scheme liabilities, amortisation of debt issue costs, unwinding of

discount on put options and the results of hedging transactions used to manage foreign exchange and interest rate movements.

Accounting policy

We recognise interest income and interest expense in the Income Statement, as they accrue, based on the effective interest rate method.

Interest income includes income on cash and cash eguivalents, and income on other financial assets. Finance costs include interest
costs inrelation to financial liakilities. This includes interest on lease liakilities, which represents the unwinding of the discount rate

applied to lease habilities.

2022 2o
£m
intetest cayable on bank loans and overdrafts {4.1) (2.8)
Amortisation of debt 1ssae costs 0.9) 09
Other Interest payable (0.2) -
Urrannding of discount put options (0.2) s
Net irterast cost In respect of pension scheme liabilities 0.2) 103
'nterest on lease labilites (1.1) o8l
Total interest expense (6.6) (5.4)
nterest nocome on hank deposits 0.4 04
Total interest income 0.4 D4

Net finance costs

FINANCIAL STATEMENTS



SINIWILYLS TYIDNYNIS

130

GENUS PLC / ANNUAL REPQRT 2022

NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

1. TAXATION AND DEFERRED TAXATION .

This nate explamns how our Group tax charge anses. The defarrad tax section of the note also provides information on our expacted
future tax charges and sets out the tax assets and ligbilities held across the Group, together with our view on whether or not we expect
to be able to make use of them in the future,

Accounting policies

Tax on the profit o loss for the year comprises current and deferred tax. We recognise tax in the Income Statameant, unless:
> itrelates to items we have recognised directly in equity, in which case wa recognise it in equity; or

> it arises as a fair vaive adjustment in a business compination.

We provide for current tax, inciuding UK corporation tax and faoreign tax, at the amounts we expect to pay lor recover), using the tox
rates and the laws enacted or substontively enacted ot the balance sheet dote, together with any adjustments 1o tax payable in
respect of previous years.

Deferred tax is tax we expect to pay of recover due to differances between the carrying amounts of our assets and liabilities in our
Financial Statements and the corresponding tax bases used in calculating our taxable profit. We account for deferred tax using the
balonce sheet liability method.

We generally iecognise deferred tax habllities for all taxable temporary differences, and deferred tax assets 1o the extent that we wilt

prebably have taxable profits to utilise deductible temporary differences against We do not recognise these assets and habilities if the

tempeorary difference arises from:

> ourinitial recogrition of goodwill; or

> ourinitial recognition of other assets and liabilites in a transaction {other than o business combination) that affects neither our
taxable profit nor our accounting profit.

We recoghise deferred tax liabilities for taxable temparary differences arising on our investments in subsidiaries, aond interests in jeint
ventures and associates, except where we can control the reversai of the temporary difference and itis probaidle thot it will not reverse
in the foreseaable future.

We calculate deferred tax at the tax rates we expect to apply In the period when we settle the liability or realise the asset. We charge or
credit deferred tax in the Income Statement, except when it relates to items we have charged or credited directly to equity, in which case
the deferred toxis also deait with in equity.

Income tax expense

Current tax expense
Current nerod 13.6 183

Adjustment for prior penods 1.8 i3
Total current tax expense in the Group Income Statement 15.4 194
Deaferred tax expense

Onginatior and reverse' of temporary dfferences (0.5) 1103}
Adjustnent for pror pernods (3.2} 0.3
Total deferred tax credit in the Group Income S$tatement (3.7) 1106
Total income tax expense excluding share of income tox of equity cccounted investees 11.7 90
Snare of ncome tax of equity accourted inyestess lsae rote 18] 2.6 0
Total income tax expense in the Group Income Statement 14.3 120
Reconciliation of effective tax rate

2022 2022 2na

% £m
Profit before tax 484 558
Add oack share of Income Tax 0f egu by accoun’ed investess 2.6 30
Profit before tax excluding share of income tax of equity accounted investees 51.0 588
neome tax at JK corporaton tax of 19% (2021, 19 0% 19.0 o7 190 112
Effect of tox rates i foregr jLrschionons 9.2 &7 105 &2
Non-degJcticie expanses 4.3 2.2 20 2
TO® BXETPLINCOTE QY d Moent ves (1.8) 09 1874 1521
Cognge i 0% rata 25 13 (L 126}
Movamenis nracogntion of tax 1osses 0.2 0.1 L2l Q7
Cnange im unrecognised temporary a fererces (3.7) (1.5} 22 l3
Tax fover] L~der provided in o 07 per ods (2.1) (1.1} 05 03
Cnonge ir orovsigns ©.2) 0.1} L2 a7z

Tax on L str butad rese ves 0.6 0.3 07 {oFa]

Total income tax expense in the Group Income Statement 28.0 14.3 204 " 1270
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11 TAXATION AND DEFERRED TAXATION CONTINUED

The tax rate for the year depends on our mix of profits by country and our akility to recognise deferred tax assets in respect of losses in
some of our smaller territcries. Tax is calculated using prevailing tax legislation, reliefs and existing interpretations and practice.

The Group's future tax charge and effective tax rate could be affected by factors such as countries reforming their tax legislation to
implement the OECD's BEPS recommendations and by European Commission initiatives including state aid investigations.

During the prior two periods, the Group provided £1.6min total for its exposure 1o the challenge by the Eurcpean Commission to the UK's
Finance Company [FinCo'} exemption from its Controlled Foreign Companies taxing regime. As at 30 June 2022, Genus had been
charged and paid £1.4m (30 June 2021: £1.2m) by HMRC under varnous charging notices in respect of their assessment of our liabitity
under this judgment leaving a remaining provision balance at 30 June 2022 of £0.2m (30 June 2021: £0.4m).

The Group has appealed the amounts paid to HMRC on the following grounds:

> the amount charged is not state aid (i.e. the original EU Commission decision is unsound in law); and

> the amount charged 15 not wholly attributable to UK significant people functions (and therefore either partly or wholly outside the
circumstances described by the EU Commission as state aid).

HMRC and several other large taxpayers have also appecled against the onginal EU Commission decision. On 8 June 2022, the EU
General Court dismissed MMRC's application to annul the European Commission decision concerning the CFC Group financing
exemption. We understand that HMRC have lodged an appecl against the judgment to the Court of Justice of the Eurcpean Union. As
there are many appeals to be considered it may be a number of years before the full court/appeal process is exhausted and this matter
is finally resolved.

The tax credit attributable to exceptional items is o credit of £0.8m (2021: credit of £1.1m).

Income tax recognised directly in the Statement of Comprehensive Income and Statement of Changes in Equity

2022 ploh
£m T
Sinancial instruments (0.5) -
Forgign exchange dfferences on long-term inira-Group cur-ency loans ond balances 0.1 0.1)
Gain on eguity Instruments measured at far value 15 (L7
Actuarial movemnert on retirement eneht obligations (0.4) (0.3
Foreign exchange differences or translation of bio'ogical assets, rtangicle assets and leases (7.8) 77
(7.1 54

Income tax recognised directly to the Statement of Changes in Equity
Snare-pased paymeant expense 0.4) 15
{0.4) 15

Unrecognised deferred tax assets and liabilities

At the balance sheet date, the Group had unused tax losses which were available for offset against future profits, with a potential
tax benefit of £19.3m (2021 £15.2m). We have recognised a deferred tax asset in respect of £11.6m (2021: £7.3m) of these benefits, as
we expect these losses to be offset against future profits of the relevant jurisdictions in the near term. We have not recognised a
deferred tox asset inrespect of the remaining £7.7m {2021: £7.9m), due to uncertainty about the availability of future taxable profits
in the relevant jurisdictions.

At 30 June 2022, the expiry dates of deferred tax assets in respect of losses available for the carry forward were as follows:

Expiring within

1-10 years  11-20 years Unlimited Tetal

£m £m £m Em

Losses for which a deferred tax asse” 15 recognised 0.6 0.4 10.6 11.6
Losses far which no deferred tax asset 1s recognised 0.1 - 7.6 77

07 o “-0.4 o .-1-8.2- . 19.3

In addition, at the balance sheet date, the Group had an unrecognised deferred tax asset inrespect of fixed asset timing differences of
£2.4m (2021: £3.4m). These unrecognised fixed asset timing differences have an unlimited expiry date.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

1. TAXATION AND DEFERRED TAXATION CONTNUED ]
At 30 June 2021, the expiry dates of deferred tax assets in respect of losses available for the carry forward were as follows:

Losses far which a deferred tax asser s recognised Q2 ol 70 73
Lesses for which no defarred tox gsset s recogrised 02 77 9
04 01 147 152

The gross value of losses for which deferred tax assets are recognised s £45.2m (2027 £27.4m). Tha gross value of [osses for which
deferred tax assets are not recognised is £24.8m (2021 £25.6m).

We have not recognised deferred tax liabilities totalling £3.4m (2021: £2.9m) for the withholding tax and other taxes that would be
payabie on the unremitted earnings of certain overseas subsidiaries. This is because we con control the timing and reversal of these
differences and it is probable that the aifferences will not reverse in the foreseeable future.

Recognised deferred tax assets and liabilities
We hove offset deferred tax assets and llabilities, 1o the extent that they anse in the same tax jurisdiction.

The analysis of deferred tax balances is set out below:

2022 s

£m (R

Deferred tax assets {10.1} 8.0}
Deferred tox hak ities 60.3 530
50.2 450

The Finance Bill 2021, which was substantively enacted on 24 May 2G21, introduced a new rate of UK corporation tax of 25% for large
companies, with effect from 1April 2023. UK deferred tax assets of £0.9m ralating to short-term timing differences and pension liabilities
that are expected to unwind in the period to 31 March 2023 have continued to be recognised at 19% and the remaining UK deferred tox
assets of £12.4m relating to fixed assets, share-based payments and lossas forward that will ikely unwind post 31 March 2023 have been
recognised at the new forward tax rate of 25%.

Movement in net deferred tax liabilities during the year

Changes in Prior year
tax rote gdjustments
2 gnised r X in goised iny Eoraign

As at 1 July inIncome Income [ncome  Recognised exchange As gt30 June
2021 Statement Statement Statemant in equity Transfars difference 2022
Em Em £m £m £m £m Em £m
Property piant ond edupment 3.6 19 0.3} 1.4 - - 07 3.5
Ntang oe cssets 8.2 {c.6) {0.3) {1.3) C.4 - 0.3 67
Riowgeal assets 63.7 Q.1 2.2 {13} 79 - Q.4 73.0
Retrement benefit obiganons (2.1} 0.3 0.2 - [¢XA - Q.1) (1.3}
Snare -based payment axpense %7 {0.4) 0% - 18 - 0.1) (2.4}
Sraort s hirn g anfferanceas {16.4) 1.6 0.7 0.9} (1.5) - {1.2) (17.7)
Tax loss carry forwards (7.3) (2.4) 0.6) (1.1} - - 0.2) (11.6)
450 (3.3) 28 (3.2 el - 0.2) 50.2

G-

Prooerty, DNt ond aguiormeant 52 13 {3 oo a1 - ins 36
Intangib'e asse’s 252 o 1 02 a3 XA 1.3 8.2
Biclogoa assets TLL 1350 2.8 - 7% - . a3

Retrement penefit achgansns 35t i0 0.1l - 0z - 0.2 2.2
Share-pasea payment expense 1374 04 0 B 55 - - 4,7
Shori-term wming diftererces 12551 123 {14! 152 21 - 11 142
T 1085 COry=torwards 3o 14 1.4 ol - - - {73
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12. EARNINGS PER SHARE

Basic earnings per share is the profit generated for the financial year attributable to equity shareholders, divided by the weighted
average number of shares in issue during the year,

Basic earnings per share from continuing operations
2022
[pence) L

Basic earnings per share 62.5 726

The calculotion of basic earnings per share from continuing operations is based on the net profit atinbutable to owners of the Company
from continuing operations of £40.9m (2021: £47.3m} and a weighted average number of ordinary shares outstanding of 65,395,000 (2021
$5,108,000}, which i calonlated as follows:

Weighted average number of ordinary shares (basic)

2022 pied

000s SN

lssued ardinary shares at the start of the yeo 65,761 65,092

Effect of cwn shares held {373 (180}

Shares issues on exercise of stock optons 7 ?

Shares issued in et on ¢ Emeloyee Benefit Trus: - 187

Weighted average number of ordinary shares in year 65,395 65,108
Diluted earnings per share from continuing operations

2022 san

[pence) frer et

Diluted earnings per share 62.2 720

The calculation of diluted earnings per share frorm continuing cperations is based an the net profit attributable to owners of the
Company from continuing operations of £40.9m [2021: £47.3m) and a weighted average number of ordinary shares outstanding, after
adjusting for the effects of all potential dilutive ordinary shares, of 65,714,000 (2021 65,662,000), which is calculated as follows:

Weighted average number of ordinary shares [(diluted)

2022 EP]

000s L
Weighted average rumber of ard nary shares (basic) 65,395 45,138
Dilutive effect of srare owards and options 319 554
Weighted average number of ordinary shares for the purposes of diluted earnings per share 65,714 &65.662
Adjusted earnings per share frem continuing operations

2022

(pence]

Adjusted earnings per share 82.7 1602
Diluted adjusted eornings per share 82.3 1001

Adjusted earnings per share is calculated on profit before the net IAS 41 valuation movement on biological assets, amortisation of
acguired intangible assets, share-based payment expense and exceptional items, after charging taxation associated with those
profits, of £54.1m (2021: £65.7m), which 15 calculated as follows:

2022 2001
£m T
Profit before tax from continuing operations 48.4 558
Add {deduct)y
Net *AS 4l va'uatior movermeant on biclog cal assets [see note 18] 5.4 08
Amortisation of acquired intangible assets (see note 15 8.3 T4
Share-based payment expense {see note 301 3.7 77
Exceptional items (see note 7) 2.0 33
het AS 4l vauation movement on biclogical assets in joint ventures (see note 18) 1.4 (3.1)
Tax on joint ventures and associates (see nate 18] 2.6 30
Attributoble to non-controlling interest 0.3} ©cn
Adjusted profit before tax 715 B4.8
Adustea tax charge (17.4) (191}
Adjusted profit after tax 54.1 657

Effective tox rate on adjusted profit 26.3% 225%

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

12, EARNINGS PER SHARE CONTMUED .
Reconciliation of effective tax rate

2022 2022

Profit Tax 2022

£m Em %

Profit before tax excluding share of income tax of equity accounted investees £1.0 14.3 28.0
Net 1AS 41 valuation movement on bicloegieal assets 5.4 (1.5} (27.8)
Amortisation of acquired intarghie assets 8.3 33 3%.8
Snare-nosed poyment expense 37 0.5 13.5
Exceptional items (see nate 7) R0 08 40.0
Net IAS 41 va'uaton movemert on boogical assets 1 [Nt veniures 1.4 - -
Attrbutable to non -controlling interast 0.3) - -
Adjusted profit before tax 7158 174 243

2031

Profit before tax excluding shore of income tax of equity accounted investees 588 120 204
Net 'AS 41 ygluaton movement on biclogical cssets 08 29 269
Arortsation of acgnred intang bie asseats A 15 203
Share-pased payment expenso 77 16 208
Exceptional iterms [see nate /) 23 1.1 333
Neit IAS 41 va'uahor movement an D'ological assets n joint veniures (3.1) - -
Attributable to non cortralirg interast 0.1] - -
Adjusted profit before tex g4 8 191 225
13. DIVIDENDS

Dividends are one type of shareholder return, historically paid to our shareholders i late November/early December and late March.

Armounts recognised as distributions to equity holders in the year

2022 2001
£m L
Final dividend
Fial dvidend for the year enaea 30 June 2021 of 217 pence per share 14,2 -
Final divdend for the year ended 30 Jure 2020 of 197 pence per share - 128
Interim dividend
nrerim diviaaend for the year ended 30 June 2022 of 102 pence oer sha e 6.7 -
nterm divdend for the year endeo 30 Jure 2021 of 10,3 perce oo share - 57
209 125

The Directors have proposed o fingl dividend of 217 pence per sharg for 2022, This is subject to shareholdars’ opproval ot the AGM and
we have therefore not included it as aliability in these Financial Statements. Tha total proposed and paid dividend for year ended
30 June 2022 is 32.0 pence per share (2021 32.0 pence per share}

14. GOODWILL

Accounting policies

When we acquire a subsidiary, associate or joint venture, the goodwill arising is the excess of the acquisition cost, excluding transaction
costs, over our imterest in the nat foir volue of the ocguires’s identifiable assets, habiliies and contingent liotilities, ldentifiaoble assets
include intangible assets which could ge sald separately, or which arise from legal rights, ragardless of whether thase nghts are
separable.

We state goodwill at cost less any accumulated impairment losses. We allocate goodwill to cash-generating units [CGUs"), which are
the smaliest identifiable group of assets that generate cash inflows that are largely independent of the cash inflows from other assets or
groups of assets. We do not amortise goodwill but we do test it annually {ormpairmant.

I1AS 21 'The Effects of Changes in Foreign Exchange Rates’ requires us to treot the foilowing as assets and liabiities of the acguired entity,
rather than of the acquiring entity”

= goodwill arising on agguisition of a foreign opergtion; and

> any foir value adjustments we make on ocguisition 1o tha carmying amounts of the ocguiree’s gssets and ligklites.

We therefare express them in the foreign operation’s functional currency and retranslate them at the balance sheet date,
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14. GOODWILL CONTINUED

Impairment
We review the carrying amounts of our tangible and intangible assets at each baiance sheet date, to determine whether there i1s any
indication of impairment. If any indication exists, we estimote the asset’s recoverable amount.

For goodwill, and tangible and intangible assets that are not yet available for use, we estimate the recoverable amount at each
balance sheet date. The recoverable amount is the greater of their fair value less cost to sell and value in use. In assessing value in use,
we discount the estimated future cosh flows to their present value, using a pre-tax discount rate, which is derived from the Group's
weighted average cost of capital ('WACC'). For some countries we add a premium to this rate, to reflect the risk attributable to that
country. If the asset does not generate targely independent cash inflows, we determine the recoverable amcunt for the CGU that the
asset belongs to.

We recognise an impairment loss in the Income Slutement whaenover the carrying amount of an asset or its CGU exceeds its
recoverable amount.

When we recognise an impairment loss in respect of a CGU, we first allocate it to reduce the carrying amount of any goodwill cllocated
to the CGU, and then apply any remaining 1oss to reduce the carrying amount of the unit's other assets on a pro rata basis.

The aggregate carrying amounts of goodwill allocated to each operating segment are os foliows:

Genus PIC Genus ABS Total
Em Em £m
Cost
Balance at 1Juy 2020 74,1 315 1055
Business combimations 25 - 35
Effect of movernents in exchange rates 51 (25 {76)
Balance at 30 June 2021 725 290 1015
Business combination - 0.3 0.3
Effect of movements in exchange rates 58 3.4 9.2
Balance at 30 June 2022 78.3 32.7 111.0
Impdirment losses
Balance at1July 2020, 30 June 2021 and 30 June 2022 - - -
Carrying amounts
At 30 June 2022 783 327 111.0
At 30 June 2021 725 290 1025

To test impairment, we allocate goodwill to our CGUs, which are in line with our operating segments. These are the lowest level within the
Group at which we maonitor goodwill for internal management purposes.

We test goodwill annually for impairment, or more frequently if there are indications that goodwill might be impaired. We determine the
recoverable amount of our CGUs by using value inuse calculations. The key assumptions for these calculations relate to discount rates,
long-term growth rates and short-term growth rates (which includes consideration of expected changes to selling pricas, cost savings
agerived from the intelliGen technologies, and changes in product mix).

We have estimated the pre-tax discount rate using the Group's WACC. We risk-adjusted the discount rate for risks specific to each
market, adding between nil and 17% (2027 nil and 29%) to the WACC as appropriate. The pre-tax discount rate of 11.2% (2021: 10.9%) we
applied to our cash flow projections equates to a post-tox rate of 9.3% (2021: 9.6%). Our estimates of changes in selling prices and direct
costs are based on past experience and our expectations of future changes in the market.

The annual impairment test is performed on 31 March (2021 31 March). There have been no additional indicators of impairment identified
after this date that would require the impairment test to be reperformed. It is based on cash flows derived from our most recent financial
and strategic plans approved by management, over the next five years taking into account the commitments made in the Task Force on
Climate-related Financial Disclosures (TCFD') included on page 39. A growth rate of 2.5% (2021: 2 5%) has been used to extrapclate cash
flows beyond this period. Short-term profitability and growth rates are based on past experience, current trading conditions and our
expectations of future changes in the market.
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

14, GOODWILL CONTINUED ' -

The Genus PIC and Genus ABS CGUs are deemed to be significant. The individual country assumptions used to determing value in use
for these CGUs are:

Risk premium used to adjust Short-term growth rates
discount rate [CAGR) Long-term growth ratas
2022 204 2022 piepal 2022 2571
Gerus PIC nil-15% l-11% nil-44% nil-43% 2.5% 25%
Genus ABS nit-17% n-29%  1%-42% 3%-48% 2.5% 25%
Woaighted average risk Woeighted average short-term
adjusted discount rate growth rates {CAGR]
2022 AR 2022 ran!
Genus PIC 9% 10% 12% 13%
Genus ABS 10% 0% 22% 24% |

The rates towards the higher end of the range above reprasent those which are applied to our smaller entities and those in emerging
muarkets and hence appear high relative to others

Sensitivity to changes in assumptions

Management has parformed the following sensitivity analysis:

> changing the key assumptions, with other vanables hetd constant;

> simultanecusly changing the key assumptions; and

> incorporating the potential impact of the principal risks and uncertainties outlined on pages 43 to 46, in particular the impacts of
biosecurity, market downturns, continuity of supply, increased competition and the impact of the global COVID-19 pandemic, taking
into account the likely degree of avoilable mitigating actions,

Management has concluded that there are no reasonably possible changes in any one of the key assumptions that would cause the
carrying amounts of goodwill to exceed the valuein use of PIC and ABS.

15. INTANGIBLE ASSETS

Cur Group Balance Sheet contains significant intangibile assets, including acquired technology, custorner relationships, software and
our IntelliGen development project.

Accounting policies
ldentifiable Intangible assets are recognised when the Group controls the asset, 1t is probable that future economic benefits attnbuted
to the asset will flow to the Group and the cost of the asset can be reliably measured

For ‘Software as a Service' ('SaaS’| arrangements, we do not capitalise costs relating to the configuration and customisation of Saas
arrangements as intangible assets except where control of the software exists,

Intangible assets that we have acguired in a business cambination since 1 Ayl 2005 are Wentified and recognised separately from
goodwill, where they meet the definition of anintangible asset and we can reliabkly measure their fair values. Therr cost is their fair value
at the acqguisition date.

After their initial recognition, we report these intangible assets at cost less accumulated amortisation and accumulatad impairment
losses. This is the same basis as for intangible assets acgquired separately.

The estimated useful lives for intangible assets are os follows:

> Poprcine and bovine genetics technology 20 years

> Multiplier contracts 15 years

> Bronds 10 to 15 years

> Cystomer relationships 10 to 7 years

> inteliGen 10 yeais

> Pagtents and licences term of agreement (4 years)
> Softwore 21010 years
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15. INTANGIBLE ASSETS CONTINUED

Intangible assets acquired separately

We carry intangible assets acquired other than through a business combination at cost less accumulated amortisation and any
imparrment loss. We charge amortisation on a straight-line basis over their estimated useful fives and review the usefullife and
amartisation method at the end of each financial year, accounting for the effect of any changes in estimate on o prospective basis.

T
frands, |

FINANCIAL STATEMENTS

multiplier | Separately
Parcine contracts | identified

; and bovine and | acquired Patents,

) genatics customer |  intangibia Assets under tizences end

. technology relationships | assets Software construction IntelliGen other Total

| Em Em : £m £m Em £m £m Em
Cost } :
Balance at 1 July 2020 ‘ 520 859 1379 184 24 254 L4 1881
Additions | - — i - 04 38 0% - 51
Acquesition - 37 ‘ 37 - - - 37
Disposals ‘ - - : (2D - - - (1.1
ransfers ‘ - - - 31 =1 - - -
Effect of movements in exchorge ‘ i
rates 0.3) BO) B3 08} - (27 01 (119}
Balance at 30 June 2021 517 Bl& 1333 200 2.7 238 4.3 1839
Additiors 4,2 10.3 ¢ 14.5 0.2 8.6 - - 23.3
Acquis-ton - 0.4 0.4 - - - - 0.4
Transfers - - - 7.7 7.7 - - -
Effect of movemenis in exchonge
rates 0.6 10.6 112 10 0.1 3.2 0.1 15.6
Balance at 30 June 2022 56.5 1029 159.4 289 3.7 268 b4 223.2
Amortisotion and impairment losses
Balonce gt 1 July 2020 332 682 1014 130 - 6 39 1252
Disposals - - - {0.6) - - - 08)
Amortisation for the year 28 Lty jzn 14 - 2.2 0.1 111
Effect of movements n exchange
rates - Bal &8 {08l - 07 - g1
Balance at 30 June 2021 360 56.2 102.2 130 84 40 1276
Amartisation for the yaar : 3.0 53 B.3 1.7 - 2.5 0.1 12.6
Effect of movements in exchange , i
rates ; 0.1 B&6 ! 8.7 0.8 - 1.4 0.1 11.0
Balance at 30 June 2022 39.1 80.1 . 119.2 15.5 - 123 4.2 151.2
Carrying amounts |
At 30 June 2022 . 17.4 228 , 40.2 13.4 3.7 14.5 0.2 72.0
At 30 June 2021 ' 157 154 311 70 27 152 03 563
At 30 June 2020 ; 188 177 3455 54 20 185 0.5 4525

included within brands, multiplier contracts and customer relationships are carrying amounts for brands of £0.5m (2021 £0.7m), multiphier
contracts of £11.3m {2021: £0.3m) and custcmer relationships of £11.2m (2021: £14.4m).

Qn 22 February 2022, PIC acquired ail the intellectual property in Clymel's AlphaGene elite porcine genetics for a total cash
consideration of CAD$25.0m (E14.5m), being £4.2m for porcine genetic technology and £10.3m for multiplier contracts. The parties have
also entered into an exclusive long-term genetics collaboration agreement, where PIC will supply elite germplasm and manage the
ongoing genetic improvement of Olymel's AlphaGene genetics.

Included within the software class of assets is £6.9m (2021 £5.4m) and included in assets in the course of construction is £2.7m
{2021 E11m) that relate to the ongoing developrnent costs of GenusOne, our single global enterprise system.
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.
16. BICLOGICAL ASSETS )
The Group applies gquantitative genetics and bistechnology to onimal breeding. We use these techmiques to identify and select orimals
with the genes responsible for superior milk and meat, high health and performance traits. We sall breeding animals, semen and
embryos to customers, who use them 1o produce offspring which yield greater production efficiency and milk and meat quality, for the
global dairy and meat supply chain. We recagnise that accounting for biclogical assets is an area which includes key sources of
estimation uncertainty. These are cutlined in note 4 and sensitivities are provided below.

Accounting policies

Biclogical assets and inventories

In bovine, we use research and development to identify genetically superior bulls in & number of breads, primorily the Holstein dairy
breed. Each selected buli has its performance measured against its peers, by using genomic evaluations and progeny testing of its
doughters’ performance. We collect and freeze semen from the best bulls, to satisfy our customers' demand, Farmers use semen from
ddiry breeds to breed replacement milking stock, They use the semen we sell from beef breads in either spacialist beef breeding hards,
for multiplying breeding bulls for use in natural service, or on dairy cows to produce animals to be reared for meat.

Our research and development also enables us to produce and select our own genetically superior females, from which we will breed
future buits,

We held our bovine biological assets for long-term internal use and classify them as nar-current assats. We transfer bull semen to
inventory at its fair value at the point of harvest, which becomes its deermed cost under IAS 2. We state our inventorias at the lower of
this deemed cost and net realisable value.

Sorling semen is o production process rather thom o biologicol process, As o result, we tronster semen inventory into sexed semen
production at its fair value at the point of harvest, less the cost 1o sell, and it becomes a compenent of the production process. We carry
sexad semen in finished goods at production cost.

In porcine, we maintain and develop a central breeding stock {the ‘nucleus herd'}, to provide genetically superior animals. These
genetics help make farmers and food processors more profitable, by increasing therr output of consistently high-guality products,
which yield higher value. So we can capitalise on our intellectual property, we outsource the vast majority of our pig production 1o ous
global muitiplier network. We also sell the offspring or semen we obtain from animals in the nucleus herd to customers, for use in
commercial farming.

Pig sales generally occur in one of two ways: 'upfront’ and ‘royalty’. Under upfront sales, we receive the full fair value of the animal ot the

point we transfer it to the customer Under royalty sales, the pig is regarded as compnsing two separately identifiable components: its '
carcass and its genetic potential. We receve the initial consideration, which is approximately the animal's carcass value, at the point we

ransfer the pig to the customer. We retain our intarest in the pig's genetic potential and receive royalties for the customer’s use of this

genetic potential.

The breeding animal biologicol assets we own, and our retained interest in the biviogica! ossets we have sold under royalty contracts,
ate recognised and measured ot fair value at each balunce sheet date. We recagnise changes in fair value in the Income Statement,
within operating profit for the period.

We ciassify the porcine biclogical assets we are using as breeding animals as non-current assets and carry them at fair value. The
porcine biclogical assets we are holding for resate, which are the offspring of the breeding herd, are carried at fair value and classified
as cufrent assets.

Determination of fair values - bivlogical assets

IAS 41 ‘Agriculture’ reguires us to show the carrying value of biclogical assets in the Group Balance Sheet. We determine this carrying
value according to 148 41's provisions and show the net valuation movement in the Income Statement There are important differences in
how we value our bovine and porcine assetls, as explained below.

Bovine — we base the farr value of all bulls on the net cash flows we expect to recelve from selling their semen, discounted at a currant
nsk-adjusted market-determined rate. The significant assumptions determining the farr values are the expected future demand for
semen, the estimated biological value and the marketabie life of bulis. The biological value is the estimated value at the pont of
production. We adjust the fair value of the bovine herd and semen inventary where a third party earns o royaity frorm semen saies froma
particular bull. Females are valued by reference to market prices and published mdependeant genetic evaluations. The net cash flows
include any expected impact of the COVID-19 pandemic.

Pareine - the fair value of porcine biological assets Includes the animals we awn entirely and our retained interest in the genetics of
animals we have sold under royalty arrangements. The fair value of animals we own is calculated using the animais’ average live
weights, plus o premium where we believe that their genetics make them saleable. We base the five weight volue and the genetic
premium on recent transaction prices we have achieved. The significant assumptions in detarmining fair values are the breeding
animals’ expected life, the percentage of production animals that are saleable as breeding animals and the expected sales prices. For
our retained interest in the genetics of animals sold under royalty contracts, we base the initial fair value on the fair vaiues we achieved
inrecent direct sales of simiiar animals, less the amount we received upfront for the carcass element. We then remeasure the fair value
of cur retained interest at each reporting date. The significant assumption in determiring the foir value of the retained interest is the
animals’ expected lfe. The assumptions used nclude any expected impact of the COVID-19 pandemic,

We value the pigs in our pure line herds, which are the repository of our proprietary genetics, s a single unit of account. We do this using
a discounted cash flow model, applied to the herds’ future cutputs at current prices. The significant assumptions we make are the
number of future generations attributable to the current herds, the far vaiue prices we achieve on sales, the animals’ expectad useful
hfespan and productivity, and the risk-adjusted discount rate.
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16, BIOLOGICAL ASSETS CONTINUED

Non-recognition of porcine multiplier contracts where the Group does not retain a contractual interest

To manage commercial risk, a very large part of our porcine business model involves selling pigs to farmers (multipliers’) who produce
piglets on farms we neither manage nor control. We have the option, but not the obligation, to buy the offspring at slaughter market
vaiue plus a premium, Because the offspring bave superior genetics, we can then sell them to other farmers at a premium.

We do not recognise the right to purchase offspring on the Group Balance Sheet, as we enter into the contracts and continue to hold
them for the purpose of receiving non-financial items {the offspringl, in accordance with our expected purchase requirements. This
means the option is outside the scope of IFRS 2. We do not recognise the offspring as biclogical assets under IAS 41, as we do not own
or control them.

Bovine Porgine Total
Fair value of biclogical assets £m £m £m
Non-current bio'ogical assets 1072 2029 3101
Current biological assets - 38 378
Bolance at 30 June 2020 107.2 2427 3499
Nncreases due to purchases 15.2 1348 1500
Decreqses cttnbutabie to sales - (2230} (2230}
Decrease due to harvest [24.4) (214 458!
Business combimation - 03 03
Changeas in fair value less estirnated sale costs 9 1184 1223
Effect of movements n exchange rates G (24 3) {34.2]
Balance at 30 June 2021 Q20 2275 3195
Nor-current b'ological assets 220 1879 2799
Currert piologica’ assets - 398 396
Balance at 30 June 2021 220 2275 3195
Increases aue to gurchases 23.3 225.8 249.1
Decreases attributable to sales - (234.8) {234.8)
Decrease due to harvest (17.7) (26.3) [{44.0)
Cranges in far value less estimated sale costs (19.6) 6l.2 41.6
Effect of movements In exchange rates 10.0 25.4 35.4
Balance at 30 June 2022 88.0 2788 366.8
Nor-current biological assets B88.0 2457 333.7
Current biotogical assets - 331 331
Balance at 30 June 2022 88.0 278.8 3668

Beovine
Bovine biological assets include £6.9m (2021 £7.4m) representing the fair value of bulls owned by third parties but managed by the
Group, net of expected future payments to such third porties, which are therefore treated as assets held under leases.

There were no movements in the carrying value of the bovine biclegical assets inrespect of sales or other changes during the year.
Arisk-adjusted rate of 12.5% (2021 8.8%) has been used to discount future net cash flows from the sale of bull semen.

Decreases due to harvest represent the semen extracted from the biclogical assets. Inventories of such semen are shown as biological
asset harvest in note 20.

Porcine
included in increases due to purchases is the aggregate increase arising during the year on initial recognition of biclogical assets in
respect of multiplier purchases, other than parent gilts, of £101.2m {2021 £47.5m).

Decreases attributable to sales during the year of £234.8m (2021: £223.0m) include E£74.0m {2021: £67.4m) in respect of the reduction in
fair value of the retained interest in the genetics of animals, other than parent gilts, transferred under royalty contracts.

Also included is £119.0m {2021: £97.9m) relating to the fair value of the retained interest in the genetics in respect of animals, other than
parent gilts, soid to customers under royalty contracts in the year.

Total revenue In the year, including parent gilts, includes £231.4m (2021: £206.9m) in respect of these contracts, comprising £83.2m (2021:
£63.9m) on initial transfer of animals ond semen to customers and £148.2m (2021 £143.0m) in respect of royalties received.

Arnisk-adjusted rate of 10.3% {2021: 9.3%) has been used to discount future net cash flows from the expected output of the pure line
porcineg herds. The number of future generations which have been taken into account is seven {2021: seven} and their estimated useful
lifespan is 14 years (2021: 1.4 years).

FINANCIAL STATEMENTS
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16, BIOLOGICAL ASSETS CONTINUED
Year ended 30 June 2022

Bovine Patcine Tatal
£m £m £m
Cranges in far value of oological ossets 19.6) 61.2 41.6
Invertory transferred to cost of sales at farr value (10.3) {26.3) (36.4)
Biologico! assets rransferred to cost of sales at far value - (10.3} {10.3)
{299) 24.6 (5.3)
Fair value mavement i related financial denvatve - {0.1) 0.2)
Net IAS 41 valuation movement on boogice! assets' (29.9) 24.5 (5.4}
Year ended 30 June 2021
[ -

Changes in far value of piological assets 3% 1184 1223
Inventory trarsferred to cost of sales at far value 21 1) 121.4] (42 5)
Biologiea! assets transferrad 1o cost of sales at ‘ar value - 1200 19004

Sl 70 (10.2}
rair value moverrent ir reiated financiol dervat ve [{eXsX 0.4)
et 1AS 41 valugtion movement on biclogicar assets' (172 6.4 (16 8)

E L S L R T et IR O T L TR 1 B T I T BT S Sk B B IVEPRTIRL! SRR LI N PN SUURN BT S

ianes AFE

Fair value measurement
All of the biclegical assets inputs fall under Level 3 of the hierarchy defined in IFRS 13, Significont increases/(decreases) In ony of these
inputs insolation would result n a significantly lower of higher fair value measurement,
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Uncbservable inputs and key sources of estimation uncertainty

2022 2371 Sensitivity
Bovine
Risk-adusted 12.5% 88% 1percentage pomnt Ingreasa in the discount rate wou'd
discount rate’ result in approximately a £2.3m (2021 £2.7m) reduction

invalua

Va'ue at pomnt of 32.1% 32.7% 1 cercentage point cecrease In the rate woula result in
productior! approximately a £51m (2021 £4.6m} reducton in value.
Percentage of new FY23 71% FY22 ¢7% If percentage remained at FY22 level of §1% (2021 66%)
dairy bulls 1 bhe FY24 81% FV23 78% there wolld be o dacredse i vulle of approximately
produced inter~aily In FY25 B6% FY24 80% E3om (2021 £2.2m)

future years'

FY26 and thereafter 87%

FY25 and tnereafier 82%

Age profile of Holste'n
bulls generating
future sales’

FY23 - avg age 4.0 yrs
FY24 - avg age 4.0 yrs
FY25 - avg age 4.0 yrs
FY2& and thereafter —

avg age 4.0 yrs

FY22 — avg age 39 yrs
FY23 - avg age 39 yrs
FY 24 — avg age 39 yrs
FY25 and thareafter -

avg age 38 yrs

If age profile remains at FYZ22 average age of 4.2 years
(2071: &1 years], there would be an increase in valueg of
approxmately £lam (2021 £21m)

Age orofile of US
beef-on-dairy bul's
genarating

future sales’

F¥23 - avg age 5.1 yrs
FY24 - avg age 4.8 yrs
FY25 - avg age 4.8 yrs
FY26 and thereafter -

avg age 4.8 yrs

FY22 - avg age 49 yrs
FY23 avgage 48 yis
Y24 - avg age 4.8 yrs
FY25 and thereafter -

avg age 4.8 yrs

If cige profile remaing at FY22 average age of 5.7 years
{2021, 5 4 yeors), there would be a decrease in value of
aoprox mately £3 0m (2021 £29m).

Long-term dairy 2.4% 12% lperce~tage goint decrease in the growth rate would

volume growtn rate result .napproximate y ¢ £0.2m (2021 £0.2m) reduction
Ir vaiue.

Shart-term dary 3.7% 3.2% loercentage point decrease in the growth rate wouid

volume growth rate result in gpproximate v a £1.2m (2021 £13m) reduction
I~ value.

Porcine

R sk-adjusted discount 10.3% ?3% 1 percentage point ncrease in the dscount rate would

rate - pure ine herg’ result In approximately a £35m (2021, £2.6m) reduchion
nvalue Any aaduonal increase in the percentage
would iead to o linear impact,

Proaortion of anmals Gilts - 7.9% Glts - 76% 1 percentage point ncrease in the go to breeding sales

that go to breeding would result -1 approximately £10 5m (2021 £8.0m}

sales’ Increase in value.

Boars - B.2% Boars - B5% 1 percentage point increase in the go to breeding sales

would result 'n aoproximately £12.0m (2021 £8.4m)
INCrease in vaue

1 Fog SOLnnon I OeT ahanisn (AL ort ity

For sale unit prices in bovine 1AS 41 valuation model, in high inflationary environments, histeorical prices are not deemed to be the best
estimate of future performance, so expected Board-approved budget unit prices have been used in the calculation. A S5 percentage
point increase in the forecasted sales unit price would result in approximately £6.8m increase in value (2021 £7.1m).

Additienal information 2022 422
Bovine

Quantities at period end

Numbear of bulls in production 1,015 Q21
Number of bulls under development linctud ng caives) 696 775
Total number of bulls 1,711 146946
Number of dosas of semer valued in nventary 17.2m 15.1m
Amounts during the year

Farr value of agncultural produce - semen harvested dunng the pensd £17.7m E244m
Porcine

Quantities at period end

Number of pigs (own farms) 95,050 08677
Number of pigs, excluching parent gilts, despatched on a royalty basis and valued ot far value 91,591 84,386
Amounts during the year

Fair value of agricultural produce  semen harvested dunng the penod £26.3m E21l4m

FINANCIAL STATEMENTS
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17. PROPERTY, PLANT AND EGQUIPMENT ?
We make significant investments in our property, plant and eguipment. All assats are depreciated over their useful economic lives.

Accounting policies

We state property, plant and equipment at cost, together with any directly attributable acquisition expenses, or at their latest
varluation, less depreciation and any impaitment losses. Where parts of an itern of property, plant and eqguipment have different usafyl
lives, we gocount for them separately.

We charge depreciation to the Income Statement on a straight-line basis, over the estimated useful lives of each part of an asset.
The estimated useful lives are as follows:

»  Freehold buildings 10t 40 yeors

> Leasehold buildings over the term of the lease
> Plant and equipment 310 20 years

> Motor vehicles 2 to S yeqrs

‘We do not depreciate land or assets under construction.

Right-of-use assets

Right-of-use assets are measured intially at cost, based on the value of the associoted leose liakility, adjusted for ony payments made
before inception, initial direct costs and an estimate of the dismantling, removal and restoration costs reguired in the terms of the lease.
Subsequent to initial recognition, we record an interest charge in respect of the lease liobility. The related right-of-use asset s
depreciated over the term of the lease or, if shorter, the useful economic life of the leased asset. The lease term shall include the period
of an extension option whete it [$ reasonably certain that the option will be exercised. Whera the lease contains a purchase option, the
assetis written off over the useful fife of the asset when it is recsonably certain thot the purchase option will be exercised.

- . . - .
Plant, motor Total Plant, motor Total

Lond ond  vehicles and  Assets under owned landand vehiclesand | right-of-use

buildings equipment  construction assets buildings equipment assets Total
! £m £m £m £m | £m £m £Em Em

Cost or deemed cost : i
Balance at | July 2020 579 878 82, 1639 219 240 459 2098
Additions . 11 59 223 293 23 a1, 104 397
Business combinatior ) - az - 0.2 - - - G2
Transfers 4.3 35 (781 - - - - -
Lisposals 03l 2.1 - 1243 119 {47) 6.6 (el
Effect of movements n excrange rates . 64l 7.3} {eXal} (e 3} {141 (1.4} 30} 117 3)
Balance at 30 June 2021 . 066 580 221 T a7 207 260 467 2254
Adaitions 0.2 39 403 Lok 9.2 4.1 153 597
Transfers 235 128 (36.3} - - - - -
D sposals : (1.4) (2.00 - {3.4) 0.5) 6.0 {6.5) (9.9}
Effect of movernents 1n exchange rates 11.3 10% 35 257 2.1 23 ahb 30.1
Balance at 30 June 2022 . 100.2 113.6 29.6 243.4 315 284 59.9 303.3

Depreciation and impairment losses ' ‘ }
Balarce at 1 July 2020 , 243 531 - 774 4.4 101 JT ?L9
Deprecgtion for the year 32 98 - 130 37 ? 110 240
Disposa's 03 1.5% - 18! 11.31 (%.2) 5.5] 173
Effect of movements in exchangs rates 27 [45; - 72 0.3 0.7} (1.0} 8.2
Balance at 30 June 2021 245 569 - 814 &5 125 . 120 1004
Depreciaticn for tre year 38 11.0 - 1438 4.8 6.8 11.4 26.4
DiER0sas {1.3) {1.8) - (3.1} {0.5) {59 ] 16.4) 9.5)
'moairmeant 0.8 0.1 - 09 - - - 09
Effect of rmoverents Im exchange rates 4 71 - 115 0.5 1.4 2.2 13.7
Balance at 30 June 2022 : 32.2 73.3 - 1055 11.4 150 26.4 1319

Carrying omounts
At 30 June 2022 68.0 40.3 29.6 1379 20.1 13.4 335 171.4

At 30 June 2021 421 311 221 3.3 L2 135 277 1230
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18. EQUITY ACCOUNTED INVESTEES
We hold interests in several joint ventures and associates where we have significant influence.

Accounting policies
Joint ventures are entities over whose activities we have joint control, under a contractual agreement. The Group Financial Statements
inciude the Group's share of profit or loss arising from joint ventures.

Associates are entities in which the Group has significant influence, but not control, over the financial and operating policies. The Group
Financial Statements include the Group's share of the total recognised income and expense of associates on an equity accounted
basis, from the date that significant influence commences until the date it ceases. When our share of losses exceeds our interest in an
associate, we reduce the carrying amount to nil and stop recognising further losses, except to the extent thot the Group has incurred
legat or constructive obligations or made payments on an associate’s behalf.

Under the equity method, investments in joint ventures or asscciates are initially recognised in the Group Balance Sheet at cost and
adjusted thereafter to recognise the Group's share of the profit or loss and other comprehensive income of the joint ventures and
associates. Related-party transactions with the Group's joint ventures and associates primarily comprise the sale of products and
services, As each arrangement is a separate legal entity and control rights are substantially equal with the other parties, no significont
judgements are required.

The Group’s share of profit after tax in its equity accounted investees for the year was £5.2m (2021 £13.1m).

The carrying value of the investments is reconciled as follows:

2022 22

Em Y
Balance at 1 July 34.1 227
Share of post-tax retamed profits of jo nt ventures and associates 5.2 131
Aaditiors 2.2 24
Diwvidends recewved from Agroceres - PIC Genetica de Suinos Ltda {Brazi} (31) (25
Dwidends recaved fum Societd Agricola GENEET'C Sl {italyl (0.1) -
Dividends recawved from Irnes Mongola Haoxiang Pig Breeding Co ttd {Chinat - (L&
Loan investment - C4
Effect of other movements includirg exchange rates 29 (0.4
Balance at 30 June 41.2 341

The additions in the year solely relate to cash mjections made to Inner Mongaolia Haoxiang Pig Breeding Co. Ltd. te fund their operation.
HY-CO Hybridschweine-Cooperations GmbH was struck off the register during the year.

During the prior year, we purchased a 39% shareholding for £2.4m in Xelect Limited, an aquaculture genetic services company, and
retain o call option to purchase the remaining shares in Xelect Limited in 2023, We also made an investment of EQ.4m in Societd Agricola
GENEETIC S.r.l, primarily through o sharehoelder's loan.

There are no significant restrictions on the ability of the joint ventures and associates to transfer funds to the Parent, other than those
imposed by the Companies Act 2006 or equivalent government rules within the joint venture's jurisdiction.

Related-party transactions with joint ventures and associates

Transaction value Baiance outstanding
2022 2021 2022 221
Em [} Em o
Sale of goads and services 1o joint ventures and associates - (1.8) 0.3 04
Purchasze of goods and services from joint ventures and associates 6.5 50 - 0.4

All outstanding balances with joint ventures and associates are priced on an arm’s length basis and are to be settled in cash within six
months of the reporting date. None of the balances are secured.

Summary financial information for equity accounted investees, adjusted for the Gioup's percentage ownership, is shaown on the
following page.

FINANCIAL STATEMENTS
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18. EQUITY ACCOUNTED INVESTEES CONTINLIED

Joint ventures and associates - year ended 30 June 2022

Cash and Other
ctish current  Non-current Biclogical Total Current Totai Net
equivalent assets assats assets assets liabilities liabilities Gssets
Net assets QOwnership £m Em £m Em £Em Em Em Em
Agroceres - PiC Genética
ae Suinos Ltda (Braz'l) 4LG% 0.2 176 236 6.9 48.3 (15.2) {15.2) 331
Irner Mongolia Hacoxiang
P'g Breeding Co. Lta.
(Chinal’ 49% - 0.4 1.4 (1.2) 0.6 0.8) {0.8} 0.2)
Chitale Genus ABS lIndial
Private Limited [ndicl 50% 0.3 0.3 1.1 - 17 (0.1) 0.4) 13
Aviscenter Mallevang A8 45% - - - - - - - -
Yan'an Xinyongxicng
Technology Co., _td
(Chinal L49% 27 13 0.8 (0.5} 4.3 (0.3} 0.3} 4.0
Xelect Limitad [Jniten
Kingdorny 39% 0.1 0.2 2.2 - 2.5 0.1) (0.1} 2.4
Societd Agricola GENEETIC
Sl (itcahy) 35% - 0.6 0.4 - 1.0 (0.4} {0.4) 0.6
Sccetd Agncos GENERTIC
Serv ce Sl (italyi' 3i% - - - - - - - -
33 20.4 29.5 5.2 58.4 {16.9) (17.2) 41.2
1 Tem Tl g L S 1y - 1 [ B
NetlAS 41
valuatian
moyement on
biolegical Operating Profit
Revenue assets Expenses profit Taxation after tax
Income Statement Ownarship £m £m £m £m £m £m
Agroceres - PIC Ganetica de Suinos Ltda (Brazl) 49% 316 0.7 (21.7) 92 (2.6) 6.6
‘nner Mongona Haoxang Prg Breearg Co. Ltd.
{Crinal 49% - 1.2) (1.0 (2.2) - (2.2)
Yar'an Xinyongxiang Techrolagy Co . Lta (Ching)' 49% 55 0.5 (5.6} 0.4 - 0.4
Chitale Genus ABS (lrdhal Prvate Limniea trd ol 0% 0.3 - ©.2) 0.1 - 01
Avlscenter Mallovang A & 49% - - - - - -
Xelect Limited (Unized Kingaom)' 39% 0.6 - (0.5} 0.1 - 0.1
Societa Agncola GENEETIC Sy {italyl! 355 19 - (1.7 0.2 - Q.2
Societa Agncola GENEETIC Service S.rl (taly! 33% - - - - - -
399 {1.4) (30.7) 78 {2.6) 5.2

T AN L ST EIIF DY FURIE IO

Joint ventures and associates have a December year end, except Chitale Genug ABS {india) Private Limited, which has a March year

end, and Xelect Limited, which hos a June year end. Where the year end differs from the year of the Group this is due to local

regulatory requirements
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18. EQUITY ACCOUNTED INVESTEES CONTINUED
Joint ventures and associates - year ended 30 June 2021

s

EEl LS e

Met Siniats Crnmrsn L

Agroceres  PIC Geretica

de Suiros Ltda (Brazl) £9% 48 03 106 5@ 316 51 5.1 265
HY-CO Hybrictschweine-

Cooperations GmioH

IGermany! 50% - 0.1 - - 0.1 - - 01
Yan'an X-rnyongxang

Technology Co, Lid

{Chinal L9% 30 02 o8 jale) 38 04) 0.4) 34

Chitcle Genus ABS (Indiar!

Private Limited {India) 50% - 03 L4 - 17 10 1) {0.5] 12

Aviscentaer Mollevang A 'S L5% - - - - : : -

xelect Limited (United

Kingdom} 39% 0.l 0.1 2.4 - 26 0.2} (0.2) 24

Societd Agncoia GENEETIC

Sl italyl 33% - 02 0& - 0é oL (0.1} Q5

Societa Agncola GENEETIC

Service Sl {italy)' 33% - - - - - - - -
79 109 1548 &0 404 59 (&3} 341

L R A L R T R N R IS I L L ST I R

Hetlas

Taent e

20 & Statem et Crrmarsm o e e £ A :
Agroceres — PIC Genética de Suinos Ltda (Brazil) 49% 315 39 1212} 142 (30 112
HY-CO Hybndschweine-Cooperations Gmizr
(Germany) 50% - - - - - -
Yan'an Xinyongxiang Technology Co., Ltd (China)! 49% 40 {08} [33) 1 - 12
Chitale Genus ARS (Ind al Private Lirmited Ind al 50% 04 - 03 01 - 01
Avlscerter Mallevang A S 49% - - 02 02 - 02)
xelect Limized {United Kingaom)' 39% 02 - 02 - - -
Societd Agncala GENEETIC S (lralyl! 33% a8 - 07 01 - 01
Societd Agricola GENEZTNC Service Sri (taly!’ 33% - - - - - -
389 31 (259) 18l (30 131

oA s w0 asses ole A othoe cwactneac|s e o

L OSSR a

Joint ventures and associates have a December year end, except Chitale Genus ABS (India) Private Limited, which has a March
year end, and Xelect Limited, which has a June year end. Where the year end differs from the year of the Group this is due to local
regulatory requirements.

19. OTHER INVESTMENTS

We hold a number of unlisted and listed investments, mainly comprising our strategic investment in Caribou Biosciences, Inc. {'Caribou’)
and shares in listed entity National Milk Records ple (NMR').

Accounting policies

Financial assets at fair value through other comprehensive income {FVOCI’) comprise equity securities which are not held for trading,
and which the Group has irrevocably elected at initial recognition to recognise as FVOCI. The Group considers this classification relevant
as these are strategic investments.

Financiol assets at FVOC! are adjusted to the fair value of the asset at the balance sheet date, with any gain or loss being recognised in
other comprehensive income and hald as part of other reserves. On disposal any gain or loss is recognised in other comprehensive
income and the cumulative gains or losses are transferred from other reserves 1o retained earnings.

At initial recognition, the Group measures a financial osset at its fair value plus, in the case of o financicl asset not at fair value through
income statement, transaction costs that are directly attributable to the acquisition of the financial asset. Transaction costs of financial
assets carried at fair value through income statement are expensed in the Income Statement.

FINANCIAL STATEMENTS
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19. OTHER INVESTMENTS CONT'NUED *
Cther investments may include equity investments (wherea the Group doss not have control, joint control or significant influence in the
investee), short-term deposits with banks and other investments with original maturities of more than three menths. Any dividends
received are recognised in the income Statement.

2022 27
Inyestments carriad at fair value Em i
Listed egquity shares — Caribou Biosciences, 'ne 4.4 104
Unlisted equity shares - Dairy LLC 'SowviSync ) 22 12
Listed equity sha-es - NMR 2.1 20
Unisted eauty shares — Other 15 13

10.2 147

We hold a strategic non-controlling interest in Caribou, which is measured at fair value using the valuation basis of a Level 1
classification. Caribou shares are putlicly traded on the NASQAQ.

We hold a strategic non-controlling interest in BoviSync, o herd management softwase company. In January 2022, we increased our
shareholding by a further £1.0m. The investment is measured at fair value and the valuation basis of a Level 3 classification. The fair
value hos been determmned with reference to the equity purchase during the fiscal year.

NMR crdinary shares were acquired as part of the NMR pension agreement, and dre measured at fair value. The valuation basis is
Level 1 classification, where fair value technigues are queted [unadjusted) prices in active markets for identical assets and liabilities.

Other unlisted equity investments pnmarily consist of strategic non-contralling interests in bovine technology companies, which are
measured at fair value and the valuation basis is Level 3 classification, where fair value techniques use inputs which have a significant
effect on the recorded fair value and are not based on observable market data

20. INVENTORIES
Qur inventory primarily consists of bovine semen, raw materncals and ancillary products.

Accounting policies

Inventory {excluding biological assets’ harvest) is stated at the lower of cost and nat realisoble value, Cost is determined on the basis
of waighted averdage costs and comprises direct materials and, where appropriate, direct labour costs and those overheads that have
been incurred in bringing the inventories to their present location and condition

For our biological assets accounting policies, see note 16.

2022 .

Em

Booogoo Gsiets horvest classed os nveriones 209 178
Raw matena's and consamables 3.6 29
Gooaos ned foresae 26.4 163
509 370

21. TRADE AND OTHER RECEIVABLES
Qur trade and other receivables mainly consist of amounts owed to us by customers and amounts we pay to our suppliers in advance.

Accounting policies
We state trade and other receivables at their amartised cost less any impairment losses.

022 it

Em r

Trage ecewvobles 105.3 872
tess expected cradit loss alowance [4.3) (50}
Trade recenvabies net of iImpanmenrt 101.0 822
Other deptors 10.7 ha
Prepaymeants 8.5 6.4
Contract assets (note 24] 77 77
Otra-toxes ard soc ol secanty 1.6 33
Current trade ard oi~er recevaglas 1295 1062
Cner delrors 37 18
Contrart assets inglea 24) 49 -
Non-cdrrent otrer recenab es 8.6 8

138.1 080
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) 21. TRAD.E AND OTHER RECEIVABLES CONTINUED
Trade receivables

The average credit period our customers take on the sales of goods is 62 doys {2021: 53 days). We do not charge interest on receivables

for the first 30 days from the dote of the invoice.

The Group always measures the loss allowance for trade receivables at an amount equal to lifetime expected credit losses {ECLs').
The ECLs on trade receivables are estimated using a provision matrix by reference to past default experience of the debtor and an
analysis of the debtor's current financial position, adjusted for factors that are specific to the general economic conditions of the
industry and country in which the debtor operates and an assessment of both the current and the forecast direction of conditions at
the reporting date. The Group writes off a trade recewvable when there is information indicating that the debtoris in severe financial
difficulty and there is no realistic prospect of recovery, such as when the debtor has been placed under liquidation or has entered into

bankruptcy proceedings.

The Group recognises ECLs with reference to the following matrix, in accordance with the simplified approach permitted in IFRS 9.
There has been no change in the estimation techniques during the current reporting period. A component of the calculation is the risk
premium of the countries in which our customers operate. The risk premiums are updated on each reporting date, to reflect changes in

the global economy.

North Latin
America America EMEA Asia
2022 Risk premium (%} 1.0% 51% 3.5% 3.7%
Trade receivables (Em) 311 223 393 12.6
2021 Risk premium (%) 16% L6E% 31% 12.9%
Trade recewvablas [Em} 2560 189 32.2 101

The following table shows the movement in lifetime ECLs that has been recognised for trade receivables, in accordance with the

sirmplified approach set out in IFRS 9.

2022 2051

£m i

Baolonce at the siart of the yvear 5o 34
Change in1oss ailowance due 1o new rade and other recevables orginated net of those derecogrised

due to settlernent 23 24

Amounts written off @s uncoilectable - Q3

mpgirment losses reversed (3.2) {Lal

cffect of movements In exchange rates 0.2 {0.2)

Balance at the end of the year 4.3 50

The aging of trade receivables is presented below:

Trade receivables

Trade receivables
net of impairment

2022 2020 2022

Days post due £m (] £m
Not vet due 81.7 678 793 453
0-20 days 117 P4 11.4 91
31-90 days 74 55 72 51
?1-180 days 3.0 18 25 1.7
OQver 180 days 15 15 0.6 i0
105.3 872 101.0 822

No customer represents more than 5% of the total balance of trade receivables (2021: no more than 5%).

The Directors consider that the carrying amount of trade and other receivables approximates their fair value.

Trade and other receivables denominated in currencies other than Sterling comprise £441m denominated in US Dollars (2021: £35.7m),

£13.3m denominated in Euros (2021 £11.8m] and £49.7m denominated in other currencigs {2021 £37.9m).

Other debtors

Included in other debtors is an amount of £3.5m (2021: £1.6) which comprises of security deposits held over farms being constructed.

FINANCIAL STATEMENTS
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22, CASH AND CASH EQUIVALENTS

We hold cash and bank deposits which have a maturity of three months or less, to enable us to meet our short-term liquidity
tequirements,

Accounting policies
Cash and cash equivalents comprise cash balances. Bank overdrafts that are repayable on demand form on integral part of our cash
management and ore included in interest-bearing loans and borowings less than one year.

2022
£m -
Cash a: bank and in rand 38.8 460

The carrying amount of these assets approximates to their fair value.

The credit guality of cash and cash eduivalents can be assessed by reference to external credit ratings of the counterparty where the
account or deposit is placed.

2022 2021
Counterparties with external eredit ratings £Em :
Ao AA- 24,1 3.2
BBB- to BBB 8.0 by
5- 10 BR+ 19 50
CCCto CCC- 0.3 Ok
Na ratngs 4.5 -

ki8] 460

Within cur cash and cash equivalents there 1s a cash balance of £4.5m in our Russian entities of which £39m is not currently available
10 be used by the Group due to being received from, or held in, sancticned banks.

23. TRADE AND OTHER PAYABLES

Our trade and athet payables mainly consist of amounts we owe to cur supphers that have been invaiced or are accrued, They also
include taxes and social secunty amounts due in relation to our role as an employer.

Accounting policies
Trade payables are not interest beanng and are stated at their nominal value

2022 sl
Em b

Trade payables 36.0 237
Orher payab as 8.2 74
ACCIUST Qa0en5as 614 402
Contact lopibties {rote 243 10.1 l0s
Other taxes and social secunty 9.0 52
Cuairent trade and other payabies 124.7 1103
Contract Jab.itas inote 24] 0.2 le
Non - currert Trade and ofher poyaoles 0.2 la

The average credit period taken for trade purchases is 39 days {2021: 27 days)
Other payables include an amount of £5.1m {2021 £3.0m) being repayable on demand with a third-party business partner.

Payables denominated in currencies other than Sterling comprise £559m denominated in US Dollars {2021; £43.8m}, £11.8m denominated
in Euros (2021 £10.5m) and £33.7m denominated in other currencies (2021: £32.6m).

The carrying values of these liakilities are a reasonable approximation of their fair values

24. CONTRACT BALANCES

Accounting policy

A contract asset is recognised when the Group's right to consideration is conditionat on semathing other than the passage of time, for
example the completion of future performance obligations under the terms of the contract with the customer. In some instances, the
Group receives payments from customers based on a billing schedule, as establishad in the contract, which may not match with the
pattern of performance under the controct.

Where payment is received ahead of performance a contract liobility will be created, and where performance obligations are satisfied
ahead of billing, then a contract asset wili be recognised.
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v 24, CONTRACT BALANCES CONTINUED

2022 7021

£m £

Current contract ossets 7.7 77
Non-current contract assets 4.9 -
Contract assets (note 21) 12.6 77
Current contract liabihtes {10.1) {10.6)
Nor-current contract hiaoifities (0.2 (14}
Contract habilties (note 23) (10.3} (120
Contract Contract

assers liabilities

£m £m

Baolance at 1 July 2020 51 {115)
Increases as a result of performance in advance of biling 358 -
Transfars 1o recevables dunng the yaar (327} -
Increases as a resJt of biling ahead of performance - (109.3)
Decreases as a result of revenue recognised in the year - 108 1
Effect of movements in exchange rates 05) 07
Balance at 30 June 2021 77 (120
ncreases as a result of performance in advarce of billing 720 -
Transfers to recevables during the year 67.3) -
ncreases as a result of biling aheada of pe-formance - (80.8}
Decreqses as a result of revenue recagnised in the year - 83.4
Effect of movements in exchange rates 0.2 (0.9}
Balance at 30 June 2022 12.6 (10.3)

In some cases, the Group receives payments from customers based on a billing scheciule, os established in our contracts. The contract
assets relate to revenue recognised for performance in advance of scheduled billing and have increased as the Group has provided
more services ahead of the agreed payment schedules for certain contracts. The contract liability relates to payments received in
advance of performance under cantract and varies based on performance uncdler these contracts.

The transaction price aiocated to partiafly unsatisfied performance obligatiens at 30 June 2022 is £121m (2021: £3.6m). It is expected
that the Group will recognise this revenue over the next four years.

25. PROVISIONS

A provision is o hability recorded in the Group Bolance Sheet, where there is uncertainty over the timing or armount that will be paid, and
is therefore estimated. The main provisions we hold relate to litigation damages, legal provisions, customer claims and share forfeiture.

Accounting policies

We recognise a provision in the Balance Sheet when an event results in the Group having a current legal or constructive obligation, and
it is probable that we will have to settle the obligation through an outflow of economic benefits. If the effect is material, we discount
provisions to their present value.

ST Share Other
litigetion forfeiture provisions Total
£m £m £m £m
Balance at 1 July 2020 105 2.3 30 is8
Additional provision in the year 02 - 2.7 2%
Uthisation of provision 02) - (2.3 12.5)
Release of provision - (20 i0.4) {2.4)
Effect of movement in excharge rates (1.1 - 0.3} {1.4)
Baolance at 30 June 2021 Q4 03 27 124
Additional provisior in the year - 0.2 0.5 0.7
Utrisation of provision [0.4) - fo.1) ©.5)
Release of pravision {0.1) - (0.1} (0.2}
Effect of movemeant in exchange rates 1.2 - 0.3 15

Balance at 30 June 2022 10.1 05 3.3 139
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25. PROVISIONS CON™NJED ;

2022 231

£m =

Current 1.9 1.3
Non-current 120 111
139 124

ST litigation relates specifically to our litigation only with Sexing Technologies, as described innote 7.

The share forfeiture provision of £0.5m relates to potential claims thot could be made by untraced members over the next three years,
relating to the resale proceeds of shares that were identified during the prior year as being forfeited.

Other provisions mainly relate to legal proavisions (excluding ST litigation} and custemers’ claims, The timing and cash flows associated
with the majority of legal claims are expected to be less than one year. However, for some legai claims the timing of cash flows may be
long term in nature and are disclosed as such.

26. FINANCIAL INSTRUMENTS

This note details our treasury management and financial risk management objectives and pelicies, as well as the Group's exposure and
sensitivity to credit, iquidity, interest and foreign exchange rate risk, and the policies in place to monitor and manage these risks.

Financial risk manogement objectives

The Group's corporate treasury function provides services to the business, coardinates our gccess to domestic and international
financial markets, and moniters and manages the financial risks relating to the Group’s operations, through internal risk reports that
andlyse exposures by degree and magnitude of risks These risks include market risk (including currency risk, far value interest rate risk
ond pnce risk!, crecht risk, liquidity sk ond cash flow interest rote risk.

Wa seek to minimise the effects of these risks by hedging them using derivative financial instruments. Qur use of financial derivatives is
governad by policies approved by the Board of Directors, which provide written principles on foreign exchange risk, interest rate risk,
credit risk, the use of inancial dervatives and non-derivative financial instruments, and the investment of excess liquidity. The Board of
Directors regularly reviews our compliance with policies and exposure limits. The Group does not enter into or trade financial instruments,
including denvative inancial instruments, for speculative purposes.

Key financial risks and exposures are monitared through o monthly report to the Board of Directors, together with an annual Board
review of corporate treasury matters.

Financial risk

The principal financial risks our activities expose us to are the risks of changes in foreign currency exchange rates, interest rates and

commeodity prices, We use derivative financial instruments to manage our exposure to interest rate, foreign currency and commodity

price nsks, including:

> forward fareign exchange contracts, to hedge the exchange rate nsk arising on the sale of goods and purchase of supplies in foreign
currencies,

= interest rate swaps, to mitigate the risk of rising interest rates; and

> forward commodity contracts, to hedge commaodity pnice rsk.

Accounting pelicies

Financial instruments

Financial assets and liabilities in respect of financial instruments are recognised on the Group Balance Sheet when the Group becomes
a party to the instrument’s contractual provisions.

Financial Habilities and equity instruments

Financial liakilities and equity instruments 1ssued by the Group are classifed according to the substance of the contractual
arrangements entered into and the definitions of a inancial liability and an equity instrument. An equity instrument 15 any contract that
provides a residual interest in the Group's assets after deducting all of its liabihties and Includes no obligation to deliver cash or other
fAnanciol assets. The accounting policies adopted for specific financial lobilities and equity instruments are set out below,

Put option arrangements over non-controlling interest
The potential cash payments related to put options issued by the Group over the equity of subsidiary companies are accounted for gs
firancial liakilities.

The amount that may become payable under the option on exercise s initially recognised at present value within financial liobilities,
with o corresponding charge directly to equity. The charge to equity 1s recognised separately as written put options aver non-controlling
interest, adjocent to non-controlling interest in the net assets of consolidated subsidianes,

Such options are subseqguently measured at amortised cost, using the effective interest rate method, in order to accrete the liability up
to the amount payable under the option at the date at which it first becomes exercisable, The charge arising is recorded as a financing
cost. If the optian expires unexercised, the liability 15 derecognised, with g correspending adjustment to equity.

Derivative financial instruments

Denvatives are recognised initially at fair value at the date o derivative contract s entered Into and are subsequently remeasured to
their fair value at each reporting date. The resulting gain or loss is recognised in the income Statement immedictely, unless the
derivative 1s designated and effective as a hedginginstrument, In which event the timing of the recognition in the Income Statement
depends on the nature of the hedge relationship.
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* 26, FINANCIAL INSTRUMENTS CONTINUED

A derivative with a positive fair value is recognised as a financial asset whereas a derivative with a negative fair value is recognised
as a financial liability. Derivatives are not offset in the financial statements, unless the Group has both a legally enforceable right and
intention to offset. A derivative is presented as a non-current asset or o non-current lichility if the remaining maturity of the instrument
is more than 12 months and it is not due to be realised or settled within 12 months, Other derivatives are prasented as current assets or
current hobilities.

The fair value of interest rate swaps is the estimated amount that we would receive or pay to terminate the swap at the balance sheet
date, taking into account current interest rates and the creditworthiness of the swap counterparties

The fair values of forward exchange contracts and forward commodity contracts are therr guoted market price at the balance sheet
date, which is the present value of the quoted forward pgrice.

Hedging activities
The Group designates certain derivatives as hedging instruments in respect of foreign exchange risk, interest rate risk and commodity
risk in fair value hedges, cash flow hedges, or hedges of net investments in foreign operations.

At the Inception of the hedge relationship, the Group documents the relationship between the hedging instrument and the hedged

item, along with its risk management objectives and its strategy for undertaking various hedge transactions. Furthermore, at the

inception of the hedge and on an ongoing basis, the Group documents whether the hedging instrument is effective in offsetting

changes in fair values or cash flows of the hedged item attributable to the hedged risk, which is when the hedging relationship meets all

of the following hedge effectiveness requirements:

> there is an economic relationship between the hedged itern and the hedging instrument;

> the effect of credit nsk does not dominate the value changes that result from that economic relationship; and

> the hedge ratio of the hedging relationship 1s the same as that resulting from the quantity of the hedged item that the Group
actually hedges and the quantity of the hedging instrument that the Group actually uses to hedge that quantity of hedged item.

If a hedging relationship cecoses to meet the hedge effectiveness requirement relating to the hedge ratic but the risk management
objective for that designated hedging relationship remains the same, the Group adjusts the hedge ratio of the hedging relationship
li.e. rebalances the hedgel so that it meets the qualifying criteria again.

The Group designates the full change in the fair value of a forward contract li.e. including the forward elements) as the hedging
instrument for all of its hedging relationships involving forward contracts.

The Group designates only the intrinsic value of option contracts as o hedged item, i.e. excluding the time value of the option. The
changes in the fair value of the aligned time value of the option are recognised in Other Comprehensive Income and accumulated in
the cost of hedging reserve. If the hedged item is transaction related, the time volue is reclassified to the Income Statement when the
hedged item affects the Income Statement. If the hedged item is time-period retated, then the amount accumulated in the cost of
hedging reserve is reclassified to the Income Statement on a rational basis, apelying straight-line amortisation. Those reclassified
amounts are recognised in the Income Statement in the same hne as the hedged item. If the hedged item is a non-financial item, then
the amount accumulated in the cost of hedging reserve is removed directly from equity and included in the initial carrying amount of the
recognised non-financial item. Furthermore, if the Group expects that some or all of the loss accumulated in cost of hedging reserve will
not ke recovered in the future, that amount is immediately reclassified to the Income Statement.

Cash flow hedges

The effective portion of changes in the fair value of denvatives and other gualifying hedging instruments that are designated and
qualify as cash flow hedges is recognised in Other Comprehensive Income and accumulated under the heading of cash flow hedging
reserve, and limited to the cumulative change in fair valug of the hedged item from inception of the hedge. The gain or loss relating to
the ineffective portion is recognised immediately in the Income Statement and is included in the ‘other gains and losses’ line item.

Amounts previously recognised in Other Comprehensive Income and accumulated in equity are reclassified to the Income Statement in
the periods when the hedged item affects the Income Statement, in the same line as the recognised hedged item. However, when the
hedged forecast transaction results in the recognition of a non-Anancial asset or a non-financial liability, the gains and losses previously
recognised in cther comprehensive income and accurmulated in equity are removed from equity aond included in the initial measurement
of the cost of the non-financial asset or non-financial liability. This transfer does not affect Other Comprehensive Income. Furthermore, if
the Group expects that some or all of the l0ss accumulated in the cash flow hedging reserve will not be recovered in the future, that
amount is immediately reclassified to the Income Statement.

The Group discontinues hedge accounting only when the hedging relationship [or a part thereof] ceases to meet the qualifying criteria
{after rebalancing, if applicable). This includes instances when the hedging instrument expires or is sold, terminated or exercised. The
discontinuation is accounted for prospectively. Any gain of [oss recognised in Other Comprehensive Inceme and accumulated i cash
flow hedge reserve at that time remains in equity and is reclassified to the Income Statement when the forecast transaction occurs.
When a forecast transaction is no longer expected to cocur, the gain or loss accumulated in the cash flow hedge reserve is reclassified
immediataly to the Income Statement.

Under interest rate swap cantracts, the Group agrees to exchange the difference between fixed and floating rate interest amounts
calculated on agreed notional principal amounts. Such contracts enable the Group to mitigate the risk of changing interest rotes on the
fair value of issued fixed-rate debt held and the cash flow exposures on theissued varicble-rate debt held. The fair value of interest rate
swaps at the reporting date is determined by discounting the future cash flows using the yield curves at the reporting dote and the
credit nsk inherent in the contract. The average interest rate is based on the cutstanding balances at the end of the financial year.

FINANCIAL STATEMENTS
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26. FINANCIAL INSTRUMENTS CONTINUZD

As the critical terms of the interest 1ate swap contracts and their corresponding hedged iterns are the sarne, the Group performs a
gualitative assessment of effectiveness and it is expected that the value of the interest rate swop contracts and the value of the
corresponding hedged items will systematically change in oppaosite directions, in response t¢ movements in the underlying interest rates.
The main source of hedge ineffectiveness in these hedge relationships is the effect of the counterparty and the Group's own credit risk
on the fair value of the interest 1ate swop contracts, which is not reflectad in the forr volue of the hedged tem attributable to the change
ininterest rates. No other sources of ineffectiveness emerged from these hedging relationships.

Net investment hedges

Hedges of net investrments in foimign operations are accounted for similorly to cash flow hedges. Any gain or ioss on the foreign currency
forward contracts relating to the effective portion of the hedge is recognised in Other Comprenensive income and accumulated in the
foreign currency translation reserve. The gain or loss relating to the ineffective portion is recognised immeadiately in the Income
Statement, and is included in the 'other gains and losses’ line item.

Gains and losses on the hedging instrument accumulated in the foreign currency translation reserve are reclassified to the Income
Statement on the disposal or partial disposal of the foreign operation.

We only apply net investment hedge accounting in the Group Financial Statemants.

Cuapital risk management

The Group manages its capital to ensure that Group entities can continue as going concems, while maximising the return to
shareholders by aptinising our debt and equity balance. The Group’s capital structure consists of debt, which includes the borowings
disclosed innote 27, cash and cash equivalents, and equity atinbutable to equity holders of the Parent, comprising 1ssued capital,
reserves and retained earnings, as disclosed in note 31.

Gearing ratio
The Group keeps its capital structure under review and monitors it monthly to ensdre the gearing ratio remains below 60%. The Group is
not subject to externally imposed capital requirements. The gearing ratio at the year end was os follows:

2022 POkl

£m S

Debt {see nate 27} 2238 1514
Cash ana cash equ'valents (see note 22) (38.8} LSO
Net debt (see rote 32) 185.0 105.6
Fquity 572.1 LO6S
Net deot o equity rato 32% 21%

Debt is defined as long and short-term borrowings, including lease obligations as detailed in note 27,

Equity includes all capital and reserves of the Group attributable to equity holders of the Parent,
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26. FINAP"ICIAL INSTRUMENTS CONTINUED

Categories of financial instruments
We have categorised financial instruments held at vatuation into a three-level fair value hierarchy, based on the priority of the inputs
to the valuation technique in accordance with IFRS 13, The hierarchy gives the highest priority to quoted prices in active markets for
identical assets or liabilities {Level 1) and the lowest priority to unobservable inputs {Level 3). If the inputs used to measure fair value fali
within different levels of the hierarchy, we base the category level on the lowest priority level input that is significant to the fair value
measurement of the instrument in its entirety, We have estimated the fair volues of the Group's outstanding interest rate swaps by
calculating the present value of future cosh flows, using appropriate market discount rates, representing Level 2 fair value
measurermnents as defined by IFRS 13,

2022 Carrying value

Levell Level 2 Lavel 3 Totat el
£m Em Em £m i

Financial assets

Otrer nvestmeants 6.5 - 3.7 10.2 20 104 23 147
Trade receivables and at~er debtors,

excluding prepayments and contract

assets see note 21) - 117.0 - 117.0 - 12 - Q1S
Cash and cash equivalents - 388 - 388 - 460 - 450
Dearvative nstruments in rmon-

designated hedge accounting

relationsh ps - 1.0 - 1.0 - 01 - Gl
Dervative nstrurments in designated
hedge accounting relat cnships - 2.2 - 2.2 - - -

6.5 159.0 37 169.2 20 148.4 23 1527

Financial liabilities
Trade and other payakles, exc'uding
other taxes and social secanty

[see note 23) - {115.9} - (115.9) - 110211 - {1021}
Loars and overdrafts see rote 27) - (189.2) - (189.2) - (123.3) - {123.3
_eqasing obligations {see note 28} - (34.6) - {34.6) - 28.3} - {283}

Derivative INstruments in non-
designated hedge accounting

relationships - 0.9} - {0.9) - - -

Dernvative nstruments ir designated

heage accounting relationships - (0.3} - 0.3 - - - -

Put opt:on over non-controling interast - (7.0) - (7.0} - (&1 - [&.1)

Defenied consigeratior (sec note 38) - - (1.5} {1.5} - 02 (1.7 (2.1
- {(347.9) (1.5) {349.4) - (260.2) (17) {2619

We hold a strategic nen-controiling interest in Caribou Biosciences, Inc {'Caribou’), presented above within Other Investments (note 19).
In July 2021, Caribou shares started publicly trading on the NASDAQ, and was reclassified from a Level 2 instrument to Level 1. There have
been ne transfers between levels during the year.

Foreign currency risk management
We undertake fransactions dencminated in foreign currencies.

The carrying amounts of the Group’s foreign currency denominated monetary assets ond monetary liobilities {excluding short-term
amounts related to our ongoing trade, recognised as trade receivables and trade payakles) at the reporting date were as follows:

Liabilities Assets
2022 2022 2021
£m i £m £
s Collar (88.0) 677 2.2 21

Euro {11.3) (12.1} 0.5 05
Canadian Dollar {0.4) -
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26. FINANCIAL INSTRUMENTS CONT NUED

Foreign currency Income Statement sensitivity analysis
The Group is mainly exposed to movements in the US Dollar, Eure, Brazilian Reat, Mexican Peso, Chinese Yuan and Russian Rouble
exchange rates.

The following table detoils the Group's sensitivity to a 10% and 20% increase and decrease in Sterling against these currencies. 0% is the
sensitivity rate used when reporting foreign currency risk internally to key management and represents our assessment of a significant
chonge in foreign exchange rates. The sensitivity analysis includes only ocutstanding foreign currency denorminated monetary items and
adjusts their translation at the period end for a 10% or 20% change in foreign currency rates. It includes external loans, as well as loans to
foreign operations within the Group where the [oan is denominated in a currency other than the lender or borrower’s currency. A positive
number below indicates an increase in profit when Sterling weakens against the relevant currency. A strengthening of Sterling against
the relevant currency would produce an equal but opposite reduction in profit, and the balances below would be negative.

20% currency movement 10% currency movement
2022 20 2022
£m Do £m Eahe
Euro 2.8 24 1.4 1.2
US Dollar 1.2 12 0.6 0)s]
Brazilian Recl 27 28 1.3 14
Maxicon Peso 3.1 28 1s 14
Chingse Yuan 2.3 7 1.2 35
Russian Rouble 1.5 1.3 07 06

Forward foreign exchange ¢ontracts
The Group's policy is to enter into forward foreign exchange contracts, to cover specific foreign currency payments and receipts,
The following table details the forward foreign currency contracts outstanding as at the year end:

Averuge exchonge rate Contract value Fair value
Foraign 2022 B 2022 e
2022 200 currency £m B Em e

Cutstanding centracts
Sy CHF 1.18 - CH= 0.9 - - -
Sell CNY 82 F03 ThY 12 20 - -
Buy AJL 1.76 1.85 AUD 18 19 - -
Buy PHP 67.01 - PP 0.3 - - -
Sell PHP - 6778 HP - o2 - -
Sell RJB - 10195 kB - 01 - -
Buy EUR 0.86 0.86 FUR 7.2 88 -
Sel PLN - 550 P_N - Q5 -
Sy VRN 24.74 2803 XN 29 56 0.1 01
Buy LJSD 1.23 - USD 11 - {0.1) -
Seiush - 140 J58 - 4.7 - 13.1;
Buy CHF Sell EUR 1.01 - CHE 3.4 -
5.y £JR 5ell CHF - . Q9 ChHF - 03 - -
Buy LJSD Seil Uak 33.06 - UAH 0.3 - - B
Buy LUSE. Sell BRL 490 505 BRL 1.8 18 01 -
Buy UJSD Sen CLP - 72003 CLP - 0.3 - -
Say USD-Se | CNY 6.69 HL3 CNY 37 27 - -
Buy PP Sel UsD 53.53 4882 24P T4 S0 0.2) -
Buy CAD Sell USD 1.29 - CAD 0.4 - - -
Buy J30D el CAD - 1.23 CAD - 23 - -
By USD Sel EUR 1.06 119 “UR 0.3 23 - -
Buy USD Sell RJB 56.85 7258 R 1,2 is 0.1} -
Buy JS3T Sell INR 78.76 7506 N 1.3 28 - -
Suy USD 321 ZAR 16.09 14.L1 JAK 3.4 02 - -
B.y USD Sel aRS 129.69 G785 ARS 0.3 3.2 - -




155

GENUS PLC / ANNUAL REPORT 2022
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Interest rate risk management

The Group is exposed to interest rate risk, as Group entities borrow funds at both fixed and flogting interest rates. We manage this risk
centrally, by maintaining an appropriate mix betwean fixed and floating rate borrowings, using interest rate swaps. We regularly review
our hedging activities, to align with our interest rate views and defined risk appetite, thereby ensuring we apply optimal hedging
strategies to minimise the adverse impact of fluctuations in mterest expense through different interest rate cycles.

The Group's exposures to interest rates on financial assets and financial liabilities are detailed in the liguidity risk management section
of this note.

Interest rate sensitivity analysis

We have determined the sensitivity analyses below, based on the Group's exposure to interest rates for both derivatives and
non~-derivative instruments, at the balance sheet date. For floating rate habilities, we prepared the analysis assuming the licbility
outstanding at the balance sheet date was outstanding for the whale year. A 1.0 percentage point increase or decrease is used
when reporting interest rate risk internally to key management and is our assessment of a significant change in interest rates.

Ifinterest rates had been 1.0 percentage point higher ar lower and all other variatles were held constant, the Group's profit would have

decreased orincreased by £1.8m {2021: decrease/increase by £1.2ml. This impact is smaller than would otherwsse be the case, due to our

fixed-rate hedging.

Interest rate swap contracts

Under interest rate swap contracts, the Group agrees to exchange the difference between fixed and floating rate interest amounts,
calculated on agreed noticnal principal amounts. These contracts enable us to mitigate the risk of changing interest rates on the
cash flow exposures on the variable-rate debt we hold. We determine the fair value of interest rate swaps at the reporting date by
discounting the future cash flows, using the yield curves at the reporting date and the credit risk inherent In the contract. This fair vatue
is disclosed on the following page. The average interest rate is based on the outstanding balances at the end of the financial year.

Cash flow hedges
The following table details the notional principal amounts and remaining terms of interest rate swap contracts outstanding, as at the
reporting date;

Average contract

fixed interest rate Notienal principal amount Fair value

2022 021 2022 204 2022 pival
Outstanding receive floating pay fixed contracts % . £m - £m B
USD interest rate swaps
One to five years 3.32 - 37.0 - (0.3) -
EUR interest rate swaps
One to five yaars 0.36 - 21.5 : 0.6 -
GBP interest rate swaps
One to five yeors - 113 - 50 - -

The interest rate swaps settle on a quarterly basis. The corresponding flogting rate on the interast rate swaps is three months. We settle
the difference between the fixed and floating interest rate on a net basis.

Interest rate swap centracts that exchange floating-rate interest amaounts for fixed-rate interest amounts are designated as cash flow
hedges, to reduce our cash flow exposure resulting from variable interest rates on borrowings. The interest rate swaps and the interest
payments on the loan occur simultanaously and we recognise the amount deferred in equity in the Income Statement, over the period
that the floating rate interest payments on debt affect the Income Statemeant.

Commeoedity hedges
The Group hedges both feed and slaughter exposures using Chicago Mercantile Exchange lecn hog, corn and soybean meal
commodity futures contracts.

Average price Notional principal amount Fair value

2022 200 2022 2024 2022 a1
Commodity hedge uss 1,53 £m S £m o
Open commodity contracts as at June
Lean hog 092 079 10.2 76 {0.1) 08!
Cormn 6.87 478 (49 (4.3) 0.1 190
Soybear mea 390 382 (3.0 (3.5 0.1 Q1

23 02 0.1 01
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26. FINANCIAL INSTRUMENTS CONTINUED '

Net investment hedges

The Group's Net Investment Policy is to hedge up to 70% of the Net Investmant Value of its wholly owned subsidiaries. The Group has

a pre-existing EUR12.5m Net Investment Hedge originally entered into on 25 November 2019 as a EUR 5 milion hedge and subsequently
increased to EUR 12.5 million on 28 June 2021 where the Group designated the first EUR 12.5 million of the net assets of Pig improvement
Company Espafa S.A. and Bovec $.A. as o hedged item using EUR 12.5 million of borrowings as o net investment hedge. in February
2022, the Group entered into an additional Net Investment Hedge designating the first EUR 25 million Net Assets of its subsidiary Fyfield
Holland BY net as the hedged item in a Net investment Hedge using USD28m of borrowings converted to o EUR25m liability using a cross
currency swap as the related hedging instrument. The Company entered into the EUR25m Cross Currency Swap on 28 February 2022
generating a synthetic EUR25m liability to match the equivalent portion of its investment in this subsidiary.

The table below shows a reconciliation of the gains or loss deferred in equity:

2022 e

£m £om

Loss at the stort of the year ©.1) {05)
Effective (losses), gains recognised in equty in penod (.7} o4
Boionce camed forward in equity as effective losses {0.8) on

Credit risk management

Credit risk is the risk that a counterparty will default on its contractual obligations, resulting in inancial loss to the Group. We have a
policy of only dealing with creditworthy counterparties. We regularly monitor our expesure and the credit ratings of our counterparties,
and the aggregote value of transactions concluded is spread amongst approved counterparties. Credit exposure on financial
instruments is contrelled by counterparty limits that the Board reviews and approves annually.

Trade receivables consist of a large number of customers, spread across diverse industries and geographical areas. We carry out
ongocing credit evaluation of the financial condition of accounts receivable.

Liquidity risk management

The Board of Directors has uluimate responsibility for managing liquidity nsk. We manage this risk by maintaining adequate reserves and
banking facilities, by continuously monitering forecest and actual cash flows, and by matching the moturity profiles of inancial assets
and liabilities.

Liquidity and interest risk tables
For non-dernvative financial liabilities, see notes 27, 28 and 38.

The following table details the Group’s remaining contractual maturity forits non-derivative financicl liabilities, excluding trade
payables and other creditors which are short term and, as disclosed in note 23, have an average credit perod of 39 days (2021: 27 days).
We have drawn up the table based on the undiscounted cash flows of financial liakilities, using the earliest date on which we can be
required to pay. The table includes both interest ond principal cash flows.

Weighted
averoge
effective Less than 3 months—
interest rate 1month 1-3 manths 1year 1-5 yoars 5+ years Total
% £m £m £m £m £m Em
2022
Loans ana borrowings 2.31 8.4 1.2 4.6 183.0 - 197.2
Lease liabilities 291 1.0 3.0 6.8 207 6.1 376
Defarned consideration - - - - 0.5 - 0.5
Varnaole nterest rate irstruments 2.41 9.4 4.2 11.4 204.2 6.1 2353
2021
_50rs and Borcw rgs 113 49 oFS 7 1115 - 1287
_easze abilities 281 - 2L 71 213 28 335
Jeferred consiaeration - - 01 12 04 - 17
Varico e imterest rate instruments Léo 59 2% 652 1332 28 1640

The following table detalls the Group's expected maturity for other non-derivative inancial assets, excluding trade receivables and
other debtors. We have drawn up this table based on the undiscountad contractual maturities of the assets, including interest we will
zarn on them, except where we expect the cash flow to occur in a different period.

Weighted
average
effective Less than 3 months—
interest rate 1 month 1-3 months 1year 1-5 years S5+ years Total
% Em Em £m £m £m £m
2022
Vanable imtergst rate nstruments 112 338 - - - - 388
2021

Var able irterest rate instrumenrts 103 382 - 78 B 440
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The Group has financing facilities with a total unused amount of £77.8m (20271 £129.3m) at the balance sheet date. We expect to meet
our other obligations from operating cash flows and the proceeds of maturing financial assets. We expect to reduce the debt to equity
ratio, as borrowings decrease through repayment from cperating cash flows.

The foliowing table details the Group's liquidity analysis for its derivative inancial instruments. We have drawn up the table based on
the undiscounted net cash outflows on derivative instruments that settle on a net basis and the undiscounted gross outflows on
denvatives that require gross settlement. When the amount payable or receivable is not fixed, we have determined the amount
disclosed by reference to the projected interest and fareign currency rates, as illustrated by the yield curves at the reporting dote.

Less than I months—
T1month 1-3 months 1year 1-5 years S+ years Total
£m £m £m £m Em £m
2022
Foreign exchange contracts ©.2) - - - - 0.2)
Commoddity swaps - - 0.1 - - 0.1
Interast rate swaps - 0.1 0.2 0.1 - 0.4
2021
Foreign exchange contracts - - - - - .
Commodity swaps 0.1 - - Gl

Interest rate swaps

03 {01}

Commodity swaps and interest rate swaps are olways settled on a net basis, Foreign exchange contracts can be settled on a net or

gross basis; the net cash flows presented in the table above reflect an inflow of £73.7m and cutflow of £73.9m (2021: inflow of £88.4m and

outflow of £88.4m).

27. LOANS AND BORROWINGS

The Group's borrowing for funding and liquidity purposes comes from o range of committed bank facilities.

Interest-bearing loans and borrowings

We inftially recegnise interest-bearing loans and borrowings at their fair value, less attrbutable transaction costs. After this initiaf
recognition, we state them at omortised cost and recognise any difference between the cost and redemption value in the Income
Statement over the borrowings’ expected life, on an effective interest rate basis. The carrying values of these liabilities are a reasonable

approximation of therr fair values.

2022 20,41
£m 2
Non-current liabilities
Jnsecured bark loans 182.1 1094
Cbhgatiors under leqses 24.5 123
206.6 1287
Current liabilities
Unsecures bank loans and overdrafts 71 132
Obhgatiors under leases 10.1 20
17.2 229
Total interest-bearing liabilities 2238 1516
Terms and debt repayment schedule
Terms and conditions of outstanding loans and overdrafts were as follows:
2122 2022 2ozl
[PIRRL I NI Em -
Revolv'ng credit faclity and averdraft Gap 24% 959 432
Revolv ng credit facity, term :can and overdratt JSD 30% 7713 597
Revolvng credt facility and cvedraft EUR 1.4% 10.8 107
Obhgations under leases USD 20% 34.6 283
Otrer unsecured bank borrow ngs Other 22% 5.2 Q7
Total interest-bearing liabilities 22318 1516

The above revolving credit facilities are unsecured.
shownin note 26

Infermation about the Group's exposure to interest rate and foreign currency risks s
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27, LOANS AND BORROWINGS CONTINJED

2022 Pl
Loans and borrowings {excluding leases} comprise amounts falling due: £m B
In one year or less or on demand 8.0 147
In more than one year bat not maore than twa years - -
In more than two years but not more than five years 1823 1099

190.3 L2485
Less: unomortised issue costs {1.1} (13}

189.2 1233
Current liabilities {7.1) (139}
Non-current liabilities 182.1 1094

At the bolance sheet date, the Group's credit facilities comprised a £150m multi-currency revolving credit facility ('RCF), a USD125 million
RCF and a USD2GC million bond and guarantee facility. The original term of the facility was for three years to 24 August 2023 with the
option to extend the maturity date by a further year before each of the first and second anniversaries of the signing date. The
Company's credit facility also includes an uncommitted £100m accordion option, which can be requested on a maximum of three
occasions over the lifetime of the facility to fund the Group's business development plans. On 24 August 2021, the Group and its lenders
extended the facility by o further year to 24 August 2024,

With effect from 26 August 2022, the Group and its lenders increased the Company's multi-currency RCF by E40m to £190m and the USD
RCF by USD25m to USDISCm, and extended the maturity date of the total foailities to 24 August 2025,

As part of its interest rate hedging strategy, the Group has entered into interest rate swaps to hedge variable interest rates. At the
balance sheet date, bank loan and overdrafts include borrowings of USDASm fixed at 3.3175%, and borrowings of USD28m, swapped via
a cross currency swap into EUR25m, fixed at 0.3425%, excluding applicable bank margins.

28. OBLIGATIONS UNDER LEASES
Alease is @ commitment to make a payment in the future, primarily in relation to property, plant and machinery and motor vehicles.

Accounting policies
In accordance with IFRS 16, we recognise as an expense any payments made in respect of short-term leases {(those with a term of less
than 12 months) and leases for low-value items on a straight-line basis over the life of the fease.

For all other leases we recognise a liabidity at the date at which the leased asset is made available for use, and ¢ corresponding
right-of-use asset is recognised and depreciated over the term of the lease (see note T/

Lease liabilites are measured at the present value of the future lease payments, excluding any payments relating tc non-lease
components. Future lease payments include fixed payments, in-substance fixed payments, and variable lease payments that are
based on anindex or a rate, less ony lease incentives recevable. Lease liabilities also take into account amounts payable under residual
value guarantess and payments to exercise options, to the extent that it is reasonably certain that such payments will be made. The
payments are discounted at the rate implicit in the lease or, where that cannot be measured, at an incremental borrowing rate.

We remeasure the lease liability land make a corresponding adjustment to the related right-of-use asset) whenever:

> The lease term has changed or there is a change in the assessment of the exercise of o purchase option, in which case the lease
lickility is remeasured by discounting the revised fease payments using a revised discount rate,

> The leoase payments change due to changes in an index or rate or a change in expected payment under a guaranteed residual
value, in which cases the lease liability is remeasured by discounting the revised lease poyments using the initial discount rate {unless
the lease payments change is due to a change in a floating interest rate, in which case a revised discount rate is used).

> Alease contract is modified, and the lease modifcation is not accounted for as a separate lease, in which case the lease liability
is remeasured by discounting the revised legse payments using a revised discount rate.

The Group did not make any such adjustments during the periods presented.

The changes in the lease liabilities are as follows:

2022
£m o

Balance at tne start of the year 283 312
Legses enterad 110 Guring the year 15.7 104
Leases termincted early 0.3 1.0
Paymen:s made {12.4) 1225
Irterest 11 0&
Effect of moverrents im excrange rates 2.2 i05;
Balance at the end of the year 34.6 283
Clanrent 101 20
MNon-curent 245 193

34.6 283

At 30 June 2022, the Group 1s committed to £0 Tm {2021: £0.1m} for short-term leases.
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28. OBLIGATHONS UNDER LEASES CONTINUED

We have drawn up the table based on the undiscounted cash flows of the obligations under leases, using the earliest date on which we
can be required to pay

2022 2021
£m 3
FY22 - 25
FY23 108 80
Ey2a 8.2 &1
FY25 5.7 40
FY24 4.1 2L
FY27 27 la
FY2B 20 1.2
Fy29 18 Q7
FY30 1.2 0.2
After FY3Z0 11 01
376 336

Presented gs.
Current 10.8 25
NOM-CUTent 26.8 241
376 3348

Lease cbligations denominated in currencies other than Sterling compnse £16.0m denaminated in US Dollars (2021 £15.9m), £4.0m
denominated in Furas (2021: £2.7m] and £10.6m denominated in other currencies {2021 £3 Om)

29. RETIREMENT BENEFIT OBLIGATIONS

The Group operates a number of defined contribution and defined benefit pension schemes covering many of its employees. The
principal funds are the Milk Pension fund ('MPF') and the Dalgety Pension Fund ('DPF} in the UK, which are defined benefit schemes.
The assets of these funds are held separately from the Group's assets, are administered by trustees and managed professionally.

Accounting policies

Defined contribution pension schemes

A number of our employees are members of defined contribution pension schemes. We charge contributions to the Income Statement
as they become payable under the scheme rules. We show differences between the contributions payable and the amount we have
paid as either accruals or prepayments in the Balance Sheet. The schemes’ assets are held separately from the Group's assets.

Defined benefit pension schemes
The Group operates defined benefit pension schames for some of its employees. These schemes are closed to new members and to

further accrual. We calculate our net obhigation separately for each scheme, by estimating the amount of future benefit that employees

have earned, inreturn for their service to date. We discount that benefit to determine its present value and deduct the fair value of the
plan's assets {at bid pncel. The liability discount rate we use is the market yield at the balonce sheet date on high-quality corporate
bonds, with terms to maturity approximating our pension liabilities. Qualified actuaries perform the calculations, using the projected
unit method.

We recognise actuarial gains and losses in equity in the period in which they occur, through the Group Statement of Comprehensive
Income. Actuarial gains and losses include the difference between the expected and actual return on scheme assets and experience
gains and losses on scheme liabilities.

Genus and the other participating employers are jointly and severally liable for the MPF's obligations. We account for our section of the
scheme and our share of any orphan assets and liabilities, and provide for any amounts we believe we will have to pay under our joint
and several liability. The joint and several liobility alse means we have o contingent liability for the scheme's obligations that we have
not accounted for.

Under the joint and several liability, we initially recognise any changes in our share of orphan assets and liabilities in the Income
Statement. After this initiol recognition, any actuarial gains and losses on the orphan assets and liabilities are recognised directly in
aquity through the Group Statement of Changes in Equity, in the period in which they occur.

During the year, the DPF defined benefit pension scheme purchased annuities in order to hedge lengevity risk for pensioners within the
scheme. As permittad by 1AS 19, the Group has opted to recognise the difference between the fair value of the plan assets and the cost
of the policy as an actuarial loss in Other Comprehensive Income.

We measure the fair value our qualifying insurance policy assets to be the deemed present value of the related obligation.
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29. RETIREMENT BENEFIT OBLIGATIONS CONTINJ=D

Retirement benefit obligations

The financial positions of the defined benefit schemes, as recorded in accordonce with AS 19 and (FRIC 14, are aggregated for
disclosure purposes. The liability split by principal scheme is set out below.

2022

£€m
The Mik Persior Furd — Ganus's share - 22
The Dalgety Pension Fund - -
Matiorna Prg Development Pension Fand 0.1 03
Post-retirement healthcare 0.6 8]
Other urfunded schemeas 7.6 519)
Qverall net pension liability 8.3 111

Overali, we expect to pay £1.0m (2021: £4.1m) in contributions to defined benefit plans in the 2023 financial year.

The defined benefit plans are administered by trustee boords that are legaily separated from the Groug. The trustee board of each
pension fund consists of representatives who are employees, former employees or are independent from the Company. The boards of
the pension funds are required by law to act in the best interest of the plan participants and are respensible for setting certain policies,
such as investment and contribution policies, and for the governance of the fund.

The defined benefit pension schemes expose the Group to actuarial nsks such as greater than expected longevity of memiers, lower
than expected return on investments and higher than expected inflation, which may increase the plans’ liabilities or reduce the value of
their assets.

UK pensions are reguloted by The Pensions Regulater, a non-departmental public body established under the Pensions Act 2004
and sponsored by the Department for Work and Pensions, operating within a legal regulatory framework set by the UK Parlicment.
The Pensicns Regulator has statutory objectives set out inlegislation, which include promoting and improving understanding of the
good administration of work-based pensions, protacting member benefits and regulating occupational defined benefit and
contripution schemes. The Pensions Regulator's statutory objectives ond regulatory powers are described on its website at
thepensionsregulator.gov.uk.

All defined benefit schemes are registered as an occupational pension plan with HMRC and are subject to UK legislation and oversight
frorm The Pensions Regulatar. UK legislation requires that pension schemes are funded prudently and valued ot least every three years.
Separate valuations gre required for each scherme. Within 15 months of each voluation date, the plan trustees and the Group must
agree any contributions required to ensure that the plan is fully funded over time, on a suitably prudent measure.

Funding plans are individually agreed with the respective trustees for each of the Group’s defined benefit pension schemes, taking into
account local regulatory requirements.

On 20 Novernber 2020, the High Court ruled that individual transfer payments made since 17 May 1990 would need to be equalised for
the effects of GMP This jJudgment followed on from the previous judgment on 26 October 2018, where the High Court ruled that schemes
had o legal obligation to pay benefits cllowing for GMP equalisation, resuling in an additional liability being recognised. The previous
judgment had not considered historic transfer values. Genus's pension schemes are alsa affected by this ruling, resulting in an
aggregate post service charge of £2.3m in the period, being £0.9m for the DPF and £1.4m for the MPFE.

The Milk Pension Fund ('MPF’}

The MPF was previously operated by the Milk Marketing Board and was alse open to staff working for Milk Marque Ltd (the pringipal
empioyer, now known as Community Foods Group Limited), National Milk Records pic, First Milk Lig, hauhers ossociated to First Milk Lig,
Dairy Farmers of Britain Ltd {which went into receivership in June 2009) and Milk Link Ltd.

We have accounted for our section of the scheme and our share of any orphan assets and habilities, which together represent
approximately 86% of the MPF (2021 B&%). Although the MPF is managed on a secticnalised basis, 1t is @ ‘last man standing scheme’,
which means that all participating empioyers are jointly and severally liable for all of the fund's liakilities. With effect from 30 June 2013,
Genus's remaining active members ceased accruing benefits in the fund and became deferred pensionars,

The most recent actuanal triennial voluation of the MPF was at 31 March 2021 and was camed out by qualified actuaries. The valuation
has been agreed by the trustees.

The principal actuarial assumptions adopted in the 2021 valuation were that:

> investment returns on existing assets would exceed fixed-interest gilt yvields by 1.6% per annum until 31 March 2030, then by 0.5% per
annum thereafter;

> Consumer Price Index ('CPI') price inflation is expected to be 0.7% per annum lower than Retail Price Index 'RPY) price inflation until
31 March 2030, then less 0.1% p.a. thereofter; and

> pensions in payment and pensions in deferment would increase in future in line with CPl price inflation. subject to various rminimum
and maximum increcses.

At 31 March 2027, the market value of the fund’s assets was £492m. This represented approximately 103% of the value of the uninsured
llabkilities, which were £480m at that date.
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The surplus in the fund as a whole, by reference to the 31 March 2021 valuation, was E12m [of which Genus's notional share was £10m).
Reflecting the improvement in the funding position and with effect from 1 September 2021, no deficit repair contributions are payable
but funding the scheme’s operating expenses of £1.1m per annum was agreed to be paid, rising thereafter by 3.4% per annum until
30 September 2026

The disclosures required under 185 19 have been calculated by an independent actuary, based on accurate calculations carried out as
at 31 March 2021 and updated to 30 June 2022

At 30 June 2022, the MPF was in an overall net pension asset position of £71.4m. However, the Company does not have the unilateral
night to this surplus and therefore in line with IFRIC 14, the recognition of this asset is restricted.

Dalgety Pension Fund ('DPF')
The most recent actuarial valuation of the DPF was ot 31 March 2021 and was carried out by qualified actuaries.

The principal actuarial assumptions adopted in the 2021 valuation were that:

> investment returns on existing assets is gilt yields less 0.35% per annum;

> CPlprice inflation is expected to be 0.7% per annum lower than RPI price inflation until 2030, then RPI curve from 2030 onwards; and

> pensions in poyment and pensions in deferment would increase in future in line with CPl price inflation, subject to various minimum
and maximum increaseas.

The market value of the available assets at 31 March 2021 was £938m. The value of those assets represented approximately 100% of the
value of the uninsured liabilities, which were £937m at 31 March 2027, Under the funding agreement, the Company will not have tc make
deficit repair contributions.

The disclosures required under 1S 19 have been calculated by an ndependent actuary, based on accurate calculations carmed out as
at 31 March 2021 and updated to 30 June 20221.

At 30 June 2022, the DFF, which inciudes a £20.5m separate reserve held against future unknown labilities materialising, was in an
overall net pension asset position of £6.6m. However, the Company does not have the unilateral right to this surplus and therefore in line
with IFRIC 14, the recognition of this asset is restricted.

The primary bulk annuity policy was secured with an insurance company in July 1999, which matched the benefit entitlement of almast
all of the fund’s current and deferred pension liakilities at that time. The value of the policy and related liakilities at 20 June 2022 was
£528m {2021: £654m). We do not have any legal rights to any surplus relating to these bulk annuity policies.

National Pig Development Company Pension Fund {'NPD’)

The Group operates a closed defined benefit scheme for a small number of former employees of the National Pig Development
Company Limited. The total market value of scheme assets and liabilities at 30 June 2022, under the provisions of 1AS 19, were £5.4m
(2021: £6.3m) and £5.5m (2021: £6.6m)}, respectively.

The most recent actuarial triennial valuation of the NPD was at 30 June 2020 and was camed out by gualified actuaries. The valuation
has been agreed by the trustees.

The principal actuarial assumptions adopted in the 2020 valuation were that:

> investment returns on existing assets is gilt yields less 0.35% per annum;

> CPlprice inflation is expected to be 0.5% per annum lower than RPI price inflation; and

> pensions in payment and pensions in deferment would increase in future in line with CPl price inflation, subject to various minimum
and maximum increases.

The market value of the available assets at 20 June 2020 was £6.1m. The value of those assets represented approximately 68% of the
value of the uninsured ligbilities, which were £9.0m at 30 June 2020. Under the trustee prepared schedule of contributions, Genus is
required to make deficit repair contributions of £500,00C per annum commencing 1 July 2021,

The disclosures required under IAS 19 have been calculated by an independent actuary, based on accurate calculations carried out as
ot 30 June 2020 and updated to 30 June 2022

Other unfunded schemes
When the Group acguired Sygen International pic in 2005, it clso acquired three unfunded defined benefit schemes and an unfunded
retirement health benefit plan, which it now operates for the benefit of the previous Group’s senior employees and Executives.

Unfunded defined benefits schemes

The scheme liabilities for the three unfunded defined benefit schemas amounted to £6.1m (2021: £6.6m), based on [AS 19's methods and
assumpuons. This amount is included within pension liabilities in the Group Balance Sheet. It also operates several unfunded defined
benefits which amounted to £1.6m (2021: £1.4m). Interest on pension scheme liabllities amounted to £0.2m (2021: £0.2m). The disclosures
required under IAS 19 have been calculated by an independent actuary, using the principal assumptions used to calculate the scheme
liabilities as for the defined beneft schemes,

FINANCIAL STATEMENTS
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29. RETIREMENT BENEFIT GBLIGATIONS CONTINUED

Post-retirement healthcare

The scheme liabilities for the unfunded retirement health benefit plan amounted to £0.5m (2021: £0.6m), based on IAS 19's methods and
assumptions. This amount is included within retirement benefit obligations in the Group Balance Shesat. Interest on plan ligkiities
amounted to Enil (2021 £nil).

The principal assumptions used to caloulate the plan liakilities were that the discount rate would be 3.9% (2021: 1.20%) and that the
long-term rate of medical expense inflation would be 6.9% (2021: 69%).

Aggregated position of defined benefit schemes

2022 20

£Em Lo

Present value of funaed obligations (iIncludes Genus's 86% share of MPF (2021: 86%l1 857.6 10877
Present value of urtunded cblgations B.4 89
Total oresent va'ue of olsigations 866.0 11066
~air value of plan assets (Includes Genus's Bé% snare of MPF {2021 84%) {936.3) [L1472]
Restricted recogniion of asset (MPE ana DPF) 78.6 88
Recogriton of additienal haaility {MPF) - 429
Recognised liability for defined benefit obligations 8.3 111

Ecch of the defined benefit schemes manages risks through a variety of methods and strategies, including equity protection, to limit

the downside risk of fafls in equity markets, as well as inflation and interest rate hedging. By funding its defined benefits schemes, the

Group is exposed to the risk that the cost of meeating its obligations is higher than anticipated. This could occur for several reasons,

for example:

> Investment returns on the schemeas’ assets may be lowear than anticipated, especially if falls in asset values are not matched by
similar falls in the value of the schemes’ habilities,

> The level of price infiation may be higher than that assumed, resulting in higher payments from the schemes.

> Scheme members may live longer than assumed, for example due to advances in healthcare. Memlbzers may also exercise (or not
exercisel options in g way that leads to increases in the schemes liakilities, for example through early retirement or commutation of
pension for cash.

> Legislative changes could also lead to anincrease in the schemes' liabilities.

Aggregated position of defined benefit schemes
The fair value of the total plan assets at the end of the reporting pericd for each category is as follows:

Levell Level 2 level 3 2022 RN [ET Lo 2 el
£m £m £m £Em - b oo o
Equites - 28.1 - 28.1 - 585 - 585
Diversfied growin ‘urds - 59.5 - 595 02 SB0 - 982
_iabilly diven wvestmerts - 122.3 - 1223 - 1168 - 1148
G ts ana corporata bonds - 100.5 - 100.5 - 121.0 211
Cash 4.3 4.3 - 8.6 L& [ 5/
Preperty 27 - 354 38.1 i - 3LL 83
Direct 'endng - 2.5 328 353 - 3.7 274 311
Bulk anruity polcy - - 543.9 5439 - - a775 57175
Other - - - - - - - -
7.0 317.2 612.1 936.3 57 £02.2 7393 11472

Note.

Level T: valued using unadjusted quoted prices in active markets for identical financial instruments.
Level 2: valued using technigues based oninformation that can be obtained from observable market data.
Level 3. valued using technigues incorporating information other than observable market data.

Movement in the liability for defined benefit obligations

2022 ERvl

£m S

Liaii iy for defired benefit cbl'gatiors at the stat of the yeor {~gl.ding the bu < annuity poicy ICPF 1,106.6 L1453
3ereqts paid by the plars {55.7) 578
Currert serv ce CostE ang Nterast 20.7 88
Actuana 0sses (gainshrecogmized or funa g Tes ansing from changes in dercogrankhic assumpbors 710 2.7
Actuar al gamns recogrisad or fund raolities g sirg framr cranges 1 irgo o Gssamen ans {(220.0) 122 A1
Actaonalinsses (ga as)recagr sea o0 ‘Lnd an hies ar ¢ ag Yo experence ot &1 09
Reclossfied from aceruns - 07
Fast service cos: 0.4 23
Excnarge rate adpustment Q09 0.7

Liability for defined benefit obligations at the end of year 866.0 1086
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29. RETIREMENT BENEFIT OBLIGATIONS CONTINUED
Movement in plan assets

2022 2051
£m I
Foarr value of plan assets at the start of the year including the bulk anruity policy (DPF) 1,147.2 11825
Administratian expenses (0.4) (04}
Reclassified from accrua s - 0.3
Contnbutions pad into the plans 35 74
Benefits paid by the glans {55.7) (578}
Interest incorme on plan assets 213 159
Actuaral losses recogrised 1N equity {179.6) (3.7
Fair value of plan assets ot the end of the year 936.5 12472
Aggregated position of defined benefit schemes
Summary of movements in Group deficit during the year
2022 prd
£m
Defict in scemes at the start of the year {11.1) (181}
Administratian expenses (0.4) 0.4
Exceptiona cast (0.4) (23
Reclasstfied from acorua s - 04}
Contibut-ons paid into the pians 35 74
Net pension incnce cost (0.2) [0.3)
Actuanal gans recognised dunng the year 273 223
Movement in restriction of assets (69.8) o1
Release Irecognitior) of addional latlity 437 1991
Exchange rate adjustment ©9) 07
Deficit in schemes at the end of the year 8.3) (111}
Amounts recognised in the Group Income Statement
2022
£m
Admimistrative expenses 0.4 04
Interest cblgation 20.7 188
Interest ncome on plan assets (21.3) {1891
Interest on agdinonal habity 0.8 04
gxceptonal cost 0.4 23
10 3Q
The expense is recognised in the following line items in the Group income Statement
2022 20
£m
Administrative expenses Q.4 04
Exceptonal cost 0.4 2.3
Net firance charge 0.2 03
10 30
Actuarial losses/(gains) recognised in the Group Statement of Comprehensive Income
2022 o]
£m B
Currulative 'oss at the start of the year 60.3 633
Actuarial gains recogrised dunng the year (27.3) (223)
Movement in restrichon of ossets 69.8 0l
{Releaselrecognit.on of aaditional gk lity {43.7) 199
Exchange rate adjustment 0.9 07
Cumulative loss at the end of the year 60.0 603
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2%. RETIREMENT BENEFIT OBLIGATIONS CONTINUED

Actuarial assumptions and sensitivity analysis
Principal actuarial assumptions (expressed as weighted averages) are:

2022 Fiord]
Discount rate 390% 190%
Consumer Price Index 2.40% 210%
Retadl Price Index 290% 285%

The mortality assumptions used are consistent with those recommended by the schemes’ actuaries and reflect the latest available
tables, adjusted for the experience of the scheme where appropriate. For 2022, the mortality tables used are 100% of the S3PMA (males)/
S3PFA_M (females) all lives tables, with birth year and 2021 CMI projections with o smoothing porameter of Sk =7.0 and A = 0.5%, subject
to a long-term rate of improvement of 1.5% for males and females and for 202], the mortality tables used are 97% of the S2NA tables, with
birth year and 2021 CMI projections with a smoothing parameter of Sk = 7.0 and A = 0%, subject to a long-term rate of improvement of
1.25% for males and females,

Aggregated position of defined benefit schemes
The following table shows the assumptions used for all schemes and dlustrates the fe expectancy of an average member retinng at
age 65 at the balance sheet date and a member reaching age 65 in 20 years’ time.

2022 s
Years R
Retnng ot balance sneet date at age 465 Male 22.6 220
Female 24.4 244
Retirng ot aoge 65 :n 20 years' time Mao'e 24.2 2335
Femrae 246.2 259
Duration of penefit obligations
2022
Years RRIeT
Weighted gverage duraticn of the defined beneht cbhgatons 11.4 138
Weightea gverage duration of the defined bhengat oblgatians,
excluding defined neneTt obligations backed by ourchased annuities 14,3 171

Sensitivity analysis

Measurement of the Group's defined benefit obligation is sensitive to changes in certain key assumptions. The sensitivity analysis below
shows how o reasonably possible increase or decrease in a particular ossumption would, inisolation, result in an increase or decrease in
the present value of the defined benefit obligation as at 30 June 2022. We have included additional sensitivity analysis, which excludes
the value of our defined benefit obligations backed by purchased annuities, as the asset value is the deemed present value of
obligations, with no movement to the overall scheme deficits. Given raecent market volatility due to the impact of COVID-19 and the
conflict in Ukraine, we continue to use a sensitivity analysis of 0.5%.

Discount rata Rote of inflation Life expectancy
Detrease Increase Decrease Increase Decrease Incregse
by 0.5% by 0.5% by 0.5% by 0.5% by 1year by lyear
£m £m £m £m £m Em
Increase [aecreasel In oresent volue of defined obhigatien 557 {540l (400} 395 [377] 377
Sxcluding purchased anruity obhgotions
increase (Gecrease] in present value of defined obligation 20.7 201 149) 14,7 (2.0 140

The sensitivity analysis may not be representative of an actuct change in the defined benefit obligation, as it is unlikely that changes in
assumptions would occur in isolation from one another.

The sensitivities assume the funds' assets remain unchanged. However, in practice changes ininterest rates and wflation will also affect
the value of the funds’ assets. The funds’ investment strategy 1 1o hold matching assets with values that move in Ine with the Hakilities
of the fund, to protect against changes in interest rates and inflation.

This sensitivity analysis has been prepared using the same method adopted when adjusting results of the lotest funding valuation to the
balance sheet date. This is the same approach adopted in previous periods.

The history of experience adjustment is as follows:

2022 v sie S1E

£m - -
Presert val.e of tha cefired peneft shiganion 866.0 L1064 12693 LiI195 L0947
Far value ¢ gtar assars {936.3) 1,147 2] {21825 11,201 1) (11295
Restr ctrecognitior of 2sset ang recogn en of add hena tac ity 78.6 517 3152 458 435
Deficitin the plans 8.3 111 187 4.2 339
cxpererce odiustrents ansing on olan labihities (%) 21.0 2.1 .8 48 27

Exoererce adusimanis ans rg on plan assats (%) 123 24 1.5 25 10
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30. SHARE-BASED PAYMENTS

We have a number of share plans used to award shares 1o Directors and senior management as part of their remuneration. Te record
the cost of these, a charge is recognised over the vesting period in the Group Income Statement, based on the fair value of the awarg
on the date of grant,

Accounting policies

We recognise the fair value of share awards and options granted as an employees expense, with o corresponding increase in equity.

We measure the fair value at the grant date and spread it over the vesting period of each option. We use a binomial valuation model to
measure the fair value of opticns and a Black-Scholes valuation model to measure the fair value of share awards. We adjust the amount
we recognise as an expense, to reflect the estimated performance against non-market related conditions and the number of share
awards and options that actually vest at the end of the vesting period.

The Group recognised a total share-based payment expense of £3.7m (2021 £77m), including National insurance contributions of £0.1m
(2021 £1.2m).

Share awards

> There were 560,51 conditionat share awords outstanding ot 30 June 2022 These conditional shores were aworded to Executive
Directors and senior management under the 2014 and 2019 Performance Share Plans. In accordance with the plan's terms,
participants have received a conditional annual award of shares or nil cost option awards, which will normally vest after three yeors,
with the proportion of the aword vesting depending on growth in the Group's adjusted earnings per share. Further details of the
plon's performance conditions are given in the Directors’ Remuneration Report.

During the year ended 30 June 2022:

> 129991 awards were granted on 15 September 2021, with an aggregate fair value of £7,213,000. The fair value of services received
in return for share awards granted is based on the fair value of share awards granted, measured using a Black-Scholes valuation
mocdel. At the date of grant, the far value of @ share awarded was £55.49, based on an expected dividend yield of 0.61%.

= 7827 awards in total were granted on 5 November 2021, 11 February 2022, 18 March 2022, 1 June 2022 and 10 June 2022, with an
aggregate fair value of £231000. The fair value of services received in return for share awards granted is based on the foir value of
share awards granted, measured using o Biack-Scholes valuation model. At the date of grant, the aggregate fair value of a share
awarded was £29 48, based on an expected dividend yield of 1.05%.

Numbaer of M.
awards
2022
Quistard:ng at the start of year 665,522 770,690
Exercised durnng the year (205,010) {193,601}
Forferted dunng the year (37,819) (103,172}

Gronted dunng the yaar 137,818 291,605

Outstanding at 30 June 560,511 465522
Exercisable ot 30 June 17,605 £108

Bonus and restricted stock share awards

in addition to the outstanding share awards above, there were 61,313 bonus and restricted stock share awards outstanding at 30 June
2022. The bonus shares were owarded to Executive Directors and senior management as part of the compulsory deferred bonus, and
restricted stock share awards were granted te senior management in connection with recruitment. In accordance with the awards’
terms, participants have received a conditional annual bonus award of shares or nil cost option awards, which will normally vest
between one and three years after award, providing the participant is employed by the Group ot that time.

In the year ended 30 June 2022, 18,192 benus share awards were granted on 15 September 2021, with an aggregate fair value of £1,009,000.

Number of M.

awards

2022
Cutstanding at the start of year 72,466 84,041
Exercised dunng the yvacr (29.345)  (32.654)
Forfarred durnng the year - {1,324}
Granted dunng the year 18,192 22,383
Qutstanding ot 30 June 61,313 72466

Exercisable at 30 Jupe -
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30. SHARE-BASED PAYMENTS CONT:NUED

Share options

On 12 August 2004, the Group established a share option programme that entitles key management and other senicr empioyees to
purchase shares in the Company. Further grants on similar terms were offered te these employee groups as set out below. The terms and
conditions of the grants are as set out below. All options are to be settled by physical delivery of shares and meet the criteria for being
treated as equity settled

P wos 200 T o T Gnte Humges of fatn waets Jack g gt

‘. 2 Chomes=n 50 e o bestua oefoct oy
2004 Company share par 7 Septemiber 2012 1,691 Exercizal: e 1334005 10 vyears
2004 Compary snare plan 26 Sentember 2013 2539 Fxarczanle 1413000 10 years
Total share options 11430

Share options
The number and weighted avarage exercise prices of share options are as follows:

Weighted
average
exarcise Number of B

price aptions ‘ .
2022 2022 221
Cutstanding ar the stort of year 1,331p 32,633 1173 67131
Forfeited aur ng the year 1,374p {2,755) 915p (@LBD}
Share apprec at-on ghts effected during the year 1,312p (6,328} 1059p 15,134
txercised during the yecor 1,265p {12,120} 981 (12875
Qutstanding at 30 June 1,400p 11,430 1331ip 32,633
Exercisable at 30 June 1,400P 11,430 1331p 32653

The options at 30 June 2022 had a weighted average remainng contractual life of L1 years (2021: 1.6 years). No share options were
granted during the yaar (2021: nill. The weighted averoge share price ot the date of exercise dunng the year was £44.18p (2021, £4A473p).

31. CAPITAL AND RESERVES
Called up share capital s the number of shares inissue at their par value. A number of shares were issued in the year, in relation the

employee share schemes.

Accounting policies
Equity instruments issued by the Group are recorded at the amounts of the proceeds received, net of direct issuance costs.

Own shares

We inciude the transactions, assets and labilities of the Group-sponsored Qualifying Employee Share Cwnership Trust 'QUEST) in the
Group Financial Statements. In particular, the trust's purchases of the Company’s shares are deducted from shareholders' funds until
they vest unconditionally with employees.

Share capital

2022 2022 ilé
Number Em i
Issued and fully paid
Ordinary shares of 10 gence 65,773,620 65765 500 6.6 [eXe)
There is no authorised share capital limit.
The holders of ordinary shares are entitled to receive dividends, as declared from time to time.
The movement in share capital for the period was as follows:
2022 piod 2022 7131
Number M= £m e
'ssued unaer the Execuhive Share Opt or Picr 12,120 12875 - -
ssued to Eroloyes Seredt Trust - &50.000 - 01
12,120 £62875 - 0%
Shores issued under the Executive Share Option Plan were jssued ot option prices os follows:
2022 2022 R PRl
Number Price T Foes
Executive Share Cption Plan - - 4596 722830
2,837 977.83p Q032 F7TAIn
7027 1334.00p 1738 1334000
2,256 1413.00p 2504 14l300p

12,120 19875
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31. CAPITAL AND RESERVES CONTINUED
Reserve for own shares

The Company's shares are held by a QUEST, which is an employee benefit trust established to facilitate the operation of our long-term
incentive scheme for senior management. The reserve amount represents the deduction in arriving at shareholders’ funds for the
consideration the trust paid for the Company’s shares, which had not vested unconditionally at the balance sheet date. The number

and market value of the ordinary shares held by the Employee Benefit Trust and the QUEST were:

2022 2022 2021

Number [ [P £m S

Shares allocated but not vested 280,803 502269 71 25.2
Unallocated shares 92,334 Q2 334 2.3 Lé
373,137 601603 .4 79R

The shares have a nominal valye of £37,314 (2021: £60,160).

Translation reserve

The translation reserve comprises all foreign currency differences arising from translating the financial statements of our foreign operations.

The Group uses foreign currency denominated borrowings of £32.3m (2021 £10.7m) as a hedge against the translation exposure on the
Group's net investment in overseas companies. Where the hedge is fully effective ot hedging the variability in the net assets of such

companies caused by changes in exchange rates, the changes in value of the borrowings are recognised in the Consaolidoted

Statement of Comprehensive Income and accumulated in the hedging and translation reserves. The ineffective part of any change in

value caused by changes in exchange rates is recognised in the Consolidated Income Statement.

Hedging reserve

The hedging reserve comprises the effective portion of the cumulative net change in the fair value of cash flow hedging instruments, net

of taxation.

Hedging and translation reserves

Hedging Transiation

reserve rgserve

£m Em

Balance at 30 June 2020 0.2 295
Exchange differerces on transiation of overseas operations {454)
LOss recognised on net investment hedges - Q4
Loss recognised on cash flow hedges - interest «ote swaps 0.2 -
ncorre tax related to net 10sses recognised ir other camprehensive iIncome - 76
Balance at 30 June 2021 - {79)
Exchonge dfferences on translation of overseas operaticns - 672
Gain recogrised on net investment hedges - 0.7
Loss recognised on cash low hedges  interest rate swaps ond Cross currency swaps 19 -
Incone tax related to net losses recogrised n other comprehensive ncome (0.5} {77}
Balance at 30 June 2022 1.4 509
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32.NOTES TO THE CASH FLOW STATEMENT

2022 un
£m 2o
Droft for tne year 367 468
Adjustment for:
Net IAS 4l valuotion movemant on piclegical assets 5.4 108
Amortisation of acquired Intang ble assets 83 74
Share-based payment expense 37 77
Share of prafit of joint ventures ana asscorates (5.2) (131)
Finance costs [net) 6.2 50
Incorne tax expense 117 80
Except onal tems 20 33
Adjusted operating profit f-om continuing operations 68.8 769
Depreciation of property, clant ang equipment 26.4 240
Loss on d'sposal of plant and sguwoment 0.4 D4
Lass on disposal of ‘ntargible assets - 05
Amortisatior and impairment of imtangible assats 43 3.7
Adusted earmings before irterest, tax, depreciat.on and amornisation 99.9 1055
Croish mpaoct of exceptional items 11 {300
Ctner movements in DiIciogica’ assets ard narvested oroduce (19.1) (1z8}
Decrease in groviz.ans and relegse n defered consideration - 10.4)
Addimianal pension contributions In excess of pension chage (3.1} 1701
Otner 0.2 (1.3}
Operating cosn flows before movementin worang capita 79.0 8.0
INcrecse i irventor.es (6.1) (13
Increose 1 recewvables {18.5) {11.0
Increase in payables 2.2 7%
Cash gerergted by operat ong 56.6 Boé
Interest recewved 0.4 04
Interest and other inance costs poid (4.0) 28l
Irterest on leased assets (1.1} Ok=H
Cash flow from dernvative irancial rstiuments (0.1) 0.2
fncome taxes paid (17.5) (16 1)
Net cash from operating activities 343 675
Analysis of net debt
Total changes in liabkilities due to financing activities are as follows:
Other
At Net Foreign non-cash At 30 June
L cash flows exchange movements 2022
H Em £m £m £Em
Cash and cash equivalents [see note 22] 460 (11.0) 38 - 388
Intgrest-beanng loans - curent lsee note 271 (135! 89 (1.2) 09 (7.1)
Lease habnlities - curren: [see note 28! 20} 11.3 0.7} 11.7) (20.1)
[229) 20.2 (19 (12.4) (17.2)
Intergst-beanng launs — non-current [ses note 27) 11024t 63.1) 9.6) - (182.1)
fease abilit es - non-cunent (see ncte 28] 1133 - {1.8] (3.6} (24.5)
11287} (63.1) (11.2) (3.6) (206.6)
otal debt finencing (1526 “29) 13.1) {16.2) {223.8)
Net debt 1105.61 (53.9) 9.3) (16.2} {185.0)

Included within non-cash movements is £15.3m in relation to net new leases and £0.9m in the unwinding of debt issue costs.
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32. NOTES TO THE CASH FLOW STATEMENT CONTINUED

A 30 e

et 2071

Lo I e

Cash and cash equivalents (see note 22) 413 &6 (19} 460
Interest-bearng loans - cunent {see note 27) (22 [4.44) 0.6 {09 (13%9)
Leose habilties - current Isee note 28) (100} 117 02 (105 (R0
1192 73 08 {118 (229)

Interest-bearing loans - non-current (see note 27) (103.4) (127 o9 - {1094)
Lease habilities - ron-current (see note 28) (21.1 - 03 15 (223
1124.7) 1127 72 15 (1287)

Total debt financing (1439) {5.4] 80 103) (151 4)
Net debt (1028 1.2 61 {10 3] {105.4]

Included within non-cash movements is £9.4m in relation to net new leases and E0%m in the unwinding of debt issue costs.

33. OPERATING LEASES

Accounting policies
For short-term leases [those with a term of less than 12 months) and low-value items, we charge the rentals poyable to the income
Statement on ¢ straight-line basis over the lease term.

The Company has elected not to apply IFRS 16 to contracts where the right-of-use asset would be recognised as an intangible asset
{e.g. software licences).

Total of future minimum lease payments under non-cancellable cperating leases which expire:

2022 201
Em

In less thar one year - 08
Between one and five years - -
In ma-e than five years - -
- 08

34. CAPITAL AND OTHER COMMITMENTS

At 20 June 2022, outstanding contracted capital expenditure amounted to £nil (2021: £1.2m related to the purchase of property, plant
and equipment),

35, CONTINGENCIES AND BANK GUARANTEES

Contingent liabilities are potential future cash outflows, where the iikelihood of payments 1s considered more than remote butis not
considered probable or cannot be measured reliably. Assessing the amount of liabilities that ore not probable is highly judgemental.

The retirement beneht okligations referred to in note 29 include obligations relating to the MPF defined benefit scheme. Genus, together
with other participating employers, is joint and severally liable for the schemne’s abligations. Genus has accounted for its section and its
share of any orphan assets and habilities, coilectively representing approximately 86% (2021 86%) of the MPF. As a result of the joint and
several liability, Genus has a contingent liability for the scheme's obligations that it has not accounted for. The total deficit of the MPF
from the most recent tnenniat valuation can be found in note 29.

The Group has widespread giobal aperations and 1s consequently a defendant in many legal, tax and customs proceedings incidental
to those operations. In addition, there are contingent lickilities arising in the normal course of business in respect of indemnities,
warranties and guarantees. These contingent liabilities are not considered to be unusual in the context of the normal operating
activities of the Group. Provisions have been recognised in accordance with the Group accounting policies where required. None of
these claims are expected to result in a material gain or loss to the Group.

As described in note 7, the Group is involved in ongoing litigation proceedings and investigations with ST that are at various legal
stages. The Group makes a provision for amaounts to the extent where an outflow of economic benefit is probable and can be reliakly
estimated. However, there are specific claims identified in the litigation which the Group considers the outcome of the claim is not
probable and will not result in the outflow of economic benefit.

The Group's future tax charge and effective tax rate could be affected by factors such as countries reforming their tax legislation to
implerment the OECD's BEPS recommeéndations and by European Commission initiatives including state aid investigations. Further
information can be found in note 11

At 30 June 2022, we had entered into bank guarantees totalling £20.2m {2021: £191m).
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

34. DIRECTORS AND KEY MANAGEMENT COMPENSATION

In accardance with IAS 24 'Related Party Disclosures’, key management personnel are those having authority and responsibility for
planning, directing and controlling the activities of the Group, directly or indirectly. Key management personnel comprise the Directors
and the other members of GELT.

2022 207

Em P

Salgries and short-term employes benefits 49 50
Post-employment berefits 0.2 0.2
Share-based payment exgense 1.2 41
6.3 123

Directors

Further details of Directors' compensation are included in the Directors’ Remuneration Report.

Other transactions with key management personnel
Other than remuneration, there were no transactions with key management personnel.

37. GROUP ENTITIES

In accordance with section 409 of the Companies Act 2004, alist of subsidianes and joint ventures and associates as at 30 June 2022
is set out below. All subsidiary undertakings are subsidiary undertakings of their immediate parent undertakingts), unless otherwise

indicated.

Nature of business
Bovine

% of share
capitai’
Direct,’ voting rights
indiraet held by
Country of Graup Group
Name ¢t undertaking Registered aoddress incorporation interast Share class campanias
A8 (Be,ing) Interational B140&, Lucky Tower, Eastd 3id Ring Rowa, Cring Indiwec:  No Par Value 100%
frade Co, Lid Chaooyang Distrat, Benmg, 100027 Ching Cormmaon
Stock
ABS Lrgenting 5 A A Caostelan s 1169 3080) Esoetunsa Arggenting Clract &RS1 Orclirary 100%
Sante Fe, Argentina
ABS Chile2 Lim tada Avenido ael Paigue #414) offce #5071 Huegaruiaba Chle Drect CiPl 100%
suntizgo, Chile Common
Socik
ABS Genenice South AT ca [Pty Presnge Poik Bloc< B umr Na 5B Pos South Africa Irelirect ZARL Ord nary 100%
Lrd Durnany le Industial Park, Zarsonlle,
South Africa
ABS G oobah i Canadda) e 1525 Floraciale Roag Elrmpa ON KRN3R 2721 Canoda Canada ndirect CADL 100%
Ord nary
ABS Global Ing 1525 River Road, De Folest W 53532, Urirea Stotes Un red States Indrect US0001
Common
ABS e Sl Vi Basudo a4, loc Cavatgozzr 26020, ity Irdirect €1 Queta 100%
Cremona, Ity
ABS Mexco S 4 da Ty <cinsas No 2028 Quintas Carpestre 21202, Mexizo Cirect MxMN10 100%
Chikuobuc, Chib | Mex oo C.oss -
MXNIG
Class 2
ABS Poska S0 zoo Szafirowa 224 8§2-300 Grorawa Gorre, Paland Poland nehrect E_N100O 100%
Crdmnary
Bo.zo SASU A% Charmar des Mohares, PA dlu Charcenay, 69210 France Imarect €10 Ordirary 100%
_entily “rarze
Critule Genus ABS Nl Amar Neptune, Ofice No 206, of Baner Ruad nd'a irdiract INR10OO 50%
rigsta mtas S Naoe 11 Vlage 3ana: Tal Haue Pune Ordd nary
Mohargsktra Ind:a
Cro Mo, Geranns L0 1286 Cnole Drove hew & bin 12 52740 o tedd States Uried States rdirgst No Do vehue 51%
L_CiJts
Genus A55 (NZ) _imitad Genarate Azocaunting Group Lrrited “New Zeq and indrect NZCL 100%
Dungonald Street, Faar Teraoce, Qrdimary
New Zealand
Serus 4BS Coo Loeerirtn Correra 70, %0 105 - 57 Bogota Colomitn Calomoig I~ rect COP1o000 100%

COrd rary
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37. GROUP ENTITIES CONTINULD

Nature of business

Bovine
% of share
capital/
Direct, voting rights
indirect held by
Country of Group Group
Name of undertaking Registered address incorporation intarest Share class companies
(zenus Adstrahia Pty L:d 15 Senalar drve, Bundoors VIC 3063 Australic Australa Indirect AUDL 385 100%
Ordmcr\,
Genus Breedmg \mduu Private  4tn Sloor, 406, Amur Neptune, Banes Pune, Incha Indiract \NF?l Ordi~ary 100%
Limited AHQ&S Indw:}
Gemm Breeumq Lirmted Motr\x Hmpse Bu mg View, Basingstoke, Hamesnire, UK Direct El Ordinary 100%
(Ol 92037 RG21 4027, United ngdom
Gems \J»<rome LLC Picllisng str, 1, <Y1V 03164 Ukrcme Ukraine rdirect  No Par Value 100%
Common
Stack
Invitrs Brosil Mexico, § A Plaza Comercial Punto Colornes, Boulevard Mexico rdract WIXN_ 9%
de CV Independencia #7468, Irtenor 6, CR. 27120, Cidade Crdinary
Torrecn — EStoJo Cc)cjhulo Mex oo
JBI Genetics LLE 130 Norrh Ke\sev Strec.t \ns'uho LA %29“ Urited States Indirect No 30 Volue 100%
Uritect States Commor
Stock
LLE Gerus ABS Rus Zlmlemmorozbr‘qu S*reet House 5% Lc**er Zn, Qussno Iridirect RJBl 100%
Premisas 2 300062, Tula, Russiur Federation O dv""ry
M\ I.\rood Pr h otslta Matrix HudJe 3 asing V ew, B/uamgsroke Hompml e, Jnred \'wdirect El Ordmary 100%
(086621017 RG2Y4DZ, it ed Klngdom <ngdorm
Pacplar ABS mp. e Exp Ltda. Rod. BQ ObO Km % 150metros Zora Raral, De\m Brazil InGirect 8RL1 Ordinary 100%
MG - 38108 COO Br'}zl\
St Jocobb Amrml Breedmg 1525 Rroer Qogo De Forekr WI 535‘52 Jrited States Unted States ndrect  No Par Value 100%
Carp Common
thery S A Maxima Tuqes 789 Jruq\m, Uruguay :nd'rect No Far \."J ue 100%
Commaon
Nature of business
Porcine
% of share
Direct.’ capital/veting
indirect rights held by
Country of Group Group
Name of undertaking Registered address incorporation interest Share class companies
Agroceras PIC Genetica de Rua TJN, n 141, Sala 16 Jasadim Novo, Ris Claro 5P Brozi Indirect BRL1 £9%
Suinos Ltda - CEP, 13 SO? 741, Braz:l Qromory
Agroceres PIC Sunos Ltda F?uu l JN 141, Sala 17 - Jcrdm NO\.o R‘o \_,lqm SP BrozH Inclirect BRL1 499
- CER 13 502-741 Brazl Croinary
Awvlscenter [V‘@\ ievang A S Mo\lev 3, 6670 Hol )ted Der\mml{ Denr*mrk Indirec DRK L 4‘9
Ordindry
G[I\.EET\C Semae 5. R L V\(nl@ Eur’)p a 71, 32100, Belluno Huly Italy Inclirect €¢ Ordma’ 5"’
\nner Mohgo\ o ngoxw(m(* Pigy Jmtomg V'Illuge Jm(img Tawr, Zhiddon \JOur‘ty China Irarect  No Par Volue 9%
Breedmg Co td Yan An Mumupohty Shoc:r‘x\ Zravince, China (,ommom
Liao N g P\C Agraalure Gunzwgcu Village, Guo Guan Town, Bonx Fﬁunty China I~diract CNYL 100%
Science and Tevhmology Ca Benxi City, Lizoning Province, Ching Ordinary
Ltct
PIC L:h(mgr\m) Agrculture Room 702-5, No 719 Snen (“uw Roud China Inclirect No Dor Volue 100%
Science and Technology Mir Horg Dostrict, Shangha, China Commaon
C,orvpfmy Limited
PIC IZhangagany) Dlg C\fﬁre 1210 \ntemotworm\ France Tower Ching Ind rect U501 100%
Improvertent Co, Ltd. 20 Jirgang Road, Zhungpagang Bonced Zone, Ordinary
Zt angpagang Crty, har gsL erm(‘p _h\ gls|
PIC Arding SpA Avenida ael Parque #mol office #éD'I Huechu ‘aba, Chile Ind rect CLPL 100%
Sgﬁnoqo Crile Ordinary
PIC Canada Ltd, E!o den Ladner Gorvq 5 LLP 1900 520, 3ra Aver‘ue Cohodo Ind rect CaDl 100%
SW Calgaory, Albeita T2P OF-!; CO nada Ordinary
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A
37. GROUP ENTITIES CONT NUED
Nature of business
Porcine
% of share
Direet capital: voting
indireet rights held by
Country of Group Group
Nome of undertaking Registered address incorporation interast Share class companigs
PIC France SA &% Chemin des Maheraes, 2210, Lentilly France France Indrect €17 Ordinary 100%
P-C Genetics Desigruted Rrerside One, Sir Johni Rogersa s Quoy lrelard ndirect £1.27 100%
Achivity Company Duolin 2. Irelard COrddinary
€127
rRedeemable
preference
snares
PIC Genetics LLC 79 Narodnyy Boulevad 308000, Baigorod, Russia Indirect RUBL 100%
Russian Federanion Cramary
Pig improverent Compary de Wenceslao de la Barquera ho7, Col Vil as del Sur, MexIco Indrect MNec ParVa.ue 130%
Mexico, & dePL dae CV 76040 Queretars, Queretaro, Mexco Common
S10ck
PIG Imprravement o pany Jathestrale Mo, 0-30163 Hanrover, Germony Germany Indrect  Ne ParVaue 120%
Deutschland GmoH Cormmon
Stack
RPig lmproverent Companry C Pa Vi, 22 2° pueta . 03174 Sant Cugar del SEQin Indrect €25 Ordirary 1205,
Espaia, SA, Valles, Barcelona, Sooan
Pigg Improvement Company LK Matnx Pouse Basing ¥V ew, Basingstoke, hamaosnira, JK Irdirect £010 200%
Lirmitea (0077630417 RG21 402, Lrited Kingdom Crdinary
PCitaha sl Stracda de Logy. 22 08135 Pente San Giovunn [tCrsy nadrect €1 Oromary 85%
Parugio o'y
PIC Phrlipings, Imo, Lrit 2'01-2103 ara 2205 Jalibee Praza © Criigs, Phiippings Indrect BHP1OC 1000%
Ji Rt Ortigas Center, Pasig City, 1605, Phliogzres Qrdinary
PIC USA, Ir 100 BlueGrass Commons Bha, Suite 2200 Jnted States irdirect usnt 00%
Henda-sonvila, TN 37075 Urined States Ordrary
RanOvare Biosciences, Ine 6874 Caroven O Colurtua MD 2:044, Umtea States United Stotes Drect U520001 3%
Seres Seed
Preferred
Reprodutores PIT Lo Av. Eng Dawrte Pacned Amoreias, Tare 2 — 14RA, Portugal Indwect NG 2arValue 106%
1070 102 Lisboa, Portuga Common
Stock
Societd Agiico o GENEZTIC  ViaMecren 2 42122 Reqggon Emila, ltay Italy Inghraect €L Qroinary 33%
SER.L
Shaonx BiC Pig Imoroverrant 12105, 21st floorn, Yun 21an Bulding, 12 Feng Cheng China Irdrec:  Na ParVaue 120%
Co _td Sacond stieet X-or Economic Development Distnct Common
Xizn Crty Snaarsx Provnce, Ching Stock
Yan'on Xiryaergy anyg Jntang Vilage, hanj.r Tosr Zhican County Yar A Chng rdirect o ParVolue 29%]
Agrniculture Telrrolny s Mancipalty e Shoary Froance Shno Comman
Co _td Stock
Nature of business
Other
% of share
Direct capital veting
indirect rights held by
Cauntry of Group Group
Name of undertaking Registared address incerporation interest Share ¢lass companies
Coountery & Vo NG 2028 Qu -t Comoestie, 1214 Mexnco ngeect MEND Cass ] 4%
Sen, 5 geRL e CY a0 Chih, Mex oo
ABS Inta natiora, Ing 1525 River Rood De S0 W 53532 Urited Stutes Jnted Stotes et Ushl 100%
Qramary
A3S Pecplar Ctoia Fod BROSO Km 194 - 150™atnsz Zona Raai Dalka Szl Drrect ER{ne L00%
OG- 3B108-00C 3ron Ord nary
Agenrce Spillas NV Plaze: Sant-camoert 1o 1200 Walgwe-3airt-Loamoert Be gl.m Ingrrect  MNo Sar Voile 100%

Belgiam

Cormmon
Stock
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37. GROUP ENTITIES CONTINUED

Nature of business

Other
% of share
Birect,” capital/voting
indirect rights held by
Country of Group Group
Name of undertaking Registered address incorporation interest Share class companies
Broz han Holdings L mited Maotrix House, 3asing V ew, Basingstoke, Hompshire, UK Indirect £ QOrcdinary 100%
(00£79048) RG21ADZ. Unired Kingciom
Bruz\hom Droper 1es umuted Mgtr\x Hou%@ Basing V.ew, Basmg ,toke Houmpshire, VIS Direct  £1 Grdinary J.OO°
RG21 402, l,m'ed ngdom
Buckyy Marnepagdes Ltda Ay Leupu\dl 1w e Olivera, Lw'l'b Sala 303, Lertro, Brazil nairect BRL1 100C%
\JEP 38010~ OOO JBERABA-MG Crdinary
Connomrro Pumupogoes A\f Leopo\dmo dﬂ D|IVE\ @, 4113, Sala 303 (“er\t o, Braazit \Fd rect BRL1 100%
Ltda. CED 38010-000, UBEHABA IV‘G Crdinary
Do co txf)ortoflom Lt”JG Av Leooo\cmo de Olivena, mwz - Sala 303, Ubeamba, Braizil Ind'rect BRLL 100%
Minas Gerons, CEP 380'0-000, Brazl Qrdinary
Do\ge*y Pensicn T’ust L\r"l‘tec* V'm % HOUsP Basing View, Boswr\g;toke Hompm re, UK \’Wd‘FQCT £1 Oraimary 100%
21 A"\Z UmreJ Kquo
Fyfield [SM! Lim ted 1010264757 Matnx H@use Basing v’\ew Busmmtok@ I—-omosh re, UK Indirect £1 Ordinary 100%
RC2] QDZ Umte'i <mgc o
FyFeld Dormant Motmx ~<ouse Bmlrg View, Busmgstokﬂ Homa;hne UK nadirect £1 Crdirary 100%
RGZW 407 Urited Kingdom
Syfield Holard 3V, Motr\x House, Basing View, Buasmgstoke, Hamoshire Netherlands Incinect N_GLO0 100%
RGE 407 Unied K- ngdom Ordinary
Fyae alreland Lirmitedd R\\,erSICle Dm S\r qun Ragerson's Quay, reland Indirect €125 A 100%
Dzlim 2 \re\cnft Ordinary
€125'B
Ordincry
Genus Investments Limited Meatrix House Bq ng Vwew 803 m; toke, HCJmpsm'e JK Direct £1 Oraimary 100%
f0202“5“7” RG2! /—oDZ Umted Kingdom
Genus Que<' Irustees Lum\ted M—mm Houee qumg Yiew, Basmg stoke Hom; S, JK Direct £1 O'dmor\,r 100%
RGET 407 Unitedt ngdom
Genus RED, Irc 1'525 River Rood, De Forest W' 53332 Ur‘n:ed States  United States Ircirect US$001 100%
CO'TTH“O"
Gpr\uh Trustees Lwrwred Matrix House, Basing View, Busingstoke, Hampshira, UK Drect T Orchinary 100%
RGZ] ADZ Umt@cl <mgdon’~
GlLFrance Sarl 12 Averme dP Iq Foencerne, L - 15 uxemb(urg Luxembourg ncrect Usel 100%
Ordlr‘cry
PIC Do Bras | Emf;reend'mer\tos Feuu 1 JN no. 1411, Sala 13 Jo adim Nouo R\o Clano, Brazil Indirect BRLOOL lOO/
e Parti: \pogu@e Ltda. Esto”ﬁo De 540 Pau\o CEP 13502741, Braazi Ord TGy
PIC Fyaelct Lmted (OOO]@?EQJ MO‘(HX House, Po ng Vlew B(lamgsmké —hu‘mo%h\rﬂ UK Ind rect El Ord inary 100%
RG2140Z, United K ngdom
Pig Improvement Company Motz House, Basing View, Basingstoke, Hampshire ¥ Ind-lec‘t £1 Ordinary 100%
Ov?r»@o; le‘ted fOOWéjOQ RC—;21 /-uDZ Ur\ued K:ngdom
Purtailes L\m\ted (OO?’237@212 Motnx Ho; Ise, Bfm ng View, Bus mgstom Humpshve. VLS Indln_ct El Ordinary 100%
RG21 4004, Urwed I(\r gdom
Promar internationa Limites Matr x House, Ba.mg View, Busmqa ok, Hampshie, JK Direct El Ordmory 100%
tosooméz)? RG21 4DZ, United Kingdom
Skogluno Pamcmugoef Ltdm Ay Leopoldmo de Ohverra, 47 13 Solﬂ 30'< (‘emro Brazil I direct BF?L‘ 100%
CEP 38010-000, UBERABA N‘G Orainary
Spilers L mited [00024021 Matr ® House Basing \neA Buﬁr‘g 7oke qupshw@ K Indirect FO.25 100%
Rf“21 402, Umted Kquc Orddinary
Sprliers Overseas Limited Meteix H’)UFP Butmg View, Br\:wr‘g%toke HUI"‘U‘thfE‘ UK Increct £0.25 100%
\OCJCJ{)‘?723J RG21407, United ngd pal Orcjmory
Sygam nc 100 BIJeGrc:ss Com TONS Blvd Surte 2200 United States Ind rect JSDL 100%
Hendersonville, TN 37075 United Stotes Common
Sygen International Lirritedd Matrx House, Busing View Basingstoke, Rompshire UK Drect £O 10 100%
103215874) RG21407 Jnited Kingclom Ordiinary
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37. GROUP ENTITIES CONT®NUED
Nature of business

Other

% of share

Diract.’ capital, voting

indirect rights held by

Country of Group Group

Name of undertaking Registered address incorporation interast Share class companies

Sygen Investimentos Licl A, Leopording de Clivers, 4113 - 3ala 203, Loesaba Brazi Ircirect BRLOG3 100%
Mings Gerns, CSEP 38010- 000, Braz: Ordinary

oicafe SA c.o Cabinet Mayor, avocats, Rue Jean Goone! Switzerland ndirect CH=1,000 100%
Evnard &, 1205 Geneve Oromary

Xelect Lirmitea Haorizor House, Abbey Walk, St Andiews. Fife, UK ndirect £0.001 5%
Scotlard KY145LB Ordinary

1 Mo alernoa o, IS NSl IS S

2oLk sinn oy et ta Srtegge OF Toe g

J A e T b MR FIL T

38. DEFERRED CONSIDERATION
Accounting policies

We recognise deferred consideration on the Balance Sheet when a business combination contains @ contractual clause that defers

a portion of the purchase price. When the considergtion transferred by the Group in o business combination includes a contingent
consideration arrangement, the contingent consideration is measured at its gcguisition date fair value and included as part of the
consideration transferred in a business combination. Changes in fair vadue of the contingent consideration that qualify as measurement
period adjustments are adjusted retrospectively, with corresponding adjustments against goodwill. Measurement period adjustments
are adjustments that arise from additional information obtained during the 'measurement period’ {which cannot exceed one year from

the acquisition datel abyout facts and crcumstances that existed at the acguisition date.

Subsequent contingent consideration fair value remeasurements that do not qualify as measurement period adjustments are

recognised in the Income Statement.

Contingent deferred consideration is measured at fair value and the vaiuation basis is Level 3 classification, where fair value technigues
use inputs which have a significant effect on the recorded fair value that are not based on observable market data.

Contingent
deferred Deferred

consideration consideration Total

£m Em Em

Balance at 1 July 2020 EXs] 51 87
Business combinaticn 08 - 08
Poyment of cans’derghior 12 3i e 71 (&7
Release of unatil sed contingent consiaeration (oL - 0.4}
Effect of moverment in exchangs rates 103! - 103
Balancea at 30 Jure 2021 L7 04 21
Business compination 0.1 0.2 0.3
Payment of cons derat or (0.6) (0.4} (1.0)
Transter (0.8} 1K} -
Effect of movemert In exchange -ates 01 - 01
Bolonce at 30 June 2022 0.5 1.0 15
Current - 0.8 08
Non-current 0.5 G.2 a7
Balance at 30 June 2022 0.5 10 1.5
Currert i2 [OFN A
Mo -Current 05 - a5
Balarce at 30 Jure 2021 17 0 2.1
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38. DEFERRED CONSIDERATION CONTINUED

The balance at 30 June 2022 relates to the following transactions:

Contingent
deferred Deferred
Fiscal year of consideration consideration Total
transaction Em £m Em
Bairy LLC {n/a BoviSyncl 2019 0.4 - 0.4
Sergal Gestid Ramadera, S.L. 2021 - 08 08
TAC. - Laborotd-io de Reproducéo Arimal Lida. 2022 - 0.2 0.2
Millwood Products _td 2022 0.1 - 0.1
Balance at 30 June 2022 05 10 15
Sergol Gestié Ramadera, S.L.
The deferred consideration 1s based on sales to existing customers during the period 28 June 2021 t¢ 28 June 2022,
39. NON-CONTROLLING INTEREST
2022 P
Em i
Nan-controllng interest 0.7) 36
Put option over ngn-cotroling interest at wrcept on (5.7) 5.1
Total non-controlling interest (6.4} {25)

Summansed financial information in respect of each of the Group's subsidiaries that has a material non-controlling interest is set out

below beforg intra-Group eliminations.

De Nove PIC Italia
Geneties LLC Sl 2022
£m Em Em
Revenue 37 3.4 71
Expenses (12.6) [2.6) (15.2)
Total comprehensive (expensel income for tna year 8.9 0.8 (8.1)
Tota commprehens ve [expensel’income attrbutoble to owners of the Comrpany {4.5) 0.6 (29
Total comprehensive lexpensel nceme attributakle 1o the non-controlling interest {4.4} 0.2 (4.2)
Biological assets 15.2 - 15.2
Current gssets 09 10 19
Otner nan-current assets 0.8 2.3 31
Current iabiities (19.6) {1.8) {21.4)
Net (liabilities})/assets (2.7) 15 {1.2)
Equity atinkbutable 1@ owners of the Company 18 (1.3 0.5
Non-controlling interest (05 0.2 0.7)
Dividends of £0.1m were paid to non-cantrolling interests (2021. £0.2m).
PK 15
e e 200
Revenue 34 41 75
Expenses @3 (3.3} (6.2)
Total comprehensive iIncome for the year (1.5 o8 (07
Total comprerensive income otirbutable to owners of the Company 0.8 06 o2}
lotal comprehensive ncome atiribuiable 1o the non-controlling irterest 0.7} 0.2 0.5}
Biolog.cal assets 158 - 158
Currert aigsets 03 1z 22
Other non-cut-ent assets 08 18 24
Current ligoilities {11.5) (1.4 (129
Net assets 50 16 6
taury attrioutable to owners of the Company (2.6 (L4 )
Non-controlling interest 34 02 36
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022
40. RELATED-PARTY TRANSACTIONS ‘ g
Bomaz, Inc. and Bogz Dairy, LLC, are well-recognised breeders in the industry, and are related parties to the Group as these entities are
under the control of relatives of Nate Zwald, cur ABS Dawry COO.

We transact with Bomaz, Inc, and Bogz Dairy, LLC as part of cur bull product development effort, under a variety of contracts and
agreements. Payments in 2022 amounted to £1.3m (2021: £0.5m). As at 30 June 2022, the balance owing to these entities was £nil {2021
Enil). All amounts were settled in cash.

These related-party transactions were made on terms equivalent to those that prevail in arm's length ransactions.

Dunng the year, as part of an international secondment agreement with a memkser of GELT, Genus agreed to fund an amount of £0.4m
in respect of a personal taxation expense. A tax refund has been claimead and cash is expected to be received in early FY23, which will
be used to settle the outstanding armount in full.

41. POST BALANCE SHEET EVENTS

With effect from 26 August 2022, the Group and its lenders increased the Company's multi-currency RCF by £40m to £190m and the
USD RCF by USD25m to USD1SOm, and extendead the maturity date of the total facilities to 24 August 2025.
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PARENT COMPANY BALANCE SHEET
AS AT 30 JUNE 2022

" P
2022 221
Nt Em v
Non-current assets
Intangible assets C3 9.6 5.5
Property plant and equipment C4 0.9 11
Investments in subsiciaries 5 345.5 1228
Other Invesiments CoH 2.1 20
Other recevables C7 74.0 651
Dervative inancial asset C1s 2.2 -
Deferred tax assat 8 29 2.1
437.2 1996
Current assets
Other receivablaes C7 69.3 3792
Cash and cash equivaients 19 13
71,2 3805
Current liabilities
Current poyables 9 {65.0) (2228)
Provisions Cl1 (0.4) [0.3)
(65.4) (2231)
Net current gssets 5.8 1574
Total assets less cyrrent liabilities 443.0 3570
Non-current liabilities
Non-current payables Cl0 (183.3} {111 1)
Prowis ong cl1 (0.3 (01)
(183.6} (1112)
Net assets 259.4 2458
Equity
Called up share cap'al Cla 6.6 &6
Share premium acco.unt 1791 1791
Own shares (G.1) 0.1}
Retamed sarrings 735 602
Hedaing reserve 0.3 -
Tetal equity 259.4 2458

The Company recagnised profit for the year of £31.3m (2021: £19.6m profit).

The Financicl Statements were approved and authorised for issue by the Board of Directors on 7 September 20232,

Signed on behalf of the Board of Directors.

Stephen Wilson Alison Henriksen
Chief Executive Chief Financial Officer

Company number: 02972325

FINANCIAL STATEMENTS
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PARENT COMPANY STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2022

+ A

Share
Called up premium Cwn Retainad Hedging Total
share capital aceount shargs earnings resgrve equity
£m £m £m £Em £m £m
Baiance at 1 July 2020 465 1791 o1 535 2 2388
Falr value of movement an cash flow hedges, net of tax - - - - 02 02
Actuanal goin on retitement benefits ooligations - - - 29 - 29
Mavement on pension asset recognition restnction - - - 27 - (2.7}
Other comprehensive income for the year - - 0.2 0.2 04
Total profit for the Ainancial year - - - 196 - 194
Total comprehensive income for the financial year - - - 196 0.2 200
Shores issued 01 - - - 01
Dividends - - - (195) - [195)
Share-based payment expense, net of tax . - - 6.4 - &4
Balance at 30 June 2021 &b 1721 0.1 40.2 - 2458
Fair value of movernent on cash flow hedges, net of wax - - - - 0.3 03
Actucrial gain anretrement benefits sohgatons - - - 3.7 - 3.7
Movement on pension asset recogniton résinction - - - 3.7) - 3.7}
Other comprehensive income for the year - - - - 0.3 0.3
Total profit far the financial yea: - - - 313 - 31.3
Total comprehensive income for the financial year - - - 31.3 0.3 316
Dividerds paid - - - (209 - (209
Share-hased payment expenss, net of tax - - - 29 - 29
Balance at 30 June 2022 6.6 1791 o.1) 73.5 0.3 259.4

For information on dividends see note 13, cash flow hedges see note 26 and share-based payment expense see note 30.
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

3 i

C1. ACCOUNTING INFORMATION AND POLICIES

Basis of preparation

The Parent Company Financial Statements hove been prepared in accordance with Financial Reperting Stondaord 101 ‘Reduced
Disclosure Framework’ FRS 101") and the Companies Act 2006 (the ‘Act’). FRS 107 sets out a reduced disclosure framework for a
‘qualifying entity’ as defined in the standard, which addresses the financial reporting requirements and disclosure exemptions in the
indwidual inancial statements of gqualifying entities that otherwise apply the recognition, measurement and disclosure requirements
of the Companies Act 2006, The Group Financial Statements have also been prepared in aecordance with International Financial
Reporting Standards as issued by the IASB.

The Company Financial Statements have been prepared using the historical cost convention, as modified by the revaluation of certain
financial assets and financial liabilities and in accordance with the Act. The Financial Statements have been prepared on o going
concemn basis, s set out in note 2 of the Consalidated Financial Statements of Genus ple. The accounting pelicies set out below and
stated in the relevant notes have been applied consistently to all pericds presented in these Financial Statements.

The Company has taken advantage of the disclosure exemptions available under FRS 107in relation to share-based payments, business
combinations, financial instruments, presentation of comparative information in respect of certain assets, presentation of a cash flow
statermnent, standards issued not yet effective, impairment of assets and related-party transactions. Where required, equivalent
disclosures are given in the Consolidated Financial Statements of Genus plc.

As permitted by section 408 of the Act, the Company has not presented its own Income Statement in this Annual Repaort.
The functional currency of the Company is Sterling.

Critical accounting judgements and key sources of estimation uncertainty

Prepating company financial statements in conformity with FRS 101 requires management to make estimates and assumptions that
affect the reported amounts of assets and liabilities, the disclosure of contingent assets and liabilities at the balance sheet date and
the reported amounts of revenue and expenses during the reporting period. Actual results could differ from those estimates. The
estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the
penod in which the estimate is revised, if the revision affects only that periad, or in the period of the revision and future periods, if the
revision affects both current and future periods.

Management has not identified any critical accounting judgements or key sources of estimation uncertainty.

Significant accounting policies applied in the current reporting period that relate to the Financial Statements as a whole
This section sets out our significant accounting policies that relate to the Financial Statements as a whole. Where an accounting policy
is generally applicable to a specific note to the Financial Statements, the policy has been described in that note.

Other income and deferred income

The Cempany has entared into a strategic collaboration with Beijing Capital Agribusiness {'BCA') under which BCA will establish and
fund o collaboration specific entity {'BCA Future Bio-Tech'} which will use Genus's intellectual property and know-how to pursue the
PRRSv resistance regulatory and development work in China. Genus will recewve consideration after meeting certain milestones in the
development programme.

Each milestone is consideraed to be sither a separate perfermance obligation, or a set of greups of separate performance obligations,
under this agreemant and are unbundled in the contractual arrangement as if they are distinct from one another.

We assess each separate performance obligation relating to the milestope payments, and upon completion of those performance
obligations recagnise the fair value of amounts earmed in other income. Some perfermance obligations, such as the transfer of
know-how, are recognised at a point in time whereas others, such as the provision of technical services, are recognised over time.
We recognise any received but unearned consideration as deferred inceme.

We will apply the same accounting policy to any other comparable agreements.

Pensicns

A number of our employees are members of defined contribution pension schemes. We charge contributions to profit and loss as they
become payable under the schames' rules. We show differences between the contributions payable and the amounts actually paid as
either accruals of prepoyments in the Balance Sheet. The schemes’ assets are held separately from these of the Company.

Certain former employess of the Company are members of one of the Group’s defined benefit pension schemes, details of which are
given in note 29 1o the Group Financial Statements. The schemes are all multi-employer defined benefit schemes, whose assets and
liabilities are held independently from the Group but within their sponsored Group company.

Taxation
We provide for current tox, including UK corporation tax and foreign tax, at the amounts we expect to pay or recover, using the tax rates
and the laws enacted or substantively enacted at the balance sheet date.

Foreign currencies

We record transactions in foreign currencies at the rate ruling at the transaction date. We retranslate monetary assets and liabilities
denominated in foreign currencies at the prevailing rate of exchange at the balance sheet date. All differences are token to the
Income Statement.

FINANCIAL STATEMENTS
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

C1. ACCOUNTING INFORMATION AND POLICIES CONTINUED

Own shores
The Company has adopted FRS 101, which requires us to recognise the assets and liabilities associated with the Company’s Investment
in its own shares in the Company's Financial Statements, where there is de facte control of the assets and labilities.

The Company’s own shares held by a Qualifying Employee Share Ownership Trust remain deducted from shareholders’ funds unti they
vest unconditicnally with employees.

Emplovee share schemes
The Company's Executive Directors and Chief Operating Officers receive part of their remuneration in the form of share awards, which
vest upon meeting performance critenc over a three-year period,

We measure the cost of these awards by reference to the shares’ fair value at the award date. At the end of each financial reporting
period, we estimate the extent ta which the performance criteria will be met at the end of three years and record an appropriate charge
in the profit and loss account, together with a comesponding credit to profit and loss reserves. Changes in estimates of the number of
shares vesting may result in charges or credits to the profit and loss account in subseguent pericds.

Share-based payments

We have implemented the generally accepted accounting principle for accounting for share-based payments with subsidiary
undgertokings under FRS 101, whereby the Company has granted rights to its shares to employees of its subsidiary undertakings under
an equity-settled arrangement, and the subsidiaries have not reimbursed the Company for these rights. Under this arrangerment, the
Company treats the share-based poyment recegnised in the subsidiary's financial statements as a cost of investment in the subsidiary
and credits equity with an equal amount.

Derivative financial instruments and hedging
Cur activities expose us primarily to the inancial risks of changes in foreign currency exchange rates and interest rates.

We use interest rate swaps to hedge interest rate nsk. We alse use forward foreign currency contracts, implemented through o medium-
term US Dollar cross-currency borrowing and related interest rate swap, to hedge exposure to transkation risk associated with US Dollar
net assets of subsidianes. Forward foreign currency contracts do not qualify for hedge accounting in the Parent Company Financial
Statements, as the hedged item is nat inits Balance Sheet.

Our use of inancial derivative instruments is govemed by the Group's policies, which are approved by the Board of Directors. The notes
to the Group Financial Statements include information about the Group's financial risks and their management, and its use of financial
instruments and their impact on the Group's risk profile, performance and financial condition.

The fair value of the US Dollar and interest rate swaps is the estimated amount that we would receive or pay to terminate the swap at
the balance sheet date, taking nto account current interest raites and the creditworthiness of the swap counterparties.

The fair value of forward exchange contracts is their quoted market price ot the balance sheet dote, which is the present value of the
quoted forward price.

Cash flow hedges

The effective portion of changes in the fair value of derivatives and other qualifying hedging instruments that are designated and
qualify as cash flow hedges is recognised in Other Comprehensive Income and accumulated under the heading of cash flow hedging
reserve, and limited 1o the cumulative change in fair value of the hedged item from inception of the hedge. The gain or loss relating to
the ineffective portion is recognised immediately in the Income Statement, and is included in the ‘other gains and losses’ ine item.

Amounts previously recognised in Other Comprehensive Income and accumulated in equity are reclassified to the Income Statement in
the periods when the hedged item affects the Income Statement, in the same Iine as the recognised hedged item. However, when the
nedged forecast transaction results in the recaognition of a non-financial asset or a non-financial liability, the gains and losses previously
recognised in Other Comprehensive Income and accumulated in equity are removed from equity and included in the initial
measurement of the cost of the non-financial asset or non-financial ligbility. This transfer does not affect Other Comprehensive Income.
Furthermaore, if the Company expects that some or all of the loss accumulated in the cash flow hedging reserve will not be recovered in
the future, that amount is immediately reclassified to the Income Statement

The Compary discontinues hedge accounting only when the hedging relationship (or a part thereof] ceases to meet the qualifying
critena lafter rebalancing, if applicable). This includes instances when the hedging instrument expires oris sold, terminated or exercised.
The discontinuation is accounted for prospectively. Any gain or loss recognised in Other Comprehensive Income and accumulated in
cash flow hedge reserve at that time remains in equity and is reciassified to the Income Statement when the forecast transaction
occurs. When a forecast transaction 1 no longer expected to occur, the gain or loss accumulated in the cash flow hedge reserve is
reclassified immediately to the Income Statement.

Under interast rate swap contracts, the Company agrees to exchange the difference between fixed and floating rate interest amourts
calculated on ogreed notional principal amounts. Such contracts enable the Company to mitigate the risk of changing interest rates on
the fair value of 1ssued fixed-rate debt held and the cash flow exposures on the issued vanable-rate debt held. The fair value of interest
rate swaps 4t the reporting date is determined by discounting the future cash flows using the yield curves at the reporting date and the
credit nsk inherent in the contract. The average interest rate is based on the outstonding balances at the end of the financial year.
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C1. ACCOUNTING INFORMATION AND POLICIES CONIINUED

As the critical terms of the interast rate swap contracts and thair corresponding hedged items are the same, the Company performs

a qualitative assessment of effectiveness and it is expected that the value of the interest rate swap contracts and the value of the
corresponding hedged items will systematically change in opposite directions, in response to movements in the underlying interest rates.
The main source of hedge ineffectiveness in these hedge relationships is the effect of the counterparty and the Company's own credit
risk on the fair value of the interest rate swap contracts, which is not reflected in the fair value of the hedged item attributable to the
change in interest rates. No other sources of ineffectiveness emerged from these hedging relationships.

C2. EMPLOYEES
Stoff costs including Directors’ remuneration during the year aomounted to:

2022
£m

Wages and saranies 9.0 77
Saciat secunty costs 11 14
Pension costs 0.2 02
Share-based payment expense 1.4 28
117 121

The Directors’ Remuneration Report sets out details of the Directors’ remuneration, pensions and share options.

The average monthly number of employees including Directors during the year was as follows:

2022 2021
Number Nu~her
Administraton Ly L0

C3. INTANGIBLE ASSETS

Accounting policies

Patents, licences and software are stated at acquisition cost less accumulated amortisation. The amortisation peried is determined by
reference to expected useful life, which is reviewed at least annually. Amortisation is charged to the Income Statement on a straight-hne
basis over the estimated useful life. Changes in the expected useful life or the expected pattern of consumption of future econcmic
benefits embedied in the asset are accounted for by changing the amortisation pericd or method, as appropricte, and are treated as
changes in accounting estimates.

See note 15 for useful economic life. We do not amortise assets under construction.
Patents and  Assets under

Softwarg ficences construction Total
Em £m £€m £m

Cost
Bolonce at 1 July 2020 44 57 17 100
Additians - 23 23
Trarsfers 29 - 29} -
Drsposals 0.4} - - {04)
Baiance ot 30 June 2021 and 1 July 2021 71 37 11 112
Aaditions - - 39 39
Tramsfers 2.3 - (2.3) -
Balance at 30 June 2022 24 3.7 2.7 15.8
Amortisation
Balance at 1 July 2020 ) 37 - 5.3
Amortisation for the year 05 - - 05
Disposals (0.4} - - 0.4
Balance at 30 June 2021 and 1 July 2021 L7 37 - 54
Amortisation for the year 0.8 - - 0.8
Balance at 30 June 2022 25 3.7 - 6.2
Carrying amounts
At 30 June 2022 6.9 - 27 2.6
AL 30 June 2021 5.4 - 11 65
At 30 June 2020 30 - 17 47

included within the software class of assets is £4.9m (2021: £5.4m) and included in assets in the course of construction is £2.7m (2021
£1.1m) that relate to the ongoeing development costs of GenusOne, our single glebal enterprise system.

FINANCIAL STATEMENTS
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

C4. PROPERTY, PLANT AND EQUIPMENT

Accounting policies

We state property, plant and equipment at cost, together with any incidental acquisition exgenses, or at their iatest voluation, less
depreciation and any provision for impairment. We calculate depreciation on a straight-tine bdsis, ta write the assets down to their
estimated residual values over their estimated useful lives. The rates of annual depreciation on tangible fixed assets are as follows:
> leasehold improvements period of lease

> Leased buildings period of letse

> Equipment 31010 years

We review the carrying value of fixed assets for imparment, if events or changes in circumstances indicate that the corrying value may
not be recoverable.

Right-of-use assets

Right-of-use assets are measured initially at cost based on the value of the associated lease liability, adjusted for any payments made
befare inception, initial direct costs and on estimate of the dismantling, removal and restoration costs required in the terms of the lease.
Subseqguent to initial recognition, we record an interest charge in respect of the lease liablity. The related right-of-use asset is
depreciated over the term of the lease or, if shorter, the useful economic life (UEL) of the leased asset. The lease term sholl include the
period of an extension option where it is reasonably certain that the option will be exercised. Where the lease contains a purchase
option, the asset is written-off over the usefuli life of the asset when it is reasonably certain that the purchase option will be exercised.

Right-of-use
Leasehold Qwned leased
improvements Equipment assets buildings Total
H £m Em ; £m £m £m
Cost
Balance a1 1 July 2021 ) 05 04 09 10 19
Disposals ) - 0.1} [0.1) - (0.1)
Balance at 30 June 2022 05 0.3 0.8 10 18
Depreciation
Bamnce at 1 duly 2027 ! 0.4 03 - & 02 08
Depreciation for the year : - - - 0.l 0.1
Balance at 30 June 2022 } 0.3 03 0.6 0.3 09
v T
Carrying amounts k
At 30 June 2022 0.2 - 0.2 0.7 09
At 30 June 2021 02 0% 03 o8 11

C5. INVESTMENTS IN SUBSIDIARIES

Accounting policies
Shares in subsidiary undertakings are stated at cost less any provision for impairment,

The Company dssesses investments for impairment wheneaver events or changes in circumstances indicate that the carrying vatue of an
investment may not be recoverable. If any such indication of impairment exists, then we estimate the recoverable amount. If the
recoverable amount of the cash-generating unit is less than the value of the investment, it 1s considered to be impaired and we writg it
down to its recoverable amount. An impairment loss is recognised immediately in the profit and loss account.

Sharesin
subsidiary
undertakings
Em
Cost
Balance at 1 July 2021 Z140
Additions 227.6
Balance at 30 June 2022 543.6
Provision for impairment
Balance ot 1 Ju'y 2021 932
Provided during the year 49
Balance at 30 June 2022 198.1
Carrying amounts
At 30 June 2022 345.5
A 30 June 2021 1228

Additions relate to increasing our investment in ABS Pecplan Ltda, ABS Chile Limitada, ABS Argentina S.A. and Genus Investments Limited.
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C5. INVESTMENTS IN SUBSIDIARIES CONTINUED

On 30 June 2022, Genus pic subscribed for 220,000,000 ordinary shares of £1.00 each in Genus Investmenits Limited. The total cash
consideration of £220m owing from the subscription was offset against the loan payable by Genus Investments Limited to Genus plc
under a deed of offset approved by the Board on 30 June 2022.

The Company considers the relationship between its market capitalisation and the carrying value of its investments, ameng other
factors, when reviewing for indicators of impairment. As at 30 June 2022, the net investment in five of the Company’s subsidiary
undertakings exceeded the Company’s share of the net assets. Each of these subsidiaries are denominated in Latin American
currencies, all of which have seen significant weakening against Sterting during the year ended 30 June 2022, For each of these
undertakings, the recoverable value has been estimated using the Board-approved Strategic Plan. There were no indicators of
impairment for the Company’s other subsidiary undertakings.

The key assumptions for the value in use calculation are those regarding the discount rate, growth rates and expected trading performance.

Management estimates discount rates that reflect current market assessments of the time value of money and the risks specific to the
Group. The pre-tax discount rates are denved from the Group's post-tax weighted average cost of capital {{'WACC'), which has been
coleulated using the capital asset pricing maodel, the inputs of which include a country risk-free rate, equity risk premium, Group size
premium and d risk adjustment (beta), this equates to a pre-tax discount rate of 11% (2021: 11%). Cash flows beyond the five-year peried
are extrapolated using a long-term growth rate of 2.5% (2021: 2.5%).

During the year, £4.8m was provided against the investment held in Sygen International Ltd to reflect a reduction in the net assets of
that company.

Principal subsidiary undertakings
The Company's principal subsidiaries and their main activities are given in note 37 to the Group Financial Statements,

C6. OTHER INVESTMENTS

Accounting policies
Listed equity investmenis are stated at fair value.

2022 200
£m ]
Listed investment - NMR 2.1 20

NMR ordinary shares were acquired as port of the NMR pension agreement, and are measurec at fair value. The valuation basis is Level 1
classification, where fair value techniques are quoted lunadjusted) prices in active markets for identicel assets and liabilities.

C7. OTHER RECEIVABLES

Accounting policies
We state other receivables at their amortised cost less any imparment losses.

2022
Mizte £m
Amounts due within one year
Amounts owed by Group undertakings 61.8 3745
Corporation tax recoverable 1.6 Qg
Prepayments 20 lé
Cther receivables 2.0 -
Deferred taxation c8 0.9 21
Derivative inanciol asset C15 1.0 01
493 379.2
Amounts due after one year
Amounts owed by Group undertakings 74.0 551
74.0 651

At the balance sheet date, the total amounts owed by Group undertakings wera £135.8m {2021: £43%.6m). The carrying amount of these
assets approximates their fair value. Of the amounts owed by Group undertakings, £133.5m (2021: £329.1m} is interest-bearing and any
interest charged is at current market rates. See note C5 for more detail on the decrease in amounts owed by Group undertakings.

FINANCIAL STATEMENTS
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

Ce. DEFERRED TAXATION

Accounting policies

We recognise deferred taxation in respect of all timing differences that have originated but not reversed at the balance sheet dote,
where transactions or events that result in an obligation to pay more tax in future or a nght to pay less tax in future have occurred at the
balance sheet date.

We only recognise deferred taxation assets if we consider it more likely than not that we will have suitable profits from which we can deduct
the future reversal of the underlying timing differences. Timing differences are differences arising between the Company's taxable profits
and its results as stated in the Financial Statements, and whiich are capable of reversing in one or mare subsequent periods.

We only recognise deferred taxation in respect of the future remittance of retaned earnings of overseas supsidiaries to the extent that,
at the balance sheet date, dividends have been accrued as receaivable.

We measure deferred taxation on a non-discounted basis, at the tax rates we expect to apply in the periods in which we expect the
timing chfferences to reverse, based on tax rates and laws enacted or substantively enacted at the balance sheet date.

2022 20621
£m T
Deferred tax asset due wiinin cne year 0.9 21
Deferrad tax asset due after maore than one yer 29 21
3.8 L7

The movements in deferred taxation are as follows
2022 231
£m
At the start of the yea- 4.2 20
Recogriised in the income Statement Q.6 2.1
Recognised nequity (1.0} 0.1
At the end of the year 38 42

The amounts provided are as follows:

2022 321
£m S
Snare-based payrmrent expenss 1.1 1.8
Other timing differences 1.6 20
Losses 1.1 04
3.8 42

At the balance sheet date, the Company had unused tax losses available for offset against future profits, with o potential tax benefit of
£1.0m (2021: £0.4m). We have recogrised o deferred tax asset in respect of this benefit, as we expect these losses to be offset against
future profits of the UK tax group in the near term.

C9. CURRENT PAYABLES

Accounting pelicies
Trade payables are not interest bearnng and are stated at their nominal value.

2022 P
Peste £m -
Bank loans and overdrafts Cl2 71 130
Trade payanles 1.7 L
QOthe payab a3 0.7 01
Amounrts owed to Group Lnaertakings 519 2042
Accrus’s 2.5 38
Deferred ncome 0.1 01
Chligotions under leases C13 Q.1 0
Dervative inarcig- habnies C15 a.9 -
65.0 2228

Included within amounts owed to Group undertakings are amounts of £26.2m (2021: £176.6m) which are unsecured, repayable on
demand and any interest charged is at current market rates

There are no outstanding contributions due to defined contribution pension schiemes for the benefit of the emplayees (2021 £nil}
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C10. NON-CURRENT PAYABLES

2022 7071
MNer— Em T
Bank locns ang overdrafts C12 182.1 1094
Ohligations under leases Cl3 0.5 06
Dervative inancicl | abiities C15 0.3 -
Deferred income 0.4 11
1833 1111

C11. PROVISIONS
2022 2073
£m e
Provisions due within one year 0.4 03
Previsions after -nore tnan one year 03 01
0.7 04

The provisions primarily consist of a share forfeiture provision of £0.5m, which relates to potential claims that could be made by untraced
members over a period of three years, relating to the resale proceeds of shares that were identified during prior years as being forfeited
(see note 25).

C12, LOANS AND BORROWINGS

Accounting palicies
We initiclly stote debt at the amount of the net proceeds, after deducting issue costs. The carrying amount isincreased by the finance
cost in respect of the accounting petiod and reduced by payments made in the period.

We charge the finance costs of dabt to the profit and loss account over the debt term, at a constant rate on the carrying value of the debt
to which they relate.

2022 2un
£m £

Locns and borrowings comprise amounts falling due:
In one year or less or on demand 8.0 138
In more than ore year but not more than two years = -
In more than twao years but not more than five years 1823 1099
190.3 1237
Less: unamortised 1ssue costs {11} {1.3)
18%.2 1224
Amounts falling due within one year (7.1) {130}
Amounts falling due after more than one year 1821 1094

At the balancs sheet date, the Company's credit facilities comprised a £150m multi-currency revolving credit facility (‘RCF'), a USD125
million RCF and a USD20 miilion bond and guarantee facility. The original term of the facility was for three years to 24 August 2023 with
the option to extend the maturity date by o further year before each of the first and second anniversaries of the signing date. The
Company's credit facility also includes an uncommitted £100m accordion option, which can be regquested on a maximum of three
cccasions over the lifetime of the facility to fund the Group's business development plans. On 24 August 2021, the Company and its
lenders extended the facility by a further year to 24 August 2024.

With effect from 26 August 2022, the Group and its lenders increased the Cempany's multi-currency RCF by £40m to £190m and the
USD RCF by USD25m to USD150m, and extended the maturity date of the total facilities to 24 August 2025

As part of its interest rate hedging strategy, the Company has entered into interest rate swaps to hedge variable interest rates. At the
balance sheet date, bank loan and overdrafts include borrowings of USDASm fixed ot 3.3175%, and borrowings of USD28m, swapped via
@ cross currency swop into EUR25m, fixed at 0.3625%, excluding applicable bank margins.

Terms and debt repayment schedule
The terms and conditions of outstanding loans and overdrafts were as follows:

2022 yi

TIET Ly Irterostate Em B

RCF and overdraft GBP 2.6% 98.9 423
RCF, term loan and overdraft UsD 30% 773 597
RCF and overdraft EUR 1.4% 10.8 107
Other unsecured bank borrowings Other 2.2% 5.2 27
Total interest-bearing liabilities 189.2 1224

The abeove RCFs are unsecured.

FINANCIAL STATEMENTS
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

C13. OBLIGATIONS UNDER LEASES
Aleqse is g commitment to make a payment in the future, primanly in relation te property, plant and machinery and motor vehicles.

Accounting policies
In accordance with IFRS 16, we recogmise as an expense any payments made In respect of short-term legses [those with o term of lass
than 12 months) and for low-value items on & straight-line basis over the ife of the lease.

For clf other leases we recognise a licbility ot the date at which the leased csset is made available for use, and a corresponding
right-of-use asset is recognised and depreciated over the term of the lease (see note C4).

Lease liabilities are measured at the present value of the future lease payments, excluding any payments relating to non-lease
components. Future lease payments include fixed poyments, in-substance fixed payments, and variable lease payments that gre
based on anindex ot d rate, less any lease incentives receivable. Lease liabilities also take into account amounts payable under
residual value guarantees and payments to exercise options, to the extent that it is reasonably certain that such payments will
be made. The payments are discounted at the rate implicit in the (ease or, where that cannot be measured, at an incremental
barrowing rate.

We remeasure the lease liability [and make a corresponding adjustment to the related right-ot-use asset} whenever:

> The lease term has changed or there is a change in the assessment of the exercise of o purchase option, in which cose the lease
liability is remeasured by discounting the revised lease payments using a revised discount rate.

> Thelegse payments change due to changes in on index or rote or o change in expected payment under a guaranteed residual
value, in which casas the lease liability is remeasured by discounting the revised lease payments using the initial discount rate
{unless the lease payments change is due to a change in o floating interest rate, in which case o revised discount rate is used).

> Alease contract is modified, and the lease modification is not accounted for as a separate lease, in which case the lease liability
is remeasurad by discounting the revised lease payments using a revised discount rate.

The Company did not make any such adjustments during the periods presented,

The changes in the lease liabilities are as follows:

2022 2171

£m [
Balance ot the start of the yaar 0.8 Q9
Payments made (0.2) o
Balance at the end of the year 0.6 a8

In cccordance with the reduced disclosure exemptions included in FRS 101, a maturity analysis has not been presented. The maturity
analysis of the Group's lease obligations 1s included in note 28 to the Group Financial Statements.

C14. OPERATING LEASES

Accounting policies
For short-term leases {those with a term of less than 12 months) and low-value items, we charge the rentals payable to the Income
Statement an g straight-line basis over the lease term.

The Cempany has elected not to apply IFRS 16 to contracts where the right-of-use asset would be recognised as an intangible asset
(e.g. software licences).

Total of future minimum lecse payments under non-cancellable operating leases which expire:

2022 2071
£rm Zrew
nless than ore yea- - 08
- 08
Cperating lease rentals charged in the year:
2022

£m B

Other 0.8 08

C15. DERIVATIVES AND OTHER FINANCIAL INSTRUMENTS
Additional disclosures on financial instruments can be found in note 26 to the Group Financial Statements.
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C146. CAPITAL AND RESERVES
Share capital

2022 3071 2022 271
Number Pisrgoe £m £
issued and fully paid
Ordirary shares of 10 pence 65,773,620 65,761,500 6.6 oY
There is no authorised share capital limit.
The holders of ordinary shares ore entitled to receive dividends, as declared from time to time.
The movement in share capital for the period was as follows:
2022 2071 2022 a3
Numbes ML Em B
Issued under the Executive Share Option Plan 12,120 12875 - -
Issued to Employee Benefit Trust - 650,000 - 01
12,120 652,875 - 01
Shares issued under the Executive Share Option Plan were issued at option pnces as follows:
2022 2021
Number Price NLTroer oo
Executive Share Option Plan - - 6,599 72983p
2837 977.83p 2032 Q7783p
7,027 1334.00p 1738  133400p
2,256 1413.00p 2506 141300p
12,120 12875

Reserve for own shares

The Company's shares are held by a QUEST, which is on employee benefit trust established to facititate the operation of our long-term
incentive scheme for senior management. The reserve amount represents the deduction in arriving at shareholders' funds for the
consideration the trust paid for the Company's shares, which had not vested unconditionally at the balance sheet date. The number

and market value of the crdinary shares held by the Employee Benefit Trust and the QUEST were:

2022 on 2022 2021

Number Humgiar £m L

Shares allocated byt not vesied 280,803 509269 71 252
Unallocated shares 92,334 92,334 2.3 4é
373,137 401,603 Q.4 298

The shares have a nominal value of £37,314 (2021 £60,160).

Hedging reserve

The hedging reserve comprises the effective portion of the cumulative net change in the fair value of cash flow hedging instruments net

of taxation - see note 24,

C17. RELATED PARTY TRANSACTIONS

The Company is exempt under FRS 101 from disclosing transactions with other members of the Group.

C18. CAPITAL AND OTHER COMMITMENTS
At 30 June 2022, outstanding contracted capital expenditure amounted to Enil (2027 £nil.

FINANCIAL STATEMENTS
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

C19. PENSIONS, GUARANTEES AND CONTINGENCIES

The NMR pension assigned to Genus plc under the Flexible Apportionment Agreement, recorded an actuarial gain of £3.7m, which has
increased the asset restriction made in previous years. As the Company does not have unilateral right to this surplus, as required in
accordance with IFRIC 14 it is restricted to Enil. For additiona! infoermaotion on the MPF pension scheme, of which NMR was one of the
participating employers, please see note 29,

The retirement benefit obligations referred to in note 29 1o the Group Financial Statements include obligations relating to the MPF
defined benefit scheme. Genus, together with other participating employers, 1s joint and severally liable for the scheme’s obligations.
Genus has accounted forits section and its share of any orphan assets and liobilities, collectively representing approximately 86% (2021:
86%) of the MPF. As a result of the joint and several liability, Genus has a contingent liability for the scheme's obligations that it has not
accounted for. The total deficit of the MPF scheme from the most recent triennial valuation can be found in note 29.

Certain UK subsidiaries, which are detailed in note 37 to the Group Financial Statements, wili take advantage of the audit exemption set
out within section 479A of the Companies Act 2004 for the year ended 30 June 2022. The Company has given a statutory guarantee
over all of the liabilities held by those UK subsidiaries for the year ended 30 June 2022. The Company has assessed the probability of
loss under the guarantee as remote.

At 30 June 2022, the Company had entered into bank guarantees totalling £15.8m (2021 £13.9m).

C20. POST BALANCE SHEET EVENTS

With effect from 26 August 2022, the Group and its lenders increased the Company's multi-currency RCF by £40m to £190m and the
USD RCF by USD25m to USD150m, and extended the maturity date of the total facilities to 24 August 2025,
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FIVE-YEAR RECORD - CONSOLIDATED RESULTS

1 ’

The information included in the five-year record below is in accordance with IFRS as adopted for use under the Companies Act 2006.

2022 2041 2020 2012 S8
Financial results £m e I e
Revenue from continuing opearat.ons 593.4 5743 5514 4885 4703
Adjusted operating profit from continuing operations' 68.8 769 601 518 555
Adjusted operating profit including joint ventures and associates 777 898 708 520 409
Adjuzied profit before tox’ 715 848 458 55.1 546.3
Basic adjusted earmings per share B2.7p 100%2p 7730 &38p 723p
Dnluted adjusted earnings per share' 82.3p 1001p 7670 61.7p 713
Operating profit from continuing opearations 49.4 477 L2 4 28 6.0
Proft before tax from continuing oparations 48.4 558 463 40 5.4
Profit after tax from continuing operations 38.7 468 357 o8 304
Net proat attributable 1o ownears of the Company 409 473 353 19 405
Basic earnings per share 62.5p 72.6p S44p 30p &6.1p
Diluted earnings per share 62.2p 7200 54.0p 296 &52p
Net assets 572.1 4966 LR45 4790 4017
Net debt 185.0 1056 102.6 796 1085
T Adaten aoerat Sl rvisc aro o Lt o ey RAACPE LA TN e Nolu ata e A

T T G Bl SN S alalat-Talle) (6

ADDITIONAL INFORMATION
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The Group tracks a number of

APMs in managing its business, which
are not defined or specified under the
requirements of IFRS bacause they
exclude amounts that are included in,
or include amounts that are excluded
from, the most directly comparable
measure calcuiated and presented in
accordance with IFRS, or are calculated
using financicl measures that are not
calculated in accordance with IFRS.

Altesnative Performance
Measures
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ALTERNATIVE PERFORMANCE MEASURES GLOSSARY

L} »
These APMs should be viewed as
supplemental to, but not as o substitute
for, measures presented in the
consolidated fingnciai information relating
1o the Group, which are prepdredin
accordance with IFRS. The Group believes
that these APMs are useful indjcators of its
performance. However, they may not be
comparable to similarly-titied measures
reported by other companies, due to
differences in the way they are caiculated.

The Croup believes that these APMs, which
are not considered to be a substitute
for or superior to IFRS measures, provide
stakeholders with additional helpful
information on the performance of the
business. These APMs are consistent
with how the business performonce
is planned and reported within the
internal management reporting to
the Board and GELT. Some of these
APMs are ¢lso used for the purpose
of setting remuneration targets.

The key APMs that the Group uses include:

Calculation methodology and clasest equivalent IFRS measure
(where applicable)

Reasons why we believe the
APMs are useful

Adjusted operating profit
exc JVs

Adjusted operating profit is operating profit with the net 1AS £1
valuation movement on niclogcal assets, amortsation of
acquired intangicle assets, share-based payment expensg
and exceptional tems added oack and exclades JV and
assoCiate results.

Closest equivarient IFRS measure Operating profit’

See reconaliation on ooge 193,

Allows the compaorsen of underlying
financial perfarmance Oy exciuding
the rmpacts of exceptional items ana
15 o perfornarce mdcator against

Adjusted operating profit
inc JVs

Including agusted operating profit fram JV and associate results

See reconciliction cn page 193,

Adjusted operating profit
inc JVs exc gene editing
costs

Including adjusted operating profit from JV and asscaote results
but excluding gene ediing costs,

See reconciiation on oage 193,

Adjusted operating profit
inc JVs after tax

aclusted operating profit includ~g JV less adjusted effective tox,

Ses reconciation on page 193

Adjusted profit inc JVs
before tax

Adjusted operating profit ncluding JVs 1ess net finance coe’s,

See raconcilhanor o oage 193,

Adjusted profit inc JVs
ofter tax

Aciested prefit nelud ng JVs before 1ax less adjusted
affective tax

See recorci ation on page 195,

whichk short-teim ard long-term
I~centive sutcomes for our senior
executives ore measured.

>

net 'AS 4l valuation movernents an
biologcal assets - these
moverrents con De maienaly
valatile and do not directly
correlate to the underying rading
performance in the penod
Furtnermore, the mavement 1S
non-cash related and many
assumptions used 0 the valuation
moae’ are based on projectoens
rxther than current traaing,

amcrt sation of acgurred intangible
assets - excluaing this imoraves the
comparablity between acqured
and organically grown aperations,
as the latter car~ot recognise
ntermnally gensrated intangible
assets, Ad usting for amortisation
crovdes a more consistent basis for
COMPAr son petwaen the Two;
share-based paymants - thrs
expense 15 considerad (o be
relatively volatle and not ful'y
reflective of the current period
trading, as the performance crtera
are nased on EFS performance
over a three-year penod and
nchLde astrrates of future
performiance; ond

exceptonal rems - these are fams
whicn cue 1o eitrer their s ze or therr
nature gre exciuded, 1o mprove e
Lnderstand.ng of the Group's
underdying perfermonce

Adjusted effective tax
rate

Towlhinceme ax charge for 1ne Group excluding the tax impact
of ad-usting items, dividea by tre agjustec operatng prodt.

Ciosast equivaniant IFRS meastre; Efechve Tax rate

See rgcorch gron on page 194,

Provides an underlying tax -ate to
alow comparabnty of Lnaenving

financial perform

~ce, by excluding

the imoacts of ~21 1AS 41 valuation
moveme~t on biolog cal assets
amrort saticn of acquired intfargioe
assets share-based Gayment

expense gnd excentorg

Tems
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Calculation methodology and closest equivalent IFRS measure
(where applicable)

Reasons why we believe the
APMs are useful

Adjusted basic earnings
per share

Adjusted profit after tax profit divided by the waighted basic
average numeer of shares.

Closest equivalent IFRS measure: Eamings per share

See calculation on page 194.

Adjusted diluted earnings
per share

Underlying attricutable proft divided by the diluted weignted
basic average number of shares.

Closest oguivcient IFRS ineuswre: Diluled earrmngs per share

See calculation on ooge 194,

On o per share basis, this allows the
comparability of underlying financial
performance by excluding the
impacts of adjusting items.

Adjusted earnings cover

Adjusted ecrnings oer shara divided by tne expected dividend
for the year

See catculation on page 194

The Board aividend policy targets the
adusted earning cover to be
etween 2.5-3 times.

Adjusted EBITDA -
calculated in accordance
with the definitions used
in our financing facilities

This 1s adjusted operatng profit, odding back cash received
from our JVs, deoreciation of property, plart and egquipment,
depreciation of the h'storical cost of biologica® assets,
ocperational amortisation e excludng amortisation of
acquired intangibles) and deducting the amourt attributable
1o minonty interest,

Closest equivalent IFRS measure: Operating profit’

See reconciligtion on page 194

This APM s presented because 1t is
used in calculating owr ratio of net
deot ta E3ITDA and cur interest cover,
wh ch we report 1o our banks to
ensure compliance with our

bark covenants

Adjusted operating
margin

Adjusted operating profit (including Jvs) divided by revenue.

Adjusted operating
margin {exc JVs)

Adjusted operating proft divided by revenue.

Allows for the comparability of
underlying financial performance
by excluding the impacts of
exceptonal items.

Constant currency basis

The Group reports certam financial measuras, on both a reported

and constant currency basis and retranslates the currert year's

results at the average actual exchange rates used n the previous

Anancial year.

The Group's busingss operatas in
multiple countries worldwide and 1ts
trading results are translated back
nta the Group's functional currency of
Sterling. This measure eliminates the
effects of exchunge rate fluctuations
WUEN COMPAING year-on-year
reported results

Revenue excluding Genus
P{C China

Revenue excuding revenue made by Genus PIC China

See reconcitigtion on page 125,

Adjusted operating profit
in¢ JVs for Genus PIC
excluding Genus PIC
China

Adhusted operating profit ncluding Jvs for Genus PIC excludirg
adjusted operating profit including Jvs made by Genus PIC
China

See recenciiation on page 195

Allows for the companson of the
finaroial performance of Genus PIC
oy excluding the results of Genus PIC
Chra, which has been impacted Dy
volatite and challenging market
conditions

Adjusted profit before tax
excluding Genus PIC
China

Adjusted profit before tax excluding Genus PIC China

See reconclliation on page 195,

Allows for the comparison of
urderlying financial performance of
Genus by excluding Genus PIC China.

Net debt

Net debt s gross debt, made up of unsecured bank loans and

overdrafts and obligations under finance leases, with o deduction

far cash and cash equivalents.

See reconciliation on page 195,

This allows the Group to monitor i3
levels of debt

ADDITIONAL INFORMATION



NOILYIWHOANI TYNOLLIQAY

192
GENUS PLC / ANNUAL REPORT 2022

ALTERNATIVE PERFORMANCE MEASURES GLOSSARY CONTINUED

Alternative Performance
Measures

Calculation methedology and closest equivalent IFRS measure
{where applicable)

Reasons why we betieve the
APMs are useful

Net debt — calculoted in
accordance with the
definitions used in our
financing facilities

Net aebt excluding the impact of adopting IFRS 16 and aadirg
back guarantees ond defe-red purchase arrangemeants

See reconciiation on page 195,

This 1 ¢ key metric that we report 1o
our Banks to ensure compliance w th
odJr bank covenants

Cash ¢conversion Cash gererated by cperations as o pecentage of adjustaed

operating profit excluding JVs.

See calculation on page 196

This 15 used to measure how muck
operating cash low we are
generati~g ond how efficient we are
Ot converting our operating p ofit
into cosn.

Free cash flow Caosh generatea by the Group before debt repayments,

acquisittons and investments, dividends and oroceeds from
share issues.
Closest IFRS measure; Net cash flow from operating activities

See reconciation an page 196

Shows the cash retained by the Group
n the year

Interest cover The ratio of adjusted ret incnece costs, calculated in accoraance
with tne definiticns used ir our financing facdities 1s net inance

costs with a aeduction for pension interest, interest rom adapting
FRS 16, unwinding of discount on put options and amortsation of

-efinoncing fees, to adjusted EBITCA
Closest eguivalent IFRS componerits for the rato The aquivaient
IFRS cornponents are inance costs, finance income and

operating profit

See calculation and reconciliaren or coge 196

Th.s ABM s used to understand our
ability to meet our niarest payments
and is aiso a ey metrc that we repgo-t
o our pan<s to ensure compliance

w th our bank cavenants,

Ratio of net debt to
adjusted EBITDA

Tne ratio of ret deby, colcu ated n gccordance with tre
defininons used ir our inancing fac hties, s gross deot, made up
of unsecured bank ioans and overdratts ang obligatons under
Anonce lenses, with o deduction for cash and cash egavaients
and add’ng back amgaunts re ated to guarartees and defered
purchuse crrangements, to adjusted EBITDA

Closest equivalent IFRS componants for the rano” The equivalent
IFRS components are gross delt cash and cash equwalents and
operating profit

See calculatior on page 196.

Thes APM s used as o measurgment of
our levergge and is also a key metne

that we report ta cur banks to ensura
complance witn our bank coverants.

Return on adjusted
invested capital

The Grouo's return on ad usted nvested capital s rreas.red an
the basis of adjustec operating profit ircludimg JVs after tax,
which is operating profit with tne pre-tax share of profts Tom Jvs
ara associates ret 1AS 4l va yeticn movement on biolegical
assets, gmortisation of ocguired imtarg b e assets, share-based
payment expense ard excepuonal iters added back, et of
amrounts attnbuiabe to non-controll ng mterest and tox,

The odjustad operatrg prefit incluang Vs ofter Wx s givided oy
adjasted imvested caotal which s the sguty atinputacle G
cwners of the Company adarg back net deket pens on habiity
net of related ceferred tax ara ceductng biological assaets

lless histonca: costt and goodwill, net of re ated defarred tox.

Closest equivalent 1IFRS companents for the ratio.
Ratur on nvested cupita!

See calcular or and recorcilanon o~ coge 197,

This APM 15 Jsed to mecsura our
abilty 10 efcently mvest cur capital
ana gives us a serse of how weil we
are LsINg our resources to gerergte
returng

ez AFPS 8 20 we e 7 pm s s
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« 4
TIIE TABLES BELOW RECONCILE THE CLOSES ! EQUIVALENT IFRS MEASURE TO THE APM OR QUTLINE THE CALCULATION OF THE APM

INCOME STATEMENT MEASURES

Adjusted operating profit exc JVs
Adjusted operating profiting JVs

Adjusted operating profit inc JVs and exc gene editing costs

2022 2071
£m £m Z I Rofe cnoe
Operating profit 49.4 477 Group Income Statement
Add back:
MNet IAS 41 valuation movement on biclogical assets 54 108 Group Income Statement
Amortisation of acguired milunaible gssets d.5 74 Group Incame Statemenrt
Share-based payment expense 37 77 Group Income Staternent
Exceptional items 20 33 Group Income Staternent
Adjusted operating profit exc JVs 48.8 789 Group Income Statement
Less. amounts attrbutable 1w non-controling interast (0.3} 01} Group income Starement
Operating profit from JVs and assaciates 52 131 Croup Income Statement
Tax on JVs and gssociates 24 30 MNote 11 - Ircome tax expense
Note 18 - Equity accounted
Net IAS 41 valugnion movement 14 {21 investees
Adjusted operating profit from Jvs 3.2 130
Adjusted operating profit inc JVs 777 898
Note 5 - Segmental
Gene editing costs A 76 information
Adjusted operating prefit inc JVs and exc gene editing
costs 85.6 7.4
Adjusted operating profit inc JVs after tax
2022 2721
£m £ Foferorce
Adjusted operating profitine JVs 717 89.8 Sco APM
Effective Tax Rate 24.3% 225% Mote 12 ~ Earnings per share
Adjusted tax (185} (202} o direct reference
Adjusted operating profit inc JVs after tax 58.8 69.6
Adjusted profit inc JVs before tax
Adjusted profit inc JVs after tax
2022 2u
£m I Folorer e
Adjusted operating profitinc JVs 17 89.8 See APM
Less net finange costs 6.2 (50! Note 10 - Net finance costs
Adjusted profit inc JVs before tax 715 84.8
Adjusted tax {174} (121) Note 12 — Earn'ngs per share
Adjusted profit inc JVs after tax 54.1 657

ADDITIONAL INFORMATION
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ALTERNATIVE PERFORMANCE MEASURES GLOSSARY CONTINUED

Adjusted effective tax Em/rate

2022 207
£m % B - Retereics
Adjusted effective tax Em/rate 17.4 24.3 19.1 22.5 Note 12 - Farnings per share
Exceptional items (08} [400) (11 (333} Nota 12 - Earmings oer share
Share-based payment expense 0s) (135] (L6 {20.8) Note 12 - Earnings per share
amorisation of acquired intangible assets (3.3} 139.8) L5 [20.3} Note 12 - Earnings per skare
Net IAS 41 valuation movement on biological asse’s 15 278 i29) 265) Mote 12 - Earnings per snare
Effective tax £m/rate 14.3 280 120 204 Note 11 - Taxation and
deferred taxatior
Adjusted basic earnings per share
2022 2L Rotoren o
Adjusted profit inc JVs after tax {Em) 54.1 657 See APM
Weignted average number of ordinary shares {000s] 55355 65108 Note 12 - Earnings per share
Adjusted basic earnings per share [pence) 827 1009
Adjusted diluted earnings per share
2022
Adjusted profit inc JVs after tax (Em) 54.1 65,7 See APM
Weignied average namber of diluted orainary shares (Q00s) 45714 55662 Note 12 - Eginimgs per share
Adjusted diluted earnings per share (pence) 82.3 100.1
Adjusted earnings cover
2022 2021
pence times [ Ponss Fafoin o
Adjusted earnings per share 827 1009 Sae APM
Dividend fot the year 320 32.0 Note 13 = Dividerds
Adjusted earnings cover 2.6 3.2
Adjusted EBITDA - as calculated under our financing facilities
2022 A2
£m £m < - [Forre s
Operating profit 49.4 47.7 Groug Income Statemen:
Aad back.
Net 1AS 41 v'uation movement on bic.ogieal assets 54 108 Group Income Statement
Armcrtisation of acguirea intangible ussets 83 T4 Groun Income Statement
Share-pased payrent expensg 37 77 Group Ircome Statement
Sxceptonal items 20 33 Group Incone Statemsen?
Adjusted operating profit exc Jvs 488 767 Group ncome Statement
AdjLst for
Cash received from Jvs idividend and laan repayment) 52 L1 Group Statement of Cash
Flows
Depracialicn, groperty, plant and egupment 204 240 Note 17 - Property, ciant ard
eguipment
Operationaileose payTents (124} (125] hate 28 - Onligations unagr
leases
Depraciator. ristorca cost of b'o ogical assets 107 00 See firarca Review
Arrortsaton and imparrmeant texcluding separately
denthable acguired mtangible assets) L3 37 Note 19 - Intangicle assets
Less amounts att-butable to non controling irterest 03 0.1 Group Income Staterment
Adjusted EBITDA - as calculated under our financing
facilities 100.7 106.1
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Revenue excluding Genus PIC China

195

30 June 2022 30 e 2067
£m £m E™ Zm  Refoionco
Revenue in Genus 593.4 5743 Note 5 - Segmental
information
_ess revenue in Genus PiC China (29.9) (550] Na diract reference
Revanue excluding Genus PIC Ching 563.5 5193
Adjusted operating profit excluding Genus PiC China
30 June 2022 30 e 2021
£m £m oo T Retez e
Adjusted ooerating profit in Genus PIC 112.3 1229 Group ncome Siatement
Adjusted operating profit frormr PIC Jys and assoc:ates 21 132 No direct reference
Less amounts attributable to non-contrclling Interest {0.2) {02 MNa direct reference
121.2 13529
Less adjusted operating profit in Genus PIC Ching {5.6) 133.4) Mo direct reference
Adjusted coperating profit exciuding Genus PIC China 115.6 1025
Adjusted profit before tax excluding Genus PIC Ching
30 Junae 2022 A dur 220N
£m Em £ £ Refocaoo
Adjusted orofit pefore tax 715 848 Groun Income Statement
Less adjusted oroft before tax in Genus PIC China 5.6) (334} No direct reference
Agjusted profit before tax excluding
Genus PIC Ching 65.9 514
BALANCE SHEET MEASURES
Net debt
Net debt as calculated under our financing facilities
2022 2021
£m £m g I Bedeeacor
Current unsecured bank loans and overdia‘ts 71 139
NMon-current unsecurad bank loans and overdrafts 182.1 1094
Unsecured bank loans and overdrafts 18%.2 1233 Group Balance Sheet
Current ehigations under finance leases 101 20
Non-current otigations under finance leases 245 193
Obligatiors under finance leases 346 283 Group Bolance Sheet
Total detst Ainancing 2238 1516 MNote 32 - Notes to the cgsh
flow staternent
Deduct:
Cas~ and cash equivalents 1388) @60 Group Balance Sheet
Net debt 185.0 105.6
Deduct:
Lower of obiigations under finance leases or £30m (3000 (28.3)
Add bacx:
Guarantees 202 121 MNote 35 - Contingencies and
Cank guarantees
Deferred purchase arrangements - 01 No direct reference
Net debt - as calculated under our financing facilities 175.2 965

ADDITIONAL INFORMATIGN
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ALTERNATIVE PERFORMANCE MEASURES GLOSSARY CONTINUED

CASH FLOW MEASURES
Cash cenversion

2022 2021
£m £m el P Roterer e
Cash generated by operations 36.6 B&.6 Note 32 - Notestoine
casn flow statemrent
Operating profit 494 477 Groug Income Statement
Add back:
Net 1AS 41 valuation movement on biological assets Sé 10.8 Group Incame Statemert
Arnortisation of aocguired intangible assets 8.3 T4 Groun Income Statement
Share-basea payment expense 37 77 Group Income Statemen:
Exceptioral items 20 3.3 Group Income Statement
Adjusted operating profit exc JVs $8.8 769 Grouon Income Statement
Cash conversion (%} B82% 113%
Free cash flow
2022 ©dl
£m £m 3 © Retero Lo
Cash generated by operations 56.6 B&6.6 Note 32 — Notes to the
cash flow statement
Net interest and tax pad {22 4 {19 1] Nate 37 - Notes tg e
cash flow statemert
Capitar expendituce {5051 {33.8! Group Statement of
Cash Slows
Drvidends received from JV and associates 32 41 Group Statemrent of
Cash Flows
Joirt verture ard associaie loan (poyment] repayment [04) Group Statement of
Cash Flows
Proceads from sare of procerty, plant and equipmen: - 0.3 Group Statemrent of
Coash Flows
Dividend te nen-controling nterest 0.1} [0.2) Group Statement of
Cash Fiows
Free cash flow {13.5) 375
OTHER MEASURES
interest cover
2022 w7
£m Times B Toeeen Rl o
Fronce costs b6 54 Group Income Statement
Finarce income {04} (0.4 Croup Income Stotement
Net inarce costs 52 50 Nete 10 - Net ingnce costs
Deduct.
Pension interest 02 10.3¢ MNote 10 - Net finarce costs
Interaest on ‘ease liaoltes (11} 108l Note 10 - Net finance costs
Urwnding discount on put ations 0.2 [ta¥ell hote 10 - Net finance costs
Amrartsation of refinaraing fees fekel] 0% Note 10 - Net naroe costs
Adjusted net finance costs 3.8 2.4
Adjusted EBITDA - as calculated under our financing
facilities 100.7 106.1 See APV
Interest cover 27 45
Ratio of net debt to adjusted EBITDA
2022 iy
£m Times I~ T, Balciric
Net debt — as calculated under our financing facilities 175.2 96.5 See APM
Adjusted EBITDA - as calculated under our financing
facilities 100.7 106.1 Ses ad>v
Ratio of net debt to EBITDA 17 0.9
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Return on adjusted invested capital

2022 202
£m % [t % Pafarecce

Adjusted operating profit inc JVs after tax 588 69.6 See APM
Fouity ottributable to owners 6f the Company 5785 4981 Group Bolonce Sheet
Add back.
Net debt 1850 1054 Note 32 — Notes 1o the cash

flow statement
Pensior hability 8.3 111 Group Balance Sheet
Related deferrea tax (13 (2.0 Note 1 - Taxation and

deferred toxation
Adust for
Biological assets - carrying value 364 8] (4195 Note 16 - Biological assets
Biological assets' harvest classed as inventones {209} 1178 Note 20 - Inventories
Biological assets - hstonc cost 772 651 See Financial Review
Gaoodwill (1110} (10L5) Group Balance Sheat

Mote 1T - Toxaticn and
Related deferred tax 730 H3.7 deferraed taxation
Adjusted invested capital 4220 3027
Return on adjusted invested capital 13.9% 23.0%
Return on invested capital

2022 200
Em % o % Relzraous

Return en adjusted invested capital 13.9% 23.0% See APM
Adjusted operating profit nc JVs after tax 588 5596 Seg APM
Tax rate 189 24.3% 202 225% Note 12 - Eamings per share
Adusted operating profit inc Jvs 77 838 Group Income Statement
Adjusted opetatirg profit attnbutable to non-controlling
Interest 03 (033 Group Inceme Staternant
Pre-tax share of profits from JVs exc net 1AS 41 valuation
movement @2) {130 Group Income Statement
Adjusted operating profit exc Jvs 588 745 Group Income Statemeant
Fair value moverrant on biclogical assets 15.4) {208) Group Income Statement
Amortisation of acquired intangibles 8.3 (74) Group Income Stotement
Snhare-based payment expense (37) (77) Group Income Statermnent
Exceptional items 120) (3.3 Group Income Statement
Share of post-tax profit of Jvs 5.2 131 Group Income Statement
Finance costs 1&.2) 150 Group Income Staterment
Profit before tax 48 4 558 Group Income Statement
Tax {11.7) [90) Group Income Statement
Profit 367 46.8 Gioup Income Statemeant
Equity attributable to owners of the Company 578.5 498.1 Group Balance Sheet
Return on invested capital 63% Q.4%

ADDITIONAL INFORMATICON



NOILYWHOANI TYNOLLIAaY

AGM - Annual General Meeting.

Artificial insemination ('Al) - Using semen
cellected from o bull or boar to impregnate
a cow ofF sow when in estrus. Artificial
insemination allows a genetically superior
male to be used to mate with many more
females than would be possible with
natural mating.

ASF - African Swine Faever.

Biosecurity — The precautions taken to
reduce the chance of transmitting disecse
agents from one livestock operation

to another,

Boar - A male pig.

BRD — Bovine Respiratory Disease, a
complex, bacterial and viral infection that
causes lung disease in cattle (particularly
calves) and is often fatal.

CPl - Consumer Price Index.

CRISPR-Cas 9 — Technology which
accurately targets and cuts DNA to
produce precise and controllable changes
to the genome,

CSR - Carporate Social Responsibility.
DSBP — Deferred Share Bonus Plan.

EPS - Earnings per share.

Farrow — When a sow gives birth to piglets,
GELT - Genus Executive Leadership Team.

Gender skew - The ability to influence
the proportion of offspring being of a
particular sex.

Genetic gain — The change of tha genetic
make up of a particular animal population
inresponse to having selected parents
that excelled geneticclly for important
traits.

Genetic lag — The amount of time required
to disseminate genctic gain from a nucleus
herd to the commercial customer.

Genetic nucleus — A specialised pig herd,
where Genus PIC keeps its pure lines. Pigs
are genetically tested at the nucleus to
seiect the best animals to produce the
next generation.

Genomic bull - A bull which has been
assessed through genomic testing. This
typically refers to bulls which have not
been progeny-tested.

Genomicolly tested — An animal thot has
been DNA profiled

Genomics - The study of the genome,
which is the DNA sequence of an animal's
chromosomes
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Gilt - A young fermale pig, which hos not
yet given birth.

GMS - ABS's Genetic Management
System, which creates a genetic solution
tailored to each individual doiry producer
to obtoin improved herd genetics.

Grandparent - The relationshio of o
breading pig to the generation of terminal
market pigs. A grandparent produces
parents, who in turn produce the
commercial generation of tarminal pigs.

Group — Genus plc and its subsidiary
companies.

In vitro fertilisation ('IVF') — The fertilisation
of an oocyte with semen (Outside an
animal} in a laboratory for transfer into

g surrogate.

Index/Indices - A formula incorporating
economically important traits forrarking
the genetic potential of animals as parents
of the next generation.

Integrated pork producer - Producers of
pork typically invelved in raising animals to
slaughter weight all the way through to
packaged and/or branded pork products.

IntelliGen - The technology platform
used to process sexed bovine semen

for ABS and third-party customers and
commercialised by ABS globally as Sexcel.

IP - Intellectual property.

IPR - Inter Partes Review before the US
Patent ang Trademarks Office.

VB - In Vitro Brasil 5.A.
MV — Joint venture.

Line - Multple animals that have been
mated togetherin a closed breeding
population. Pure lines can have their arigins
in one founding breed or in several breeds,

Market pig equivalents 'MPE’} - Refers to
a standardised measure of our customers'
production of slaughter animals that
contain our genetics with genes from each
of the sow and boaor counting for half of
the animal

Multiplier - A producer whose form
contains grandparent sows. The

farm crosses together two lines of
grandparents, multiplying the number
of genetically improved parents that
are availaplie for sale.

NuEra - The ABS beef breeding
programme and index designed to drive
the customer's genetic improvaement and
deliver total system profitability for the
beef supply chain

PQA — Pork Guality Assurance.

N ,
Progeny tested — Flite animals whose
genetic value as a parent has been tested
and validated through the performance of
their offspring.

PRRSv - Porcine Reproductive and
Respiratory Syndrome Virus,

PSP - Performance Share Flan.

PTAB - Patent Tricl and Appea! Board
before the US Patent and Trademarks
Office.

R&D - Research and development.

RMS - ABS's Reproductive Management
System, which is a systematic approach to
maxirising pregnancy production and its
contribution ta herd profitability.

RPI — Retail Price Index.

RWD - ABS's Rec! World Data System of
obsarved performance cata from many
dairy herds.

Russian Sanctions - legislation introduced
by the UK, EU or US {as appropriate) which
impose financial, trade, ransport,
immigration or other sanctions for the
purposes of encouraging Russia to cease
actions which destabilise Ukrame, or
undermine or threaten the territorial
integrity, sovereignty or independence

of Ukraine.

Sexcel - The ABS rand of sexed bovine
genetics produced using IntelliGen.

Sire — The male parent of an anima

Sire line — The male line selected for traits
dasiraple for the market.

Sow — A female pig which has given birth
at least once.

Straw - A narrow tube used to pockage
frozen bull semen.

Stud ~ Locations where bulls or boors are
housed and their semen collected,
evaluated, diluted into multiple doses/
strows and packaged, ready for shipping
to farms.

Terminal boars - The male pig that is used
to mate with a parent female to produce a
tarminal pig.

Trait - A measurable characteristic that
may be a target for genetic selection.

TransitionRight - Genus ABS's patent-
pending genetic selection too! to help
prevent multiple post calving metabolic
disorders that occur during transition.

Unit - A straw of frozen pbull semen or tube,
bag of fresh boar semen sold to
a customer.
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Printed te the EMAS standard and Environmental Management
System certified to ISC 14001, This document is printed on paper
made of material from well-managed, FSC -certified forests and
other controlied sources.

This publication has been manufactured using 100% offshore
wind electricity sourced from UK wind.

100% of the inks used are vegetable oil based, 95% of press
chemicals are recycled for further use and, on average 99% of
any waste assoeciated with this production will be recycled and
the remaining 1% used tc generate energy.

The paper s Carbon Balanced with World Land Trust, an
international conservation charity, who offset carbon emissions
through the purchase and preservation of high conservation
value land. Through protecting standing forests, under threat of
clearance, carbenis locked-in. that would otherwise be released.
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